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Annomayus: B CBsI3M ¢ IEpexo0/I0OM CHCTEMBI 00pa30BaHUs K 3TaIly NU(POBU3AIMHN MIEPE POCCHHCKUMH BY3aMH CTO-
AT 33Jja4M, C OHOW CTOPOHBI, pa3pabOTKN U HCIIOJIb30BAHUS HOBBIX IU(POBBIX PECYPCOB, CPEACTB, TEXHOJIOTHI U MOJIe-
JIel HNEKTPOHHO-IU(PPOBOTO 00yUYEHNS, a C APYrOil — MOMCKA ONTHUMAIBHBIX PEXMMOB HHTECIPAllMU CIIOXHBIINXCS IUJaK-
THYECKHX CHCTEM C HOBBIMH IHU(POBBIMH IUIaT(OpMaMH, CpeaMH, CUCTEeMaMu W mpoueccamu. PaspaboTaHa MeToquKa
HCCIIEJOBAaHMS BOCIIPHATHS CTYJCHTaMHU BY30B (peHOMEHa IU(POBU3AINN HA OCHOBE MHOTOYPOBHEBOTO aHAIM3a MPEIHK-
TOPOB JIOCTUTHYTBIX BYy3aMH pe3yJIbTaToB MH(opMaru3aluu M KoMmnbloTepusauuu. [IpeacTaBieHsl pe3yiabTaTbl MHOTO-
MEpPHOT'0 IPOTHOCTHYECKOTO aHalM3a OLEHOK COOTBETCTBHSI 00OPYIOBaHUs, TEXHOJIOTHH, YCTPOHCTB, TaIKeTOB, 00BEK-
TOB, PECYPCOB, TEXHOJIOTHI U HHCTPYMEHTOB, OTHOCSIIMXCS, IO MHEHHUIO PECIIOHICHTOB, K MPEIMETHBIM 001acTIM / mpo-
LeccaM KOMITbIOTEpH3aliK, HHPOpMaTH3aMu U IU(POBU3ALNH, HA OCHOBE aBTOPCKOW CHCTEMBbI MPOTHOCTHYECKUX TIpe-
JUKTOPOB — OTHOCHUTENIBHBIX yKa3aTeJel pacipefesieHHbIX B IByMEPHOM MAacCHBE BEPTHKAIBHBIX U TOPHU30HTAIBHBIX IO-
KazaTesel B3aMMOBIIMSHHAS / aKTUBHOCTH / BKJIFOYEHHOCTH OLIEHMBAEMBIX PECIIOHJCHTaMU 00BEKTOB / pecypcoB / mporec-
COB KOMIIBIOTEpHU3aNNH, HH(POPMATH3aUK U IHppoBu3aryi. OCHOBHBIM METOJIOM HCCIENOBaHMS ObUT IM(POBOI oIpoc,
B KOTOPOM MpUHSIM YydacThe 369 cTyleHTOB pa3nuyHbIX HampasieHud mnoarotoBku PITIY wum. AWM. I'epuena
u ['YMP® umenn agmupana C.O. MakapoBa. B moHMMaHWH HCIBITYeMBIX 0a30BOii OCHOBOI mporiecca MU(PPOBH3AINN
SIBIISIFOTCS TIPOLieCChl MHOPMAaTH3aLNK M KOMITbIOTepU3anny. 110 MHEHHIO PECIIOH/ICHTOB, MIPOLECCHl KOMIBIOTEPU3aLNH,
nHpopmaTnzanmy 1 ITHPPOBU3ALNK OKA3aJIUCh JIMHEHHO CBA3aHBI MEXAY co00i. OIHAKO MCCIIEOBAaHUE BBISBIUIIO HEIH-
HEIHbIe OTKJIOHEHUS IByMEPHBIX OILIEHOK IO PsIy IMoKa3aTelei. B yacTHOCTH, OBIIIM YCTaHOBIICHBI Pa3iIUYMs B OLIEHKAX
10 HEKOTOPBIM CYIIECTBEHHBIM MPEAUKTOPaM y CTYAEHTOB I'yMaHUTAPHBIX U KOMMYHHUKAI[HIOHHO-TEXHOJIOTHYECKUX Ha-
IIpaBJICHUI IOJTOTOBKHU.

Knroueevte cnoea: 0coOCHHOCTH BOCTPHUSTHS HU(ppoBU3aImy; (GeHOMEH IM(POBH3ANUN; UCCICIOBAHUE MPOIIECCOB
urQpoBU3aNKH; IBYMEPHBI aHAJIU3 NPEJAUKTOPOB; KOMIBIOTEpU3ALUs U HHOOPMATH3ALUN 00pa30BaHUsL.

Jnsa yumuposanus: Adpamsia I'.B. OcoOeHHOCTH BOCIIPUSTHS CTYIEHTaMH By30B ()eHOMeHa U(POBU3ALINU HA OCHO-
B€ JIBYMEPHOTO aHAIM3a MPEIUKTOPOB KOMIBIOTEPU3ANNN U HHPOpMATH3aIMK 00pa3oBaHUs: METOMKA HCCIeA0BaHus //
JlokazaTenpHas negaroruka v ncuxosiorus. 2024. Ne 2. C. 7-18. DOI: 10.18323/3034-2996-2024-2-7-18.
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HoM 24.12.2018 npesupentom P® B.B. Ilytunsiv, Ilocta-
HosyieHnn [IpasurenbctBa PO ot 26.12.2017 Ne 1642 (pen.
ot 08.12.2023) «O06 yTBEp>XJAeHUH TOCYIAPCTBEHHOHN MPO-
rpamMMbl  Poccutickoit ®@enepanuu  "Pa3Butne o6paszoBa-
Hus'"», npukaze MwuHkomcBs3n Poccum ot 23.04.2020
Ne 195 «O06 yTBep>KIEHWH METOOMK pacueTa MoKas3aTenen
¢denepansroro npoekra "Lludpossle TexHONMOTHH" HAIWO-
HanbHOM mporpammsl "Ludposas sxkoHoMuKa Poccuiickoit
Oenepanun"y OblIa MOCTaBICHA HEdb co3ganus K 2024 T.
COBpPEMEHHOW M Oe30macHOi nudpoBoil 00pa3zoBaTeIbLHOM
cpenbl, obOecreunBaromel BBHICOKOE KayeCTBO M JOCTYII-
HOCTh 00pa3oBaHMs BceX BHJIOB M ypoBHeil. Ilo mMHeHHIO
aBTOPOB MPOEKTa, B YCIOBHSX peaTu3aliy TI00aTbHON

JIOJDKHO OBUTO 00OEeCTIeunTh BOCIHTAHHE TapMOHHYHO pas-
BUTOH M COLMAIbHO OTBETCTBEHHOM JINUHOCTH HAa OCHOBE
JlyXOBHO-HPAaBCTBEHHBIX LIEHHOCTEH Haponos P®, coxpa-
HEHHE HCTOPUYECKUX M HAIlMOHAJIBHO-KYJIBTYPHBIX TpPaH-
Ui, TI00aNbHYI0 KOHKYPEHTOCIIOCOOHOCTh POCCHICKOTO
oOpa3oBanus, BKIo4eHHe PD B unciIo Beaymux CTpaH IO
KadecTBY 00pa30BaHUsI.

Meky TeM B OTEUECTBEHHOW chUcTeMe 00pa3oBaHUs /10
CHX TOp HE CIIOXWIOCH YCTOHYMBOTO M TIIyOOKOTO ITOHH-
MaHHMs KaK CO/IEPXKaHUsI HOBBIX 0a30BBIX TEPMUHOB, ITOHS-
THH, CYIIHOCTH, ()YHKIMOHATIA W NPEIUKTOPOB MHHOBAIIH-
OHHBIX 00pa30BaTENBHBIX MPOLECCOB — «IH(PPOBas TpaHC-
(dopmarms 00pa3oBaHUNY, «IH(PPOBH3ANUS 00pa30BAHUSLY,
«BHUPTyasn3aus o0pa3oBaHMUs», TaK U B3aNMOCBSI3Ei MEX-
Iy HOBBIMHU IIpoIleccaMd LU(POBU3AIMH M MEPMaHEHTHO

Jloka3aTe/ibHasi IeIAroruKa u ncuxosorus. 2024, Ne 2


https://orcid.org/0000-0002-5440-1411

Adpamsia I'.B. «Oco0eHHOCTH BOCTIPUATHS CTY/IGHTAMH BY30B (peHOMeHa nu¢poBU3aLHUU...»

peann3yONIMHUCS TPOIECCaMH KOMIBIOTEPH3ALUN M HMH-
dbopmaruzanuu obmecTBa U obpasoBaHus. B HacTosmiee
BpeMsi moa IMQpoBoi TpaHchopmanmerd, Kak IPaBUIIo,
TMOHMMAFOT JIIIG TIporecchl ucronb3oBanus: 1) UKT; 2) un-
(opmarmonssix Texnonoruit (UT); 3) KoMITbIOTEpOB 1 TIPOT-
PaMMHBIX CpPEICTB, B T.d. OOJayHBIX; 4) CEPBHCOB TJIO-
OanbHOI cetn MHTEpHET. Mexay TeM, 10 HallleMy MHEHUIO,
9T0 OoJyiee (yHIAMEHTaNbHBIH M TPUHLUIHAILHO Ooliee
mMpokuit mpouecc [1; 2].

[lo MHEHHIO OTEYECTBEHHBIX 3KCIEPTOB M HCCIIEI0BaTe-
neH, mudpoBu3anus oOLIECTBa, B T. 4. 00pa3oBaHMs, NPHU
aKTUBHOM ucnojb3oBanun MKT-texHonmoruil u cereil siBis-
€TCsl JINIIb JacThIO NPOLECCOB NH(OPMATH3AINH U KOMIIBIO-
Tepu3anuy oodmiecTna [3; 4], ¥ 3T MpoLeCcChl CBI3aHbI W/HIH
BBITEKAIOT Npyr w3 npyra [5; 6]. Ha coBpemeHHOM 3Tare
(G POBU3AIMN BaXHO HE TOJBKO pelIeHne mpodiaeM caMoi
()pOBHU3ANNH, HO U TO, KaK M3BIEYb BHITOAY U3 LU(POBHU-
amum Ha mpaktuke'. JI1s 3TOro HeoGXOMMMO BBIIETCHHE
KaK aKTyaJbHBIX IpoOJieM, B T. 4. Hu(poBHU3aLU 00pa3oBa-
HI/IHZ, TaK U OPUCHTUPOB Pa3BUTHA JUAAKTUKHA U HUCHOJIB30-
BaHUs CMEIIaHHBIX 00pa30BaTeNbHBIX TEXHOIOTHIt [7].

B pamkax ananmusa nporeccoB nugpoBusaimu B PO u npy-
JKECTBCHHBIX HaM CTpaHax 06cy>1<;[a10Tc>1 Ppa3JINIHbIC KOH-
nenuyu (MOAENH, CTPATeTHH, YPOBHH, METOMOJOTHH):
YIpaBICHUS pPa3BUTHEM IHM(POBH3ALUK O0Opa3oBaHUS Ha
OCHOBE (TIOJIMIIMKIINYECKON CPEIbl» paclpeeNeHHbIX Smart-
LEHTPOB, IOCTPOCHHS 06PA30BATEIHHOrO MPOLECCA H IPO-
eKTHPOBaHUs 00pa30oBaTENbHBIX CTAaHJAPTOB BBICIIETO 00-
PA30BAHMS B yCIOBHAX HE(DPOBH3AIMK", MPOCKTHPOBAHHS
MOJIeJICH M TEXHOJIOTHI BBICIIETO IEJaroru4eckoro oopa-
30BaHHUS B YCIOBHAX LU(DPOBH3ALMK, IHPPOBU3ALME pe-

! Jlesun A.M. Pewienue npo6nems yugposusayuu: Kax
u3871€4b 861200y U3 Yupposuzayuu Ha npakmuxe // Ynpasnenue
U Yudposuzayus: HAYUOHANLHOE U PeCUOHATLHOE U3MepeHUe:!
cOopHUK cmamell HaYUuoHAIbHOU HAYYHO-NPAKMUYECKOU
KOH@hepeHyuu ¢ MedcOyHapoOHvim yuacmuem. bpauck: bpauckuil
20Cy0apcmeentblil YHUGEPCUmMem UMeHU aKademMuka
U.T". Ilemposckoeo, 2021. C. 182—-186. EDN: QEEJMX.

2 Cenyxun A.B. Memodonozus evi0enenus akmyansHbix
npobnem yugposusayuu obpasosanus // Cogpemernbvlil yyumens —
8327150 8 byOywee: coOopHuk HayuHvix cmameti. B 2 y. Y. 2.
Examepunbype: Ypanvckuii cocyoapcmeennviti nedazo2uieckutl
yuusepcumem, 2022. C. 212-216. EDN: UCKNKK.

3 Konecnuros A.M., Koxooeii T.A., Adonuna JI.B. Paspabomxa
KOHYenyuy ynpasienus pazsumuem yupposusayuu cucmembsl
obpaszosanus ¢ P® // Hayunvle ucciedosanus cogpemMeHHbIX
npobnem pazsumus Poccuu: yugposas mpancgopmayus
9IKOHOMUKU: COOPHUK HAYHYHBIX MPYO08 NO UMO2AM MENCOYHAPOOHOT
HayuHO-npakmuyeckoll Kongepenyuu monoovix yuenvix Cankm-
Tlemepb6ypeckoeo 2ocyoapcmeeHHo20 IKOHOMUYECKO20
yHugepcumema. B 3 u. Y. 1. CI16.: Canxm-Ilemep6ypeckuii
2ocydapcmeennblil IkoHomuyeckuli ynugepcumem, 2022. C. 221—
231. EDN: RHOXTW.

* ®eoopos A.A., Byoapuna A.O., Hoaynan K.JI.,
Kumunesuy J].I'. Konyenyus nocmpoenus o0pazoeameibHo20
npoyecca u nPOeKmMupo8anusi 06pa306amenbHuIX CMaHOApmos
svicule2o 0bpazosanus 8 ycaosusx yugposusayuu // Lugpposeie
MEeXHONI02UU 8 UHICEHEPHOM 00PA308aAHUU. HOBblE MPEHObL
u onvim gnedpenust: c6opHuK mpy0oe Mescoynapoonozo gopyma.
M.: Mockoeckuii ecocydapcmeentbiii mexXHuuecKutl ynugepcumenn
umenu H.O. baymana (nayuonansuwiil uccnedo8amenbCekuil
yuusepcumem), 2020. C. 179—183. EDN: SNDHLC.

3 Fapawxuna H.B. Memodonoaus npoexmuposanus modeieii
U MeXHON02U BbICULE20 NeOA202UYECK020 00PA308aANUs
6 ycnosusax yugposuzayuu // JKypasnesckue umenus.

ruoHoB Poccum [8], mudpoBH3anMK CHCTEMBI BBICIIETO
obpasoBanmss B PecryGmuke Bemapycs’. AHanusupyrorcs
pa3BUTHE KOHIEHIMKA PETHOHATBHOW MH()OPMATH3AINH,
COJICpIKaTENNbHBIE ACHEKTHl BOCHPHUSTHS CTYIACHTaMHU LUQ-
poBmzaru [9].

ITo muenwro [3], uudpoBmsanusa B chepe oOpazoBaHUL
HampaBJieHa Ha OOECIeYeHHE HENpPEephIBHOCTH IIpolecca
o0yueHus1, ucronb3oBanus TexHosoruu “Life long learning”,
WHIUBUIyAJIM3allil  CHCTEM  IPOJBHHYTOTO  OOYdYeHHUS
“Advanced learning technologies” Ha ocHOBe OONBLINX JlaH-
HBIX, CHUCTEM BHUPTyaJIM3allu¥, JONOJHEHHON pealbHOCTH
1 00JIauHbIX BBIYKMCIICHUN U1 ONUCAHUS METOAOJIOTHN Hay4-
HOH oOmactH «@H(pOpMaTu3anus oOpa3oBaHmsD». B kadecTBe
METOZOJIOTMYECKHX HMHCTPYMEHTOB pEaln3aliy TEKYIIEro
sTana wHpoOpMATH3anuk B (OpMax OHIIAHH-00pa30BaHUS
aBTOpaMH TIPEAJIATaloTCsl «WHHOBAIMOHHAS KOHIEHINS
nHpopMmarnzamy nporecca odygenus [10; 11], «obmaunasy
KOHLIETIIMS WH(POPMATH3AINHA CHCTEMBI 0Opa3oBaHHI Pec-
nyoavku benapych [12], xoHIenuus HaydHO-Ilearoruyec-
KOTO UCCIIEeNOBaHUs B 00macTH HH(OpMATH3AIKH 00pa3oBa-
Hus [13], koHuemws WHGOPMATU3ALUH TyMaHUTApPHOTO
neJaroruyeckoro oopasosanus [14], koHuenus uadopma-
TH3alK IpoecCHOHANBHOTO 00pa3oBanus B CaHkt-Iletep-
Oypre [15]. Tem He MeHee B [4] ¢ukcupyeTcs HU3KUH ypo-
BCHb Pa3BHUTHS METOJOJIOTHH WH(OpPMAaTH3aIMK 00pa3oBa-
Hus B P®, KOTOpBIA, M0 MHEHHIO aBTOPOB, OrPaHUYHBAET
Bo3MOXxHOCTH BHenpenns VT B oOpa3oBaresbHBIN mporecc,
a nHQOPMAIOHHBIE 00pa30BaTEIbHBIC TEXHOJIOTUHN HE BCE-
I7la COTJIACYIOTCSI C BO3MOMKHOCTSIMU YEJIOBEKa BOCTIPHHH-
Math U NepepadaThIBaTh MOJyYEHHYI0 HH(POPMALUIO, B T. U.
u yueOHyr0. Ha coBpemeHHOM 3Tane nHpopmaTH3aius oopa-
30BaHUS pacCMaTPHUBACTCs aBTOpaMHU Kak Ipoliecc 1 00nacTb
nenarorudeckoi Hayku [16; 17]; KOHIENIUS HAaYYHBIX
ucciaenoanuil [18]; ocoObli colmanbHO-UCTOPUUYECKUI
MPOLECC, KOTOPBIH BBIpAXKaeTCs 4epe3 cojepkaHue HHOP-
MAalMOHHON PEBOJIIOIMHM W BEJET K HOBOMY COCTOSIHUIO 00-
ImecTBa’; MPENOChUIKA M YCIOBHE IMOCTPOSHHS HH(MOpPMA-
IMOHHOTO obmiectBa [19].

W3y4yeHue Hay4yHbIX UCTOYHUKOB, aHAJIU3 MHEHUH JKC-
MIepTOB, aHAJIM3 HOPMATUBHOM 0a3bl U CTaHIAPTOB 110 Oa3o0-
BBIM IOHSITHSIM H TIpoOLieccaM «LU(PPOBU3AHSY», «KOMIIbIO-
Tepu3anusm, «MH(OPMATH3ALMU [TOKA3AIH, YTO ITH ITOHA-
THUSI 4YaCTO CMELIMBAIOT, IO CHX TIOp HE MOSBUIOCH HU OJ-
HOTO HOPMATHBHO-TIPABOBOTO JOKYMEHTa, OHO3HAYHO
TPAKTYIOIIEr0 3TH HPOLECCHl U PAa3BOMSIIEIO MX CMBICIBI
B YCJIOBHSIX IM(POBOH TpaHCHOpMAMU. AHAIM3 HCCIIEN0-
BaHMH MO3BOJIMII HAM BBLIEIUTh HEKOTOPbIE TUIIOBBIE IIPO-
THOCTHYECKHE YyKa3aTesu (MPEIUKTOPBI) CIOKHUBIINXCS
U TIEPCIIEKTUBHBIX HaNpaBieHHH (00BEKTHI, pecypCHl, IMpo-

Tpancghopmayuonnvie npoyeccuvl 8 nedazoeutecKkoli HayKe

u obpazosanuu: cooprux mamepuanos VI Meacoynapoonoi
HAY4YHO-NPAKMUYECKoU KOHGepeHyuu, noCeuEHHOU Namsimu
Kypasnesa Bacunus Heanosuua. M.: Mockosckuii 2ocyoapcmeen-
Hoiil oonacmuou ynusepcumem, 2022. C. 119—125. EDN: IKLZVI.

8 Xpamyosa ®.H., Tepexosa A.H. Memodonozus: yughposusayuu
cucmemul gvicuie2o obpazosanus 8 Pecnyonuxe benapyce //
Busnec. Obpazosanue. Ixonomuka: coopuux cmameii: 8 08yx
yacmsax. 4. 1. Munck: Uncmumym busneca benopycckozo
eocyoapcmeennozco ynusepcumema, 2020. C. 333-336.

EDN: NUFNEO.

7 Bapwikuna JI., Cagpaesa M. Hudopmamuzayus o6uecmeentoli
JHCUHU U KOHYenyuu uH@opmayuonnozo oouecmea // Coopuuru
xongpepenyuti HUL] Coyuocgpepa. 2011. Ne 1. C. 7-9.

EDN: OJDCHT.
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LIecChl), KOTOpBIE, 10 HAIEMy MHEHHIO, IO COJEPXKAHUIO
MOTYT OBITH CBSI3aHBI C HOHSATHAMH «UHA(PPOBHU3ALM»,
«KOMIIBIOTEepH3aLUS», «MHGOPMATH3ALUY.

Lenb nccrenoBanus — pa3paboTKa M arpoOamus MeTo-
JIMKH W3Y4YECHUS] BOCIIPHUATHS CTYAECHTaMH BY30B (heHOMEHa
TEXHHUYECKUX aCHEeKTOB IMU(POBU3ALNKN HA OCHOBE JIByMEP-
HOT'O aHAJIN3a IPEIUKTOPOB.

METO/JUKA ITPOBEJEHUA UCCJIEJOBAHUSA

Bri0opka uccienoBanus

CO6op 1 00paboTKa SMIUPUICCKUX TAHHBIX HCCIIET0BA-
HUS ocymecTBsuuch B 2022/2023 u 2023/2024 yaebHBIX

romax B TpoIlecce HM3ydeHUs CTylaeHTamu ydeOHbrx MT-
TUCIUIUIMH. B mcciemoBaHuM ydacTBOBaIO 369 demoBek
(183 crymenrta PTTIY mm. A.W. I'epuiena u 186 ctyneHToB
I'YMP® umenu aamupana C.O. MaxapoBa) cieIyrONIunx
HampaBiIeHHH noAroToBku (tabmmma 1). Bece ywacTHUKH
HaOIIOIeHUH / OTIPOCOB OBUTH 03HAKOMJICHBI C OCHOBHBIMHU
LEJISIMA HAyYHOTO HCCIICOBAHUS, BBIPA3UIH CBOIO TOTOB-
HOCTh K COTPYAHHYECTBY M OSKCICPUMCHTAIBLHOW pabote
Y TIPOSIBIJTH UHTEPEC K COBMECTHOMY HCCIICIOBAHHMIO.

MeTtoanka cOopa JaHHBIX HCCIICAOBAHUS IpeArionaraia
WCTOB30BaHUEC OTEUCCTBEHHOTO HE3aBUCHMOTO pecypca
https://forms.yandex.ru/admin/, 9T0 MO3BOJHIO YaCTHUYHO
M30JIUPOBATh MPENoJaBaTejcHi OT BO3MOXKHOCTH BIIHMSHUS
Ha pe3yIbTaTHl OIPOCOB 00YIaeMBIX.

Tabnuya 1. Bvibopka uccredosanus
Table 1. Survey sample

Kox Hzyuaemas
Kou-Bo,
HAIpaBJIeHUs HanpasJjieHue NOAroTOBKH IIporpamma Kype wen y4eOHas
MOAr0TOBKH ) AUCIMIINHA
PI'I1Y um. A.U. I'epuena
o Texnonorun nudpoBoro
49.03.02 AnanTUBHBIN CIIOPT GakanaBpHuaT 3 25 wcpp N
o0OpazoBaHus
41.03.01 3apyOexHOe PErHOHOBEICHHE OakanaBpHaT 1 28 HNudopmarnka
38.03.01 DKOHOMHKA GakaiaBpHuaT 2 20 WHpopmamoHHbIe TEXHOJIOTHI
YTIPABICHHE COLHMATLHO- WHpopmaoHHbIe TEXHOJIOTHI
38.03.04 SKOHOMHYECKUM Pa3BUTHEM OakanaBpHuaT 2 29 P
B yIIpaBJIeHUN
ropoja
HNudpoxoMMyHUKALIMOHHBIE
40.03.01 IOpucnpynenmus OakanaBpHat 2 38 b YHHKAL
TEXHOJIOTUHI
TexHosoruu pa3padboTKu BerancnurenbHas TeXHUKA.
09.03.01 MIPOTPAMMHOTO 00eCTIeYeHMsI OakanaBpHuaT 2 43 OmnepannoOHHBIE CHCTEMBI.
1 00paboTKH OONBIINX TaHHBIX Oprasu3zanus u apxurekrypa 9BM
I'YMP® umenn agmupana C.O. Makaposa
WndopmarmoHHbIe CHCTEMbI 5 57 Teopus nrpOpManuy, JTaHHEIE,
U TeXHOJIOTHH 3HaHUS
09.03.02 OakanaBpHuaT
(npoduis «MHDOpMAMOHHBIE
CUCTEMBI Ha TPAHCIIOPTE») 4 69 OnepannoHHbIC CUCTEMBI
WndopmarmoHHbIe CHCTEMbI 2 17 Hay-mas mybmmmucTnxa
1 TeXHOJIOTHH (TIPOHIH
09.04.02 (npo¢ Marucrparypa 2 17 VYnpasneHue npoeKTaMu
«[IpoexTupoBanue u pa3paboTka
MHpOPMALMOHHEIX CHCTEM) 2 26 VYnpasneHue npoeKTaMu

Tpumeuanue. * Jucyuniuna « Texnonoeuu yupposozo 06pazosanusy Oblia 6blOPAHA AGMOPOM 8 CE53U C MEM, YMOo 8 Y4eOHOM nid-
He 0151 CMYOeHMOo8 OAHHO20 HANPABIeHUsL OHA NPEeOYCMOMPEHA, HO NPU IMOM YUeOHbIM HAAHOM He NPe0yCMampueaemcs uzyyenue oa-
306061 Oucyunaun « Ungpopmamuxa» u « AT». Ilo opyeum nanpasnenusm 0aHHOU OUCYUNTUHBL HEM, HO NIAHOM NPedyCMampugaemcs
aubo uzyuenue oucyuniun « ngopmamuray, « ATy, mbo — ons nanpaenenuii 09.03.02, 09.04.02 — usyuenue gynoamenmanvHulx cney-
Jucyuniun « Teopus ungpopmayuu, dannvie, 3uanusy, « Onepayuonnvle cucmemuly unu cneyoucyuniun «Hayunas nyonuyucmuray,

«Ynpasnenue npoexmamuy ¢ ucnonvsoganuem MUT.

Note. * The author chose the “Digital Education Technologies” discipline because it is provided for by the curriculum for students
of this training program, but the curriculum does not provide for the study of the “Informatics” and “IT” basic disciplines. There is no
this discipline in other training programs, but the curriculum provides for either the study of the “Informatics” and “IT” disciplines,
or — for the training programs 03.09.02, 04.09.02 — the study of “Information Theory, Data, Knowledge”, “Operating Systems” funda-

»

mental special disciplines or “Scientific Journalism”,

Project Management” special disciplines using IT.
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T'unore3nl UccaeT0BaAHUS

Hamu Obuna BbIIBUHYTA HyneBasi runotesa (Hp) o Tom,
yto He MeHee 60 % ompalMBaeMbIX PECIOHICHTOB BHE
3aBHCHUMOCTH OT MMEIOIIErocs (TI0y4aeMoro) ypoBHS 00-
pa30BaHUs, HATPABJICHUS TIOATOTOBKHU U OMBITA PabOTHI (110
BCEM TpYIIaM PECOHACHTOB) CUUTAIOT, YTO MEPEUUCIICH-

Hble B Tabuiune 2 BEpTHKAJIbHBIE M TOPU3OHTANBHEIE IIPO-
THOCTHYECKUE ykazarenu / GakTopsl (MPEIUKTOPHI) JOTDK-
Hbl OBITH OTHOCHTEIBHO PAaBHOMEPHO pAacCIpeneNIeHbl II0
IBYMEPHOMY IIPOCTPAHCTBY 3 TPYII BEPTUKAIBHBIX IIpe-
nuktopoB (BII 1-3) u 13 rpynm TOpu3OHTaIBHBIX IIpe-
muktopoB (I'TI 1-13). Takoe pacupeneneHue Oyner

Taonuua 2. Cooepocanue copuzonmanvuvix (I'1l 1-13) u eepmuranvhvix (BII 1-3) npeduxmopos 08ymMepHOll GKAOUEHHOCMU
obwvexkma / pecypca / npoyecca 8 npoyecchl «<KOMRbIOMEPU3AYUs», KUHGOPMAMU3AYUsLy U «YuPpPosU3ayusy»
Table 2. Content of horizontal (I'll 1-13) and vertical (BII 1-3) predictors of two-dimensional involvement

>

of an object / resource / process in the “computerization”, “informatization”, and “digitalization” processes

HaumenoBanue
Copnepixanue npeiuKTopa
npeanKTopa
Beprukanabnbie npegukTopsl (BII)
KommbsrotrepHoe 060pynoBaHHe, TEXHOIOTUH, YCTPOHCTBA U Ta[KeThl. OOBEKTHI, peCypChl, TEXHOJIOTHI
BIT 1 1 MHCTPYMEHTBI, KOTOPBIE OTHOCATCS K MPOLIECCY KOMITBIOTEPU3ALIIH.
KoMnbroTepHbIe 3HaHHS, yMEHUS U HAaBBIKH (KOMITCTESHIINH)
Hudopmanmonnoe 000pyIoBaHUE, TEXHOJIOTHH, YCTPOUCTBA U raykeThl. IHpOpMaoHHbIE 00BEKTHI,
BII 2 pecypchl, TEXHOJIOTHH U HHCTPYMEHTBI, KOTOPBIE OTHOCSTCS K Iporieccy HHGpOpMaTH3aIHN.
WudopmaTu3annoHHbIE 3HAHHS, YMEHUS 1 HABBIKK (KOMITCTEHIIH)
Hudposoe obopynoBanue, TEXHOJIOTHH, YCTPOICTBa U TaKeThl. LlndpoBeie 00BEKTHI, pecypChl, TEXHOIOTUH
BII 3 U MHCTPYMEHTBI, KOTOPBIE OTHOCATCS K IIPOLecCy HU(POBU3ALIUH.
Ludposrle 3HaHHUSA, YMEHUS U HABBIKH (KOMIICTEHIIHHN)
I'opuzonranbubie npegukTopsl (I'TI)
CucreMsl co3anus 1 00pabOTKH pecypcoB — TEKCTOBOM, CHMBOJIBHOM M HHTEPAaKTUBHOH HH(POPMaNH
rmi (TeKcTOoB, y4eOHBIX 3a1aHHH, YIEKTPOHHBIX OMOIMOTEYHBIX CHCTEM, IIM(PPOBEIX OMOIMOTEUHBIX PECYPCOB,
BeO-pecypcoB, 00pa30BaTEIbHOIO KOHTEHTA, MYJIBTHMEIUHHBIX CII0BapeH, Ipe3eHTalui 1 JIOHTPHIOB U TIp.)
I 2 CucteMsl co3ganus 1 00paboTKu rpaduyeckoil u BuaconH(DOpManny (PacTpOBOil/BEKTOPHOI/ PpaKTaabHON
rpaduky, B T. 4. HHPOrpadhMKH, CKPUHIIOTOB, TJIAKATOB U JP.)
rms CucreMsl co3fanus ¥ 00paboTKH ayJHOMH(OPMALNH 1 ayAH03anucell (ayAnopeaakTopsl U Ap.)
CucteMsl IpsIMOM 1 00paTHOI KOMMYHHKaIUK/TIepeIady ¥ TPAHCISIUY HHpOpMAaIn
IIT 4 (;oxanbHBIE U robaibHble KoMIbioTepHbIe ceTH, KT, o0naunble XpaHWIMIIa, TECTOBBIE CHCTEMBI,
CHCTEMBI IEKTPOHHBIX OIIPOCOB, CUCTEMBI OBICTPOTO TOJIOCOBAHUS, MECCEHPKEPBI, BUIEOXOCTHHTH,
CHCTEMBI BHICOKOH(EpeHIINIA/BUIEOTENe(OHUH, CHCTEMBI KOH()EPEHII-CBS3H, SIEKTPOHHAS M0YTa, TeINeOH U Ip.)
IS CucteMsl XpaHeHHs MHGOPMaLUK (JIOKaJIbHBIE U TII00aIbHBIE KOMIIBIOTEPHBIE PECYPCHI, 00IauHbIe
XpaHUIIHIIA, BUIEOXOCTHHTH U JIp.)
Irme CucTeMBbl TPaHCISILMY HH(OPMAIUK — CHCTEMBI IIPE3SHTAIINH, JJIEKTPOHHBIE / MHTEPAaKTHBHbIE / OHJIAH-I0CKH U JIp.
M7 CucTteMsl KOIUpOBaHUs HHPopMayH (mrdpoBaHie, KOIUPOBAaHHUE/IEKOANPOBAHNE, UCTIONH30BAHIE
YCIIOBHBIX 0003Ha49eHHUH, crcTeMbl QR-KkompoBanus u ap.)
rms CucTeMBI U A3bIKU IPOrPaMMHUPOBAHUS
Ir'm9 CucTeMBI U A3bIKH MOJICTUPOBAHUS
I 10 MareMaTnka ¥ MaTeMaTHIECKHE METOABI 00paboTKH HHPOPMAH — OOBEKTHI, PECYPCHI H allTOPUTMEI
I'mii Jlu3aiiH 1 apXUTEKTypa 30aHUIH U COOPYKEHUI — AN3aiH-CUCTEMBI, 00BEKTHI, PECYPChI U MIPOLIECCH
I'mi12 CucteMsl 1 IPOIYKTHI KHHO, TeaTpa, murepatypsl, CMU — 060beKTHI, pecypchl ¥ IPOIECCH
I'mi3 CucTeMsI ¥ IPOIYKTHI PEIUTHO3HBIX BEPOBAHHUIN — PEITMTHO3HBIE 00BEKTHI, PECYPCHI U ITPOLECCH
Tl 14 OTkpoiThIi npeankTop (Yto erte Bor Ob1 oTHECTH (00BEKTHI, PECYPCHI U MTPOLIECCHI) K KOMITBIO TEPH3aLHH,
uHpopmaTn3anuy, uupposusanun? (BIUCaTh B TOJIE))
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Aopamsin I'.B. «Oco0eHHOCTH BOCTIPUSITHS CTY/IeHTaMH BY30B (peHOMeHa nugpoBU3auuu...»

yOeqUTENbHO CBHUACTENBCTBOBATh O TOM, YTO B TIOHUMAaHHH
UCIIBITYEMBIX B OCHOBE TIpoLiecca L(pOBU3ALIMH JIEXKAT TPO-
Heccel MH(GOpPMAaTH3aMi M KOMIBIOTEPH3ALUM M UTO, IO
MHEHHUIO PECHOHACHTOB, NPOLECCHl KOMITBIOTEPU3ALNH, WH-
¢dopMari3anuu ¥ U(PPOBH3AIMK OJHO3HAYHO W CHCTEMHO
CBSI3aHBI MEXIy c000i. ['HmoTesa Takxke coCTosIa B TOM, YTO
pa3dpoc HaOIIOIAeMBIX 4acToT JByMepHOi BbIOOpKH (BIT 1-3 :
I'TI 1-13) OymeT COOTBETCTBOBATh OXHUAACMOMY PaCIIpeIeIic-
HHIO, a caM pa30opoc OyJeT OTHOCUTEIIHHO HEOOJIBIIINM, B IIpe-
JIeNax CIyYaiiHeIX TIoMeX / KojeOaHuii. Mepa pasdpoca B uc-
CIJIEJIOBaHUH ONPEJIENsUIach B COOTBETCTBUM C KPUTEPHEM CO-
rinacust K. [TupcoHa «Xu-KBajpar», KOTOPBIA MO3BOJIMI HaM
paccuuTaTh IIIOTHOCTh BEPOSTHOCTH PE3YNIbTaTa, BBIYHCIICH-
HOTO I HyJEBOM IMHOTe3bl H), W TOIyYUTh KaK MUHUMYM
3alaHHOE WM OOJbIee 3HAYCHNWE CTATUCTHYECKUX JaHHBIX
IIPY CIIPAaBEAIMBOCTH HYJIEBOM rMNIOTE3bI Hj.

AJnbTepHAaTUBHAS TUIIOTE3a [ COCTOsIIa B TOM, YTO MEHEE
60 % pe3ynbTaTOB OIEHKH IByMepHOW BbIOOpKH (BIT 1-3 :
I'TI 1-13) BHE 3aBUCHMMOCTH OT UMEIOUIETOCs (MOIy4aeMOoro)
YPOBHSI 00pa3oBaHMs M OMbITa paboTHl (MO0 BCEM Ipynnam
PECHOHICHTOB) HE MOTy4YaT PABHOMEPHOTO pacpe/ieIeHus 110
JIByMEpPHOMY IpocTpaHcTBy Beex 3 rpymm (BIT 1-3 : TTI 1-13).
D10 OyneT ABIAThCS YOSAUTENbHBIM J0KA3aTeIbCTBOM TOTO,
YTO B MOHMMaHWHM HCIBITYEMBIX IPOLECCHl MHPOPMATH3AINI
1 KOMITHIOTEPU3ALINN HE SIBIIAIOTCS 0a30BOI OCHOBOM TpoIiec-
ca IM(pOBH3ANNK JIHOO HE HMEIOT IPSIMOTO OTHOLICHHUS
K TIpoLeccy A POBU3ALIH.

Jnsa nposepku runorte3 Hy—H; ucnonb3oBaiics Hemapa-
METPHYECKUI ammapar 4acTHOTO Clydas raMMa-pacipese-
JICHUA CYMMBbI KBaJApaTOB HE3aBUCUMBIX CTaHAAPTHBIX
HOPpMaJIbHBIX CHy‘IaﬁHLIX BCJIMYMH — «XH-KBaJpaT» C YpOB-
HeM 3Hauumoctu 0,05, 4TO COOTBETCTBOBAJIO BEPOSITHOCTH
omubku mopsaka 5 %. Mcrnons30BaHUE KPUTEPHS COTIACHS
K. Tupcona npearmnosarano, 4T0 CyMMa 4acTOT CTaTHCTHKH
«XH-KBapaT» (KOJIWYECTBO HAOJIOJICHUH / ONPOCOB) B Ha-
IeM ucciaenoBaHuu Obuto Oonee 50, a oXxumaeMast 4acToTa
B KaX0# Tpynre Obuia Oonee 5. VccnenoBanne NpoBOMIOCh
Ha CTaHJIApTHOM HOPMAJILHOM PAacIIpe/ieSIeHHH BEJINIHH.

MeTtoasbl cOopa JaHHBIX

KoMmMmyHHKaIMK ¥ cOOp IKCHEPHMEHTAIBHBIX LH(POBBIX
JAaHHBIX OCYIIECTBISUIMCh HA OCHOBE CBOOOIHO pacrpocTpa-
HSIEMBIX U OTKPBITHIX: 1) MOIYJbHOH OOBEKTHO-OPHEHTHPO-
BaHHHOM JMHAMHUYECKO# oOydarorieii cpemst “Modular Object-
Oriented Dynamic Learning Environment” u 2) uHCTpyMeHTa
“Survey” ameKkTpoHHOTO ompocHHKa «STHIeKe.DopMBD», KOTO-
pble TIO3BOJIMJIN CTYIICHTaM OLICHWTh COZEpKaHHE Ipeyiarae-
MBIX TIPEAUKTOPOB (OOBEKTOB / PECYpCOB / TIPOIIECCOB / TIOHS-
THI / TEPMHHOB / KOHIICHIIMIA) Iporiecca MU(PPOBU3ALIHN TI0
YCTaHOBJICHHBIM 3KCIIGPHMEHTOM KPUTECPHSIM.

MeTtoabl OLEeHKH O0CO0OeHHOCTeill BOCHPHATHS CTY-
JeHTaMH BY30B (peHOMEeHA U (PoBU3ALUM

IlepBblil BepTUKANbHBIA NPEAUKTOpP ABYMEPHOrO Mac-
CHBa — 3TO KPUTEPHUH BKIIIOUEHHOCTH 00BEKTa / pecypca /
mporiecca B TIPOIECCHl KOMIbIOTepu3amuu. llokazaTenn
MEPBOTO TMPEOUKTOpa: 1) KOMIBIOTEpHOE O000pyIOBaHHME;
2) KOMIBIOTEPHBIE YCTPOHCTBA U TAJDKETHI; 3) KOMIBIOTEP-
HBIE OOBEKTHI, PECYPCHI, TEXHOJIOTHH W WHCTPYMEHTHI, KO-
TOpBIE OTHOCSTCS K MPOLECCY KOMMBIOTEPH3ANNHU; 4) KOM-
IIBIOTEPHBIC 3HAHUS, YMEHUS M HABBIKH (KOMIIETCHIINN).

Bropoi#l BepTHKaNbHBII NPEAUKTOP — 3TO KpPUTEPUl
BKJIFOUCHHOCTH 00BeKTa / pecypca / mpolecca B MPOLECCH

nadopmarmzammu. IlokazaTenn BTOpOro MNpeaUKTOpa:
1) uaopmanmonHOe 00OpynoBaHue; 2) HHPOPMAITMOHHBIE
YCTPOMCTBA W Ta/PKEThI, 3) MHPOPMAIMOHHBIE OOBEKTHI,
pecypcbl, TEXHOJIOTHH U HHCTPYMEHTBI, KOTOPBIE OTHOCAT-
csi K mporeccy uHpopMmarmzanuy; 4) mHOOpMaTH3aIHOH-
HBIC 3HAHWA, YMCHUS U HaBBIKU (KOMIICTECHIINN).

Tperuil BepTUKaNbHBIA NPEAUKTOP — 3TO KPUTEpUH
BKITFOYCHHOCTH 00BEKTa / pecypca / mporecca B IpOIecChl
mudposuzarmu. [Tokazatenu tperbero npeaukrTopa: 1) mud-
poBoe obopyznoBaHue; 2) LMPPOBBIE YCTPOHCTBA U TaJiKe-
ThI; 3) HUQpPOBBIE 0OBEKTHI, PECYPCHI, TEXHOJIOTHH M WHCT-
PYMEHTBI, KOTOPBIE OTHOCSTCS K Ipoleccy HudpoBU3anuy;
4) mudpoBsie 3HAHNS, YMCHHS U HaBBIKH (KOMIICTCHIINN).

MHcTpyMeHTapuil UCCIIENOBaHUS COCTOSUT U3 JABYMEp-
HOTO MaccuBa 13 3aKpBITHIX TOPU30HTAIBHBIX IPEIUKTOPOB
I'Tl 1-13 (tabnuma 2) co mikamod omeHkd (ot 1 mo 10)
1 1 OTKpBITOTO TOpHU3OHTANBHOTO npenukTopa [T 14.

[IporHocTudeckas OIIEHKA 3aKJIIOYanach B TOM, 4YTO
PECHOHJEHTaM HYXHO OBLIO IIOCTaBUTh BO BpPEMEHHOE
COOTBETCTBHE BEPTHKAJIbHBIE U TOPH30HTAIBHBIE MPEIHK-
TOpHI TI0 HANpPaBICHUAM: 1) «KOMIBIOTEPU3ALULY, 2) «HH-
(dopmaruzanusi», 3) «uudpoBU3aMA» — U OLCHUTH Beca
TOPU30HTANBHBIX IUIeY IMpeJuKTopoB B O6amiax ot 0 mo 10.
Ouenka 0 o3Hayana, 94TO MPEAUKTOP BEPTHKAIBHOTO 00B-
eKTa / pecypca OJHO3HAYHO HE OTHOCHTCS K TOPH30HTAIIb-
HOMY NPEANKTOPY, U HaoOopoT; onenka 10 o3Hadana, 4To
00BEKT / pecypc MPEAUKTOPa OJHO3HAYHO U B MOJHOH Mepe
COOTHOCHTCSI ¢ TOPH3OHTAIBHBIM MPEAUKTOPOM, U HA000-
poT; OomneHKH 1-9 NByMEpHBIX HMPOTHOCTHYECKHX YKazaTe-
Jiell 0003HaYaM CTENeHb COOTHOILIECHUS TIJIed BEPTHKAIbHBIX
(BII 1-3) u ropusonransueix (I'TI 1-13) npenuxTopos.

Jnist yHpoIIeHHOTO MHTErPaTUBHOTO MPEACTaBICHUS pe-
3yJIbTATOB HUCCJIEJOBAaHUS BEPTHKAIBHBIX MPEAUKTOPOB
ObuTa pa3paboTaHa IIKajla MePeBO/ia PE3yJIbTATOB MO Kax-
JIOMYy TPEIUKTOPY B TpexOamwibHyto cuctemy (0-2), rme
0 (0-9) — HU3KMIT ypOBEHPb BIHSHUS / aKTUBHOCTH / BKIIIO-
YEeHHOCTH TOPU30HTAIBHOTO MPEAUKTOPA Ha BEPTHKAIBHBIN
npemukTop u Haobopor, 1 (10-20) — cpemHmii ypOBEHB
BIMSHUS / aKTUBHOCTH / BKIIFOUCHHOCTH TOPH30HTAILHOTO
MIPEANKTOpPA Ha BEPTHKAIBHBIA MNPEAMKTOpP W HAo0OpOT,
2 (21-30) — BBICOKHMI ypOBEHb BIUSHHSA / aKTUBHOCTH /
BKJIFOYEHHOCTH TOPU3OHTAJIBHOTO MPEJAUKTOpa Ha BEPTH-
KaJbHBIA MPEIUKTOP U HA00OPOT.

Crarucrnyeckasi 00padoTka JaHHBIX

MaremaTuko-cTaTUCTHIECKass 00paboTka IaHHBIX (BBI-
YKCJICHHE CPEIHEro 3HAUCHHs HaOJI0IaeMOi YaCTOThI OTBE-
TOB HCITBITYEeMBIX, O’KHIAEMOI YacCTOTHI OTBETOB HCHBITYE-
MBIX, 3HAUCHUS «XH-KBAJIPaT», CTETICHH CBOOOJBI, KPUTHYE-
CKOTO 3HAUCHUS «XH-KBaJpaT» MpPH 33TaHHOH BEPOATHOCTU
CIleBa — CIIpaBa M 3Ha4YeHHE p-value) MpOBOAMIACH C ITOMO-
B0 CBOOOMHO PacIpOCTPaHIEMOTO M OTKPHITOTO JIUIICH3H-
OHHOTO ITaKETa CTATUCTHYECKOro aHajan3a JaHHBIX PSPP.

PE3YJBbTATHI UCCJIEJOBAHUA

Jlnst moaTBEpKAeHUST HyJIeBOH rumnorte3bl H, ObUTO BHI-
YHUCJICHO CpeJHee 3HAUCHHUE OIEHKN IBYMEPHOTO BIUSHUS /
AKTUBHOCTH / BKIIIOYEHHOCTH UCCIIEyEeMOTO TOPHU30HTAIb-
HOTO TpeaukTopa (oOBekTa / pecypea / mporiecca) Ha Bep-
TUKAIBHBIC TIPEIUKTOPBI «KOMIBIOTEPH3ALHU», «HHPOPMa-
TU3AIMSY, «IUGPOBU3AIMSY MO KAKIOMY TOPU30HTAIBEHO-
MY NPEAUKTOPY.

Jloka3aTe/ibHasi IeIAroruKa u ncuxosorus. 2024, Ne 2
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Adpamsia I'.B. «Oco0eHHOCTH BOCTIPUATHS CTY/IGHTAMH BY30B (peHOMeHa nu¢poBU3aLHUU...»

B kauectBe npumepa B Tabnmile 3 MpUBEICHBI HHTETPa-
THUBHBIC JAHHBIC 1O BIMSHUIO / aKTUBHOCTH / BKITIOUEHHO-
ctu npeauktopoB I'TI 1-13 wa mpeamukrop BII 3 (mpomecc
«uupoBU3AIILY).

CyMMapHOe 3HaYe€HHE CYMMBI HalIllfo1aeMOl 4acTo-
THI MIPOTrHOCTUYECKON OLEHKH MPEIUKTOPOB COCTABISET
81,785 71. CymmapHOe 3HaUY€HHUE «XM-KBaJpaTy OKa3alioch
paBHBIM 5,854 486. KpuTtudeckoe 3HaueHUE «XU-KBaapaT»
TpU 3aJJaHHOU BEpOSATHOCTH cieBa — 5,226 029, kputudeckoe
3HAYEHHE «XU-KBaJpaTy MpPH 3aJaHHON BEPOSTHOCTH CIIpaBa —
0,923 238 744 297 761, 0OHO OKpYIJICHHO ONpEAeNseT 3Haue-
aue 0,923 239 mepemenHoit p-value. Takum o0Opaszom, Tak
KaK TECTOBas CTATHCTHKA CPEIHETO 3HAYCHUS «XU-KBaapaTy,
paBHas 5,854 486 556 527 37 (oxpyraenHo 5,854 486), oka-
3a1ach MEHBIIE KPUTHUYECKOTO 3Ha4eHHs p-value, paBHOTO
21,026 (3HaueHME B3SITO W3 TAONUIIBI), pacrpeneIeHus KpH-
THYECKUX TOYEK 3HAYCHUS (QYHKIUH «XHU-KBaZpaT» C yIETOM
12 crerenelt cBOOOIBI TOPU3OHTAIBHBIX IMPEIUKTOPOB, TO
MBI HE CMOTJIM OTBEPTHYTh HyJeBylo runoresy H,. Hcxons
U3 3TOT0, Y Hac He ObUIO JOCTaTOYHO JI0KAa3aTeNbCTB, YTOOBI
CKa3aTh, YTO MPOTHOCTHYECKAsI OLIEHKA JIBYMEPHBIX IIPEANK-
TOPOB ObLJIa MPOBEIeHa HEKOPPEKTHO.

Hanbonee BaxHbIE, 1O HAIIEMy MHEHUIO, PE3YJIbTATHI
MPOTHOCTUYECKOW OIEHKU TBYMEPHOW BBIOOPKHU MPEIUKTO-
POB CIIEeIyIOIuE:

— HamnpasneHne 38.03.04 «YnpasieHne conuanrbHO-3KO-
HOMHYECKHM pa3BUTHEM rOpoja», TaKk KaK OZHUM W3 IPH-
OPHUTETHBIX NPOEKTOB MporpamMmsl «Lludpoas 3xoHOMHKA
P®» B Hacrosimee Bpems siBisieTcst noanporpamma «L{ug-
POBOE TOCYJapCTBEHHOE YIIPABJICHUEY;

— Hanpasienue 41.03.01 «3apyOexHOe peroHOBECHHEY:
00y4eHHe CTYJICHTOB OPHEHTHUPYETCsSl Ha IMOATOTOBKY CIIelra-
JIMCTa TI0 KOHKPETHBIM peruoHaM — cTpaHaMm Boctoka (Kuraif)
n 3ananHod EBporbl, SBISIONMMCS MUPOBBIMH JIUJIEPAMH TI0
YPOBHIO IM(POBHM3AINH W TIPOH3BOACTBA OOOPYHOBAHMS IS
MPOM3BOJICTBA YHIIOB BCEX COBPEMEHHBIX IM(POBBIX TEXHOIO-
rait (Samsung, TSMC, Huawei, Intel, Texas Instruments u ap.,
HamprMep roivagzackas kommnanus Advanced Semiconductor
Materials Lithography (ASML)). [Iporpamma oOydeHus mpea-
ToJIaraeT, YTo OOYyYarOIIMHCS NOJDKEH SIBISITBCS IKCIEPTOM
B BOIPOCAaX MOJUTHIECKOH 0OCTAaHOBKH, YPOBHS 3KOHOMHUYECKO-
IO Pa3BUTHS M BHELIHEIKOHOMHYECKHX CBS3el TOr0 pernoHa
¢ peroHaMu P®, 0coGeHHOCTEH COIMOKYIIBTYPHOTO Pa3BUTHA
M3y4aeMOro PerroHa, ero UICTOPUH U APYTUX OCOOCHHOCTEH;

Tabnuua 3. Dxcnepumenmanvhule u pacuemuvle OAHHbLE NO 8ePMUKATbHOMY npeduxmopy BII 3 (npoyecc «yugpposuzayus»)
Table 3. Experimental and estimated data on BII 3 vertical predictor (“digitalization” process)

Kpurnueckoe
Cpennee
O:xunaaemast 3HAYEeHHUe
3HAYEHHUE
. 4acToTa 3HayeHue Crenennb «XH-KBaApaT» 3HaueHune
IToka3aTennb Ha0JII01aeMoit .
0TBETOB «XM-KBaJIpam) CBOOOIBI NpH 3a1aHHOI p-value
4acTOThI OTBETOB
HCIBITYEeMbIX BEPOATHOCTH
HCHBITYEeMbIX
cjeBa — cripaBa
rmi 6,642 857 6,3 0,018 659 12 0,9232-5,2260 21,026
I'I2 7,642 857 6,3 0,286 233 12 0,9232-5,2260 21,026
Irms3 7,000 000 6,3 0,077 778 12 0,9232-5,2260 21,026
I'm4 7,785 714 6,3 0,350 373 12 0,9232-5,2260 21,026
rms 7,785 714 6,3 0,350 373 12 0,9232-5,226 0 21,026
I'T6 8,214 286 6,3 0,581 665 12 0,9232-5,2260 21,026
7 7,357 143 6,3 0,177 389 12 0,9232-5,2260 21,026
I'ms 6,142 857 6,3 0,003 92 12 0,9232-5,2260 21,026
rm9 5,642 857 6,3 0,068 546 12 0,9232-5,2260 21,026
I'mio 6,571 429 6,3 0,011 694 12 0,9232-5,2260 21,026
I'mi1 4,214 286 6,3 0,690 509 12 0,9232-5,226 0 21,026
I'mi2 4,714 286 6,3 0,399 125 12 0,9232-5,2260 21,026
I'mi3 2,071 429 6,3 2,838 225 12 0,9232-5,2260 21,026
Urorosoe y CymMmapHoe Cpennee CymMmmapHoe Cpennee Cpennee Cpennee
CymmapHoe 81,785 71 6,3 5,854 486 12 0,923 2 - 5,226 0 21,026
cpeaHee 3HAYEHHE

Ipumeuanue. I'll — copuzonmanbusiii npeouxmop.
Note. I'Tl is horizontal predictor.
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—nampasieane 09.03.01 «MHpopMaTHKa W BBEIYUCITH-
TeJIbHAs TeXHUKA — TeXHOIO0Tnu pa3pabOTKH MPOrpaMMHO-
ro obecrnedeHus»: 00yIaeMbIM JaHHOI TPYIIbBI MPEACTOUT
B OyIymeM peantn3OBBIBaTh W Pa3BHUBATH IH(POBYIO IKOHO-
MuKy P®. [lanHbIe 110 HanboIee 3Ha9MMBIM TPYIIIaM CTYICH-
TOB TIPEICTaBIICHBI Ha prC. 14, Tak Kak OHH HanboJIee ITOITHO
OTPaKAIOT OOIIYI0 KAPTHUHY OCOOCHHOCTCH BOCIIPUSITHS CTY-
JICHTaMH BY30B (heHOMEHa [IM(POBU3AIIMH B HACTOSIIIIEE BPEMSL.

WHTerpatuBHbIC 3HAUCHHSI BEPTHKAIBHBIX (HanOobIee
3nauenue BII 2=86, naumenspmee — BII 3=57) u ropuson-
TIBHBIX MNPEIUKTOpoB (HamOosbiee 3Hauenwe [T11,
I'TI 4, T'TI 6, naumensmiee — I'T1 9, I'TI 11, T'TI 13) npen-
CTaBJIEHEI B TaOmIe 4.

Cpemu 13 ropusonramsueix npeaukropos (I'TI 1-13),
XapaKTepU3yIOUIUX Mpolecchl IU(POBU3ALMU IO TpeM
BepTHKaJIbHEIM npenukropam (BII 1-3), camblii BeICOKHMIT
ypoBenb mokazarteneit ['TI 1-13 6b11 3aduKCHpoBaH y CTY-
JIeHTOB 2-r0 Kypca no Hanpasiennto 09.03.02 «Mupopma-
LMOHHBIE CHCTEMBI M TEXHOJIOTMW», M3YyUYaBIIUX Y4EOHYIO
mucrumney «Teopus nHpOpManuy, NaHHBIE, 3HAHUS.
Mexny TeM OIUH U3 CaMbIX HU3KHUX YPOBHEH ABYMEPHBIX
nokazateneid ['TI 1-13 Obu1 OTMEYEH y CTYAEHTOB TpyNII

41.03.01 «3apybexnoe peruonosenenme» u 38.03.01
«DKOHOMHKAY, U3y4YaBIIUX JUCHUILTHHEI «H(bDOpMaTHKAY
u «MHpopManoHHbie TeXHOIOTHH». CaMblii BRICOKHH T10-
kazarens ['TI 1-13 mpogemoHCcTpHpoBana rpymmna 2-ro Kyp-
ca 09.03.02 «MHpOpMAIMOHHBIC CHCTEMBI 1 TEXHOJIOTHH,
n3ydaBmnas aucuinHel «Teopus nHbOpMAMK, JaHHBIE,
3HaHUI» U «OTeparoHHbIC CHCTEMBDY.

[MoarBepaunack runoreza Hy 0 TOM, 4TO B IIOHUMaHUH
PECIIOH/ICHTOB B OCHOBE Ipollecca LU(POBU3AIMHU JISKAT
mporiecchl MHQOPMATH3aWNd U KOMITBIOTEPHU3AlUU M UTO,
110 MHEHHUIO PECIIOHAEHTOB, MTPOIECCH KOMIBIOTEPH3ALNH,
nH(popMaTH3aIMK U U(POBU3AIMH OHO3HAYHO U CHCTEMHO
CBsI3aHBI MEXHy C000#. DTO O3HAYaeT, 4To B IIOHUMAaHHUH
PECIIOH/ICHTOB B OCHOBE HPOLECCOB LU(PPOBU3AINH JISKAT
00BeKTHI / pecypcsl / mporecchl HHGOPMATH3aLUN H KOM-
MIBIOTEPU3AITUH.

HccrenoBanne mokasaso, 94TO ¢ yIETOM MHTETPaTHBHO-
TO TIOKa3aTels BKIFOYEHHOCTH HE3aBHCHMO OT Kypca, Ha-
MIpaBJICHHSA, By3a Hamboliee BBHICOKO PECIIOHIICHTHI OICHH-
BalOT TIIOKA3aTeTM TOPH3OHTANBHBIX TPYI IBYMEPHBIX
mpemukTopoB ['TI 1, I'TI 4, T'TI 6. Hanbonee HU3KO pecrioH-
JICHTHl OLCHIUIM TOKA3aTelH TOPU3OHTANBHBIX TPYIII
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Puc. 1. Cmenenv coomnowenus niey éepmuraivhvix (BI1 1-3) u copuzonmanenwix (I'T1 1—13) npeouxmopos,
no muenuio cmyoenmos epynnwol 38.03.04 « Ynpasnenue coyuanbHo-aKOHOMUYECKUM pasgumuem 2opoday. N=29
Fig. 1. The degree of correlation between the shoulders of vertical (BII 1-3) and horizontal (I'll 1-13) predictors,
according to students of the group 38.03.04 “Management of City Socio-Economic Development”. N=29
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Puc. 2. Cmenensv coomnowenus nieu eepmuranvhwix (Bl 1-3) u copuzoumansuvix (I'1l 1-13) npeouxmopos,
no muenuio cmyoenmog epynnut 41.03.01 «3apybesicnoe pecuonosedenuey. N=28
Fig. 2. The degree of correlation between the shoulders of vertical (BII 1-3) and horizontal (I'll 1-13) predictors,
according to students of the group 41.03.01 “Foreign Area Studies”. N=28
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Puc. 3. Cmenenv coomnowenus niey eepmuxanvhvix (BI1 1-3) u copuzonmanvnvix (I'TI1 1-13) npeduxmopos,
no mueruro cmyoenmos epynnwt 09.03.01 « Texronozuu paspabomiu npospammuozo obecneuenus u 0opabomku 60avuux oannwvixy. N=43
Fig. 3. The degree of correlation between the shoulders of vertical (BII 1-3) and horizontal (I'TI 1-13) predictors,
according to students of the group 09.03.01 “Sofiware Development and Big Data Processing Technologies”. N=43
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Puc. 4. Cmenenv coomnowenus niey éepmuxanvhvix (BI1 1-3) u copuzonmanvnwix (I'TI 1-13) npeduxmopos,
no muenuro cmyoenmos epynnwi 09.03.02 « Unghopmayuonnvle cucmemvt u mexmoaocuuy, 2-u kypc. N=57
Fig. 4. The degree of correlation between the shoulders of vertical (BII 1-3) and horizontal (I'll 1-13) predictors,
according to students of the group 09.03.02 “Information Systems and Technologies”, 2" year. N=57

npeauxropoB I'T1 9, T'TT 11, I'TI 12, T'IT 13. B rpynmy mpe-
JMKTOPOB, TOJYYUBIINX CPEIHIOI0 OICHKY PECIIOHJECHTOB,
ot ['T1 2, TTI 3, T'TI 5, T'T1 7, ' 8, I'TT 10.

OBCYXIEHHUE PE3YJIbTATOB

A.B. CnenyxuH, paccMaTpuBasi CyIIHOCTb U COOTHOILLIE-
HUS TOHATHH «uupoBas KOMIETEHLUs», «UudppoBu3a-
sy, «uudpoBoe obpasoBaHuey, «U(POBOC OOHOBICHHE
oOpazoBanust», «uupposBas TpanchopMmarmsy, «IudppoBas
9KOHOMHKaY, «(poBast 3pesiocTh 00pa30BaTeNIbHON OpraHu-
3a1un», «MH(QOPMAIMOHHAS CHCTEMay, «Pa3BHBAIOIIASCS
rdpoBas cpeaay, B T. 4. PH U3yYCHUH CIIOCO00B (HOPMHUPO-
BaHMs 3HaHWH B oOyacTH IU(pOBU3ALNH, TpeIaraeT oT-
BETHUTH Ha BONPOCHI: «3aueM muppoBuzanusi?», «4to Takoe
mudposuzanmsa?, «Kak u kakuM o00pa3oM peann3oBaTh
npouecchl udpoBuzanuu?», «C NOMOMIBIO Y€Tro, KaKMMHU
CPE/ICTBAMH MOXKHO pean3oBaTh MU(POBU3aLUIO?», «Jlis
KOro peanusyercst nudposuzanua?», «[Ipn xakux ycioBu-
X MOXKHO peajn30oBaTh nu¢poBu3anmo?y. I[Ipu sTom aB-
TOp BbLIENSET MpoOIeMbl HU(POBU3ALKHU CIEIYIOLIETO
XapakTepa: TEXHHYECKOTO (HEYKOMIUIEKTOBAHHOCTH IIPO-
(hbeccnoHambHBIX 00pa30BaTENbHBIX OpraHU3aIil HE0OXO-
JUMBIM OOOpYy/IOBaHHMEM W TPOTPAMMHBIM OO€CIIeYeHH-

€M), TEXHOJIOTHYECKOro (OTCYTCTBHE €IMHOW HAallMOHAIb-
HOH aBTOMAaTH3MPOBAaHHONH CHCTEMBI, Pa3pO3HEHHOCTb
IUIOIAI0K [M(POBOro 00pa3oBaHMSA, Pa3PO3HEHHOCTH
BepUHUIMPOBAHHOTO IM(POBOro 00pa30BATEIHHOTO KOH-
TEHTa), OPraHM3AI[MOHHOTO (TIOBBIICHHAs Harpyska Ha
MeJarormiecknx pabOTHUKOB B pe3yibTare paboThl C He-
CKOJIbKMMHU HMH(GOPMAalIOHHBIMU CHCTEMaMH U OOJbIINM
00bEMOM JIaHHBIX, BBOJMMBIX BPYUYHYIO; HEJIOCTAaTOK (u-
HAHCUPOBaHUSA U T. [.), leJiarorudeckoro (ciabast HHTErpa-
1Usl 1UQPOBBIX TEXHOJOTHI M MPOIAYKTOB B IpoIiecc 00y-
YEeHUS, BOCTIMTAHUS U Pa3BUTHSA; HETOTOBHOCTH IENaroru-
YEeCKUX PabOTHUKOB M COTPYAHHUKOB K HU(POBOIl TpaHc-
(opmarun 0Opa3oBaHMs; HEXBaTKa 3HAHUA M KOMIIETEH-
i) [8]. B oTimuume oT MeTomuku pedieKCHBHOTO Xapak-
tepa A.B. Cnenmyxuna [8] mpemnaraemas HaMH METOJAMKA
HCcieJ0BaHNsl 0COOEHHOCTEH IM(POBU3ALMH OCYIIECTBIIS-
€TCsl Ha OCHOBE JIByMEPHOIO aHalu3a MPeAUKTOPOB KOM-
MBIOTEpU3AMN U MH()OPMATH3aIUU 00pa30BaHUs C yUETOM
KOMIUIEKCHOHM OIICHKH JOCTHTHYTBIX PE3YNIbTaTOB M PEaH-
30BaHHBIX MPOIECCOB KOMITBIOTEPU3AINN B WH(pOpMATH3a-
TN B TEXHUYECKOM aCTIeKTe.

Panee B [20] OpU1a mpeANpHHSTA MOMBITKA MU3YyYEHUS
BOCHPHUATHS CTyAEHTaMHU IU(POBOrO obmecTBa, IHQPpo-
BOH KyJIBTYPHI U UG POBOTO 00Pa30BaTEIHHOTO MIPOIEcca.
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Taonuya 4. Cpeonue 3nauenus 08ymMepHoll 8KI0HeHHOCMU 00bekma / pecypca / npoyecca 6 20pu30HmanbHbli
U BEPMUKANLHBII NPEOUKIMOPLL KOMNbIOMEPU3AYUY, UHDOPMAMUAYUL U YUPposusayuu

Table 4. Average values of two-dimensional involvement of an object / resource / process in horizontal

and vertical predictors of computerization, informatization and digitalization

BIL1 BN 2 BN 3 copmsonTanLAOr npOIIOpS

Imi 10 6 7 23
rmz 8 10 2 20
rms 8 9 5 22
Im4 10 10 7 27
ras 10 8 3 21
Irme 10 9 5 24
rm7 8 2 6 16
rns 0 6 9 15
rm9 0 3 3 6
I'mio 10 3 3 16
rmi1 0 8 0 8
Tmi2 0 10 7 17
Imi3 0 2 0 2

Hﬂﬂe:l:;;(::;’zf:cm)ﬁ Pe3yabTHpyOUIUii HHIEKC

74 86 57 KOMILIEKCHOIf aKTHBHOCTH

BepTHiaIbLHoOro BePTHKAJIBLHOIO MpeguKTopa — 217
NpeanKTOopa

IHpumeuanue. I'Tl — copuzonmanvrulii npeduxmop, BII — eepmukanvuwiil npeouxmop.

Note. I'll is horizontal predictor; BII is vertical predictor.

Jnst 3TOro IPOBOAMIIOCH AHKETHPOBAaHWE B 00JACTH
BIaZieHUs] IIM(POBHIMH HABBIKAMH, a TaK)Ke OCYIIECTBIIS-
Jlach OLEHKa ypPOBHS LU(POBOH KyIbTYphl U HH(PPOBOI
IPaMOTHOCTH CTYJICHTOB Ha Ha4yaJlbHOM JTane O0y4eHHs
B By3e. Ilo MHEHHIO aBTOPOB JaHHOW METOIHKH, IH(poBas
KyJIbTypa BKIIIOYaeT B ce0sl HaBBIKM HCIIOJIb30BAHHS KOM-
MBIOTEPOB, WH(OPMAIMOHHBIX W HHTEPHET-TEXHOJIOTHIl
oOyuenns. Hame wnccrnenoBaHme mo3Bonmwio Ooee Tiry0o-
KO, KOMIUIEKCHO, MHOTOYPOBHEBO U JU(depeHIMpoBaHHO
N3y4YHUTh, NPOAHATM3UPOBATh U IPOTHOCTUYECKH OLECHUTH
MIPEANKTOPHI / yKa3aTenn 00bEeKTOB, PECYPCOB 1 MPOLECCOB
U(pOBU3AIMU C YYETOM YK€ JOCTHTHYTBHIX PE3YJIBTaTOB
nH(popMaTH3aMN U KOMIIBIOTEPU3AMN 00pa30BaHusl.

B wuccnenoBaHUM YYUTHIBAJIMCh YCPEAHEHHBIE MOKa3a-
TEJIM OLICHOK Pa3JieNIbHO 110 HaNpaBJICHUSM OOYUYSHHUs, YTO
J1aJl0 BOSMOXKHOCTH 0oOJiee TOYHO M Ka4eCTBEHHO OLICHWTDH
cojepkanue 1U(POBU3ALUH, B3AUMOCBSI3H MEXIy udpo-
BU3alMell M mpoueccaMu MHGOPMAaTH3AMK U KOMIbIOTE-
pU3aluy NpU U3Y4EeHUMM MHEHMH CTYIEHTOB. J[u3aiiH uc-
CJICZIOBaHUS TTO3BOJIMII YaCTHYHO M30JIMPOBATH NpErojiaBa-
TeJIell OT BO3MOXKHOCTH BIIMSIHUSI Ha Pe3yJIbTaThl OIIPOCOB
oOy4aembIx. Tak Kak McciieloBaHHE NMPOBOAMIOCH TOJIBKO
cpean o0ydaeMbIX O4YHOW (OPMBI, TO K HeJOoCTaTkaM HcC-
CJIEZIOBaHUSI OTHOCHUTCSI HEOCTAaTOYHO IIMpPOKas BHIOOpKa

YJacTHUKOB DJKCIIEpUMEHTa. MeXIy TeM HcCiIeoBaHne
MHEHHH CTYIEHTOB 3a09HOU M OYHO-3a09HOH (popM 00yde-
HHUSL MOXET JaTh JONOJHHUTEIbHBIM IIOJIE3HBIH MaTepual
JUIsL aHaJIU3a IpoleccoB LudpoBU3anuy B cpene paboTaro-
el MOJIOJEKU. B 3KCIepUMEHTE y4acTBOBAJIO /IBA YHU-
Bepcutera CeBepo-3amnagHoro peruona PO — memarormue-
CKuil (TyMaHHWTapHOE HaNpaBleHHE) M TPAHCIOPTHBIN
(BOIHOKOMMYHHUKAIIMOHHOE Harpasienue). OcoOeHHoCTH
BY30B TAaK)KE€ MOTJIM TIOBJIMSATH KaK Ha Pe3yJbTaThl HCCIIEN0-
BaHWH, TaK M HA OrPAaHWYEHHsS METOIOB HCCIICHAOBAHUSL.
HccnenoBanue mpoBOAWIOCH B TyMaHHTapHOM M B TpaHC-
MIOPTHOM BY3aX — BO3MOJXKHO, YTO PE3YJIbTAaThl HCCIIEIOBA-
HUsI, TIPOBEAEHHOTO B BYy3aX — JHAEpax LU(PPOBU3AINH,
HanpuMmep B HarmoHamsHOM HCCIEIOBAaTEILCKOM YHUBEP-
curere UTMO, Canxrt-IletepOyprckoM rocynapcTBEHHOM
YHHUBEPCHUTETE TeNeKOMMYHHMKanui uM. mpod. M.A. bonu-
BpyeBnua, mo3Bommiam OBl BBIABUTH JPYTHE TEHACHIHH.
B kagecTBe MeTOmOB cOOpa MAaHHBIX MPHMEHSIICS OIPOC.
Hudpossie, KOTHUTHBHBIE, HEHpONHTEp(EHCHBIE U apyTHe
MeTO/bl cOOpa JaHHBIX OOBEKTHBHOIO KOHTDOJIS 32 IOBE-
JICHUEM W MBIIIJIEHHEM 00ydJaeMbIX HE NMPUMEHSUINCH, YTO
TaK)Ke MOIJIO OKa3blBaTh BIMSHHE Ha OOBEKTHBHOCTD
BXOJIHBIX JIaHHBIX. B KagecTBe MeTO/10B 00pabOTKN TaHHBIX
HCIIONIB30BAJICSI METOJ «XHM-KB3JIpaTy, a He Oojiee TOYHbBIC,
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HO H TpeOyromue 0oJiee CII0KHBIX TEXHOJIOTHH 00paboTKH
JaHHBIX METOJBI, HapuMep Kputepuii cormacus Komoro-
poBa u KpuTepuii ogHopogHOCTH CMHUPHOBA.

[lo HameMy MHEHWHIO, BHISBICHHBIC TEHICHIIUN U Pa3iIH-
YHg B OLEHKAX PECIIOHJCHTOB, YYaCTBOBABIINX B HCCIIE/IO-
BaHWH, CBSA3aHBI C HEIOCTAaTOYHO TIYOOKHM MOHUMAaHHEM
CYIIIHOCTH MPOUCXOASIINX HHPOPMALMOHHBIX, JIEKTPOHHO-
(POBBIX TEXHOJOTHYECKUX M 00pa3oBaTeNIbHBIX MpoOLEC-
coB kak B Poccun, Tak u B mupe. [losydeHHbIe pe3ynbTaThl
U oIpesiesieHne 0oJiee 3HAUMMBIX MPEITUKTOPOB LuppoBH3a-
I[MX TIO3BOIIIU OBl 3(h(eKTUBHEE UICHTH(HUIIUPOBATEH Peallh-
Hble HU(POBBIE TPOLECCH U 00BEKTHI, NEPCOHNPHUIMPOBATH
QPOBBIE TPOIECCHI, OTIEIUTD UX OT MPOIECCOB M 00BEK-
TOB MH(pOpMATH3AINN 1 KOMIIBIOTEPU3AIIHH.

B Oymymem nienecoobpa3Ho ObIIO OB OpraHW30BaTh aHA-
JIOTUYHOE HMCCIENOBaHUE B ApYrux pervonax P u B Byzax
IPYKECTBCHHBIX CTPaH KaK C aHAJIOTUYHOW, TaK M C OTIH-
Yaromeics OT UCCIeAyeMbIX 00BEKTOB HU(MPOBOH CPEIIOH.
OmnbIT MMOKa3bIBaeT, YTO IS IMOJy4eHHst Oojee TOYHBIX,
KAaueCTBEHHBIX U OOBEKTHUBHBIX OLICHOK HeO6XOZ[I/IMO pac-
HIMPUTh ayIUTOPUIO MCCIIEAOBAHUS KaK CPeAu CTYACHTOB,
TaKk U Cpeou INpernojaBaTesell poCCHHCKHX By30B. Kowm-
IUIEKCHAsl TMPOTHOCTHYECKAasl OIIEHKA KOMIIBIOTEPH3aIHH
1 WHPOPMATH3AIMU HE TOJNBKO B TEXHOJIOTHYECKOM (pe-
3yJBTATHl MPEICTABICHH B TaHHON CTAaThe), HO M B OpPraHu-
3aIMOHHO-TIEIaTOTHYECKOM aclieKTe aHajm3a (pe3yibTaThl
00pabaThIBarOTCA U OyIyT OMYOIUKOBAHBI B TIOCIICIYFOIIIX
paboTtax) sSBILETCS OTHOM IeJel HAIINX CIEAYIOIINX HC-
clefioBaHU. B mponomkeHwe mpecTaBIeHHOTO HCCIeN0-
BaHUs U ONUPASACh HAa JOCTUIHYTHIH pe3ynbTat, B Oimkaii-
mee BpEMs MbI INITAHUPYEM!

1) pa3paboTtath u omucath Oojiee IETAIbHYIO cCrenugu-
KaIMI0 BPEMEHHBIX XapaKTEPUCTHK MPEIUKTOPOB / IPOTHO-
CTHYECKUX yKa3areleil nnppoBuzanuu o0pa3oBaHus ¢ yue-
TOM HUX BJHAHUA Ha TPAJUIIUMOHHBIC, CJIIOKHUBIOHUCCA U HO-
BBIC DJIEKTPOHHEBIC U (POTOHHEIC ITU(PPOBBIE CTPYKTYPHI IH-
JAKTHYECKON CHCTEMBI 00pazoBanus B PD;

2) ommcaTh 3aKOHOMEPHOCTH BPEMEHHOTO pa3BHTHUSA
W TIPUHIHAIBl OpPTaHU3aIK 00pa30BaTENBHBIX IMPOIECCOB
B YCIOBHAX HHU(POBOH cpelsl Kak B BBICIIEM, TaK M B JI0-
MOJTHUTEIEHOM TMpOo(decCHOHaTbHOM —o0Opa3oBaHuu. [lpu
ONMCaHWU ITJIAHUPYETCSI YIUTHIBATh YCJIOBHS OOBEKTHBHO-
ro0 SMIIHPUYECKOro TOATBEpKIAcHUS 3(deKTuBHOCTH pe-
3yJIbTaTOB AJIEKTPOHHO-IM(POBOro OOyuYeHHsI B HIMPOKOH
00pa3oBaTeNbHON MPAKTUKE HA PA3JIMYHOM Y4eOHOM KOH-
TeHTe. OO0pabOTKy pe3yibTaTOB M OMHCAHUE TUIAHUPYETCS
OCYILIECTBUTh Ha OCHOBE MATEMAaTHYECKHUX / CTaTUCTHYE-
CKHX METOJIOB M CpeACTB HU(MPOBOH amMpOKCUMAIUU —
WHTEPIIOJSAINY, TPUOIKECHHON 3KCTPAIOIBIIUN U PETPO-
CIEKTHBHOTO MTPOTHO3UPOBAHHS.

OCHOBHBIE PE3YJIBTATBI

OObyuaeMble BHE 3aBUCHMOCTH OT IPO(HIA CIUTAIOT, ITO
nporecc HU(POBHU3AIMY SIBISETCS] 3aKOHOMEPHBIM Pa3BUTH-
€M TIPOIIECCOB KOMIBIOTEpU3alNH 1 HH)OPMATH3ALIUH.

VYV CTyneHTOB uccienryeMol BEIOOPKH BBISBIEHA HU3Kas
MH()OPMHUPOBAHHOCTh O TPAJAUIMOHHBIX HU(PPOBBIX TEXHO-
JOrusiX, BOCHpUsATHE LUGPOBH3AIMKM Kak HOBOTO JTara
nH(opMaTH3aIMK B OCHOBHOM IOBEPXHOCTHOE W IPAKTHU-
KO-OPHEHTHPOBaHHOE, (DAaKTHYECKH OTCYTCTBYET NOHHMMA-
HHEe nu(pPOBH3AIMK HA YPOBHE aOCTpakuMi, 00pa3os, Ko-
JIOB ¥ 0000IICHN.

[Ipoueccyr mudpoBu3anuu Hanbdoee rIryooKo MOHMMA-
I0T TPEACTABUTENM HH(POPMALHOHHO-TEXHOJIOIHYECKOTO
npo¢uis. IlpencraButenu ryMaHHTapHOTO HaIpaBICHHS
He auddepeHIUpYIOT TOHATHS U HE MMOHUMAIOT Pa3Inaui
MEXIy IPOLeCcaMH KOMIBIOTepPHU3alny, HHPOPMATH3ALMH
1 U pOBU3AITUHL.

B ycnoBusix nudpoBuzanuu HEOOXOIUMO HE TOJIBKO
BUPTYalIH3UpoBaTh / ouudpoBaTh OOBEKTH, PECYpCHI
W TpOIecCchl HU(POBU3AIMH, HO U BHUPTyaJIH3UPOBATh ca-
MHUX CyOBEKTOB 00pa3oBaTeNbHOM JEsSTENbHOCTH. YTpaB-
JeHue nupOBBIMUA NPO(GMIAMU M BUPTYaJbHBIMU KOJaMHU
CyOBEKTOB 00pa30oBaTeNIbHOMN JEATEILHOCTH MTO3BOJIMIIO OBI
CHCTEMaM HMCKYCCTBEHHOIO MHTEJUICKTa OIEPaTUBHO OIIpe-
JeTATh KaK MHIMBUIYaJIbHBIC TPACKTOPHU Pa3BHTHS CYyOb-
€KTOB, TaK M OyayIlue NMPOrHOCTHYECKUE TeHACHIIMH B 00-
JacTy OTU(POBU3AINH, a TaK)Ke OOBEKTHBHBIEC / CYOBEKTHB-
HBIE TIPUYUHBI HeAPPEKTHBHOTO HCIIOIH30BAHUS / BHEIpe-
HUS TA(GPOBBIX TEXHOJIOTHH B Iporiecce 00ydeHHS.
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Abstract: In the context of the transition of the education system to the digitalization stage, Russian universities are
faced with the task of developing and using new digital resources, tools, technologies and models of electronic digital
learning, on the one hand, and finding optimal modes for integrating existing didactic systems with new digital platforms,
environments, systems and processes, on the other hand. The author developed a methodology for studying university stu-
dents’ perception of the phenomenon of digitalization based on a multi-level analysis of predictors of the informatization
and computerization results achieved by universities. The paper presents the results of a multidimensional predictive ana-
lysis of assessments of the conformity of equipment, technologies, devices, gadgets, objects, resources, technologies and
tools related, in the opinion of respondents, to the subject areas/processes of computerization, informatization and digitali-
zation based on the author’s system of prognostic predictors — relative indexes of distributed in a two-dimensional array of
vertical and horizontal indicators of mutual influence/activity/involvement of objects/resources/processes of computeriza-
tion, informatization and digitalization assessed by respondents. The main research method was a digital survey, in which
369 students of various training programs of Herzen State Pedagogical University of Russia and Admiral Makarov State
University of Maritime and Inland Shipping took place. As realized by the participants, the main basis of the digitalization
process is the informatization and computerization processes. According to respondents, the computerization,
informatization and digitalization processes turned out to be linearly related to each other. However, the study identified
nonlinear deviations in bivariate estimates for a number of indicators. In particular, differences were found in assessments
of some significant predictors among students of the humanities and communications and technology training programs.
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Abstract: The paper covers the issue of applying the learning by teaching method outside the classroom as an effective
tool for the formation of academic (linguistic and transferrable) and life skills, positive personality traits and the popularisa-
tion of socially significant values among students of non-linguistic fields of study. The study is based on an experiment,
the participants of which were 20 first-year students of Nevinnomyssk Technological Institute studying in the specialty
“Chemical technology of inorganic substances”. The experiment was guided by the author of the paper. During the experi-
ment, which lasted two academic semesters (from September 2023 to December 2023), participants helped students
(at the ages from 8 to 14 years) of a local boarding school with their homework. The purpose of the study was to identify aca-
demic and non-academic skills that can be acquired and improved through teaching practice. The results of the experiment
were collected and processed using the narrative interview method (sharing experiences through answering a question) and
showed the presence of both academic and transferrable skills. Thanks to the outside-the-classroom circumstances (living
and learning conditions in a boarding school), participants were immersed in an environment of social-emotional learning,
and noted the benefits of this experience both for future professional activities and for everyday life. Despite certain academic
and non-academic difficulties that the participants and organisers encountered in the process of practical application of this
method, it turned out to be productive, and the author recommends its use when learning and teaching other academic disciplines.

Keywords: learning by teaching; academic skills; transferrable skills; life skills; socially significant values; personality
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INTRODUCTION

Learning by teaching is an approach developed and intro-
duced by Jean-Pol Martin, who taught French in German
schools in the 1980s [1]. However, the link between teaching
and learning was observed much earlier, which is proved by
a number of famous people’s quotations from different his-
torical periods: “Teaching is learning” (Seneca); “He who
teaches, learns” (Comenius); “Teaching means double learn-
ing” (Joubert); “One learns fastest and best when one teaches
others” (Rosa Luxemburg); “An honest teacher must always
remain an attentive student” (Maxim Gorky). Starting from
the 1990s this method has been successfully applied at both
academic and working environments [2]. Let us consider
some definitions of the given term.

The basic idea of learning by teaching (also known as
peer tutoring or peer teaching) is that learners take the role of
the teacher for a certain time in class. This time period can be
a whole lesson or only the time needed for a special activity.
During this time period, the learners, who take the role of
the teacher, may present a new subject to the other learners,
lead discussions, help each other in solving learning tasks,
and so on. Benefits: learners develop creativity and presenta-
tion skills, which are valuable at the modern workplace'.
Learning by teaching occurs when within a certain group,

! Learning by Teaching // Encyclopedia of the Sciences
of Learning. New York: Springer, 2012. P. 1830-1832.
URL: https://link.springer.com/referenceworkentry/10.1007/978-
1-4419-1428-6_497.

students help each other in different subjects, contribute to
teaching processes and support the solution of their prob-
lems. Benefits: students enhance their understanding; deve-
lop responsibility, communicative and leadership skills®.
In the field of pedagogy, learning by teaching is a method of
teaching in which students are made to learn material, and
prepare lessons to teach it to the other students. Benefits:
acquisition of life skills along with the subject matter”.

According to the researchers, “learning to teach is better
than learning by oneself” [3]. It was found out that students
who learn for themselves were less successful than those
who were asked to learn the material in order to later teach
it to their peers [4]. The interesting thing is that the latter
group did not actually teach what they had learnt, but were
just expected to do it. Even better outcomes were received
when students were asked to explain their new knowledge
to their friends and classmates. It also turned out to be true
with passive listeners (when students recorded their expla-
nation on audio and video devices) [5]. Moreover, teaching
something to an imaginary or real person is regarded as one
of the most efficient memorisation techniques, especially
for those who are to process a great amount of information
to sit an important exam [6].

% Tokmak A. Using Extrascholastic Learning Environments
in Teaching History Topics to Students With Learning
Difficulties // IGI Global. URL: https://www.igi-
global.com/dictionary/peer-teaching/121019.

3 Learning by Teaching // Teachmint.

URL: https.//www.teachmint.com/clossary/l/learning-by-teaching/.

Jloka3aTe/ibHasi IeIAroruKa u ncuxosorus. 2024, Ne 2

19


https://link.springer.com/referenceworkentry/10.1007/978-1-4419-1428-6_497
https://link.springer.com/referenceworkentry/10.1007/978-1-4419-1428-6_497
https://www.igi-global.com/dictionary/peer-teaching/121019
https://www.igi-global.com/dictionary/peer-teaching/121019
https://www.teachmint.com/glossary/l/learning-by-teaching/

Golodnaya V.N. “Learning by teaching: an outside-the-classroom approach”

The most exciting and efficient results occur, however,
when a would-be teacher collaborates with his or her stu-
dents by answering questions, leading discussions, sharing
experiences, providing new topics and adapted help. In
this way, the process of gaining new knowledge (and edu-
cation in general) shifts from being teacher-centered to
becoming student-centered, making learners as respon-
sible for their education as teachers are [7]. Besides, stu-
dents become aware of other sources of learning apart
from textbooks and teachers, such as their own experienc-
es and other people.

The existing practices of learning by teaching are quite
various and adaptable to different learning contexts and
environments. The most common of them are the follow-
ing. Learning by developing / creating educational materi-
als (flashcards, crossword puzzles, video tutorials, etc.) [8]:
in this way, students learn to choose appropriate infor-
mation to be presented to the class, working as team with
their teacher. Later on the materials can be altered, com-
plemented, etc. and used to teach other groups or classes.
Learning by substituting a real teacher: an individual, a pair
or a group of students who have already learnt the material,
or know it from their out-of-the classroom experience, pre-
sent it to the rest of the class. It is a great way to assess
the substitute’s knowledge in the given area and to deter-
mine fields for improvement [9]. Learning by teaching
peers: a stronger student helps his or her weaker mates to
understand the materials or to analyse and correct the mis-
takes. In this approach, a tutor student deepens his or her
understanding of the given topic by planning the tutorial
and interacting with tutees. Weaker students get an oppor-
tunity to receive personalised assistance, and to perceive the
topic from a different angle [10]. Learning by peer assess-
ment and providing feedback: students check and assess
each other’s work (essays, reports, home assignments,
presentations, etc.), according to the given rubric (it can be
created by students themselves or with a teacher’s help) and
then provide constructive feedback justifying their deci-
sions [11]. In this way, students can learn from each other’s
experiences and mistakes. This practice can also have
a form of self-assessment, when students reflect on strong
and weak points of their own work [12].

For our research we have adapted learning by substi-
tuting a real teacher practice to the peculiarities of our
learning context (teaching in an outside context, rather
than inside one’s class or group). Despite the fact that
a good level of English language knowledge is highly ap-
proved of and demanded in almost all professional areas,
the majority of non-linguistic graduates fail to demon-
strate it. The main obstacle to gaining a good language
level for this category of learners, is, in our opinion, in-
ability to do this in the classroom due to the lack of time
(the more detailed explanation is presented below). How-
ever, students can become more frequently exposed to the
language outside the classroom, as a part of their extra-
curriculum activities.

So, in our experiment, the participants (non-linguistic
first-year university students) were supposed to teach out-
side their educational establishment. For a two-term period
they were to help the local orphanage kids aged between 8
and 14 with their English language homework. It was or-
ganised as part of a volunteer movement, performed at

the university on a regular basis. The choice of the orphan-
age kids was determined by our need to find outside tutees
for the participants and their need for individualised help
with English, which cannot always be performed by the or-
phanage mentors. The experiment was aimed at finding out
what kind of linguistic and extra-linguistic skills can be
gained and developed by learning through the teaching ap-
proach. The major grounds for our choice are listed below:

— Due to a little amount of classes, and a very short pe-
riod of the English language study in non-linguistic univer-
sities (1-2 terms maximum with just 2 academic hours per
week), only a few students can have an opportunity to try
out as teachers, with the majority remaining in their initial
role of learners. Outside the classroom, on the contrary,
each student can become a teacher on a regular basis (twice
a week).

— A common practice employed in non-linguistic uni-
versities is to divide learners for their English language
classes according to their major (IT, law, economics, mana-
gement, etc.) rather than to their initial level of English
[13]. This results in mixed-level groups, which, in its turn,
means that only stronger students can act as instructors or
presenters, leaving their weaker peers behind. In our case,
each student can choose a person to teach fitting his or her
level of English (from beginner to intermediate).

— Teaching individually rather than a group helps stu-
dents feel more comfortable and confident, and build a bet-
ter rapport with learners by having more opportunities to
become aware of their learning styles, needs and interests,
as well as of both academic and non-academic difficulties.

— An outside teaching setting provides more space for
social and emotional learning (SEL), for both students and
the kids they teach. According to the report of Durlak,
Weissberg, Taylor, Dymnicki and Schellinger, “SEL teach-
es the skills we all need to handle ourselves, our relation-
ships and our work, effectively and ethically” [14, p. 3].
Besides developing IT skills, communicative competences,
creativity and flexibility, students are more prone to be-
come more sympathetic, caring, tolerant and open-minded
by being exposed to the outside-the-classroom world. These
skills are essential not just for being good learners, but pre-
pare students for their adult lives as community members,
productive workers and future parents [15].

— Just spending more time on English (which the expe-
riment naturally requires) is a great tool to improve it. Ra-
ther than having only one English class a week, students
have to prepare lessons, find appropriate materials, create
tasks and exercises, which is highly likely to consolidate
their language knowledge and skills.

— Teaching outside one’s classroom presents a life-like
situation, which is essential for successful language acquisi-
tion. Inside teaching makes students only half-teachers, as
there is always a real one to provide help and support if
the need arises. The outside environment is surely more
psychologically challenging, but at the same time more
effective and rewarding. It makes students 100 per cent
teachers as their teaching, as well as the results of it become
their personal responsibility.

The aim of this work is finding out if and in what way
an outside learning by teaching method promotes university
students’ academic (linguistic and transferrable) and life
skills development.

20

Jloka3aTe/ibHasi IeIAroruKa u ncuxosorus. 2024, Ne 2



Golodnaya V.N. “Learning by teaching: an outside-the-classroom approach”

METHODS

Research Sample

The outside learning by teaching experiment was orga-
nised on the basis of Nevinnomyssk Technological Institute
(Northern Caucasus Federal University branch) as a part of
the volunteer movement. The participants were 20 full-time
first-year students majoring in chemical technology
(18.03.01 — Chemical technology of inorganic substances),
aged 17 and 20. Ten participants entered the university after
school (17-year olds, 6 girls and 4 boys), and ten were col-
leges and vocational schools graduates (20-year-olds,
5 girls and 5 boys). All the participants enrolled in the uni-
versity volunteering movement at the beginning of the aca-
demic year. Previously, only two girls had a volunteering
experience: they used to help out at the shelter for stray and
abandoned animals in their home town for three years. As
for the teaching practice, five of the participants had
younger siblings whom they helped with school homework
and one co-worked with his coach during the summer holi-
days in the local swimming pool.

Research design

During the experiments the students worked in pairs to
help the local orphanage kids with their English language
homework. Pairing was supposed to provide for more psy-
chological comfort, teamwork skills development, as well
as for the substitution, in case one of the students falls ill or
cannot be present due to other unforeseen circumstances.
As a supervisor, the author let the participants choose
a partner on the principle of a mutual agreement. In case of
disagreements or incompatibility they were allowed to
change partners, but such a need never arose.

Each pair was assigned up to 3 kids to work with. Stu-
dents chose the kids’ age and grade (from 8 to 14 years old,
2-8 grades) in accordance with their own level of English.
The participants chose a number of tutees (one, two or
three) taking into consideration the amount of time they
were able and ready to devote to teaching. Only one pair
chose three kids to tutor, four pairs had two and five pairs
just one. So, all in all, there were 16 participants from
the orphanage. The students were supposed to work with
the same kids during the whole period of the experiment
(two terms). In case of a conflict or an emergency a change
was provided for, but it never came to this.

The participants were always able to consult their uni-
versity English teacher on the issues of the materials to use,
methodology to apply, and communication problems to
solve. The teacher’s role was one of a consultant and advi-
sor mostly linked with the choice of learning materials
(flashcards and other visual aids, exercises on grammar and
vocabulary topics, online linguistic games, etc.).

Participants visited their students twice a week, and gave
online consultations when it was necessary, having all the help
and support they needed from the orphanage administration.
Usually the students spent about an hour at a time with their
tutees helping them with the English home assignments and
making sure they understood the material. They were always
supervised by an orphanage teacher on duty who did not inter-
fere into the teaching process, but checked the homework.
Sometimes the students stayed longer interacting with the kids.
It was the case with primary school children who treated them
not only as tutors but as their friends as well.

Data collection

We based our research method on the narrative inter-
view rather than questionnaires requiring “yes”/“no” or
“agree”/“disagree” answers. A narrative interview is a spo-
ken or written summary of connected events, meaning ask-
ing questions that require participants to summarise their
experiences of one or more phenomena (events) and tell
this story to the researcher”.

In our research, narrative interview method is aimed at
gathering stories relating to the participants’ learning and
teaching experience, allowing them to concentrate on
the most relevant and significant items and events. It also
encourages them to reflect and analyse their successes and
failures, as well as to outline the benefits of the experiment
from both academic and non-academic viewpoints.

It should be mentioned that while analyzing the narra-
tive interviews, the author’s attention was more focused on
the content than to the language as the method is primarily
aimed at interpreting the meaning (emotional, psychologi-
cal, aesthetical, educational, etc.) of the events that hap-
pened to the narrator. In our study mastering the language is
important, but not the only objective we wanted to reach,
by means of this experiment.

Interview outline

In the framework of our experiment the narrative inter-
view was conducted in the form of three questions concern-
ing the participants’ teaching experience. They were to
write a short story as an answer to one of them.

1. What was the most difficult/exciting/unexpected epi-
sode of my teaching experience?

2. What can you learn by teaching?

3. Why would I recommend / not recommend my friend
to try out teaching?

We tried to make the prompts in such a way as to en-
courage the participants to share both their linguistic and
non-linguistic experience and to reflect upon it.

RESULTS

Question 1. What was the most difficult / exciting /
unexpected episode of my teaching experience?

Participants’ replies (7 samples):

1) I taught a fifth-grade boy who was really bright. One
day, however, his task was to retell a story from the text-
book. I helped him shorten the story leaving only the most
important sentences. There were only 10 left. He read them
several times, but could not remember. I got really frustrat-
ed, but then read the story to him myself. Amazingly, he
was able to retell it from the first time. I understood that he
had an audio memory type. Now I think there are no people
incapable of learning. Everyone just needs an individual
approach.

2) My level of English is quite high, so I chose two
eight-grade girls to tutor. But they could not understand me
and kept making mistakes. I had to use different ways of
explanation, and one day they both got “5”. T was so happy
and proud. They made me understand that having

* What is a “narrative interview” // IB Psychology.
URL: https.//www.themantic-education.com/ibpsych/2018/03/09/
what-is-a-narrative-interviewy/.
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knowledge yourself is not always enough. You should also
be able to convey knowledge to others.

3) I was not afraid of teaching as I always helped my
younger sister with chemistry. The boy I was to help here,
however, was hostile and even aggressive. It took my part-
ner and me a lot of time and effort to find a “key” to him
(it turned out he missed his best friend who was taken to
a foster family). In the end it was so rewarding as he be-
came very friendly, and his grades improved, too.

4) I taught two kids, a boy and a girl. They were both in
the sixth form and their level of English was the same.
I used flashcards to help them memorize vocabulary.
It worked good with the girl, but did not seem to be helpful
with the boy. So, one day I asked the girl to help her class-
mate, and she did! Now I see that it is really important for
students to learn together. In this way they learn not only
from a teacher, but from each other as well.

5) I tutored a nine-year-old boy and I was pretty sure in
my knowledge and abilities. I was in for a big disappoint-
ment. | prepared for our classes thoroughly, we drilled and
revised all the assignments, but my student’s marks re-
mained poor. It appeared that he forgot everything as soon
as I left. One day he told me that he loved dogs very much
and would like to have one. After this I tried to put dogs
into every task we had to do. I also brought a fluffy toy dog
to our lesson. Step by step, it worked. His marks began to
improve. This experience made me see that people learn
better if the material is somehow connected with their likes
and interests.

6) My student was a teenage boy. He was smart, but
very reserved and aloof. His marks got better and 1 was
very proud, but he seemed indifferent both to his achieve-
ments and to me and this made me upset. One day his task
was to describe a friend and he told me that he would like
to describe me. I was really touched. I will always remem-
ber this episode when I feel bad or frustrated.

7) My partner and I taught three kids. They were of
the same age, but very different, both personally and aca-
demically. The girls’ marks started improving almost im-
mediately. The boy, however, was very shy, and it was dif-
ficult for him to answer in front of the class. One day when
he was doing a task with my partner I recorded his answers
and then played them to him. It helped him become more
confident and he even started volunteering to answer in
class. I think that not only kids but adults, too, need emo-
tional support to reveal their abilities and to learn better.

Question 2. What can you learn by teaching?

Participants’ replies (7 samples):

1) The experiment has taught me to be more attentive,
sympathetic and aware of the people around me. Orphanage
kids are deprived of many things we take for granted — our
parents, our home, our presents and care we receive from
other people. They made me see and value what I have, and
be grateful to my family and friends.

2) I have become more patient, flexible and tolerant af-
ter the experiment. I have learnt teamwork skills working
with my partner. I have also become a better time manager.
Now I am able to much more during the same time period
than before. I believe the experiment has taught me to be
a more reliable and responsible person.

3) I was never interested in learning English. I did not
want to spend my time on something I am very unlikely to

need. I was sure that at least in our small town it will not do
me any good. During the experiment, however, I met real
kids who really needed my help. Their marks improved
after our tutorials and now I feel proud and useful. I think
English is worth learning, after all.

4) I taught two second grade kids. At this age children
are very active and their span of concentration is not very
long. So, I had to use flashcards, pictures, toys and other
visual aids to keep them focused. By doing this regularly
I discovered that I myself learn much better if the material
is visually supported. Now I spend less time preparing for
my classes in different university subjects and I enjoy
the process of learning much more than I used to.

5) To make tutorials interesting I had to use lots of addi-
tional materials from the Internet — pictures, songs, short sto-
ries, interactive exercises and so on. Now I am a smarter
searcher and a more confident Internet user, which is great not
only for English but for other subjects I have to learn, too.

6) I agreed to participate in the experiment because my
best friend asked me to and I am glad that I did. I’ve got
a quick temper and used to be selfish and ungrateful.
Thanks to volunteering as a whole and teaching in particu-
lar I have become more patient and understanding with
people around me. Now I have better relations with my
parents and siblings.

7) Being a teacher has taught me to be a more attentive
and active listener. This skill is really important regardless
of the career you would like to pursue. Now I am much
better at proving my point of view, giving feedback and
communicating in general.

Question 3. Why would I recommend / not recom-
mend my friend to try out teaching?

Participants’ replies (6 samples):

1) Teaching makes you learn. You just cannot come un-
prepared to the kids who are waiting for your help. I am
sure I will never forget what I have taught them. I have
learnt a lot of new words and now I am much better at un-
derstanding grammar topics.

2) I would like to continue such experiments, not on-
ly in English, but in other subjects, too. Teaching helps
you not just learn but understand as you have to explain
this to others.

3) I think teaching is a universal skill. You will always
need it — in the family and at work. During the experiment
I have found out that I can draw. It is my hobby now.

4) I would certainly recommend it to shy and reserved
people like me. I found it very hard to make friends and
even to start talking with somebody. During the experiment
I had to communicate with my partner, discuss our plans
and solve difficulties. I also had to talk with my tutees, not
only about their English homework, but about their likes,
dislikes, interests and so on. Now it is much easier for me
to talk to other people and I also feel more confident at my
classes in university.

5) I think everyone should learn how to teach. I am go-
ing to have a family of my own when I graduate. As a fu-
ture parent I should teach my kids a lot of different things
and it is really useful to know how to do it properly.

6) In my opinion teaching is the best way to assess your
knowledge in this or that subject. It is even better than ex-
ams. If you convey your knowledge to others, you under-
stand what you are talking about. In the process of tutor-
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ing I have become a better psychologist, manager and
researcher. Teaching helps you learn how to communi-
cate effectively with different people and this skill is
essential both in personal and professional areas.

Question-by-question replies analysis

The topic choice has turned out as follows: number 1 —
seven students; number 2 — seven students; number 3 — six
students. So, we can see that the story themes appeal to
the participants on an even basis.

The first prompt was chosen by the participants with
the highest initial level of English, whose answers re-
vealed improving communicative skills (“You should
also be able to convey them to others”; “It is really im-
portant for students to learn together”), patience (“I got
really frustrated but then read the story to him myself”),
flexibility (“Everyone just needs an individual ap-
proach”; “I had to use different ways of explanation™),
open-mindedness (“There are no people incapable of
learning”; “Having knowledge yourself is not enough”;
“People learn better if the material is somehow connect-
ed with their likes and interests”) and emotional side of
a teaching experience (“I was really touched. I will al-
ways remember this episode when I feel bad or frustrat-
ed”; “In the end it was so rewarding as he became very
friendly, and his grades improved, too”; “I think that not
only kids but adults, too, need emotional support to re-
veal their abilities and to learn better”).

As we can see from the participants’ stories, they feel
that teaching is a good tool to develop transferrable
(“I have learnt teamwork skills working with my part-
ner”; “I have become a better time manager”; “Now [ am
a smarter searcher and a more confident Internet user”;
“I have become more patient, flexible and tolerant, more
reliable and more responsible”; “I am much better at
proving my point of view, giving feedback and com-
municating in general”) and life skills (“More attentive,
sympathetic and aware of people around me”; “I have
become more patient and understanding with people
around me”). Moreover, it promotes universal values
(“Grateful to my family and friends”) and motivates to
learn (“I feel proud and useful. English is worth learning,
after all”; “I spend less time preparing for my classes in
different university subjects and I enjoy the process of
learning much more than I used to”).

There have been no negative answers to the third ques-
tions. All the participants have demonstrated a positive atti-
tude to teaching as a skill. According to their stories, teach-
ing helps learning (“I will never forget what I have taught
them. I have learnt a lot of new words and now I am much
better at understanding grammar topics”; “Teaching is the
best way to assess your knowledge in this or that subject”;
“Teaching helps you not just learn but understand”), deve-
lops creativity (“I have found out that I can draw”), boosts
self-confidence and communicative skills (“Now it is much
easier for me to talk to other people and I also feel more
confident at my classes in university”; “Teaching helps you
learn how to communicate effectively with different peo-
ple”) and it is useful in real life (“You will always need it —
in the family and at work”; “As a future parent I should
teach my kids a lot of different things and it is really useful
to know how to do it properly”).

Overall replies analysis

It should also be mentioned that all the orphanage kids
participating in the experiment, got better term marks, which
gives both them and the students a sense of accomplishment,
a stronger self-confidence and a great learning motivation,
which, in their turn, provide for academic success.

After analysing and interpreting the participants’ stories
we can conclude that teaching helps them gain or develop
three types of skills: linguistic, transferrable and life skills
as well as promotes positive personality traits essential for
becoming a full-fledged society member.

Although the English language skills improvement was
not regarded as the only and primary objective of the experi-
ment, the participants pointed out the increase of their both
active and passive vocabulary and a deeper level of gram-
mar comprehension. Despite the fact that only two linguis-
tic skills mentioned by the participants, it should be noted
that according to the university teachers they demonstrated
a better grasp of the language in comparison with their fel-
low-students, who did not take part in the experiment.

The outside teaching by learning experience also pro-
moted the acquisition and development of transferrable
skills regarded as “skills used in one job or career that can
also be used in another™. According to the analysis of
the participants’ narrative interviews, their academic and
interpersonal interaction with the tutees enabled them to
become better at problem-solving, decision-making, critical
thinking, time management, team working, data search and
analysis and at communication as a whole. Moreover,
the social and educational setting of the experiment provid-
ed for the real life situations requiring flexibility, techno-
logical literacy, adaptability and creativity.

The answers also revealed students’ awareness of posi-
tive personality traits such as tolerance, responsibility, pa-
tience, kindness, caring for others, sympathy, self-control
and social values of family, friendship and equality.

DISCUSSION

Experiment outcomes

The experiment outcomes indicate that outside learning
by teaching method is an effective tool for boosting both
linguistic and universal life skills, as far as non-linguistic
university students are concerned. The above-mentioned
skills develop simultaneously and are mutually influential.

The adaptation of the substituting a real teacher practice
by moving teaching outside the classroom, was determined
by the peculiarities of English teaching in non-linguistic
universities. It is advantageous due to the following factors:
it gives more opportunities to engage a greater number of
students of different initial English level knowledge; it pro-
vides a greater exposure to the language by requiring its
regular usage and implementation; it enables students to be
more independent in the choice of whom to teach and how
to teach; it provides more ground for transferrable life skills
development by exposing learners to different communica-
tive and social situations with people of different age, psy-
chological and emotional background.

> Transferable skills // Cambridge Dictionary.
URL: https.//dictionary.cambridge.org/dictionary/english/

transferable-skills.
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The method of narrative interview applied by the author
has been successfully used both within organizations and in
the academic world. It has become a long tradition to col-
lect and interpret narratives (stories) in such fields as socio-
logy and psychology [18]. Telling stories is one of
the most important ways for people to express themselves, to
share their experience and to convey their values. That is
why it is recognized as a productive tool investigate and un-
derstand social life and cultural phenomena. Narrative inter-
view enables researchers to see not only the outcomes but
the features of the teaching and learning process, directs
the participants to provide their personal experiences and
helps determine the conditions either encouraging or discou-
raging students to be involved in the aimed activity [19]. We
believe that narrative interview is an excellent way to rein-
force personalized student-centered approach in education
and to engage learners in reflective practice, which is im-
portant for further personal and professional development.
The responses gained in the process of the participants’ nar-
rative interviews have demonstrated a highly positive attitude
to teaching experience, which allows us to suggest that
the method under discussion could be applied to teach and
learn other subjects common in different educational estab-
lishments (mathematics, IT, chemistry, physics, etc.).

A number of transferrable skills gained and improved
during the experiment along with linguistic ones make
the participants better and more successful learners in ge-
neral as they are necessary for the acquisition of any uni-
versity subject as well as for any chosen career [20]. Life
skills development is no less important than linguistic and
transferrable ones. The aim of higher education is not only
to convey academic knowledge and skills, but also to make
graduates better citizens and simply better people. Life
skills and values are necessary for students as would be
parents, community members and professionals.

Challenges

Despite getting promising outcomes, it is necessary to men-
tion that the practical application of the outside learning by tea-
ching method is a very time and effort-consuming issue, which
requires students, teachers and administration collaboration.

First, visiting an outside educational establishment (in our
case, an orphanage) on a regular basis means covering a lot
of legal issues on different levels (university administration,
orphanage officials, town authorities), which takes time and
can present certain bureaucratic obstacles.

Second, the participants may need some psychological
preparation to work with kids (it can be done in the form of
tutorials or observation). Besides, students may not be able
to fit their schedules to the timetables of those they are sup-
posed to teach.

Third, as a precaution, it might be necessary to have
a professional psychologist to assist the participants, in case
a conflict should arise.

Finally, for teaching in some educational establish-
ments, the students may be asked to provide medical or
legal papers, which they can feel reluctant to do.

CONCLUSIONS

The outcomes of our research seem as follows.
The outside learning by teaching method is an effective
tool for developing non-linguistic university students’ lin-

guistic, transferrable and life skills, cultivating positive
personal characteristics and conveying social values.
Teaching as a skill provides students with a better pre-
paration for both personal and professional challenges.
To further prove the benefits of the given method, other
subjects should be included into the experiment.
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Annomayusn: Ctarhsi NOCBSILEHA BONPOCY NPUMEHEHHSI METo/la O0Y4eHHsl Yepe3 IperojiaBaHue 3a paMKaMu ayau-
TOPHBIX 3aHATHH Kak 3(Q()eKTHBHOMY MHCTPYMEHTY (POpPMHPOBAHMS aKaJeMHYECKUX (JIMHIBUCTUYECKUX U HEPEHOCUMBIX )
Y JKM3HEHHBIX HaBBIKOB, MOJIOKUTEIBHBIX JTUYHOCTHBIX XapaKTePUCTHK U MpONaraHje COUHaIbHO 3HAYUMBIX [EHHOCTEH
y CTyIICHTOB HES3BIKOBBIX HAIPaBICHUI NOATOTOBKU. B OCHOBE MCCIEIOBaHMS JIEKHUT HKCIEPUMEHT, YIaCTHUKAMH KOTO-
poro cramu 20 CTyZEHTOB MEPBOro Kypca HEeBHHHOMBICCKOTO TEXHOJIOTHYECKOTO MHCTHUTYTA, OOYJalOMMXCs IO CICIIH-
QIPHOCTH «XHMMHUYECKask TEXHOJIOTHS HEOPTaHUIECKUX BEUIECTB». DKCIEPHUMEHT MPOBOIMICS MO PYKOBOJICTBOM aBTOpa
cTaThu. B mpormecce skcnepuMeHTa, KOTOPBIM IIHIICS JBa aKaleMHYecKuX cemectpa (¢ ceHTsI0ps mo mexadps 2023 1.),
YYaCTHHKH OMOTAJIM C BHIITOJHEHHEM JOMAIIHUX 3a/laHUi BOCIIMTAHHUKaM (B Bo3pacTte oT 8 10 14 1eT) MecTHOTO HHTEp-
Harta Ui JeTeH-CHPOT U JETe, ocTaBIIuXcs 0e3 momnedeHus poxureneil. Llenpro uccienoBanus ObUIO BBIIBICHHE aKaje-
MHUYCCKHUX U HCAKAACMUYCCKUX HABBIKOB, KOTOPbLIC MOTYT 6I:ITI: HpI/IO6peTeHLI 1 yCOBCPUICHCTBOBAHLI MOCPEACTBOM IIpEC-
M0/1aBaTEbCKOM MPAKTHKH. Pe3yNbTaThl SKCIIepUMeHTa ObUIM cOOpaHbl M 00paboTaHbI C MOMOIIBIO METO/1a HAPPATUBHOTO
MHTEPBBIO (OOMEH ONBITOM Yepe3 OTBET Ha MOCTAaBJICHHBIH BOIPOC) W TOKa3ajy MPHUCYTCTBUE KaK aKaJ[eMUYECKUX, TaK
Y YHUBEpCAIbHBIX HAaBBIKOB. braroaapst BHeayAMTOPHOW 00CTaHOBKE (YCJIOBHUSIM KU3HU M OOy4YEHHUS] B MHTEpHATE) y4acT-
HHUKU TOTPY3UJIMCH B CPEAY COHATIbHO-O3MOINOHAJIBHOT'O O6y’~IeHI/IH 1 OTMCTWIN NPEUMYHICCTBA JAHHOT'O OIbITa KaK JJid
Oynymuiel mpodecCHOHAIBHON AEATEIBHOCTH, TaK M JJIs TOBCEAHEBHOM >kn3HU. HecMOTpst Ha ompeneneHHbIe TPYIHOCTH
aKaJIeMUIECKOT0 ¥ HEaKaJeMHUYECKOTO XapaKTepa, ¢ KOTOPHIMH YYacTHHKH M OPTraHW3aTOPhI CTOJKHYJIMCH B IIPOIIECCE
MPaKTHIECKOT0 MPUMEHEHUS 3TOT0 METOJa, OH OKa3alcs MPOAYKTHBHBIM, H aBTOP PEKOMEHIYET €ro K HCIIOJIb30BAHHIO
JUTSL M3YYCHHS U TIPETOIaBaHNs IPYTUX YIEOHBIX TUCIIUIIIMH.

Knrwouegvie cnoga: obyueHne depes NpernosaBaHne; akaJeMIUeCKAe HaBBIKH; EPEHOCHMbIC HABBIKH; )KN3HCHHBIC Ha-
BBIKI; COIIMAJILHO 3HAYMMBbIC IEHHOCTH; TMYHOCTHBIE XapaKTCPUCTHUKH; BHEAYIUTOPHAst 00CTaHOBKA.

Jlna yumupoeanusn: T'ononnas B.H. O0ydyenue yepes mpemnojaBanue: BHEAYTUTOPHBIH moaxon // JlokazaTenbHas me-
jaroruka u ncuxosorus. 2024. Ne 2. C. 19-26. DOI: 10.18323/3034-2996-2024-2-19-26.
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Annomayusn: TlpodeccuonanbHas NesATEIbHOCTh BBINIYCKHHKOB TBOPYECKOT'O By3a BO MHOTOM CBsi3aHa C IIO-
nynspusanueid KylIbTypHOTo Hacieaus HaponoB Poccuu. CraTbs mocBslleHa MOTEHUUANy AUCHUIINHBL «MHO-
CTpaHHBIH A3BIK» B MPHOOIIEHUH CTYJCHTOB K IIEHHOCTSAM PYCCKOH HApOIHON KylbTYypHl. BBUTO IpOBeeHO HeciIenoB a-
HHE BO3MOXKHOCTHU HCIIOJIB30BAHUS MTEPEBOJAOB TEKCTOB JIHUPUUECKUX PYCCKUX HAPOIHBIX ITECEH Ha 3aHATHAX 110 MHO-
CTPaHHOMY S3BIKY IJISl pPa3BUTHS S3BIKOBBHIX HAaBBHIKOB, COBEPIICHCTBOBAHUS PEUCBHIX HABBHIKOB M YMEHHUH, a TakkKe
IIIsl 3HAKOMCTBA CTYJCHTOB C HAIIMOHANBHON KapTHHOHN MUpa, 0TOOpa)XEHHOH B TEKCTax MECeH, ¢ UX 00Opa3HOCTHIO
U CUMBOJIMKOH. B cTaThe M310KEHHI TPH dTama pabOTHl ¢ MECHAMH: MPEATSKCTOBBIA, TEKCTOBBIM U MOCIETEKCTOBEIH.
IIpencTaBieHsl TUNBI 3aaHUil IS KaXXIOTO dTala B COOTBETCTBUU C €ro Ieibio. [IoMHUMO pa3BUTHS HMHOS3BIYHBIX
YMEHHUI B PELENTUBHBIX U IMPOJYKTUBHBIX BHJAX PEUYEBOM NEATENBHOCTH, aKIEHT JeJaeTcs Ha aHallu3e crocoboB
nepenayu CpeJCcTBaAaMH aHIIIMHCKOTO SI3bIKa PYCCKO# 0E33KBUBAJICHTOH JIEKCHKH, 00pa30B, CUMBOJIOB, JIEKCHYECKHX
U CUHTaKCHYECKHMX BBIPA3UTENBHBIX CPEACTB. BBINMOIHASA NpeIoKeHHbIC 3aaHMs, CTyAC€HTHI 3HAKOMATCS ¢ 00raThIM
KyJIbTypHBIM HacienueMm Poccun. Kak mokaszano mpoBeleHHOE HcclIeAOBaHME, MPUBICUCHUE NECEHHOI0 MaTepuana
CIOCOOCTBYET Pa3BUTHIO TBOPUYECKHUX CIIOCOOHOCTEH CTYAEHTOB, IOBBIIAET MX MOTHUBALMIO K U3yUYEHHUIO MHOCTPaH-
HOTO s3BIKa, CIIOCOOCTBYET (POPMHUPOBAHUIO OOMIETIPOPECCHOHANBHBIX U MPOPECCHOHANBHBIX KOMIETSHINH Oyxy-
X padOTHUKOB KyNbTYpHOU cdeprl. ClienyeT Takke OTMETHTh NMPAKTHYECKYI0 HAIPaBICHHOCTH MPEACTABICHHBIX
B CTaThe y4eOHBIX 3aJaHUil, KOTOPbIE MOKHO HCIIOJIF30BATh Ha 3aHATUAX [0 WHOCTPAHHOMY S3BIKY IUISL CTYICHTOB
pa3HBIX HAIPaBJICHUHA ITOATOTOBKH.

Knroueeste cnosa: TeKCTHl PyCCKUX HAPOJHBIX TMECEH B MPETOAaBaHUN MHOCTPAHHOTO S3BIKA; MEPEBOJ PYCCKHUX Ha-
POIHBIX IIECEeH; MEHHOCTH PYCCKOW HAPOJHOW KYJIBTYPHI; MPEIOJaBaHIEe MHOCTPAHHOTO S3BIKA; TEKCTHI PYCCKUX HApOJ-
HBIX TI€CeH; TPaJUIOHHbIE KYJIbTYpHBIE IIEHHOCTH; Pa3sBUTHE SA3bIKOBBIX HaBBIKOB; PEUEBBIC HABBIKM M YMEHHUS; HAIHO-
HaJIbHAs KapTHHA MUpA.

Mna yumupoeanua: Hazaposa H.B. Vcnonb30BaHue TEKCTOB PyCCKUX HAPOAHBIX MECEH B MPENOlaBaHUM MHOCTpPaH-
HOTO 5I3bIKa B HESI3bIKOBOM BY3e // JlokazaTenbHas nefaroruka u ncuxosorus. 2024. No 2. C. 27-34. DOI: 10.18323/3034-
2996-2024-2-27-34.

UIpaeT IUCUUIUIMHA «/IHOCTpaHHBIA SI3bIK». YHUBEpCAIb-
HbI€ KOMIIETEHIINY, 3aKpEIUICHHBIE 3a MPEIMETOM, IPU3Ba-
HBI BOCIIUTBIBATh JyXOBHO-HPAaBCTBEHHBIE KAUECTBA JINYHO-
CTH B COBPEMEHHOH KyJIBTYpPHOHU IapaJurmMe MHOIOIOJIAP-
HOTO MHpa 3a c4eT (GOpMHUPOBAHMS TOJIEPAHTHOCTH M TEP-

BBEJEHUE

CoBpeMeHHBIH 3Tal Pa3BUTHS POCCHHCKOTO 0OIIecTBa
XapaKTEpU3yeTCsl BO3POXKICHUEM HHTEpeca K TPagUlAOH-
HOH HapoOJHOH KyJbType. B oTeuecTBeHHOM AMCKYypCe Ipo-

CIIeXKHMBACTCS UICsI COXPaHSHUsSI KyJIbTYpHOTO Kofa Poccum,
€ro Iepegadd IMOCICIYIONUM ITOKOJICHUAM, MPHOOIICHHUS
MOJIOZIC)KU K TPATUIIMOHHBIM IEHHOCTSM, T. €. HPABCTBEH-
HBIM OPHUEHTHPaM, KOTOPBIE, TI0 CIIOBaM MPE3UICHTA, JIekKAT
«B OCHOBE OOIIEPOCCHICKON T'pakTaHCKOH HICHTUYHOCTH
¥ eQMHOTO KYIBTYPHOTO MPOCTPAHCTBA CTpaHbi»'. HoBas
KyJbTYpHasi TIOBECTKA CTAaBUT IEPe]l BHICIIMMH y4EeOHBIMU
3aBEICHUSMU DSl [IPOCBETUTENBCKUX M BOCHHUTATEIBHBIX
3a/1a4, BKJIFOYAast JyXOBHO-HPABCTBEHHOE BOCIIMTAHUE.
3HauMMyI0 poiib B (OPMUPOBAHUM AKCHOJIOTHIECKHX
OpUEHTHPOB, pa3BUTHH OOIIEYEIOBEYCCKUX IECHHOCTEH

! Vias Ipesudenma Poccuiickoii @edepayuu om 09 nosiops
2022 2. Ne 809 «O6 ymeeparcoenuu Ocrog 2ocydapcmeentoii
NOIUMUKU RO COXPAHEHUIO U YKPENLeHUIO MPAOUYUOHHbIX
poccutickux 0yxoeHo-upascmeennwix yennocmeiy // Cobpanue
3axonodamenvcmea P®. 2022. Ne 46. Cm. 7977.

MUMOCTH K 4yX0H KyibType [1]. TpaauumoHHO S3BIKOBOE
o0Opa3oBaHHe, CBA3aHHOE C (OPMHPOBAHHEM KOMMYHHKa-
TUBHBIX YMEHHUH, T. €. C HUCIOJb30BaHUEM SI3bIKA KaK Cpe-
cTBa OOIIEHMs, MOAPa3yMeBAaET 3HAKOMCTBO PYCCKOS3bIU-
HBIX y4YalluXCs C MAaTEPUAIBHON U JYXOBHOW KYJIbTYPOH
CTpaHBl U3y4aeMoOro s3bIKa, BEOb KaXKIBIH SA3BIK HAIMO-
HAJIBHO CIeNH(HUYEH U OTpakaeT He TOJBKO OOBEKTHB-
HbIE peajuy, K IPUMepy HPHUPOJHBIE W KIUMATHIECKHE
YCIIOBHSI, HO U KyJIBTYpPHBIE OCOOCHHOCTH €r0 HOCHTEeNeH
[2]. Vnero oOydeHus sI3bIKy 4depe3 KyJNbTypy M KYJIbType
yepe3 A3BIK BBICKA3bIBall OJUH U3 OCHOBOMNOJOXKHHKOB
KOMMYHUKATHBHOM METOIHUKHN MHOSI3BITHOTO 00pa30BaHUSA
E.N. [accos’, uenbio 00ydeHHs MHOCTPAHHBIM A3bIKAM,

2 o
Iaccos E.U., Ky3o6nesa H.E. Octogbl KOMMYHUKAMUBHOT
meopuu 1 MexHONO2UU UHOAZLIYHO20 0OPA308AHUSA: MEMOOUHECKOe
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Ha3apona H.B. «Hcnoab30BaHNe TEKCTOB PYCCKHMX HAPOJAHBIX IIECEH B NMPENoAaBAaHUN HHOCTPAHHOI'0 SI3bIKA B HEA3SBLIKOBOM BY3€»

[0 MHEHHIO KOTOPOTO, SABISIETCS «Pa3BUTHE HHIMBHIY-
aNnbHOCTH B JHAJIOTE KYJIBTYp AJSA €€ MOATOTOBKHU K TaKO-
MY AHMAJIOTY B JKU3HI.

Kax npaBwiio, B AMIAKTUYECKOM JIUTEpAType MPHUHITO
paccMarpuBaTh pOJIb MHOCTPAHHOTO si3bIKa B (hOpMUPOBa-
HUM MO3UTHBHOTO OTHOIIEHHUS K WHOSI3BIYHOW KyIbType
IyTeM 3HAKOMCTBA C HAIMOHAJIBHBIMH OCOOCHHOCTSIMH
U JYXOBHBIMH IICHHOCTSIMHU €€ HOCHTEJEH, KOTOpble Haxo-
JAT CBOIO PENpPE3CHTAIMI0 B SI3BIKOBBIX eAuHuIax. VHo-
CTPaHHBIH SA3BIK TAKUM 00Pa30M CTAHOBHUTCS IIPOBOJHUKOM
B MHYIO HAallUOHANBHYIO KYJIbTYpY, aA€KBaTHBIM KOMMYHHU-
KaTUBHBIM CPEJICTBOM. ABTOPHI IPEAIaraloT pa3Hble METO-
JIbl COBEPIICHCTBOBAHMS CTPAHOBEAUCCKHUX 3HAHUN U (op-
MHUPOBaHHUS HHTEpeca K KyJIbType U3y4aeMoro s3bika [3].

Bmecte ¢ TeM MHOro pa®oT MOCBSIIEHO HCIIOJIb30Ba-
HHUIO MHOCTPAHHOTO sI3bIKa B (POPMHUPOBAHIH OOIICYEIIOBE-
YECKUX LIEHHOCTEH, OIPEAEICHUH Oa30BBIX AKCHOJOTHYE-
CKUX CMBICIOB BocmuTaHud. lccremoBaTenu paccMaTpu-
BAlOT PAa3JINYHBIC CIOCOOBI HPABCTBEHHOTO BOCIUTAHHS
pu 00y4eHNH WHOCTPAHHOMY SI3BIKY ITOCPEICTBOM pPa3BHU-
THSL pa3HBIX S3BIKOBBIX HABBIKOB M KOHCTaTHPYIOT, YTO
yueOHbIe 3aaHus (TEKCTHI JUIA YTEHWS WIN ayAUpOBaHUS,
WUTIOCTPAIINH, JTaKe TPAMMATHIECKHE YIIPAXKHEHHS) MOTYT
cojiepkath MH(OpPMANUI0 MOpPAITBHO-3THYECKOTO IIJIaHa,
TaK Kak OHa NMPHCYTCTBYET B peasibHOMN JKU3HU U HeU30exK-
HO TOTIafaeT B quUnakTudeckuii Mmarepuan [4]. Ocobas pois
OTBOAUTCS paboTe C MPOU3BEACHUSIMH XYH0XKECTBEHHOMN
JUTEPaTyphl, KOTOPhIE MMO3BOJISIOT Pa3BUBAaTh pPeUeBHIC Ha-
BBIKM Hapsilly ¢ YMEHHEM HHTEpPIIPETAlH TEKCTa. AHAIH3
HPABCTBEHHBIX, IICUXOJOTMYECKUX IpoliIeM repoeB pac-
CMAaTpPUBAETCSI HCCIIEOBATENSIMHE KaK CIeIM(UUECKUN BUJL
MO3HABATENIbHON NEATEIbHOCTH CTyAEeHTOB [5]. Bocmura-
TENBHBIM LEISM CITy’KaT HE TOJBKO CTPaHOBEAYECKUE 3HA-
HHS, CBEICHUS 3CTETUYECKOMN HAIlIPaBICHHOCTH (K IpUMeEpY,
HCKYCCTBO CTpaH M3Y4aeMOro f3bIKa), HO M CHUTYyalluH, YII-
paKHEHHs, Pa3TOBOPHBIC TEMbl, TaK HWJIM HHAYE PacKphI-
BaroIye mpobiaemMbl 3TUKH, Mopanu, TymaHHocTu [6]. Hc-
CJIC/IOBATENN TIOJHUMAIOT BOIPOCHI O pa3pabOTKe TaKWX
CIIOCO0O0B OpraHm3alu 1 BeIOOpa (hOpM MPOBEICHMS 3aHS-
THH, TPH KOTOPBIX JTyXOBHO-HPABCTBEHHOE BOCIIMTaHHE
au4HOCTH Oyjer makcumanbHo 3¢ ¢exTuBHbIM. K ymciy
MOAOOHBIX TUIAKTUYECKUX MHCTPYMEHTOB OTHOCST pa3Ho-
IUITAHOBYIO MPOEKTHYIO JESTEIbHOCTh HAa WHOCTPAHHOM
si3pIKe [7], TeaTpalin30BaHHbIE MMOCTAHOBKH MPOU3BEICHUN
OTEUECTBEHHBIX M 3apyOEXHBIX aBTOPOB C IMOCIEAYIOIINM
pa3bopoM JpamMaTHYecKoro KOH(JIMKTAa U 00CYKIESHHEM
MOpPAJIHO-HPABCTBEHHOT'0 CMBICHA Mbeckl [8; 9]. IIpoHHK-
HOBEHHE BO BHYTPEHHHH MHpP IepoeB, aHaJM3 MX MOTHBOB
Y TIOCTYTIKOB BJIMSICT HA HPABCTBEHHOE Pa3BUTHE JINYHOCTH
obydaromuxcs [10].

PaszHble BUABI BHEayIWTOPHOW Pa0OTHI, BKIIOYAIOIICH
B ce0s moceleHne BBICTAaBOK C 9KCKYpCHel Ha MHOCTpPaH-
HOM SI3BIKE, TIPOCMOTP BUICO(PHUIBMOB C UX 00CYXICHHEM
U TIp. TaK)K€ MOTYT OBITh HCIIOJIb30BaHbI At (popMHUpoBa-
HUSI HPABCTBEHHBIX OPHUEHTUPOB cTyAeHTOB [11]. B ocHOB-
HOM B (poKyce BHHMAaHMS HCCIEIOBATENEH CTOST BOIPOCHI
0 TPUBJICYCHUH CPEJICTB HHOCTPAHHOTO S3bIKA B KOM-
IUIEKCHBIA BOCHMTATENbHBINA MPOLIECC, CTAaHOBICHUM BCE-
CTOPOHHE PA3BUTON KYJbTYPHOH JUYHOCTH, MPOSBIISIIOIIECH

nocobue 01 npenodasameneil pyccko2o A3bIKa KaK UHOCIPAHHOZO.
M.: Pycckuui azvik. Kypcol, 2010. 568 c.

TOJIEPAHTHOCTb, YBa)XXEHHE K IPYIMM KyJIbTypam, LEHHO-
CTSIM JIPYTHX JIIOAEH, JIMYHOCTH, Ui KOTOPOH XapaKTepHa
aKTHBHAs CO3UAATENbHAs IO3ULIMSL.

BMecTe ¢ Tem omnpenensroliuM BEKTOPOM pa3BUTHS
BBICHICH IKOJBI CErogHs CTAaHOBUTCS NAaTPUOTUUYECKOE
BOCIIUTAaHHE, BO3POXKJACHHE OOIICHAIMOHAIBFHON HICH.
B 3TOT KOMIUIEKCHBIN MPOLECC BKIIOYAOTCS AUCLUIIIMHBI
pa3HbIX OJIOKOB OCHOBHOI 00pa3oBaTeNIbHOI MPOrpamMMmel,
B TOM YHCJIE WHOCTPAaHHBIHN s13bIK. OOy4yeHHe NHOCTpaHHO-
My SI3BIKY B By3€ MOJKET BKJIIOYAaTh MaTepuajl, KOTOPBIH
OyzneT 3HaKOMHTBH CTYAEHTOB C TPAJAUIMOHHOW KYJIBTYpOH
HaponoB Poccuu. HMccnemoBarenu mNOIHUMAKOT BOIPOC
0 BO3MOXXHOCTH NAaTPUOTHYECKOTO BOCHUTAHMS B paMKax
MpenofaBaHusl UHOCTPAHHOTO SI3bIKa, aKIEHTUPYETCS] BHU-
MaHHUE Ha TeMaTh4ecKoM acmekte [12], mpuueM TeKCTOBBIN
MaTepHall peKOMEHAyeTCs MOAOMpaTh ¢ y4eToM mpodec-
CHOHAJIFHOW HampaBIeHHOCTH oOyueHus [13], a Takxke pe-
THOHANBHOTO Xapaktepa [14]. Psa aBTopoB roBOpsT 0O BO3-
MO>XHOCTH HMCIIOJIb30BAHMSI OTEUECTBEHHOTO MaTepuaa Jist
(opMupoBaHHs  KYJIBTYpHO-HPAaBCTBECHHBIX  [IEHHOCTEH,
npejuiarasg KOMILJIEKC 3a/1aHHi, OCHOBaHHBIN Ha POCMOTpE
POCCHIICKHX XYIOXECTBEHHBIX (DIIIEMOB COOTBETCTBYIO-
el TeMaTHKH (C cyOTUTpaMu WM TIepeBEICHHBIX Ha aHT-
Juickuit sA3bIK) [15].

OnHako, Kak IpeACTaBiIsSeTCs aBTOpPY, INOTEHIMAI
IUCHIUTUINHBL  «HOCTpaHHBIN SA3BIK» B MPUOOIICHUU
CTYIECHTOB K LIEHHOCTSIM PYCCKON HAapOJHOU KYyJIbTYpbI
MpeAcTaBiIeH B METOAMYECKON JHUTEepaType HeJ0CTaTou-
HO. OCOOCHHO aKTyaJhbHO BOIPOC 00 MHTETPallly TaHHO-
ro y4eOHOro Kypca B KOMIUICKCHBIH BOCHHTATEIbHBIM
Ipolecc MO Pa3BUTHIO TPATUIIMOHHBIX TyXOBHO-HPaB-
CTBEHHBIX II€HHOCTeH HaponoB Poccum crtout mnepex
MpenoaaBaTeIsIMU TBOPUYECKOTO By3a, KOTOPBIA T'OTOBUT
CIICLMAIUCTOB COIMOKYIbTypHOU cdeprl. IIpodeccuo-
HaJbHas JESITCIBHOCTh BBITYCKHHUKOB BO MHOTOM OyIET
CBsi3aHA C COXpaHEHHWEM WU MomyJspu3alueil B coBpe-
MEHHOM KYJIbTYPHOM IIPOCTPAHCTBE LIEHHOCTEH PyCCKO-
ro HAapOJHOI'0 XYJIO0XKECTBEHHOTI'O TBOPYECTBA, C TpaHC-
IAUUed MHOTOOOpPa3HOTO KYNBTYPHOTO HACIEeIHS Hapo-
noB  Poccuun. Iloatomy mnpenojnaBaHue JIHUCHUIUIMHBI
«HOCTpaHHBIN A3BIK» HE IOJKHO OTPaHUYMBATHCS Pas-
BUTHEM S3BIKOBBIX U MEXKYJIbTYPHBIX KOMIETEHUUH, HO
JIOJDKHO CIOCOOCTBOBAaTh POCTYy MHTEpeca CTYIACHTOB
K HICKOHHO PYCCKOH KyJIbType U €€ I[EHHOCTSIM.

CraThsl TOCBSIIIEHa BompocaM (POpPMHUPOBAHWS HPAaBCT-
BEHHBIX IEHHOCTEH, MPUOOIICHUS] K TPAJAUIIMOHHOW pycC-
CKOM KyNnbType B HpOLECCe M3YYECHUS AUCIUILTUHBI «MHO-
CTPaHHBIN sI3bIK». B KauecTBe OJHOTO W3 CPEACTB JOCTHU-
JKEHUSI ATOM LIEJTM MOJKET BBICTYIATh H3Y4YEHHE TEKCTOB
PYCCKHX HapOAHBIX IECEH, X OOpPa3HOCTH M CHMBOJIUKU
KaK OTpPa)K€HUsl HAIlMOHAJIbHOI'O KYJIbTYPHOIO KoAa. AKTY-
ANBHOCTh HCCIICIOBaHMUS OOYCIOBIICHa HEOOXOAUMOCTBIO
MEXIUCIHAIUIMHAPHOTO TIOJX0/1a B IPUBUBAHUH CTYJCHTAM
UHTEpeca K TPaJAUIUOHHBIM LEHHOCTSM PYCCKON HapoaHON
KyJIbTypbl. BEIOOp pycCKMX HapOJHBIX IeceH 00YCIIOBIICH
npodeccnoHanTb,HOM HAMPABJICHHOCTHIO 00Y4aeMbBIX CTYy-
nentoB. B cootBerctBum ¢ ®I'OC mpodeccronansHbIe
3aJjaud CICIHAINCTOB JAaHHBIX C(ep NCeSITeIBPHOCTH BKIFO-
9af0T, TOMHUMO XYI0’KECTBEHHO-TBOPYECKOTO KOMITOHEHTA,
KyJbTYypPHO-TIPOCBETUTEIBCKIUH M TEeAarOTHYECKUil acrek-
Thl. B cBoeil nampHelimiei paboTe BBITYCKHUKH JOJKHBI
UMETh TPEACTaBICHHE O PYCCKOM HAapOTHOM TBOPYECTBE
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B KyJIbTYPHO-3CTETHUECKOM M HCTOPUYECKOM KOHTEKCTE,
3HATh CNEIHU(UKY JIOKAJIBHBIX dTHOKYJIBTYPHBIX TpaIuLni,
0COOEHHOCTH COIMOKYJIBTYpHOU cpenpl. OHOW U3 TJIAaBHBIX
3a7a4d OyIOyIIUX CIIEHHAINCTOB SIBJISICTCS BOCHHUTATEIbHAs
paboTa ¢ pa3nUYHBIMH TPYIIIaMH HaceJeHHs, pa3BUTHE
JyXOBHO-HPAaBCTBEHHOH KyJbTyphl OOIIECTBA CPEACTBAMH
HapOJHOU Xy0’KECTBEHHOM KyJNbTypbl. Pycckue HapoaHble
MECHU O00JIaIal0T CYLIECTBEHHBIM MEarornyeckuM MOTeH-
L[HAJIOM, SBJSIOTCS OJHMM W3 YHHBEPCAJIBHBIX CPEACTB
MAaTPHOTUYECKOTO BOCTIMTAHUS, 3HAKOMCTBA C OOTaThIM
KyJIbTypHBIM HacnegueM cTpaHbl. OCHOBaTeNb 3HAMEHUTO-
ro Xopa, cobuparens poapkinopa M.E. [IaTHuKuil cpaBHU-
BaJI TIECHIO C 3€PKajoM, B KOTOPOM OTpak€Ha IyIla pyc-
CKOTO Hapoza.

Kak mpaBuio, pycckue NecHM UCIONb3YIOTCS Ha 3a-
HATUSAX O AMcCUUIIMHE «Pycckuil Kak MHOCTPaHHBIN»
B Ka4E€CTBE AUJAKTUIECKOTO MHCTPYMEHTA Ui Pa3BUTHS
SI3bIKOBBIX HaBBIKOB [16]. IleceHHbIlt MaTepuan CIyXUT
Xopomreid OcHOBOW sl (GopMupoBaHHS (OHETHIECKUX
HaBBIKOB [17] ¥ JIMHIBOKYJIBTYPOJOTrHUECKON KOMIIETEH-
uuu [18]. Ilpu 3TOM BBIOOP IECEH HANPSIMYIO 3aBUCUT OT
JIUAAKTHYECKOHN LENIH: K IPUMEpY, MU OTPaOOTKH TpaM-
MaTHYECKUX KOHCTPYKIHMH, MO MHEHHIO HEKOTOPBIX HC-
cienoBaTeliel, HanOojee MOAXOAAT JAETCKHE WM ACT-
panHble necHu [19].

Lens mccnenoBanus — pa3paboTKa 3alaHUH Ha OCHOBE
TEKCTOB PYCCKUX HApOJHBIX IECEH IS UCIOJIb30BAHUSI HA
3aHATHAX [0 MHOCTPAHHOMY S3bIKY B KadecTBE CpEACTBa
PacKpBITH CaMOOBITHOCTH PYCCKOTO Hapoja, HAIlMOHAIb-
HOTO XapakTepa, KyJbTypHOro koma Poccuwm, a taxxke s
Pa3BUTHS PEUCBBIX HABBIKOB 1 YMECHUH.

METO/JUKA ITPOBEJEHUA UCCJIEJOBAHUSA

HccnenoBanne BKIIIOYAIO CIEAYIOIINE 3TAIIbI.

1. Iloxbop penepTyapa HapOAHBIX MECEH I TOCIe-
JIYIOIIETO M3YYEHHUs, aHaJIu3a M MepeBojia Ha 3aHATHX IO
HHOCTPAaHHOMY SI3BIKY.

2. Pa3pabotka 3amanuii 1jst pabOThI ¢ IECEHHBIM MaTe-
puamoM. PabGoTra C meceHHBIM MaTepHajioM BKJIIOYaia
B ce0sl TpH 3Tarna: NpeiTeKCTOBbIH, TEKCTOBBIN U ITOCIETEK-
ctoBbrid. Habop 3amanuii U yrmpaXHeHUH Ha KaXKIIOM dTarie
MoJIpa3yMeBajl KOMIUIEKCHYIO paboTy MO Pa3BUTHIO pede-
BBIX HaBBIKOB (IpaMMaTHYeCKHE HaBBIKM, HABBIK MPABUIIb-
HOTO TIPOW3HOIIEHMS, AapTHUKYJSIHH, WHTOHUPOBAHUS)
U yMEHHH (YTeHHe, ayJpOoBaHKe, epeBO, MMCbMO, TOBO-
penue). Ocoboe BHUMaHUE YIEISIOCH aHATN3y MECEHHOTO
MaTepHaja ¢ MO3UIHH PACKPBITHS HAIMOHAJIBHO-KYIBTYP-
HOM crier()MKH, HAIIMOHAILHON KapTHHBI MHpPa, KYJIbTYyp-
HOro koza Poccuu.

3. ObocHoBaHKEe YPPEKTUBHOCTH HCIIOJIH30BAHUS JaH-
HOTO Marepuajla U BUIOB pabOThl Ha 3aHATHUSAX 10 WHO-
CTpaHHOMY SI3bIKYy B IUIAaHE pa3BUTUSI MHTEpeca 0o0ydaro-
IIMXCS K IEHHOCTSIM PYCCKOM KYJIBTYPHI.

4. AupobupoBanue pa3pabOTaHHBIX 3aJaHUMN, BHI-
CTyIUIEHHE C JIOKJIaJlaMH Ha 3acellaHnu Kadeapsl KyJb-
TYpOJIOTUH, MY3€0JOTHH U HCKyccTBoBeaeHUs Camap-
CKOTO TOCYJapCTBEHHOIO HMHCTHUTYTa KyJIbTYpHI, Ha
€KeroJHON BHYTPHBY30BCKOH METOAMYECKOW KOH(e-
pennuu npenonasateneit CI'MK, a takxke B xome 00y-
YEHHS CTYACHTOB.

5. IlpoBenenue ornpoca cpeiu CTyIEHTOB OTHOCUTEIHHO
3¢ PEKTUBHOCTH TaHHOW (POPMBI pabOTHl B XOA€ U3YUEHHS
MHOCTPAHHOTO S3bIKA.

B unciie BompocoB ObLIH MPEATI0KEHBI CICAYIOIINE:

1. Kak Bbl cunrtaere, pacKphIBalOT JH PYCCKHE Ha-
pOAHBIC TIECHH CBOeoOpasWe pYCCKOW KyIbTYpHI, €e
JyXOBHO-HPAaBCTBEHHBIE IeHHOCTU? Ecim na, To KakuMm
obpazom?

2. Ha xakue 0coOCHHOCTH TEKCTOB neceH Brl oOpaTuiu
BHUMaHHE IPH W3yYCHWH M COMOCTABICHHH HX IEPEBOJIOB
Ha aHTTIUHCKUH A3bIK?

3. Ilo BameMy MHeHHIO, KaKHe CI0KHOCTU MOTYT BO3-
HUKHYTh TIPH Iepefade TeKCTa PYCCKHX HApOAHBIX IECCH
Ha WHOCTPaHHbIH A3bIK?

4.Kak Bpl oneHuBaere BO3MOMKHOCTH IUCIMIIIMHBEI
«lHOCTpaHHBIH S3BIK» B MPO(ECCHOHATIHHO-OPHEHTHPO-
BaHHOM OOy4deHHUn?

5. CrocoOcTByeT i paboTa ¢ TEpPeBOJAMH TEKCTOB
PYCCKHX TIECEH Ha aHTJIMMCKHI SI3BIK Pa3BUTUIO HABBIKOB
YTEHWs, TOBOPCHUS, THChMa, ayANPOBAHNUS 1 TIepeBoa?

6. Kak BbI cunraere, ciocoOHa nu Takas popma paboTsl
YCHIIMBATh MOTHBALUIO K U3yUYCHHUIO TUCIUIIIIMHBI?

7.TotoBbl nmu Bel B ganpHeidnieM NpUHUMATh yya-
CTHE B MOJOOHOH paboTe Ha 3aHATHUAX 110 MHOCTPaHHO-
MY A3BIKY?

B uccnepoBanuu mpuHuManu ydactue 46 CTyIEHTOB
MY3BIKaJIbHO-HCIIOIHUTENBCKOTO (akynbTeTa U (akyib-
TeTa COBPEMEHHOTO UCKYCCTBAa U XYIOKECTBEHHBIX KOM-
MyHUKanuii 1-ro u 2-ro0 KypcoB 0YHOU (HOPMBI 00yICHUS
Camapckoro rocygapCcTBEHHOTO HHCTUTYTa KYJIbTYPHI.
HccnenoBanue NpoBOAMIOCH B paMKax MPeNoJlaBaHUs
WHOCTPAHHOTO SA3bIKA CTYACHTaM CIIEIYIONINX Halpasie-
Huil moaroroBku: 53.03.04 «MckyccTBO HapOJHOIrO Ie-
Hua: XOpoBO€ U COJIbHOE HapogHoe meHue»; 53.04.01
«My3bIKanbHO-UHCTPYMEHTAIIBHOE HCKYycCcTBO»; 53.04.02
«BoxkanbHoe uckycctBo»; 51.03.02 «Hapoanas xyno-
KECTBEHHasl KyJnbTypa». McciemoBaHue NPOBOIUIOCH
B 2022/23 y4eOHOM TOOy W MPOIOIKAIOCH OAWH y4eO-
HBIH ceMecTp. YPOBEHb BIAACHHS AHTIUICKUM SI3BIKOM
cTyaeHToB Ob1 A2-B1.

PE3YJIbTATBI HCCIEJOBAHUA

Ilecennnlii MmaTepuaJl

Ha mnpensapurensHOM 3Tame HamMHM ObUIM OTOOpaHBI
20 Hambosiee MOMYJSAPHBIX JTUPUUECKUX HAPOJHBIX MECEH
1 MX TIepEeBOJIbI Ha AHTIIMHCKUH A3bIK, B3STHIE N3 UHTEPHET-
ucTounuKoB: «Bo camy mi, B oropome»’, «Dif, yXHeM»
(8 mmrepnperarmu I'. Mumnepa)®; «Bo mone Gepesa cros-
na» (B maTepnperamun E. PatkoBa)’; «UepHbiii BOpoH»®,
«Oii, MOp03, MOPO3»’, «BaneHKu»®, a TakkKe MOITHIECKHE

® Bo cady nu, 6 o2opode // Lyrics translations.
URL: https.:// www.lyrtran.com.

* Dii Yxnem I'nen Munnep // Hotpleer.
URL: https.//box.hitplayer.ru/?s=ou1%20vxrem %2 02nen%
20munnep.

> Bo none 6epéska cmosna - English (Eezenuti Pamkos) //
Cmuxu.py. URL: https://stihi.ru/.

® Yepuwiii eopon // Cmuxu.py. URL: https://stihi.ru/
2005/07/29-400?ysclid=Iw973fku6t382561.

7 011, mopos3, mopos // Cmuxu.py. URL: https://stihi.ru/2010/
02/02/5301?ysclid=Iw9742unkj433667289.
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MPOU3BECHHUS] TMPO(YECCHOHATBLHBIX II03TOB, KOTOPBIE
BIIOCJICACTBUU CTAJIHM CUMTATHCS HapOAHbIMU: «KamnHka-
manunkay’, «Katoma»', «Crens ma cremb prrOM»“,

((KOpO6CﬁHHKH>)12 U ps APYTUX MECEH.

IIpearexcroBblii 3Tan

[IpenrexcToBbIil STanm BKiIOYaN B ceds 3alaHus, Leib
KOTOPBIX — MPEACTaBUTh CTYJICHTAaM HE3HAKOMYIO JICKCHKY,
BCTPEUAOLIYIOCS B TIECHE, OTpaboTaTh MPaBUIBHOCTH MPO-
W3HOIIEHHMSI, TOBTOPUTHh M aKTHBHUPOBATh I'PAMMATHUECKHE
npaswia. [lpuseneM npuMepsl 3alaHUi 3TOTO 3Tara.

3amanwme 1. Fill in the gaps with one word. Try to guess
the song. (3amoIHATE TPOITYCKH, MUCIONB3YS OJHO CIIOBO.
[TompoOyiiTe oTranaTh Ha3BaHUE TIECHH. )

[Ipumep pazbdopa Tekcra necHu «KuBeT Most oTpaian:

My joy lives in a high chamber, nobody can be.
Yes, nobody reach it, but except for ,
Yes, nobody reach it, except, except for !

3amanue 2. Look at the following words and word com-
binations from a famous Russian song. Try to guess what
song it is, what it is about. (IlocMOTpUTE Ha TIPUBEICHHBIC
HIDKE CJIOBA M CJIOBOCOYETAHUS, B3AThIC M3 H3BECTHOH pycC-
ckoii HapomHoW mecHH. [lompoOyiiTe yramaTe IIeCHIO,
HPEIIOJI0KUTE, O YEeM OHA.)

B npumepe — ciioBa u3 Tekcta mecHd «OX, MOPO3, MO-
po3!»: to freeze, frost, severe.

3amanue 3. Complete the lines of a song, following
the rhyme. (3aKOHYHMTE CTPOKH U3 TIECHH, CIeAys pudme.)

ITpumep paszbopa Texcra necHu «Katromay:

river, wide, riverside, quiver

As the morning mist over the

Fills the blooming orchards far and ,

And the trees with a morning chill still

Catherine walks out to the .

K umcny 3amaHuil IPeOTEKCTOBOrO 3TAma TaKkKe OTHO-
CATCSL yNpPaKHEHHS IO IOXO0PY CHHOHHUMOB/aHTOHHMOB
K NPEIUIOKEHHBIM CJIOBaM, COOTHECCHHIO aHTIMHCKUX CJIOB
C MX PYCCKMMH JKBUBAJICHTAMH, YIOTPEOJICHHUIO TJIaroJioB,
yKa3aHHBIX B CKOOKaXx, B HY>KHOM BHIO-BpeMeHHOIl (popme
B TEKCTE IECHHM, MIOMCKY B TEKCTE IMpUIIaraTelbHbIX, KOTO-
pble HaJI0 TIOCTABUTh B Pa3HbIC CTEIICHU CPABHEHUSI.

TekcToBBIN dTan

TekcToBbId 3Tall MpEeAyCMaTpUBAET IPOCIYLIUBAHUE
MIECHU ¥ CPaBHEHNE OpHUTIHHANa ¢ nepeBogoM. Ocoboe BHHU-
MaHME Ha JaHHOM JTafe yJENseTCs] OTPaKEHUIO B TEKCTE
MIECHN YHUKAJBHBIX SBICHUH PYCCKOH KyJIbTYpbl, OCOOEH-
HOCTEH ObITa, HAIMOHAIBPHOTO MEHTAJIUTETa, a TaKXKe

8 Translation Valenki (Banenxu) (Russian Folk) from Russian
to English // Lyrics translations. URL: https://www.lyrtran.com/
Valenki-Valenki-id-13040.

° Kalinka (Subtitle English and Russian). Kanunxka.

URL: https.//va.ru/video/preview/17650282767693152774.

10 Texem necwu «Kamiowa» na anenuiickom asvixe //
Broumaxme. URL: https://vk.com/wall-

21352492 460599?ysclid=Iw977orrwh781168516.

" Translation Step’ da step’ krugom (Cmens 0a cmens
xkpyeom) (Russian Folk) from Russian to English // Lyrics transla-
tions. URL: https://www.lyrtran.com/Step039-da-step(039-krugom-
Step-da-step-krugom-id-13036.

2 Translation Korobeiniki (Kopo6etinuxu) (Red Army Choir)
from Russian to English // Lyrics translations.

URL: https.//www.lyrtran.com/Korobeiniki-Korobejniki-id-56803.

MPUHIUIHAAIEHON BO3MOYKHOCTH WX aJCKBATHOM Iepeaadn
Ha MHOCTPAHHBIN A3bIK. 3a1aHUS HA 3TOM 3Talle BKIFOYAIOT
CJIEAYIOLINE YIPAKHEHNUS:

3amanue 1. The lines of the song are mixed. Put them
in the correct order. (CTpOKH W3 TIECHH PAaCIIOJIOKEHBI
B HENPAaBUIIBHOW MOCIIEA0BATENBLHOCTH. BoccTaHOBUTE MTO-
CJIE/IOBATENILHOCTD CTPOK IECHH. )

3anmanue 2. The lyrics of the song contain some mis-
takes, listen to the song and correct them. (Tekct necHn
coJiepkUT (akTnueckue omuoku. IIpocnymaiite mecHio
U UCIIPABbTE UX.)

3ananue 3. Find in the Russian text words with diminu-
tive suffixes. Comment on the ways they are rendered in
English. (Haiimute cioBa ¢ yMEHBIIUTEIHHO-JACKATEIh-
HEIMHU cy(dukcamu. [IpokomMMmeHTHpYIiTE CITOCOOB HX TIe-
penavn Ha aHTIMHCKUN S3BIK.)

3amanme 4. Find in the Russian text culture specific
words. Comment on the ways they are rendered in English.
(Haiinute B pycCKOM TeKCTe O€39KBHBAJCHTHYIO JEKCHUKY
(HanMOHANbHBIE TOHATHA, pealuy, apxausmsl). IIpoxom-
MEHTHPYHTE CII0COOBI €€ Tepeiau Ha aHTIIMHCKHUN S3BIK.)

3anmanue 5. Find in the Russian text lexical expressive
means (epithets, metaphors, personification). Comment on
the ways they are rendered in English. (Haiinute nexcrude-
CKHE CPEACTBA BBIPA3UTEIBLHOCTH (SMHUTETHI, MeTadophl,
onuueTBoperne). [IpokomMMeHTHpYIiTE CIOCOOBI MX TIepe-
JIau¥ Ha aHTJIUHCKUH SA3bIK.)

3amanwue 6. Find in the Russian text syntactic expressive
means (inversion, repetition). Comment on the ways they
are rendered in English. (Haliiure CHHTaKCUYECKUE CPE-
CTBa BBIPA3UTEIBHOCTH (MHBEpCHsd, MOBTOP). IIpokommen-
TUPYUTE CIIOCOOBI UX TEepeaayy Ha aHTJIMHCKU S3bIK.)

Hike npencraBieHsl pUMepsbI 3aJaHAi TEKCTOBOTO JTara.

3ananue 1. The lines of the song are mixed. Put them in
the correct order. (CTpOKM U3 MECHH PACIIOJIOKEHBI B HE-
MpaBIJIBHOM TOCIIenoBaTenbHOCTH. BoccTaHoBuTe mocie-
JIOBaTEIBbHOCTH CTPOK MECHM. )

ITpumep pazbopa Tekcra necHu «Karromay:

Over the river swiftly whirl the fogs;

Down the steep and rocky rivers slope (x2);

Came out strolling, a woman named Katyusha (%2);

As the buds of pears and apples blossom.

Sanmauue 2. The lyrics of the song contain some mis-
takes, listen to the song and correct them. (Tekct mecHu
conepxuT (akTudeckue ommuoku. IIpocmymraiite mHECHIO
U UCIIPABbTE HX.)

ITpumep pa3bopa Tekcra ecHu «Bo nosne Oepesa crosuiay:

There is a tree in the meadow,

There’s a curly tree in the meadow,

Looly-looly in the meadow,

Looly-looly in the meadow.

anmaunue 3. Find in the Russian text words with diminu-
tive suffixes. Comment on the ways they are rendered in
English. (Halinute B pycCKOM TEKCTE CIIOBa C YMEHBIIIH-
TeNbHO-JACKAaTeNbHEIMU cydukcamu. [IpokomMmeHTHDYII-
T€ CIIOCOOBI X TIEpeIauy Ha aHTIUHCKUHN S3bIK. )

ITpumep pazdopa Tekcra nmecHn «KannHka-MaTuHKA:

Little snowberry, snowberry, snowberry of mine!

Little raspberry in the garden, my little raspberry!

Ah, little pine, little green one,

Don 't rustle above me,

Rock-a-bye, baby, rock-a-bye, baby,

Don’t rustle above me.
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Ha3ap03a H.B. «Hcnonb3oBaHne TEKCTOB PYCCKHX HAPOJIHBIX IIECEH B NPeNnoAaBaHuH HHOCTPAHHOI'0 SAI3bIKA B HEA3SBIKOBOM BY3€»

TlocieTekcTOBBIM 3TAN

[TocnerekcToBbIl 3Tanm BKIOYal B ceds 3aaHus, Ha-
IpaBJICHHBIE Ha (JOPMUPOBAaHNE KOMMYHHKATUBHBIX U IIPO-
(deccHoHATBHBIX KOMIIETCHIMKA oOydaromuxcs. Ocoboe
BHUMaHHE YAETAIOCh aHAIHU3Y MEpefadn CMBICIA U 00pas-
HOCTH PYCCKOH IECHU CpEICTBAMH WHOCTPAHHOTO S3bIKa,
BO3MOXKHOCTH PAcCKpPBITHSI HAIMOHaNbHOTO Kojoputa. Ilo-
CIIeTeKCTOBass paboTa coCTosIa M3 3aJlaHMH TBOPYECKOTO
XapakTepa, pPa3BUBAIOIINX INPOAYKTHBHBIC SI3BIKOBBIC Ha-
BBIKH, C OJTHOI CTOPOHBI M pa3bopa ocoOeHHOCTEH (oIbK-
JIOPHOW KapTHHBI MHpPa M X BOCCO3JAaHUS B NEPEBOIC —
¢ Apyroil. 3ajaHus BKIIOYANU B ceOsl HalMCaHHE dcCe I10
TeMe, IOATOTOBKY MOHOJIOTHYECKOTO COOOLICHNS, JOKJIaa,
NPe3eHTalM, TPOBEICHHE KOHKYpCa IEPEBOJIOB PYCCKHX
[IECEH Ha aHIVIMHCKUNA SI3bIK, UCIOJHEHHE IIECEH Ha pyc-
CKOM M aHIJIMICKOM SI3BIKAX.

[Ipumeps! 3agaHnii NOCAETEKCTOBOIO JTaNa:

3ananue 1. [lepeckaxuTe TEKCT NECHH, OOBSICHUTE ee
CMBICIT.

3ananue 2. [IpoaHanu3upyiTe MO3TUYECKYIO CHMBOJIH-
Ky TIECHH.

3ananue 3. IloaroroBsTe Mpe3eHTaMIO Ha TeMy: «KaH-
PBl PyCCKON HApOAHOM MECHWY.

3ananue 4. Hanumure scce Ha Temy: «HanuonanpHas
KapTHHA MHPA B TEKCTE PyCCKOH HAPOAHON ITECHMU».

3ananue 5. [TonroroBere cooduIeHne Ha TeMy: «SI3bIKO-
BBI€ CPE/ICTBA CO3JAHMS 0OPa3HOCTH JIMPUUECKUX TIECEHY.

3ananue 6. [TonroroBrTe COOCTBEHHBIN BapUaHT Mepe-
BOJla PyCCKOW HApOAHOM MECHH.
3ananue 7. UHCIIEHUpYHTE CIOXKET MEeCHHU.

PesyabTaThl onpoca

[lo oxOHYaHMU HCCIENOBAaHMSI CTYACHTBI, MPUHHMAaB-
IIMEe B HEM y4YacTHe, MPOILIH ONPOC, COCTABICHHBII aBTO-
poMm craTei. B xoze ompoca cryaeHTaM ObUIO NIPEANIOKEHO
OLCHUTH MOTECHUHWAT JUCLHUIUIMHBI «/IHOCTpaHHBIN SI3BIK»
B pa3BUTUH OOLIETPOPECCHOHATBHBIX M NPO(EeCCHOHAIb-
HBIX KOMIICTCHIMH, a TAK)KEe BO3ZMOXKHOCTb HCIIOJIb30BAHHS
CPEeICTB HMHOCTPAHHOTO SI3bIKA JUIs YIUIyOJICHUS 3HAaHUH
0 cOOCTBEHHOM KyJIbType, JyXOBHO-HPAaBCTBEHHBIX IIEHHO-
ctsax Poccun. Bee cTyIeHTBI MONOKHUTENBHO OLCHWIH I10-
JIOOHBINA BUJI PabOTHI, @ TAK)KEe OTMETHIIM IOBBIIICHUE MH-
Tepeca K U3y4CHUI0 HHOCTPAHHOTO SI3bIKa.

OBCY)XXIEHUE PE3YJIbTATOB

AHanmu3 CyIIECTBYIOLIETO OIBITAa HCIONb30BAaHUS pYycC-
CKOSI3bIYHOTO MECEHHOT0 MaTepualla Ha 3aHATHAX 0 WHO-
CTpPaHHOMY S3BIKY MOKa3all, 4YTO TEKCThl HECEH HIMPOKO
MIPUMEHSIOTCS AJIs1 0OyUeHHSI PyCCKOMY Kak HHOCTPAaHHOMY
[17-19]. Ucnonb30BaHnEe TEKCTOB PYCCKUX HAPOJHBIX IIe-
CEH Ha 3aHATHAX 0 aHTJIMICKOMY S3BIKY SBISIETCS Heode-
BHUAHBIM. ABTOpPOM OBUTH pa3paboTaHbI 3aJaHHsS Ha MaTe-
pHuase aHTJIOSI3BIYHOTO MEePEeBOAA JIUPHUECKUX PYCCKHX Ha-
POIHBIX TIECEH, OXBATHIBAIOIINE MPEATEKCTOBBIM, TEKCTO-
BBIM M MOCJIETEKCTOBBIN 3Tanbl. Ha pa3HbIX 3Tanax cry/eH-
THI BBITIOTHSJIN 33/1aHUS, HAIIPABJICHHBIE HA PAa3BUTHE pede-
BBIX YMEHHH (TOBOpEHHE, MMCbMO, ayJMpPOBaHUE, YTCHHE),
a TaK)Ke TBOPUYECKHME 3aJaHus, KOTOpHIE CIIOCOOCTBOBAIN
0TpaboTKEe TPO(ECCHOHAIBHBIX HABBIKOB MY3BIKAHTOB
U UCTIONHUTENEH, 3HAKOMWIN C HAIlMOHAIbHOM KapTUHOU
MHpa, 0TOOpaKEHHOH B TEKCTaxX PyCCKUX MECEH, MOCPEacT-
BOM HWHOCTPAHHOIO s3blka. lcmonb3oBaHHE IEPEBOAOB

TEKCTOB JIMPUYECKUX PYCCKUX HAPOJHBIX MECEH Ha 3aHSITH-
SIX 110 HHOCTPAHHOMY $I3bIKY B By3€ MOXET OBITh II€71eC000-
pa3HO ISl PelICHHs IUAAKTHYECKUX 3a/1ad JUCLHUILTHHBI
U MAaTPUOTUYECKOTO BOCHHUTAHUS MOJIOACKH, MPUOOLICHUS
K JYXOBHO-HPaBCTBEHHBIM IIEHHOCTSIM HApPOJHOM KYIIbTY-
pol. Kak mpezacraBnsiercst aBTopy, M3ydeHHE OOpa3HOCTH
PYCCKHMX HapoOJHBIX IE€CEH 4Yepe3 IMpPU3My WHOCTPaHHOTO
sI3bIKA TTO3BOJIAET aKIEHTHPOBATh BHUMAaHHE 00YYaIOIINXCS
Ha OOraTCTBE CHMBOJIUKH, OCOOCHHOCTSIX PYCCKOH HAapoj-
HOH KyJbTYpBI, KOTOPbIE HAaXOJST OTPaKCHHUE B TEKCTaX.
CorocraBneHne NepeBoja W OpPHUTHHANA, PAaCCMOTPEHHE
TPpyJIHOCTEH mepenauyu OE39KBUBAJCHTHOM JIEKCUKH J1aeT
BO3MOXKHOCTh HPHUBIICYh BHUMAHUE CTYACHTOB K PEasIUsIM
HApOJHOTO ObITA, K OMMUCAHHUIO TYXOBHOI XHM3HH Hapoja,
00BIYasM U TPAIHIIUSIM.

Pa3paboTaHHbIe TPENTEKCTOBbIC, TEKCTOBBIE U MOCIE-
TEKCTOBBIC 3aJaHUsi HAa MaTepHaie IepPeBOJIOB PYCCKHUX
HApPOJIHBIX MECEH MOTYT MCIOJIb30BAThCS HA MPAKTUUECKUX
3aHATHUAX 10 MHOCTPAHHOMY s3bIKy. Ha mpearexcroBom
U TEKCTOBOM JTamax CTYJCHTBHl OTpadaThIBAM pELEHTHB-
HBI€ HABBIKH — YUTAJIM TEKCTHI [IECEH, U3y4Yall UX JIEKCHYe-
CKOE HAIlOJHEHUE, UMENH aKTUBHYIO NMPAKTHKY ayAupoBa-
HUsI, OTpadaThIBAIM TpaMMaTHueckue KOHCTpykuuu. Ilo-
CIIETEKCTOBBIN ATAl ObLI MOCBAIICH PA3BUTHIO MPOTYKTHB-
HBIX HAaBBIKOB U COCTOSUT U3 Pa3HOrO POJa TBOPYECKUX 3a-
JIaHUH, TPEOYIONINX MEPEOCMBICICHUS COJCPIKAHMS MECHH.
CTyleHTbl BBICKA3bIBAIU CBOIO TOYKY 3PEHHS B YCTHOU
U MUCHMEHHOH (hOpMax, paspIrPHIBAIU CUEHKU 110 COJEP-
JKAHUIO [IECHH, BBICTYIIATH B POJIH TIEPCOHAKEH TECEH U IIp.

Hamr ombiT MCHonb30BaHUs MECEHHOTO Marepuaia Ha
3aHATHAX [0 MHOCTPAHHOMY SI3BIKY MOKa3all, 4TO CTYACHTHI
ropasJio aKTHBHEE Y4acTBYIOT B MOJOOHBIX (popMax pabo-
ThI, BKJIFOYAIOTCSl B 00CY)KAEHHE, B MHCIICHUPOBKH. Boiib-
LI0¥ MHTEpeC CO CTOPOHBI OOYHYAIOIIMXCS BBI3BIBAIN 3a/1a-
HUSI TBOPUECKOTO XapakTepa, HalpuMep nepeckas MecHU OT
JIMIA €€ MEPCOHaKa, HANMCAHUE CBOETO BHUICHUS MPOIO0JI-
JKEHUsI CIOXKETa MECHU WU €€ KOHI[A, Pa3bIlPhIBAHHE CO-
JIepKaHusl MecHU. B MCCeoBaHUM MPUHUMANK Y4YacThe
CTYJIEHThl TBOPYECKUX CIEIHAIBLHOCTEH, U3YyYaloliue Ha-
POJHYIO XYI0KECTBEHHYIO KYJIBTYPY, B TOM YHCIE MMECEH-
Hyt0. Bpibop mom00HOrO Marepuana sl OPaKTHYECKUX
3aHSATUH 10 MHOCTPAHHOMY SI3BIKY IEPEKJIMKaICA C HX
npodeccroHaIbHBIMU HHTEPECaMH, YTO, 10 MHEHHIO aBTO-
pa, OOBSICHSIET SHTY3Ua3M 00YHaIOIIUXCsI TIPH BBIIIOJIHEHUU
3aJIaHUil HA OCHOBE JIMPUYECKUX PYCCKUX HAPOIHBIX MECEH.
Oco0eHHO aKTHBHO CTYJIEHTHI BKJIIOYAIUCH B BBITIOJTHEHHE
3aJ[aHUM, CBA3AHHBIX C MEHUEM IMEPEBEICHHBIX TECeH HIIH
C CO3/1aHKEM COOCTBEHHOT'O MepeBo/ia MeCHU. B HEKOTOPBIX
3aJ[aHUSIX CTYJCHTBI 3aJCHCTBOBAIA CBOU CLCHUYECKHUE
PYCCKHME HapOJHbIE KOCTIOMBI, YTO, KaK IPEACTABISETCS
aBTOPY, CBHJCTEIHCTBOBAIO O HEMOJICIbHOM HHTEpece
oOyuaromuxcs K Takoit opme padotel. Kpome toro, 3ama-
HUsI, OCHOBaHHBIE HAa MECEHHOM Marepualie, CO37aBaln He-
MPUHYK/JCHHYIO U MO3UTHBHYIO OOCTAHOBKY Ha 3aHSATHSIX.
OT0 HAONIOJCHHUE KOPPEIUPYETCS C OMBITOM JAPYTUX HC-
CJIEIOBaHUI B HCIIOJIb30BAHMHM OTEYECTBEHHBIX MECEH Ha
3aHATHAX 110 MHOCTPAHHOMY SI3BIKY CPEIM IIKOJbHHUKOB
[20]. B nHame#t mpakTuke Takke HAOII0Janach TEHACHIINS
K HOBBIIICHHIO MOCEIAEMOCTH 3aHITHH.

Omnpoc, NpoBeAEHHbI aBTOPOM Cpelly CTY/AEHTOB, IpH-
HUMABIIUX YYaCTUE B MCCIICIOBAaHUH, IOKA3aJI TOBBIIICHHIEC
MOTHBAILIUH K U3YYSHHIO HHOCTPAHHOTO s3bIKa. Pecrionnen-
TBI OTMETHJIM, YTO AaKTHUBAIMs JIEKCHKH WJIA OTpabdOoTKa
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TrpaMMaTHYECKUX KOHCTPYKIMH B BHJE TBOPYECKUX 3aja-
HUH [0 NECHAM NPEACTaBIsAIaCh UM HEMOHOTOHHBIM 3aHs-
THEM. MHOTHE CTyIEHTHI, U3yJaromue (ONbKIOPHBIE Tec-
HU Ha CIELHAIbHBIX AMCHUILUIMHAX, OTMETHIM B OIpPOCE,
YTO, TOJIBKO CTOJIKHYBIIUCH C TPYIHOCTSIMH IIPH MEPEBOJE
TEKCTa Ha AHTJIMICKUHA S3BIK, OHM CTald 3aJyMBIBAThCS
0 KYJILTYPHOM CBOEOOpa3uM IECHH, 00 0COOCHHOCTSIX pyc-
CKOI HapoJHOW KyJbTypbl. Mbl yOeamiuchk, 4To paspabo-
TaHHbIE 3aJ@HHUS pEIIal0oT KOMIUICKCHbIE AMIAKTUYECKHE
3aJa4uy MPenofaBaHus MHOCTPAHHOTO s3bIKA UIS CTYJEHTOB
HESI3BbIKOBBIX HANpaBIE€HUH MOATOTOBKH, MOBBIMIAIOT MOTH-
BAIL[MIO OOYYAIOIIHUXCS, CIIOCOOCTBYIOT BO3POXKICHUIO HHTE-
peca K COXpaHEHHIO KyIbTypHBIX TPAJHULIUI CTPAaHBI, CTAHO-
BSITCSI PECYpPCOM UISL Pa3sBHUTHA IPO(ECCHOHANBHBIX KOMIIE-
TEHIUH OYAyIIMX CIIENNAIICTOB COLMOKYIBTYPHOU CEpHI.

IIpakTrdeckast 3HAUMMOCTb UCCIEA0BAHHSA COCTOMUT B BO3-
MOKHOCTH HCIIOJIb30BaHHs MPEICTABICHHBIX aBTOPOM Me-
TOIMYECKUX pa3padoTOK (3aJaHWii) B MpPaKTHUKE IpEroia-
BaHMs aHIVIMICKOTO sI3bIKa HE TOJBKO 00YyYaronuMcs TBOP-
9YECKHUX BY30B, HO TaK)KE CTyIEHTaM JAPYTUX I'YMaHUTapHBIX
HanpaBneHuil. IlpemosxxeHHble 3ajaHUS MOTYT OBITH OCHO-
BOM JUI aHAJIOTUYHON PabOThI ¢ MECHAMH JIPYTHX JKaHPOB
U HalpaBJICHUH B 3aBUCUMOCTH OT METOJUUYECKUX U BOCIIH-
TaTeIbHBIX LENeH 3aHATHUS.

IIpoBeneHHOE HcCENOBAaHUE MO3BOIAET TOBOPUTH O TOM,
YTO TEKCTHI PYCCKMX HApPOJIHBIX MECeH SBIFOTCS 3(dek-
TUBHBIM PECYPCOM Pa3BUTHUSI PEUYEBBIX HABBIKOB M OCHOBOM
NaTPUOTHUYECKOTO BOCIIUTAHHS MOJIOJEKH.

OCHOBHBIE PE3YJIBTATBI

B xone uccnenoBanus ObLIM pa3paboTaHBI 3aJaHUA 110
UCIIONIb30BAaHUIO TEKCTOB PYCCKMX HAapOJIHBIX IeceH Ha
3aHATUAX 110 UHOCTPAHHOMY A3bIKY, HAIlpaBJICHHLIC HA aK-
TUBALIMIO HOBOTO JIEKCHYECKOTO M TPAMMaTHYECKOTO Mare-
puana, paboTy HajJ COBEPLICHCTBOBAHUEM SI3BIKOBBIX U pe-
YeBbIX HABBIKOB M YMeHUH. Pa3paboTaHHbIe 3a1aHHUS HOCAT
KOMIUTIEKCHBIM XapaKkTep W IPHU3BaHbl Pa3BUBATH BCE BUJIBI
peueBoii nestensHOCTH. [10 MHEHHIO YyYaCTHHKOB HCCIIENO-
BaHMs, NPEAJIOKEHHbIE 3aJaHMs SIBIWINCH 3(P(PEKTUBHBIM
CPE/ICTBOM H3y4YEeHHSI OCOOEHHOCTEl HAIlMOHANBHOM Kap-
THHBI MHpa, BBIP2)KEHHOM B TEKCTaxX IECEH, MPUOOLICHUS
K AYXOBHO-HPAaBCTBCHHBIM HECHHOCTAM TpaI[HHHOHHOﬁ pyc-
CKOH KYJIbTYpBL.
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Abstract: The professional activities of the Arts faculty graduates are largely associated with the promotion of the cul-
tural heritage of the peoples of Russia. This research paper reveals the potential of the discipline “Foreign Language” in
teaching values of Russian folk culture to the university students. The purpose of the study is to consider the possibility of
using translations of Russian folk songs lyrics in foreign language classes. The Russian folk songs served as a basis for
improving language skills and abilities, as well as introducing the students to the national picture of the world displayed in
the lyrics, to their imagery and symbolism. The paper outlines three stages of working with the songs, including pre-text,
text and post-text tasks. Different types of assignments for each stage are presented. Apart from the development of recep-
tive and productive language skills, the given tasks help analyze the ways of transmitting specific words, images, symbols,
lexical and syntactic expressive means by means of the English language. While doing the proposed assignments, the stu-
dents get acquainted with the rich Russian cultural heritage. As the study has proven, the use of song lyrics contributes
to the development of students’ creative abilities, increases their motivation to learn a foreign language, and facilitates
acquisition of general and professional competencies of future cultural workers. The assignments presented in the article
have practical application and can be used in foreign language classes for students of different academic programmes.

Keywords: Russian folk songs in teaching a foreign language; translation of Russian folk songs; values of Russian folk
culture; teaching a foreign language; texts of Russian folk songs; traditional cultural values; language skills development;
speech skills and abilities; national picture of the world.

For citation: Nazarova N.V. The use of texts of Russian folk songs in teaching a foreign language at a non-linguistic
university. Evidence-based education studies, 2024, no. 2, pp. 27-34. DOI: 10.18323/3034-2996-2024-2-27-34.

34 Jloka3aTe/ibHasi IeIAroruKa u ncuxosorus. 2024, Ne 2


mailto:trafalgarmalova@list.ru
https://orcid.org/0009-0009-2646-2012

UDC 37.091.12
doi: 10.18323/3034-2996-2024-2-35-49

Research on the influencing factors and transmission mechanism
of rural teachers’ retention

©2024

Yu Haiying*l, Doctor of Sciences (Education), Professor,
Dean of the School of Education Science,tutor of master students
Peng Jingxuan®, graduate student
Yu Shan’, graduate student
Yu Ying®, graduate student
Song Yang’, graduate student

Mudanjiang Normal University, Mudanjiang (China)

*E-mail: 0701008 @mdjnu.edu.cn,
yuhaiying0304@163.com

Received 02.04.2024

'ORCID: https:/orcid.org/0000-0003-0157-4631
20ORCID: https://orcid.org/0009-0001-7717-9868
30RCID: https://orcid.org/0009-0004-6816-0382
4ORCID: https://orcid.org/0009-0004-2586-3467
SORCID: https://orcid.org/0009-0008-1303-6965

Accepted 16.05.2024

Abstract: To solve the problem of rural teacher retention, it is necessary to systematically explore its influencing factors

from the perspectives of theory, policy and technology, find the realistic starting point for improvement, and put forward
the optimization path for the operation of retention strategy. Based on 4,746 data collected from 10 regions in Heilongjiang
province of China, this paper makes an in-depth study on the influencing factors, and transmission mechanism of rural teacher
retention. The results show that: (1) There is a significant correlation between teachers’ professional quality, organizational
commitment, matching degree and compensation intensity, and rural teachers’ retention, and organizational commitment is
the most influential factor. (2) The professional quality of teachers significantly affects the retention of rural teachers through
the mediating effect of organizational commitment, and matching degree. (3) Compensation intensity plays a significant
moderating role in the influence of teachers’ professional quality on organizational commitment, matching degree and reten-
tion of rural teachers, and the positive moderating effect of low compensation intensity is stronger. In order to retain rural
teachers better, it is necessary to provide strong support conditions, and enhance the level of teachers’ organizational com-
mitment. Enhance the matching degree between teachers and rural environment in multiple dimensions. The data system of

rural teachers’ human resources should be established, and appropriate compensation policies should be formulated.
Keywords: rural teachers; retention; the influencing factors of rural teachers’ retention; mechanism of rural teachers’

retentionregulating effect.
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INTRODUCTION

The reasons for the study

For rural school teachers, they may choose to leave
due to challenges such as lower income, smaller school
size and remote geographical location, cultural mis-
match, and lack of resources. However, according to
statistics, a considerable number of teachers in China
still stay in rural schools every year. According to
the data of China Education Statistics Yearbook, the re-
tention rate of rural junior middle school teachers in
2019 was 99.1 %, and the retention rate in 2020 was
99.6 %. In 2019, the retention rate of rural primary
school teachers was 97.93 %, and the retention rate in
2020 was 97.90 %. Understanding the reasons why
teachers stay in rural schools cannot be based on what
we know about the reasons why teachers leave rural
schools.

Literature review

From the current literature research, the construction
of rural teachers has been identified as a priority concern
in many countries. Scholars at home and abroad mainly
elaborated, and studied the construction of rural teachers
from the perspectives of ‘job attractiveness’, ‘loss’ and
‘retention’. Specifically, it can be seen from the dimen-
sions of weak job attractiveness of rural teachers, high
loss rate of rural teachers and low retention rate of rural
teachers.

Rural teachers’ job attraction is not strong. Due to
the lack of supporting incentive mechanism for rural
schools to teach in the teacher allocation policy, the teacher
allocation in the compulsory education stage shows the
characteristics of the city. In India, the initial allocation of
teachers’ salary structure cannot effectively motivate teach-
ers to work in rural schools, and the number of new teach-
ers in urban areas is much higher than that in rural areas.
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Many countries and regions pay more attention to recruiting
teachers rather than retaining teachers [1]. Many rural
teachers in school districts in U.S. states typically stay for
only three to four years [2]. Research shows that teachers
use the teaching of rural school districts as a springboard to
find jobs in suburban and urban school districts [3]. For
experienced teachers, government departments recruit and
retain teachers by adopting strategies that address the spe-
cific needs of local rural education [4].

Rural teacher turnover rate is high. The problem of
teacher turnover in rural schools in the United States is
much larger than that in inner-city schools and suburban
schools combined. The teacher turnover rate in rural school
districts reaches 30 to 50 % [5]. The loss of teachers in rural
primary and secondary schools in China is serious [6; 7],
which has become an unavoidable practical problem in
the development of education, and shows a gradual upward
trend [8]. The high turnover rate of teachers has led to
a shortage of high-quality teachers, which has a negative
impact on classroom teaching [9]. Schools with higher
teacher turnover rates will correspondingly bear higher
costs associated with teacher turnover [10]. In terms of
fairness, the loss of rural teachers has its own rationality,
but there are also social reasons, historical reasons, eco-
nomic reasons and personal reasons that lead to the loss of
rural teachers [11; 12]. Only relying on economic compen-
sation measures, has been difficult to effectively retain the
younger generation of rural teachers [13].

The retention rate of rural teachers needs to be
improved. The willingness of rural teachers to stay is
affected by many factors. Heavy workloads, lack of
planning time, lack of administrative support and lack of
induction guidance, affect the retention intention for be-
ginning teachers; also school management style is
an important factor affecting teacher retention [14]. Age
and geography are the key factors influencing the reten-
tion of special post teachers [15]. In order to retain rural
teachers, countries have tried to adopt financial support
and incentives [16], rural teachers housing supply and
assistance programs [17], professional development sup-
port [18], a variety of ways to increase the supply of ru-
ral teachers [19]; improve the school’s culture and work-
ing conditions [20], formulate supporting measures and
other measures [21]. These policies have played an irre-
placeable role in improving the retention rate for rural
teachers. Although not all policies have the same degree
of success as described, policies of this nature can some-
times produce the expected results. However, the prob-
lem is that there does not seem to be a systematic inte-
gration of rural teacher retention measures into a coordi-
nated plan.

Based on the comprehensive analysis of the existing re-
search, there are many studies on the teacher allocation,
professional growth and development, training, loss and
supplement of the construction of rural teachers, but there
are few in-depth studies on the retention of rural teachers.
Therefore, there are still theoretical and practical problems
of rural teachers’ retention, that need to be further clarified
and explored. This study attempts to investigate the coun-
tryside. To find a realistic starting point for the practice and
policy improvement of rural teachers’ retention; it will be
from the theoretical, policy and technical level.

Theoretical analysis and research hypothesis

Teachers’ professional quality and rural teachers’
retention. High-quality teachers can cope with the chal-
lenge of multiple educational choices in a culturally rich
society. When entering the education workplace, teachers
master the necessary knowledge, ability and skills to meet
the needs of education and teaching, and obtain the result-
ing sense of professional self-efficacy and job satisfaction.
The ability of professional integration into teaching and
career satisfaction can affect teachers’ career choice and
decision-making. When teachers accumulate human capital
and professional capital in their field, and can withstand
appropriate pressure, they are more likely to stay in
a school. Through logical extension, when teachers’ profes-
sional practice and workload are ignored, their own precon-
ceptions will lead them to feel professional isolation and
job dissatisfaction. Regardless of the size of rural schools,
low-quality teachers may face the challenge of enormous
pressure from teaching and a professionally irresistible
sense of isolation [22]. At this time, they tend to use protec-
tive factors to alleviate or change this adversity, increasing
their opportunities to decide to change their positions. From
the perspective of economic labor theory, when the teach-
ing profession is considered to be the most attractive job,
teachers will stay in the industry; from the perspective of
human capital, the cost and benefit of entering the teaching
profession is the first thing that teachers should consider
and evaluate [23]. The relative ease of teachers’ entry into
this field affects the durability of the profession, especially
when the opportunity cost of teachers depends on the fact
that they can earn more wages and income in positions
other than rural school teaching. As teachers gain more
valuable work experience and higher self-efficacy and
teaching skills, they are more likely to leave rural schools
and find jobs in other areas [24].

Hypothesis 1: teachers’ professional quality affects
the willingness of rural teachers to stay.

The mediating role of organizational commitment.
Organizational commitment is usually understood as an
individual’s identification, or attachment, to a specific or-
ganization and the willingness to support organizational
goals. It is a thinking tendency that connects individuals
with organizations and leads to support organizational be-
havior. Its core essence is to give stable strength to indivi-
dual behavior direction [25]. Different levels of organiza-
tional commitment will show different specific organiza-
tional behaviors, such as reducing absenteeism, working
hard or continuing to stay. The goal consistency between
teachers and schools with high organizational commitment
is high, and they are committed to social justice goals such
as student development, which makes organizational com-
mitment, and teachers’ professional quality fundamentally
interrelated.

As an experience of consistency and identity, organiza-
tional commitment focuses on the consistency or identity of
individual and organizational goals, values and practices,
and the resulting attachment experience to the organization
[26]. If a teacher with such emotional commitment has
a strong commitment to educational equity with the school,
they will feel a strong connection with the school, which
should greatly enhance the willingness and behavior of
teachers to stay.
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Organizational commitment shows the individual’s per-
ception of the benefits, and turnover costs brought by stay-
ing in the organization from the perspective of quantifica-
tion [27]. Individuals are aware of the balance between
the costs and benefits of having organizational membership,
so organizational commitment is fundamentally related to
the decision of teacher retention; there are two zones in
the individual’s demand for the organization, which will
change according to the induced relationship (interests),
and the required contribution or cost (requirements for in-
dividuals). The degree and direction of change depend on
the degree to which the interests exceed the burden and
sacrifice of the individual's attachment to the organization.

Individuals believe that it is the ‘right thing’ to stay in
the organization due to moral imperatives. Therefore,
teachers with normative commitment are more likely to
stay in their positions. This may be due to a sense of loyalty
to the organization, but it may also reflect other obligations
and responsibilities. When teachers are dissatisfied with
their work or workplace, they show low emotional or low
quantitative commitment to the organization. However, due
to the lack of feasible alternatives, individuals are still
linked to the organization [28]. Such alienated commitment
will also affect teachers’ willingness and behavior to stay.

Hypothesis 2: organizational commitment plays an in-
termediary role between teachers’ professional quality and
rural teachers’ willingness to stay.

The mediating role of matching degree. The good
match between teachers’ professional quality and rural en-
vironment is the basis of rural teachers’ retention. A good
match is to find a suitable meeting point between the rural
education environment and teachers’ qualifications and
preferences, to achieve an educational culture match, and to
ensure that the professional quality of teachers is compa-
tible with the values and beliefs related to education and
teaching in the rural education environment. This compati-
bility allows teachers to feel familiar, safe and comfortable,
which is important for improving teacher job satisfaction
and solving teacher retention problems. When the profes-
sional quality of teachers is misaligned with the rural edu-
cation environment, teachers who teach in rural areas will
find that their actual classroom responsibilities are very
different from their educational ideals, and their established
concepts, knowledge and skills about school, education,
teaching and student development will be impacted to vary-
ing degrees. They also feel more isolated and overwhelmed.
Therefore, a stronger sense of match to the rural educatio-
nal environment seems to be a major factor when teachers
decide to stay [29].

From the perspective of teachers, accepting the post of
rural teacher means that they have chosen the rural lifestyle,
can adapt to the rural community environment, and have
the opportunity to invest in the relationship between rural
students and parents, and enjoy the rural life. Teachers who
have not lived in rural communities do not understand
the social culture, customs and expectations of the entire
rural community, and live in an environment that is very
different from their own culture and may even run counter
to the way they were brought up. This mismatch is detri-
mental to the life and development of teachers in rural areas,
which may make teachers feel unadapted and dissatisfied
with the life in rural communities and choose to leave.
Teachers who remain in rural areas are more likely to be

teachers who grew up in rural communities, or who are
committed to adapting to life in rural areas.

Hypothesis 3: matching degree plays a mediating effect
between teachers’ professional quality and rural teachers’
retention intention.

The regulating effect of compensation intensity.
Compensation, which generally includes salary, benefits
and other economic incentives, is important for attracting
and retaining rural teachers [30]. Because of the geographi-
cal teacher shortage, policymakers often resort to compen-
satory measures such as monetary incentives because they
are manageable. Lower salaries and inadequate benefits in
rural schools have had a negative impact on teacher reten-
tion. How to design and implement compensation measures
will affect rural teachers’ willingness to stay.

When the compensation is insufficient, teachers are dis-
satisfied because the compensation is difficult to offset
the problems caused by the “bad” conditions in rural areas,
which may result from the compromise orientation attached
to the compensation [31]. Taking into account the difficul-
ties of working and living in rural schools, the educational
opportunities for children may be lost by working in rural
communities, and the extra income obtained by part-time
teaching, inadequate compensation is considered to be neg-
ligible by rural teachers, especially for teachers high profes-
sional quality. Of course, enticing teachers to stay in rural
schools with more compensation could be costly and politi-
cally unsustainable. An overemphasis on compensation
may ultimately undermine the public service ethic of
the teaching profession or weaken organizational commit-
ment, leading to less focus on educational goals for student
development [32]. The retention of rural teachers is not
only a question of compensation, but an important factor to
effectively retain rural teachers. Different rural schools may
face some different challenges, and compensation should be
adapted to the local reality of rural schools.

Hypothesis 4: compensation intensity plays a regulating
role in the relationship between teachers’ professional quality
and organizational commitment.

Hypothesis 5: compensation intensity plays a regulating
role in the relationship between teachers’ professional quality
and rural teachers’ retention intention.

Hypothesis 6: the degree of compensation plays a regu-
lating role between the professional quality of teachers and
the degree of matching.

The purpose of this study

The purpose of this study is to explore why teachers
choose to stay in rural schools, to verify and analyze
the influencing factors and transmission mechanism of rural
teachers’ retention, and to try to make a reasonable expla-
nation for it, so as to provide valuable suggestions for solv-
ing the problem of rural teachers’ retention.

RESEARCH DESIGN

Variable design and questionnaire quality

Through literature review and theoretical analysis, in
addition to the basic information of the subjects, the ques-
tionnaire in this study was designed with five dimensions,
including gender, age, marital status, school location,
the school from which the first degree was obtained,
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the type of major with the first degree (normal and non-
normal), the educational background at the time of em-
ployment after graduation, the teaching period, and
the working time in rural schools.

The first dimension is the independent variable:
teacher’s professional quality, including professional
concept, professional knowledge and professional abi-
lity. The second dimension is mediating variable 1: or-
ganizational commitment, including emotional commit-
ment, ideal commitment and normative commitment.
The third dimension is intermediate variable 2: matching
degree, including matching degree with teaching envi-
ronment and living environment around rural schools.
The fourth dimension is the moderating variable: com-
pensation intensity, including compensation intensity
such as salary, bonus, welfare and financial incentive.
The fifth dimension is the dependent variable: the reten-
tion intention of rural teachers.

In addition to the basic information part, all items of
other dimensions in the questionnaire adopted a five-level
Likert option design, with values of 1-5 respectively,
and 6 indicating the gradual weakening of the degree (variable
settings and descriptive statistics are shown in Table 1).

This study investigated rural school teachers in 10 re-
gions of Heilongjiang province of China. By stratified
sampling method, 500 questionnaires were distributed to
rural schools in each district, with a total of 5,000 ques-
tionnaires, 4,746 of which were valid, and the effective
rate was 94.92 %. In this study, SPSS 20.0 and
AMOS 22.0 were used for data analysis and processing.
The model fitting index of the questionnaire was
RMSEA=0.052; SRMR=0.065; NFI=0.921; RFI=0.916;
FI=0.926;, TLI=0.922; CFI=0.926. The overall structural
model fitting index of the questionnaire is as follows:
RMSEA=0.046; NFI=0.918; RFI=0.914; IFI=0.924;
TLI=0.921; CFI=0.924; SRMR=0.0669. The fitting in-
dex of the model reached the recommended value, and
the fitting degree of the questionnaire model was good.

Methods

In order to study the influencing factors of rural teacher re-
tention, SPSS 20.0 was used for correlation analysis to explore
the correlation between rural teacher retention and different
variables. Considering the characteristics of different rural
schools, different variables may have different effects on the
retention intention of rural teachers. Teachers’ professional
quality, organizational commitment, matching degree and
compensation intensity are put into the regression model as
independent variables, and rural teachers’ retention intention is
put into the dependent variable, and the significance of different
characteristics of schools is analyzed by step-based regression.

In order to verify whether organizational commitment
and matching degree play a mediating effect between
teachers’ professional quality, and rural teachers’ retention
intention, Model 4 in PROCESS V 3.0 was used for analy-
sis. Two mediating variables, organizational commitment
and matching degree, were put into the model at the same
time, and the mediating effect estimate, BootSE and 95 %
confidence interval were obtained by Bootstrapping me-
thod, so as to judge the significance of the mediating effect.

Because different compensation levels bring different
satisfaction to rural teachers, it may have different impacts
on organizational commitment, matching degree and rural

teachers’ willingness to stay. Therefore, this paper takes
the teachers’ age, gender, marital status, working hours of rural
schools, location of rural schools, teaching section, educational
background at employment, school graduating from the first
degree, and major type of the first degree as the control varia-
bles, and the compensation intensity as the moderating varia-
ble, and puts them into the multi-intermediary model. Model 8
in PROCESS V 3.0 was used to test the mediated effect. Fur-
ther, a simple slope analysis method is used to obtain the ad-
justment trend of compensation strength.

RESULTS

Factors related to the retention of rural teachers

Table 2 is the correlation matrix of rural teachers’ reten-
tion, which shows the relevant factors, mean value and
standard deviation affecting rural teachers’ retention inten-
tion. The data results show that the professional quality of
teachers, and the retention intention of rural teachers are rela-
tively high, and the mean value is less than 2, which is be-
tween very good and relatively good. The state of organiza-
tional commitment and matching degree is slightly better,
with an average value between 2—2.3, which is between good
and average. Compensation is relatively poor, with an aver-
age of 3.691, between average and not too great. There was
significant positive correlation between rural teachers’ reten-
tion intention, and teachers’ professional quality, organiza-
tional commitment, matching degree and compensation in-
tensity (p values were all less than 0.001). There is a mode-
rate correlation between rural teachers’ retention intention,
and teachers’ professional quality, organizational commit-
ment and matching degree, and a low correlation with com-
pensation intensity, which indicates that these variables are
important factors affecting rural teachers’ retention intention.

Regression analysis of factors affecting rural teachers’
retention intention under different characteristics

Table 3 statistical results show that in the case of
the full sample, the explanatory power of organizational com-
mitment for rural teachers’ retention intention is 54.8 %,
the explanatory power of matching degree is 3.0 %, the ex-
planatory power of compensation is 0.1 %, and the explana-
tory power of teachers’ professional quality is too small,
which is excluded from the model (see Model 1). The sta-
tistical data from different rural school working time, rural
school location, teaching section, educational background
at employment, age, gender, marital status, school graduat-
ing from the first degree, and major type of the first degree
show that organizational commitment is the most influential
variable in all cases, with explanatory power ranging from
48.2-74.4 %. Although teachers’ professional quality,
matching degree and compensation strength have different
explanatory power under different characteristics, they are
not very high, and are all below 4.1 % (see Models 2—10).

Multiple intermediary tests on the influence of
teachers’ professional quality on rural teachers’ reten-
tion intention

In Table 4, all the mediating effects in the model are signi-
ficant, while the direct effects are significant. The 95 % confi-
dence interval of mediating effect, total mediating effect, di-
rect effect and total effect does not contain 0, and all
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Table 1. Variable settings and their descriptive statistics
Taonuya 1. [lapamempor nepementbix u ux ONUCAMENbHAS CIMAMUCUKA

Standard
Variable Variable dimensions and problems Min | Max | Mean
deviation
To understand the significance of teachers” work to social
devel t and talent traini 1 5 1.70 0914
Professional | development and talent training
concept Be able to actively collaborate and communicate
. L 1 5 1.64 0.878
with teachers, parents, communities, etc.
Able to master the basic principles and main methods 1 5 161 03813
of education
i\ble; E[o master the curriculum standards of the subject | 5 158 0.794
Professional | ‘2“8
knowledge Be able to master the methods and strategies of subject
. . 1 5 1.71 0.828
teaching and research learning
Be able to master the corresponding knowledge of natural
. o . . 1 5 1.76 0.857
sciences and humanities and social sciences
?edabl.e tot ratl}(l)pally use teaching resources and methods | 5 164 0810
Independent o0 design teaching process
variable: . . . . .
Teach be effectivel 1 ted t
professional 0?\1:]:& ;Islg can be effectively implemented in a variety | 5 166 0.825
quality
of teachers It can trigger independent thinking and active exploration
of middle school students, and develop students’ 1 5 1.73 0.850
innovative ability
Be able to. integrate modern educational technology 1 5 175 0.852
into teaching
Professional
competence | It can establish a good teacher-student relationship
and help middle school students establish a good peer 1 5 1.62 0.817
relationship
Can guide students ideal, psychological, academic 1 5 1.69 0.842
and other aspects of development
Be able to use evaluation tools, master multiple
evaluation methods, multi-perspective, whole-process 1 5 1.76 0.871
evaluation of student development
Be aple to self-evaluat.e the teachmg effect, adjust | 5 1.70 0.836
and improve the teaching work in time
He didn't leave even when the school wasn’t doing well 1 5 2.15 1.172
Emotional Deep feelings for the unit 1 5 1.94 1.067
commitment | o414 like to contribute all my efforts 1 5 1.90 1.054
Willing to contribute spare time efforts 1 5 1.93 1.055
Mediating Have obligations to the unit 1 5 1.86 1.014
variable 1:
organization Normative Job-hopping is immoral 1 5 2.33 1.284
bearin :
& commitment | o loyal to your unit 1 5 1.93 1.077
Dedicated to the unit 1 5 1.73 0.966
Many opportunities for further study 1 5 2.83 1.270
Ideal
commitment Workl.ng in your present position brings both challenges 1 5 292 1.081
and difficulties
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Continue of table 1

Standard
Variable Variable dimensions and problems Min | Max | Mean
deviation
The teaching philosophy is the same as other teachers | 5 211 0.968
in the school
Teaching What I haye learned in school can solve practical | 5 218 1017
. problems in rural schools well
environment
Mediator matching Able to accept the management style of rural schools 1 5 2.11 1.004
variable 2: . . . o
degree Teaching ablh‘ty can fully cope with the situation of rural 1 5 1.87 0926
school education
of match
Very suitable for the current working environment 1 5 2.16 1.026
Living .. . . .
environment The 11V1ng environment now is very similar | 5 246 1177
. to the environment in my hometown
matching
Get along well with colleagues 1 5 1.69 0.891
There is more merit pay for teachers in schools 1 5 3.59 1.291
There is no difference between rural and urban teachers’ salaries 1 5 3.27 1.376
There are more housing subsidies for rural teachers 1 5 3.76 1.326
Mod?ratmg There are more transportation subsidies for rural teachers 1 5 3.82 1.378
variable:
compensation | .. a6 more salary subsidies for rural teachers 1 5 3.64 1.345
strength
There are more benefits for rural teachers 1 5 3.83 1.334
There are more extra bonuses for rural teachers 1 5 3.95 1.318
Teachers who teach in rural areas have more opportunities for promotion 1 5 3.66 1.388
I intend to continue teaching at my present school 1 5 1.91 1.106
Dependent
variable: The present working environment is very adaptable 1 5 1.97 1.068
rural teachers’
retention Willing to work with current colleagues 1 5 1.80 0.973
intention
I feel comfortable with my current students 1 5 1.92 1.055

Table 2. Analysis of factors related to retention intention of rural teachers
Taonuya 2. Ananuz paxmopos, Cés3aHHbIX C HAMEPEHUEM CeNbCKUX Yuumeneti COXpaHums pabomy

M SD 1 3 4
1. Teachers’ professional quality 1.6820 0.736 -
2. Organizational commitment 2.0815 0.871 0.540%%**
3. Matching degree 2.0897 0.788 0.604*** | 0.717*** -
4. Compensation efforts 3.6910 1.137 0.013ns 0.243%** 0.241%** -
5. Retention intention of rural teachers 1.9001 0.949 0.4871*** 0.740%*** 0.652%** | (0.112%**

Note. ***p>(.05, ns is the correlation was not significant.
Ipumeuanue. ***p>0,05, ns — koppersiyus He3HaUUMENbHA.
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Table 3. Regression analysis coefficient of determination (R2) of influencing factors

of rural teachers’retention intention under different characteristics

Taonuya 3. Kosghpuyuenm oemepmunayuu pecpeccuonnoeo ananusza (R2) gpakmopos,

GIUAIOWUX HA HAMeDEeHUE CEelbCKUX ylmme/zeﬁ COXpaHumov pa60my

Teach.e rs Organizational | Matching | Compensation Total
professional .
. commitment degree strength value
quality
Model 1: Total sample - 0.548 0.030 0.001 0.579
Over 16 years - 0.529 0.034 0.012 0.575
13-15 years - 0.482 0.024 - 0.506
Model 2: 1012 years - 0.559 - - 0.559
Rural school
working hours 7-9 years - 0.619 0.033 - 0.652
4-6 years - 0.573 0.014 - 0.587
0-3 years 0.003 0.588 0.036 - 0.627
Model 3: Outskirts of a town 0.007 0.597 0.014 - 0.618
Location Town - 0.533 0.035 0.009 0.577
of the village
school Village - 0.540 0.034 0.012 0.586
Model 4: Primary school - 0.556 0.032 0.007 0.595
The teaching section Junior high - 0.533 0.027 0.009 0.569
Graduate student or above - 0.677 - - 0.677
Model 5:
When employed Regular college course 0.001 0.564 0.023 0.004 0.592
Education
Bachelor degree or below 0.002 0.530 0.038 0.010 0.580
21-30 years old - 0.651 0.017 - 0.668
Model 6: 31-40 years old - 0.549 0.041 0.006 0.596
Age 41-50 years old 0.001 0.540 0.038 0.005 0.584
Over 51 years old - 0.503 0.026 0.023 0.552
Model 7: Male - 0.534 0.022 0.009 0.565
Gender Female - 0.555 0.033 0.007 0.595
Model 8: Wedlock - 0.539 0.030 0.008 0.577
Marital status Single - 0.601 0.033 0.004 0.638
Key undergraduate - 0.744 - 0.026 0.770
Model 9: General undergraduate - 0.599 0.026 0.002 0.627
First degree
graduate school o1
Secondary specialized - 0.522 0.034 0.009 0.565
schools
Model 10: Teachers professional - 0.550 0.030 0.008 0.588
The first degree
professional type Non-normal majors 0.009 0.541 0.027 0.005 0.582

Note. Dependent variable is rural teachers’ retention intention; independent variable is teacher professional quality, organizational

commitment, matching degree, compensation strength.
[Ipumeuanue. 3asucumas nepemennas — Hameperue CerbCKUx yuumeiell COXpanums pabomy; He3a6UcUMas nepementas —

YPOBeHb NPOGeCcCUOHANUSMA YHUMENS, NPUBEPHCEHHOCHb OP2AHUIAYUU, CINENEHb COOTEEMCNGU MENCOY YUUMENAMU U CETbCKOU
Cpeooii, pasmep 03HASPANCOEHUSL.
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Table 4. Analysis of the multiple intermediating effects of teacher professional quality on rural teachers’ retention intention
Taonuya 4. [Ipomescymounviii dpghexm ypoeHs npogeccuonanusma cenbCkux yuumeneil Ha ux HamepeHus coXpanums pabony

95 % confidence interval
Effect Estimated value BootSE
Lower limit Upper limit

M1 0.106 0.004 0.097 0.115
M2 0.051 0.004 0.043 0.059
M1+M2 0.157 0.005 0.148 0.166
¢’ 0.022 0.004 (S.E) 0.014 0.031
Total 0.179 0.005 (S.E) 0.170 0.188

Note. M1 is the mediating effect of organizational commitment; M2 is the mediating effect of matching degree; M1+M?2 is the total

mediating effect; ¢’ is the direct effect; Total is the total effect.

Ipumeyanue. M1 — onocpedyrowuii 3¢pgpexm npugeporcennocmu opeanuzayuu, M2 — onocpedyrowuil sgpghexm cmeneru coomeemcmeausl
MexHcoy yuumenamu u cenvckotl cpedou; M1+M?2 — obwuii onocpeodyrowuii agpgpexm; ¢’ — npamoii agpghexm, Total — obwyuii sghgpexm.

reach the significant level. The estimated mediating effect
of organizational commitment (M1) was 0.106, the estimat-
ed mediating effect of matching degree (M2) was 0.051,
the estimated total mediating effect (M1+M2) was 0.157,
and the estimated direct effect was 0.022. Organizational
commitment (M1) accounted for 67.52 % of the total medi-
ating effect. The matching degree (M2) accounted for
32.48 % of the total mediation effect. Organizational com-
mitment (M1) accounted for 59.22 % of the total effect,
matching degree (M2) accounted for 28.49 % of the total
effect, total intermediary effect (M1+M2) accounted for
87.71 % of the total effect, and direct effect (¢”) accounted
for 12.29 % of the total effect.

Analysis of the moderating effect of compensation
intensity in multiple intermediary models

The data in Table 5 show that in equation 1, teacher pro-
fessional quality significantly predicts organizational com-
mitment in a positive way (B,=0.449, p<0.001), while
the interaction terms of teacher professional quality, and
compensation strength negatively predict organizational
commitment (Bxw;=—0.005, p<0.001). In equation 2, teach-
ers’ professional quality positively predicted the matching
degree (B,=0.318, p<0.001), and the interaction terms of
teachers’ professional quality and compensation strength
negatively predicted the matching degree (Bxwi;=—0.002,
p<0.001). In Equation 3, teacher professional quality signi-
ficantly positively predicted rural teacher retention
(Bx=0.015, p<0.01), and organizational commitment, and
matching degree also significantly positively predicted rural
teacher retention (By;=0.237, p<0.001; Bynpy=0.170,
p<0.001), the interaction terms of teacher professional qua-
lity and compensation intensity showed a negative signifi-
cant effect on the prediction of rural teachers’ retention
intention (Bxw;=—0.001, p<0.05).

Further, a simple slope analysis method is used to obtain
the adjustment trend of compensation intensity: in equa-
tion 1, when the compensation intensity is one standard
deviation above or below the mean value, the regulation
effect is significant. When the compensation intensity in-

creased by one unit, the slope of teacher professional quality to
organizational commitment decreased by 0.005 units
(Bhigh=0.407, Biow=0.491, p<0.001). This indicates that com-
pensation intensity has an enhanced moderating effect, on
the positive impact of teacher professional quality on or-
ganizational commitment, but the moderating effect of low
compensation intensity is stronger (Fig. 1). In equation 2,
when the compensation intensity is one standard deviation
above or below the mean, the regulation effect is signifi-
cant. When the compensation intensity increased by one
unit, the slope of teacher professional quality to match de-
gree decreased by 0.002 units (Bpigh=0.297, Piow=0.340,
p<0.001). This indicates that compensation intensity has an
enhanced moderating effect on the positive influence of
teachers’ professional quality on the matching degree, but
the moderating effect of low compensation intensity is
stronger (Fig. 2). In equation 3, the regulation effect is sig-
nificant only when the compensation intensity is one stan-
dard deviation below the mean value. When the compensa-
tion intensity increased by one unit, the slope of teacher
professional quality on rural teachers’ retention intention
decreased by 0.001 units (By;n=0.007, p>0.05; Pi0,=0.023,
p<0.001). This indicates that only low compensation inten-
sity has an enhanced moderating effect on the positive im-
pact of teacher professional quality on rural teachers’ reten-
tion intention, while the moderating effect of high compen-
sation intensity is not significant (Fig. 3).

DISCUSSION

Organizational commitment is the most important
factor affecting the retention of rural teachers

Through the above correlation factor analysis and re-
gression analysis data under different characteristics, it can
be seen that teachers’ professional quality, organizational
commitment, matching degree and compensation intensity
are significantly correlated with rural teachers’ retention
intention. Organizational commitment has a strong in-
fluence on the retention intention of rural teachers.
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Table 5. The moderating effect of compensation intensity on teachers’ professional quality,

organizational commitment, matching degree, and teachers’willingness to stay

Taonuya 5. Cuazuarowuii spghexm pasmepa 603HAZPANCOEHUS HA NPOPDECCUOHATbHBIE KAUECIBA YHumenetl, NPUBEPHCEHHOCHb
opeanuzayuL, CmeneHb NPUCNOCOOIEHHOCMU Yyumenell K CelbCKoll cpede U 20Mo8HOCHb yuumeneil COXpanums paboniy

Equation 1: M1 Equation 2: M2 Equation 3: Y
Predictor
B SE T B SE T B SE T
X 0.449 0.010 45.617%** 0.318 0.006 53.610%** 0.015 0.004 3.331%*
W1 0.221 0.011 19.500%** 0.142 0.007 20.802°%** —0.034 0.004 —8.222%**
XW1 —0.005 | 0.001 —4.574%%* —0.002 0.001 —3.966%** —0.001 0.000 —2.495%

M1 0.237 0.006 39.713%**
M2 0.170 0.010 17.153%%*
R’ 0.373 0.432 0.604

F 234.329%** 299.574%** 514.587***

Note. *p<0.05; **p<0.01; ***p<0.001.

X is the professional quality of teachers; W1 is the compensation intensity; XW1 is compensation for teachers’professional quality;
M1 is organizational commitment; M2 is the matching degree; Y indicates the retention intention of rural teachers.

Tpumeuanue. *p<0,05; **p<0,01; ***p<0,001.

X — yposenv npogheccuonanuzma yuumeneii; Wi — pasmep eoznazpasicoenus; XW1 — goznaspasicoenue 3a yposerv npogeccuonanuzma
yuumeneil, M1 — npusepocennocms opeanuzayuu,; M2 — cmenenb coomeemcmeaus Mexcoy YHUmensamu 1 CetbCkoll Cpeootl;

Y — namepenue cenvckux yuumeneii coxpanume pabomy.
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Fig. 1. Moderating effect of compensation strength 1
Puc. 1. Cuseuarowuii s¢pghexm senununst sosnazpasxicoenus 1

With the improvement of organizational commitment le-
vel, the retention intention of rural teachers is increasing.
Secondly, in many cases, the matching degree and com-
pensation intensity also have a certain impact on the reten-
tion intention of rural teachers. The higher the matching
degree and compensation intensity, the stronger the reten-
tion intention of rural teachers. In addition, although

the professional quality of teachers is also a factor affect-
ing the retention intention of rural teachers in some situa-
tions, the influence is relatively weak. This shows that
teachers’ professional quality, organizational commit-
ment, matching degree and compensation intensity are all
factors that should be paid attention to when considering
the retention of rural teachers.
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Organizational commitment and matching degree
have significant mediating effect between teachers’
professional quality and rural teachers’ retention

According to the previous multiple intermediary effect
analysis data, the two intermediary variables of organiza-
tional commitment and matching degree in the model play
a significant intermediary effect on the relationship between
teachers’ professional quality and rural teachers’ retention
intention. In the case of the participation of the two mediat-
ing variables, the direct influence of teacher professional
quality on the retention intention of rural teachers is signifi-
cant. Among all the effects of teachers’ professional quality
on rural teachers’ retention intention, only 12.29 % are
caused by the direct effect of teachers’ professional quality,
and 87.71 % are caused by the two intermediary variables
of organizational commitment and matching degree, of
which 59.22 % are caused by organizational commitment.
28.49 % of the effect is through the degree of matching.
The above data verify the validity of hypothesis 1-3.

It can be inferred that organizational commitment and
matching degree are two important mediating variables in
the process of influencing rural teachers’ retention, through
teachers’ professional quality. The higher the level of
teachers’ organizational commitment, the stronger the me-
diating effect; the higher the degree of matching,
the stronger the mediating effect. Compared with the two
mediating variables, there are significant differences be-
tween them, and the mediating effect of organizational
commitment plays a larger role.

The adjustment effect of compensation intensity is
significant

According to the data of moderating effect analysis, it
can be seen that compensation intensity has a significant
moderating effect on the influence of teachers’ profes-
sional quality, on organizational commitment, rural tea-
chers’ retention willingness and matching degree. The hypo-
thesis 4—6 is verified.
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The relationship between teachers’ professional quality
and organizational commitment, rural teachers’ retention
willingness to stay, and the degree of matching depends on
the size of compensation. Compared with high compensa-
tion, low compensation can significantly enhance the posi-
tive impact of teachers’ professional quality on organiza-
tional commitment, rural teachers’ retention willingness to
stay and matching degree. Therefore, it can be inferred that
under the condition of teachers’ existing professional quali-
ty, the adjustment effect of compensation intensity on or-
ganizational commitment, matching degree and rural tea-
chers’ retention willingness to stay can effectively promote
the retention of rural teachers, and the positive adjustment
effect of low compensation intensity is more obvious.

Practical recommendations

Provide strong support conditions to enhance
the level of organizational commitment of teachers.
Organizational commitment is the most important factor af-
fecting the retention of rural teachers. To solve the problem
of rural teachers’ retention, we should first pay attention to
the level of organizational commitment. Relevant factor
analysis data show that organizational commitment is mode-
rately correlated with teachers’ professional quality. Further
regression analysis shows that teachers’ professional quality
explains 29.1 % of organizational commitment. An effective
strong support system can promote the improvement of
teachers’ professional quality, and can solve the anxiety and
pressure sources caused by teachers’ uncertainty about work
and lack of teaching knowledge. It is expected to bridge
the gap between the community’s lack of sympathy for
teachers and the need to support their continuous develop-
ment. This investment in teachers’ career support can be
a decisive factor in teachers’ overall satisfaction, allowing
teachers to accept and identify with the school’s goals and va-
lues, thereby enhancing their commitment to the organization.

Strengthen the effectiveness of professional support.
Due to the particularity and complexity of rural schools in
terms of community background, culture and class manage-
ment, on the basis of monitoring the continuous and chang-
ing career development needs of rural teachers, the leaders of
education departments should create dynamic spiral training
and development support projects, to promote the type de-
sign, and content selection of support systems, to meet
the different needs of rural teachers. After the implementa-
tion of the support system, the overall evaluation of the pro-
ject quality is carried out, and the support system project is
adjusted in time according to the feedback information, so as
to provide targeted and effective professional support for
rural teachers at different stages of development.

Create a positive and guiding rural school culture.
Rural school leaders should create a school cultural envi-
ronment with common beliefs and values, enhance the con-
sistency of rural teachers’ recognition of goals, and promote
cultural-oriented behaviors composed of best interests,
which helps to develop stronger organizational commit-
ment; providing specific working conditions consistent with
school culture, is not only conducive to the formation and
development of teachers’ professional cooperation spirit
and culture, but also can realize the structural support for
teachers’ teaching activities. It is satisfactory for teachers to
fundamentally conceptualize their working conditions,
which contributes to the retention of teachers.

Provide multi-dimensional administrative support
for improving teaching and promoting teacher deve-
lopment. Teachers supported by administrators are more like-
ly to remain even in harsh environments [33]. School leaders
can actively create conditions to guide teachers to participate in
the major decisions of the school, so that they can perceive
that they have greater autonomy, and have a more direct
impact on school policy and development, and provide ap-
propriate opportunities and time for cooperation between
teachers, and their own professional development; provide
different types of assistance for teachers at different stages
of development, and actively solve the problems of teach-
ers’ education, and teaching concerns and pressures. Tea-
chers will be more committed to staying in their teaching posi-
tions when they get recognition, encouragement, feedback,
trust and participation in decision-making opportunities.

Multi-dimensional enhancement of the matching
degree between teachers and rural environment. Teach-
ers are more likely to stay in rural schools when they are
familiar with rural culture and have the ability to face
the challenges of rural education environment [34]. The
proper matching of teachers’ professional quality with rural
life and working environment can increase teachers’ comfort,
overcome their sense of isolation and have a positive impact
on teachers’ staying in teaching posts. Pre-service teachers
trained by colleges and universities are not suitable for all
schools, so pre-service teachers should be provided with
cross-cultural immersion experience in rural communities to
enable them to accept knowledge related to rural situations
[35]. By setting courses related to rural education and teaching,
we can go to rural schools to carry out educational probation
and educational practice activities; we can provide pre-service
guidance and on-the-job training to help teachers better under-
stand the uniqueness of rural schools, better adapt to the rural
environment, and play an important role in preparing teachers
for teaching in rural schools for a long time.

Improve the recruitment system. Decentralization of
recruitment, involving rural school principals in the re-
cruitment process, participating in the review of the formu-
lation of recruitment contracts, giving principals the power
and opportunity to recruit the most suitable candidates for
specific rural schools in order to recruit as close as possible
to the school; enriching recruitment information, teachers’
decisions about where to work often depend on the school
information they obtain. Every effort should be made to
increase employment preview opportunities, including
school visits, online and offline communication with rural
school teachers, leaders, and even interaction with rural
community members, which will help teachers make a pre-
liminary judgment on the value and goals of rural schools.
Creating an online database with school characteristics,
providing relevant information such as class size, induction
policies, professional development projects, and daily
school teaching work, can more clearly explain the full pic-
ture of the school’s situation, so that teacher candidates can
judge their ‘fit’ potential and make informed decisions on
where to teach.

The establishment of rural teachers’ human re-
sources data system, formulate appropriate and reason-
able compensation policy. Few people go to rural schools
to teach in order to get rich. The motivation of rural tea-
chers’ retention to stay in office is to love, to impart
knowledge, and help rural students grow up. If the problem
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of teacher turnover is rooted in differences in economic
capacity in different regions, then a certain degree of
compensation policy may help improve the retention rate
of teachers in rural schools [36]. The administrative
department should establish a coherent regional rural
teacher human resource data system, for the replacement
of rural teachers at the school level, which should be
applied to give priority to the job and staffing needs of
high-replacement schools. Based on the reliable teacher
turnover data obtained, we will focus on building the abi-
lity of rural schools to attract and retain teachers, and im-
plement remedial measures such as early recruitment,
compensation, and induction guidance; secondly, we
should regularly analyze and report the changing trend of
replacement data, and explore the characteristics of teach-
er turnover and retention in different schools according to
the characteristics of all school teachers’ data. Finally,
the bottom line of the total turnover rate and retention rate
of rural teachers in a region is determined as a reference
for formulating a comprehensive plan to prioritize
the retention system of teachers.

In theory, the disadvantages of rural schools can be off-
set by means of higher wages or better welfare, or both.
The compensation policy, is the preferred strategy for many
policy makers to attract and retain rural teachers’ retention,
but the compensation is not, the more the better. If teachers
clearly know that compensation is of little value in easing
the difficulties of rural schools, they may refuse to stay in
rural schools, especially when a more ideal location can
earn higher wages; excessive compensation is politically
unsustainable. As mentioned above, excessive compensa-
tion may ultimately undermine teachers’ professional ethics
and public service ethics. The government should take full
account of the different realities of rural areas based on
the information of the rural teachers’ human resource data
system, and the compensation measures must be strategi-
cally targeted at teachers who are willing to teach in the
places where they are most needed (high-poverty schools,
remote areas or subject areas with severe shortage of
teachers); secondly, according to the needs of rural tea-
chers, we should tailor, and provide the most attractive
and appropriate compensation policy to alleviate or make
up for the difficulties and disadvantages they have experi-
enced in rural schools.

CONCLUSIONS

1. Organizational commitment is the most important in-
fluencing factor of rural teachers’ retention. To solve
the problem of rural teachers’ retention, we should first pay
attention to the level of organizational commitment.

2. The appropriate matching of teachers’ professional
quality and rural living and working environment can in-
crease teachers’ comfort. To solve the problem of rural
teachers’ retention, the matching degree between pre-
service and post-service teachers and rural environment
should be enhanced in multiple dimensions. Increasing the
content of rural education can enhance the matching degree
between teachers and rural schools, thus helping to retain
teachers to teach in rural schools.

3. The compensation intensity has a significant moderat-
ing effect on the influence of teachers’ professional quality
on organizational commitment, rural teachers’ retention

willingness to stay, and the degree of matching, and
the formulation of appropriate and reasonable compensa-
tion policies, should be formulated to solve the problem of
rural teachers’ retention.
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Annomayus: J{nsa pemeHus npoOieMbl yAEp>KaHUS CEIbCKUX yduTeNneil He0OXOJMMO CHCTEMAaTHUECKH HCCIIEI0BATh
BIMSIOIINE HA HETO (haKTOPBI C TOUKU 3PEHUS TCOPUH, MOTUTUKH U TEXHOJIIOTHH, HAUTH PEATUCTUYHYIO OTHPABHYIO TOUKY
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1 MEXaHHM3Ma yJepiKaHHs CEINbCKUX yduTesnel. BrisgBiaeHa 3HauNTENbHAsT KOPPEISIHI MEXIy YPOBHEM HpodeccHnoHaIn3-
Ma ydHTenel, NpUBEep>)KEHHOCThIO OPTaHU3AINH, CTEIIEHIO NMPHUCIIOCOOJIEHHOCTH YUHTENeH K CeIbCKOH cpenie, pasMepoM
BO3HArpaK/IeHUs U TOTOBHOCTBIO YUMTENeH OCTaThCsl B CeJbCKOW Hikose. Haubonee BausTenbHbIM (DakTOpOM SIBIISIETCSI
MIPUBEPKEHHOCTh OPTaHU3allMU. YPOBEHb NMpo(deccCHOHATN3Ma OKa3bIBaeT CYIIECTBEHHOE BIUSHHE HA yAEp)KaHHE CElb-
CKHX yduTelneil; MpUBEepKEeHHOCTh OPTaHU3allMK M CTENEeHb NMPHUCIOCOOJICHHOCTH YYHMTEIEeH K CEeNIbCKOM Cpelie BIUSIIOT
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3y YEJIOBEUECKHX PECYPCOB CEIBCKUX YUUTEIEeH 1 CHOPMYIHPOBATh COOTBETCTBYIOILYIO IOJIUTHKY OILUIATHI TPY/A.
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