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Abstract: The study aims to reveal the mechanisms by which organizational commitment influences the retention of ru-

ral teachers and how environmental fit and condition support modulate this relationship. It specifically examined the medi-
ating role of environmental fit and the moderating role of supportive conditions in their relationship. A survey was con-
ducted among 4,746 rural teachers across ten regions in Heilongjiang Province. The findings indicate: (1) There is a signifi-
cant positive correlation between organizational commitment and the willingness of rural teachers to stay;
(2) Environmental fit acts as a mediator in the relationship between organizational commitment and the retention intention
of rural teachers; (3) Supportive conditions not only moderate the direct prediction of organizational commitment on
the retention of rural teachers but also the predictive effect of organizational commitment on environmental fit. Therefore,
to more effectively retain rural teachers, the following effective measures can be taken: optimize the rural educational en-
vironment to enhance teachers’ organizational commitment; refine recruitment and training systems to improve the fit of
rural teachers with the rural environment; establish a monitoring system for the retention of rural teachers to enhance local

educational supervision and accountability mechanisms.
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INTRODUCTION

The reasons for the study

The quality and continuity of rural education are signifi-
cantly contingent upon the stability and professional deve-
lopment of the rural teaching workforce. The issue of rural
teacher retention has consistently been a focal point for
educational policymakers and researchers. Organizational
commitment, which refers to a teacher’s loyalty and identi-
fication with their employing organization, is considered
a pivotal factor influencing an individual’s intention to stay
[1]. However, organizational commitment does not exist in
isolation. It may be influenced by a variety of factors, in-
cluding the degree of match between the teacher and
the work environment, as well as the support conditions
provided by the school. The research question of this study
is to explore the following questions: What is the relation-
ship between organizational commitment and the retention
of rural teachers? How does environmental fit act as a me-
diating variable affecting the relationship between organi-
zational commitment and rural teacher retention? What

moderating role does condition support play in the relation-
ship between organizational commitment and rural teacher
retention? By delving into these questions, the study aims
to reveal the mechanisms by which organizational com-
mitment influences the retention of rural teachers and how
environmental fit and condition support modulate this rela-
tionship. It is hoped that providing empirical evidence for
the formulation of effective policies for the retention of
rural teachers will, in turn, promote the stability and deve-
lopment of rural education.

Theoretical analysis and research hypotheses

1. The impact of organizational commitment
on rural teacher retention

Organizational commitment serves as a psychological
measure of the strength of an employee’s relationship with
their organization, exerting a significant influence on
the employee’s emotions, behaviours, and decisions regard-
ing continued employment within the organization [2].
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In the specific domain of rural education, the impact of
organizational commitment on a teacher’s willingness to
remain in their position is particularly crucial, given that
rural teachers often face a greater array of professional
challenges and personal sacrifices. Consequently, under-
standing how organizational commitment affects the reten-
tion intentions of rural teachers is essential for devising
effective human resource management strategies.

In the field of organizational behaviour, attitude refers
to an individual’s internal feelings towards a specific ob-
ject, and organizational commitment is an attitude that is
often examined in research. H. Becker first introduced
the concept of organizational commitment in 1960, defining
it as the emotional attachment that employees develop to-
wards their organization, resulting in a greater willingness
to fully engage in organizational work. Despite decades of
research on organizational commitment, there is still no
consensus on its definition and structure. Currently,
the internationally accepted definition proposed by
N.J. Allen and J.P. Meyer in 1991 suggests that organiza-
tional commitment comprises three dimensions: affective
commitment, normative commitment, and continuance
commitment [3]. Affective commitment reflects the emo-
tional bond and loyalty between teachers and the organiza-
tion; continuance commitment relates to teachers’ assess-
ment of the costs and benefits of leaving the organization;
and normative commitment is based on social norms and
professional ethics. Meanwhile, Taiwanese scholars tend to
favour L.W. Porter’s definition from 1976, which views
organizational commitment as an emotional identification
with the organization that motivates employees to serve
the organization wholeheartedly and maintain their status
as organizational members [4]. Mainland Chinese scholars,
on the other hand, have adopted the perspective of Ling
Wenquan and Zhang Zhican, among others, who argue that
organizational commitment is an attitude towards the or-
ganization that explains why employees remain with
the enterprise, serves as an indicator of employee loyalty,
and possesses a multidimensional structure [5].

According to the theory of organizational behaviour, or-
ganizational commitment enhances employees’ sense of
belonging and reduces their intention to leave, thereby con-
tributing to improved retention rates. The organizational
commitment of rural teachers may be closely related to
their dedication to the education sector, satisfaction with
their school, and expectations for personal career develop-
ment. Therefore, this study hypothesizes that organizational
commitment positively affects rural teachers’ willingness to
remain in their positions (H1).

2. The mediating effect of environmental fit

Organizational commitment is often viewed as a crucial
factor influencing employees’ decision to remain in an or-
ganization. For rural teachers, organizational commitment
can influence their willingness to stay in their current posi-
tions through various means, with environmental fit being
a key factor. Environmental fit refers to the alignment be-
tween teachers’ personal expectations, values, and profes-
sional skills with the work and living environment of their
rural schools.

A.L. Kristof-Brown conducted a meta-analysis on
the impact of person-environment fit on employees and
found that the higher the degree of fit, the more likely

employees are to exhibit positive job attitudes and be-
haviours. These include greater job satisfaction, organi-
zational commitment, and overall performance, while
also reducing negative behaviours such as employee
turnover, propensity to leave, and role stress [6]. The re-
search framework for person-environment fit primarily
encompasses two dimensions: consistency fit and com-
plementarity fit [7]. Consistency fit refers to the similari-
ty between the individual and the environment, especial-
ly in terms of shared values. D.M. Cable and J.R. Ed-
wards suggest that examining the consistency of values
between employees and organizations is the most com-
mon form of consistency fit. Complementarity fit, on
the other hand, pertains to whether an employee’s indi-
vidual characteristics meet the demands of the environ-
ment. Complementarity fit is achieved when an individu-
al’s skills or desires satisfy the environment’s needs, and
the environment, in turn, meets the individual’s expecta-
tions [8]. Research indicates that these two dimensions
of fit can independently influence employee behaviour
within organizations through various pathways.

Organizational commitment not only directly influences
the intention to stay but may also indirectly affect the inten-
tion to stay through the mediating variable of environmen-
tal fit. Specifically, a high level of organizational commit-
ment may motivate teachers to pay more attention to and
actively seek alignment with their work environment,
thereby enhancing their perception of environmental fit.
As the perception of environmental fit increases, teachers
may experience greater job satisfaction and a sense of pro-
fessional achievement, which in turn strengthens their in-
tention to stay.

Therefore, this study proposes the hypothesis that or-
ganizational commitment will indirectly influence the re-
tention intentions of rural teachers through the mediating
role of environmental fit (H2).

3. The moderating role of supportive conditions

When examining the link between organizational com-
mitment and the retention intentions of rural teachers, it is
imperative to consider not only the mediating role of envi-
ronmental fit but also the moderating influence of suppor-
tive conditions. Supportive conditions encompass elements
such as school management, collaboration among col-
leagues, resource allocation, and policy support, all of
which significantly impact teachers’ daily work experiences
and professional satisfaction.

In accordance with the Conservation of Resources
Theory, the more supportive resources individuals re-
ceive in their work environment, the stronger their ca-
pacity to cope with work-related stress [9]. The Conser-
vation of Resources Theory was proposed by
S.E. Hobfoll in 1989 and has since become one of the
widely recognised theories in the field of Organizational
Behaviour. Within the framework of this theory, re-
sources are perceived as subjective assets, encompassing
a variety of resources that are valuable to individuals,
such as material, individual characteristics, conditions,
and energy, as well as the means to acquire these re-
sources. The value of resources varies from person to
person, and the classification of resources is quite exten-
sive, including material resources, individual characteris-
tic resources, conditional resources, and energetic re-
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sources [10]. The theory posits that individuals strive to
protect their existing resources and acquire new ones,
which can be used to analyze an individual’s stress re-
sponses and coping strategies in relation to their envi-
ronment. This, in turn, is more likely to sustain a posi-
tive work attitude and retention intentions.

The term “moderating effect” refers to the influence
a variable has on the direction or strength of the relation-
ship between two other variables. In this study, supportive
conditions may serve as a moderator in the relationship
between organizational commitment and environmental fit,
as well as between environmental fit and the retention in-
tentions of rural teachers. Specifically, a high level of sup-
portive conditions may amplify the positive impact of or-
ganizational commitment on the perception of environmen-
tal fit and also enhance the positive influence of environ-
mental fit on retention intentions.

Thus, this study proposes a hypothesis that supportive
conditions play a moderating role in the relationship be-
tween organizational commitment and the retention inten-
tions of rural teachers, as well as in the relationship with
environmental fit. This implies that the direct predictive
effect of organizational commitment on the retention inten-
tions of rural teachers and the mediating effect of environ-
mental fit may both be subject to the moderating influence
of supportive conditions (H3).

Building upon the aforementioned hypotheses, from
the perspective of Organizational Behaviour Theory under-
lying organizational commitment, and integrating the per-
son-environment fit theory of environmental matching
along with the Conservation of Resources Theory of suppor-
tive conditions, this study constructs a moderated mediation
model of factors influencing the retention of rural teachers (see
Fig. 1 for details). It also examines the relationships among
organizational commitment, environmental fit, and supportive
conditions with the retention of rural teachers.

Specifically, this study aims to investigate the mediating
(environmental fit) and moderating (supportive conditions)
mechanisms by which organizational commitment predicts
the retention of rural teachers. The goal is to clarify
the mechanisms through which organizational commitment
affects the retention of rural teachers and to provide empiri-
cal support and theoretical guidance that is more targeted
for the retention of rural teachers.

RESEARCH DESIGN

Research respondents

To thoroughly investigate how the factor of organiza-
tional commitment affects the retention intentions of
rural teachers, the research team widely distributed
a total of 5,000 questionnaires across 10 different areas
in Heilongjiang Province, with an even distribution of
500 questionnaires per area. After careful screening,
the number of validly returned questionnaires reached
4,746, with an effective recovery rate of 94.92 %.
See Table 1 for details of the study respondents.

Variable design

1. Organizational Commitment Scale

Organizational Commitment Scale based on the “Chi-
nese Employee Organizational Commitment Question-
naire” developed by Ling Wenquan, Zhang Zhican, and
Fang Liluo [5], the scale was adapted to survey the organi-
zational commitment of rural teachers. The scale consists of
five dimensions: Affective Commitment, Normative Com-
mitment, Ideal Commitment, Economic Commitment, and
Opportunity Commitment, covering a total of 25 items
(Table 2). Scores are measured using a Likert five-point
scale, with higher scores indicating a higher level of orga-
nizational commitment. In this measurement, the reliability
of the Organizational Commitment Scale was 0.928.

2. Environmental Fit Scale

Based on an understanding of person-environment fit
theory and building upon scales developed by related
scholars, the Environmental Fit Scale was established con-
sidering the actual characteristics of rural teachers and their
environments. The scale is composed of two dimensions:
Life Environment Fit and Teaching Environment Fit, en-
compassing a total of 11 items (Table 3). Subjective match-
ing is employed to observe the subjective evaluation made
by the respondents regarding their match with the environ-
ment. Scores are measured using a Likert five-point scale,
with higher scores indicating a greater degree of perceived
match between the individual and their living and teaching
environments. In this study, the reliability of the Environ-
mental Fit Scale was 0.923.

Supportive

Environmental

Fit

Conditions

Organizational

Rural Teacher

Commitment

Retention

Fig. 1. Hypothetical model of organizational commitment’s mediating role
and environmental fit’s moderating influence
Puc. 1. I'unomemuueckas MoOeb NOCPEOHUHECKOU POU NPUSEPHCEHHOCU OPSAHUIAYUU
U CMAHAIOWe20 GIUSAHUSL NPUCROCOOIEHHOCIU K OKPYJcaruell cpeoe

Jloka3aTe/ibHasi IeIAroruKa u ncuxosorus. 2024, Ne 3



Wang Zhihao, Zhen Ying, Yu Qianrui “The impact of organizational commitment on rural teachers’ retention...”

Table 1. Information on survey respondents
Taonuua 1. Ungpopmayus o pecnondenmax

Characteristics Number Minimum Maximum Standard .
. Mean value .. Variance
of the subjects of cases value value deviation

Type of specialty 4746 1 2 1.21 0.405 0.164
Working hours 4746 1 6 2.29 1.983 3.933
Gender 4746 1 2 1.70 0.460 0.211
Marriage 4746 1 2 1.12 0.325 0.106
Age 4746 21 68 43.99 9.005 81.087

Table 2. Organizational Commitment Scale entry description
Tabauya 2. Onucanue 51eMeHMO8 WKAIbL NPUSEPHCEHHOCIU OP2AHUZAYUL

Items Number Min | Max | Mean Stal.ldz.lrd
of cases deviation
1. Do not leave even if the school’s effectiveness is poor 4746 1 5 2.15 1.172
2. Have a deep affection for the organization 4746 1 5 1.94 1.067
3. Willing to make any contributions 4746 1 5 1.95 1.066
4. Willing to contribute all of my heart and soul 4746 1 5 1.90 1.054
5. Willing to contribute amateur efforts 4746 1 5 1.93 1.055
6. Has an obligation to the organization 4746 1 5 1.86 1.014
7. Jumping ship is unethical 4746 1 5 2.33 1.284
8. Both should be loyal to the unit 4746 1 5 1.93 1.077
9. Devote oneself to the organization 4746 1 5 1.73 0.966
10. Love your organization as you love your family 4746 1 5 1.78 0.979
11. Learning is useful 4746 1 5 3.48 1.331
12. More opportunities for further training 4746 1 5 3.48 1.298
13. There are many opportunities for promotion 4746 1 5 3.08 1.343
14. Working in the present position is both challenging and difficult 4746 1 5 3.34 1.331
15. The conditions of the current school are conducive to the realization of ideals 4746 1 5 3.09 1.350
16. Leaving is easy to lose benefits 4746 1 5 3.14 1.336
17. Too much to lose by leaving 4746 1 5 3.12 1.334
18. It is hard to leave even if you want to 4746 1 5 2.76 1.307
19. It takes too much time to leave 4746 1 5 2.88 1.305
20. Leaving is easy to cause loss to the family 4746 1 5 3.02 1.344
21. Own low skills 4746 1 5 1.76 0.957
22. Bad wages in other organizations 4746 1 5 2.83 1.270
23. It is not easy to find a suitable job 4746 1 5 3.39 1.323
24. Can’t find another organization 4746 1 5 222 1.081
25. It is not easy to find a good job 4746 1 5 2.72 1.215
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Table 3. Environment Fit Scale entry description

Tabnuya 3. Onucanue 31eMeHmo8 WKAIbL NPUCNOCOOIEHHOCIU K OKpYJcaroujell cpeoe

Items Number Min | Max | Mean Stal.ld?rd
of cases deviation
1. I share the same teaching philosophy with other teachers in my school 4746 1 5 2.11 0.968
2. What I learned in school can solve the practical problems of rural schools well 4746 1 5 2.18 1.017
3. I can accept the management style of rural schools 4746 1 5 2.11 1.004
4. My teaching ability can fully cope with the educational situation in rural 4746 | 5 1.87 0926
schools
5.1 can manage student management in the classroom 4746 1 5 1.82 0.923
6. I am very comfortable in my current work environment 4746 1 5 2.16 1.026
7.1 am very comfortable in my present living environment 4746 1 5 2.21 1.044
8. The pfese.nt work environment is very similar to the environment in which 4746 1 5 271 1043
I studied in my early years
9. The present living environment is very similar to the environment in one’s 4746 | 5 246 1177
hometown
10. I have a better relationship with coworkers 4746 1 5 1.69 0.891
11. I have a good relationship with parents 4746 1 5 1.76 0.905

3. Supportive Conditions Scale

The Supportive Conditions section, based on the re-
source conservation theory and a comprehensive consi-
deration of the external conditions for rural teachers,
divides the supportive conditions into three dimensions:
living and environmental conditions, work and teaching
conditions, as well as support and development condi-
tions, encompassing a total of 21 items (Table 4). Simi-
larly, a Likert five-point scale was used for scoring, with
higher scores indicating better perceived external sup-
portive conditions for the participants. In this measure-
ment, the reliability of the organizational commitment
scale was 0.941.

4. Rural Teacher Retention Intention Scale

In this section, serving as the dependent variable in
the study, direct inquiries were made regarding the reten-
tion intentions of rural teachers, specifically asking whether
the participants are willing to continue teaching in rural
areas. The section includes 6 items (Table 5). Scores are
measured using a Likert five-point scale, with higher scores
indicating a greater willingness of the participants, who are
rural teachers, to remain in their positions. In this study,
the reliability of the retention intention scale was deter-
mined to be 0.946.

Questionnaire quality

The results indicated that the questionnaire possessed
a high level of internal consistency, with a Cronbach’s
alpha coefficient of 0.967. For the independent variable of
organizational commitment, the model fit indices were
as follows: RMSEA was 0.097, SRMR was 0.0327, NFI
was 0.969, RFI was 0.957, IFI was 0.970, TLI was 0.958,

and CFI was 0.970. These indices suggest an adequate
model fit for the organizational commitment construct.

For the mediating variable of environmental fit,
the model fit indices were: RMSEA of 0.091, SRMR of
0.0336, NFI of 0.948, RFI of 0.967, IFI of 0.973, TLI
of 0.951, and CFI of 0.970. These values indicate a good
model fit for the environmental fit construct.

The dependent variable, representing the retention of ru-
ral teachers, had model fit indices of: RMSEA of 0.089,
SRMR of 0.0088, NFI of 0.995, RFI of 0.986, IFI of 0.996,
TLI of 0.986, and CFI of 0.995. These exceptionally low
RMSEA and SRMR values, along with high NFI, RFI, IFI,
TLI, and CFI values, signify an excellent model fit for
the retention construct.

The overall structural model of the questionnaire
demonstrated fit indices of: RMSEA of 0.067, SRMR of
0.0554, NFI of 0.964, RFI of 0.957, IFI of 0.965, TLI
of 0.959, and CFI of 0.965. The indices for the overall model
are within the recommended ranges, indicating a good fit.

The model fit indices for all dimensions of the ques-
tionnaire and the overall structural model have met the re-
commended criteria, indicating that the questionnaire is of
high quality. These data suggest that the scales are reliable
and valid for the constructs being measured in the study.

METHODS

To thoroughly investigate how the factor of organiza-
tional commitment affects the retention intentions of
rural teachers, the research team widely distributed
a total of 5,000 questionnaires across 10 different areas
in Heilongjiang Province, with an even distribution of
500 questionnaires per area. After careful screening,
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Table 4. Supportive Conditions Scale entry description
Tabnuya 4. Onucanue s1emenmos wKaabl O1A2ONPUAMHBIX YCA0BULL

Items Number Min | Max | Mean Stal.ldz.‘rd
of cases deviation
1. Housing for teachers in schools is relatively good 4746 1 5 2.69 1.144
2. Teachers’ housing is almost always near the school 4746 1 5 2.64 1.178
3. The environment near the school meets my work needs 4746 1 5 2.71 1.202
4. The environment near the school meets my living needs 4746 1 5 2.54 1.256
5. The school is in a relatively isolated location 4746 1 5 3.13 1.300
6. The teaching equipment can meet my teaching needs 4746 1 5 1.84 0.988
7. Teaching network resources are abundant 4746 1 5 1.99 1.088
8. School leaders give attention and support to my work 4746 1 5 2.01 1.030
9. School leaders give help and support to my life 4746 1 5 2.10 1.041
10. I(?Iilsltlr;::ito ic;?l;ziﬁzriztsive leaders give support to rural education based 4746 1 5 201 1.040
11. E(ilrenee(‘i:ct:zgi:ﬁlei)sureau conducts instructional mentoring programs 4746 1 5 254 1.160
12. Schools provide effective professional counseling for all teachers 4746 1 5 1.97 0.978
13. Teachers have regular access to various professional trainings 4746 1 5 2.55 1.157
14. Every teacher teaches at least 2 courses 4746 1 5 2.20 1.099
15. Take on more workload other than teaching 4746 1 5 2.34 1.098
1 Edetonl nd ehing exchnes nd ol aivisare | pgg | 1| s | | doss
17. Z:?}clzrelrgse ?iﬁsﬂoerfths%%ﬁ?mes to participate in teaching and academic 4746 | 5 207 0.994
8- Thor s mors oot b pellsbomenih b | gpgg | 1| s |2 |t
19. The school has sufficient IT hardware 4746 1 5 2.44 1.290
20. Guidance on the use of information technology in the school 4746 1 5 2.01 1.083
21. Teachers utilize online teaching materials more frequently 4746 1 5 2.13 1.007

Table 5. Rural Teacher Retention Intention Scale entry description
Tadnuya 5. Onucanue 51eMeHNO8 WKALbL HAMEPEHUS YOEPIHCAHUS CEeNbCKUX yuumenei

Items Number Min | Max | Mean Stal.ld?rd

of cases deviation
1. I have not considered leaving my current school 4746 1 5 1.99 1.185
2. I plan to keep teaching at my current school in the future 4746 1 5 1.91 1.106
3. I am comfortable in my current work environment 4746 1 5 1.97 1.068
4.1 would like to work with my current colleagues 4746 1 5 1.80 0.973
5.1 feel comfortable with my current students 4746 1 5 1.92 1.055
6. I like teaching in my current school 4746 1 5 1.90 1.054
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the number of validly returned questionnaires reached
4,746, with an effective recovery rate of 94.92 %. Except
for the basic information section, other questions in
the questionnaire were scored using a Likert five-point
scale, where | represents the highest degree and 5 repre-
sents the lowest degree. The research team conducted an in-
depth analysis of the collected data using statistical soft-
ware SPSS 24.0 and AMOS 28.0.

The questionnaire encompassed five key sections: first-
ly, basic information of the participants, such as gender,
age, education level, marital status, school location, gradu-
ate institution, and the duration of their work in rural
schools. The main body of the questionnaire was construct-
ed from four scales.

To mitigate the potential for common method bias in data
collected through a survey, a Harman single-factor exploratory
factor analysis (EFA) was conducted. The results indicated that
the first unrotated factor accounted for 30.78 % of the vari-
ance, which is below the critical threshold of 40 %, suggesting
that there is no significant common method bias present. Fur-
ther principal component analysis (PCA) revealed 10 com-
ponents with eigenvalues greater than 1. These components
cumulatively explained 68.55 % of the total variance, with the
first six components accounting for 64.44 % of the variance.
This outcome supports the reliability of the data and provides
a solid foundation for subsequent analyses.

To gain a deeper understanding of the impact of organi-
zational commitment on the retention of rural teachers,
the author employed hierarchical regression analysis to
examine the explanatory power of affective commitment,
normative commitment, ideal commitment, economic
commitment, and opportunity commitment on the retention
of rural teachers, both with and without considering back-
ground factors such as gender, age, marital status, school
location, education level, graduate institution, and years of
work experience in rural schools.

In order to verify whether environmental fit acts plays
a mediating effect between organizational commitment
and the retention intention of rural teachers, Model 4 in
PROCESS V 3.0 was used for analysis. The mediating va-
riable environmental fit acts was put into the model, and
the mediating effect estimate, BootSE and 95 % confidence
interval were obtained by Bootstrapping method, so as to
judge the significance of the mediating effect.

Because different supportive conditions bring different
satisfaction to rural teachers, it may have different impacts
on organizational commitment, matching degree and rural
teachers’ willingness to stay. Therefore, this paper takes
the teachers’ age, gender, marital status as the control vari-
ables, and the supportive conditions as the moderating vari-
able, and puts them into the multi-intermediary model.
Model 8 in PROCESS V 3.0 was used to test the mediated
effect. Further, a simple slope analysis method is used to
obtain the adjustment trend of supportive conditions.

RESULTS

Analysis of factors influencing the retention
of rural teachers

Organizational commitment, environmental fit, and
supportive conditions have been identified as significant
factors that influence the retention intentions of rural teach-

ers. The mean score for organizational commitment is 2.55,
indicating a moderate to high level of loyalty and identifica-
tion with their organization among teachers, which is sig-
nificantly and positively correlated with their intention to
stay. The mean score for environmental fit is 2.1, suggest-
ing that there is room for improvement in the alignment
between the teachers’ work environment and their personal
expectations, and it is also positively correlated with the
intention to stay. The mean score for supportive conditions
is 2.3, reflecting a moderate to high perception of the sup-
port conditions received by rural teachers, which correlates
positively with their retention intentions. For specific re-
sults, see Table 6.

It is noteworthy that the mean score for retention inten-
tions is 1.91, which is the lowest among all variables, im-
plying that the willingness of rural teachers to remain in
their positions is relatively weak. This could be associated
with other relevant factors such as affective commitment,
normative commitment, and ideal commitment, all of which
exhibit significant positive correlations with retention inten-
tions. Consequently, to enhance the retention intentions of
rural teachers, a multifaceted approach is necessary. This
includes strengthening organizational commitment, opti-
mizing the work environment, providing ample supportive
conditions, and considering other influential factors like
affective, normative, and ideal commitments. By integrat-
ing these measures, the retention intentions of rural teachers
can be more effectively improved, thereby fostering the
stability and development of rural education.

The impact of organizational commitment
on the retention of rural teachers

In Model 1 (without considering background factors),
affective commitment, normative commitment, and ideal
commitment significantly impacted the retention intentions
of rural teachers. The regression coefficients were 0.751 for
affective commitment, 0.72 for normative commitment, and
0.537 for ideal commitment, all indicating a strong positive
effect. These results suggest that in the absence of other
background factors, teachers’ commitment to their organi-
zation is an important predictor of their intention to remain
in their positions.

In Model 2 (with background factors considered), after
incorporating background information such as the teachers’
gender, age, and marital status, the impact of affective
commitment and normative commitment slightly decreased
but remained significant, with adjusted regression coeffi-
cients of 0.738 and 0.706, respectively. The regression co-
efficient for ideal commitment slightly increased to 0.547.
The regression coefficients for economic commitment and
opportunity commitment were 0.181 and 0.099, respective-
ly, and their significance in Model 2 also improved, indicat-
ing that when background factors are comprehensively con-
sidered, the influence of these factors on retention inten-
tions should not be overlooked. The specific results are
presented in Table 7.

In summary, all dimensions of organizational commit-
ment, particularly affective and normative commitments,
have a significant positive impact on the retention inten-
tions of rural teachers, regardless of the presence of back-
ground factors. Consequently, Hypothesis 1 (Organizational
commitment positively affects rural teachers’ willingness to
stay in the profession) is supported.
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Table 6. Analysis of factors related to rural teacher retention
Tabnuya 6. Anaruz haxmopos, C6A3aHHBIX C YOEPHCAHUEM CETbCKUX yuumenei

Variable M SD Orgamz.atlonal Environmental Fit Supp(?r.tlve Retent.l on
Commitment Conditions Intention
Organizational 2550 0.728 1 - - -
Commitment
Environmental Fit 2.100 0.764 0.630%* 1 - -
Supportive 2300 0.751 0.601#* 0.656%* 1 -
Conditions
Retention 1.910 0.955 0.602%* 0.661%* 0.513%* 1
Intention
Note. [T1Correlation is significant at the 0.01 level (two-tailed).

Ipumeuanue. ** Koppensyus snauuma na yposte 0,01 (08ycmoponHsis,).

Table 7. Regression analysis of the impact of organizational commitment factors on rural teacher retention
Tabnuya 7. Pezpeccushvlii ananu3 61usiHus (pakmopos npUusep’CeHHOCHU OPLAHU3AYUU HA YOEPICAHUE CENbCKUX YHUmenetl

Variable Model 1 Model 2

B (S.E) 0.751 (0.631)*** 0.738 (0.626)***

c (;“nffflf:gzn . R? (Adjusted R?) 0.563 (0.563)%** 0.571 (0.571)***
F 6118.876%** 901.772%+*

B (S.E) 0.720 (0.662)*** 0.706 (0.654)***

Normative Commitment R? (Adjusted R?) 0.519 (0.519)*%** 0.532 (0.531)***
F 5113.661%+* 768.255%+*

B (S.E) 0.537 (0.806)*** 0.547 (0.776)***

Ideal Commitment R’ (Adjusted R?) 0.288 (0.288)*** 0.341 (0.340)***
F 1923.041#** 350.065%**

B (S.E) 0.181 (0.939)*** 0.182 (0.919)***

Economic Commitment R? (Adjusted R?) 0.033 (0.033)*** 0.075 (0.074)***
F 161.121%** 55.255%#

B (S.E) 0.099 (0.950)*** 0.089 (0.931)***

Opportunity Commitment R? (Adjusted R?) 0.01 (0.01)*** 0.050 (0.049)***
F 46.652%%% 35.872%%%

Note. [TT]Correlation is significant at the 0.001 level (two-tailed).
IHpumeuanue. *** Koppensayusa snayuma na ypogue 0,001 (06ycmoponnss,).
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Mediation examination of the impact of organizational
commitment on rural teacher retention

The results (see Tables 8 and 9) indicate that the predic-
tive role of organizational commitment on the retention of
rural teachers is significant (=0.778, =51.632, p<0.001),
and remains significant (§=0.387, =22.424, p<0.001) when
the mediating variable is introduced. The predictive effect
of organizational commitment on environmental fit is also
significant ($=0.666, =56.190, p<0.001), as is the predic-

tive effect of environmental fit on the retention of rural
teachers (B=0.587, =35.867, p<0.001).

Furthermore, the direct effect of organizational com-
mitment on the retention of rural teachers and the mediating
effect controlled by environmental fit were both significant,
as indicated by the bootstrap 95 % confidence intervals not
including zero (see Table 4). This suggests that organiza-
tional commitment can predict the retention of rural tea-
chers both directly and indirectly through the mediating

Table 8. Mediation model test of environmental fit

Tabnuya 8. Tecm mooenu meduayuu Ha RPUCNOCOOIEHHOCMb K OKpYJcaroujell cpeoe

Regression Equation (N=4746) Fit Indices Coefficient Significance
Dependent . 2
Variable Independent Variables R R Fddf) B t
Gender —0.144 —5.848***
Marital Status 0.094 2.517***
Rural Teacher s
Retention Age 0.618 0.382 1003.674 () | 0014 | —9.706%*+
Organizational 0.778 51.632%+*
Commitment
Gender —0.087 —4.433%%*
Marital Status 0.097 3.298%**
Environmental Fit Age 0.634 0.401 794.448%** (4) 0.003 2 300
Organizational 0.666 56.190%++
Commitment
Gender —0.094 —4.276%***
Marital Status 0.037 1.119%**
— — skokok
Rural Te?cher Age 0717 0514 1003.674%%* (4) 0.015 12.145
Retention —
Organizational 0.387 20.425% %
Commitment
Environmental Fit 0.587 35.867***

Note. All variables in the model are standardized and entered into the regression eluation, the same below.
Tpumeuanue. Bee nepemeniule 8 MOOeNU CMAHOAPMUSUPOBAHbL U 86€0CHbL 8 YPAGHEHUE Pe2PecCull, AHAL02UYHOE NPUBCOCHHOMY

Huice.
Table 9. Ulecomposition of total, direct, and mediating effects
Tabnuuya 9. [Jexomnosuyus oowux, nPAMeIX U ONOCPEOO0BAHHBIX 3P PeKmos
. Bootstrap Standard Bootstrap CI Bootstrap CI Proportion
Effect Type Effect Size Error Lower Bound Upper Bound of Effect
Mediating Effect 0.391 0.017 0.358 0.424 50 %
of Environmental Fit
Direct Effect 0.387 0.020 0.347 0.425 50 %
Total Effect 0.778 0.015 0.748 0.807 -
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role of environmental fit. The direct effect (0.387) and
the mediating effect (0.391) account for approximately half
of the total effect (0.778), respectively. Consequently, Hy-
pothesis 2 is supported.

Examination of the moderated mediation model for
the impact of organizational commitment on rural
teacher retention

The results (Tables 10 and 11) indicate that after incor-
porating supportive conditions into the model, the interac-
tion term between organizational commitment and suppor-
tive conditions significantly predicts both the retention
of rural teachers and environmental fit (rural teacher
retention: P=0.208, =14.557, p<0.001; environmental
fit: =0.065, =5.634, p<0.001). This suggests that sup-
portive conditions not only moderate the direct effect of
organizational commitment on the retention of rural
teachers but also the predictive effect of organizational
commitment on environmental fit.

Further simple slope analysis indicates (Fig. 2 and 3), as
shown in Fig. 2, for participants with lower levels of sup-
portive conditions (M—1SD), organizational commitment
has a significant positive predictive effect on the retention
of rural teachers, with a simple slope of 0.243, =12.329,
p<0.001. For participants with higher levels of supportive
conditions (M+1SD), the positive predictive effect of or-
ganizational commitment on the retention of rural teachers
is even more pronounced, with a simple slope of 0.555,
t=25.101, p<0.001. This suggests that as the level of sup-
portive conditions increases, the predictive effect of organi-
zational commitment on the retention of rural teachers
shows an upward trend (see Table 6).

As depicted in Fig. 3, for participants with lower levels
of supportive conditions (M-1SD), organizational commit-
ment exhibits a significant positive predictive effect on en-
vironmental fit, with a simple slope of 0.351, =23.125,
p<0.001. For those with higher levels of supportive condi-
tions (M+1SD), the positive predictive effect of organiza-
tional commitment on environmental fit is even more sub-
stantial, with a simple slope of 0.448, =26.797, p<0.001.
This indicates that as the level of supportive conditions
increases, the predictive effect of organizational commit-
ment on environmental fit trends upward. Additionally,
across the three levels of supportive conditions, the mediat-
ing effect of environmental fit in the relationship between
organizational commitment and the retention of rural teach-
ers also shows an increasing trend (see Table 6). That is,
with the enhancement of supportive conditions, organiza-
tional commitment is more likely to promote the retention
of rural teachers by increasing the level of environmental
fit. Consequently, Hypothesis 3 (Supportive Conditions
Moderating the Relationship Between Organizational
Commitment and Rural Teachers’ Willingness to Remain
and Environmental Matching) is supported.

DISCUSSION

Teachers’ organizational commitment significantly
influences the retention of rural teachers

This study, through empirical investigation, has identi-
fied organizational commitment as a key factor influencing
the retention intentions of rural teachers. Organizational

commitment, as a psychological state, reflects the teachers’
loyalty and identification with their organization. Data
analysis has revealed a significant positive correlation be-
tween organizational commitment and the retention inten-
tions of rural teachers. Specifically, the mean score for or-
ganizational commitment is 2.55, indicating that the teach-
ers’ loyalty and sense of identification with their organiza-
tion are at a moderately high level. Furthermore, through
hierarchical regression analysis, it was found that affective
commitment, normative commitment, and ideal commit-
ment all have a significant positive impact on the retention
intentions of rural teachers, regardless of the presence of
background factors. The impacts of affective and normative
commitment are particularly notable, with regression coef-
ficients of 0.738 and 0.706, respectively, indicating that
teachers’ strong emotional attachment and normative iden-
tification with the organization are important predictors of
their intention to stay.

The mediating effect of environmental congruence
on the retention of rural teachers is significantly
pronounced

Environmental fit, serving as a mediating variable, plays
a pivotal role between organizational commitment and
the retention intentions of rural teachers. It pertains to
whether the personal expectations, values, and professional
skills of teachers align with the work and life environment
of the rural schools where they are employed. The study
found that the mean value of environmental fit is 2.1, indi-
cating a need for improvement in the alignment between
teachers’ work environments and their personal expecta-
tions, yet it correlates positively with the intention to stay.
Through mediation effect testing, it was discovered that
organizational commitment can not only directly predict
the retention of rural teachers but also predict it indirectly
through the mediating role of environmental fit. The predic-
tive effect of organizational commitment on environmental
fit is significant (f=0.666), and the predictive effect of envi-
ronmental fit on the retention of rural teachers is also sig-
nificant (f=0.587). This suggests that a high level of orga-
nizational commitment may motivate teachers to pay more
attention to and actively seek alignment with their work
environment, thereby enhancing their perception of envi-
ronmental fit and, consequently, strengthening their inten-
tion to remain in their positions.

The moderating effect of supportive conditions
is significantly pronounced

Supportive conditions, encompassing living environ-
ment conditions, work and teaching conditions, and support
and development conditions, significantly impact the daily
work experiences and job satisfaction of rural teachers.
According to the Conservation of Resources Theory,
the more supportive resources individuals perceive in their
work environment, the stronger their capacity to cope with
work stress, thereby increasing the likelihood of maintain-
ing a positive work attitude and retention intentions. This
study, through the examination of a moderated mediation
model, found that supportive conditions not only moderate
the direct effect of organizational commitment on the reten-
tion of rural teachers but also the predictive effect of organi-
zational commitment on environmental fit. Specifically,
the interaction term between organizational commitment
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Table 10. Test of moderated mediation model

Tabauya 10. Tecm modenu modepupyemoii meduayuu

Regression Equation (N=4746) Fit Indices Coefficient Significance
Dependent . 2
Variable Independent Variable R R Fddf) p t

Gender —0.053 —3.036**

Marital Status 0.077 2.932%*

Age 0.001 0.950
Environmental — . 0.723 0.522 863.341%* (6)

Fit Organizational Commitment 0.399 29.810%**
Conditional Support 0.431 33.370%**

Organizational Commitment X sk

Conditional Support 0.065 >.634
Gender —0.145 —3.942%**
Marital Status 0.094 0.421

Age —0.014 —12.061***

Rural Te?Cher EnVironmental Fit 0.732 0.536 783229*** (7) 0.535 29913***

Retention

Organizational Commitment 0.399 22.182%%*

Conditional Support 0.052 2.933%*

Organizational Commitment x sk

Conditional Support 0.208 14.557

Note. [TTlindicates a statistically significant correlation at the 0.001 level (two-tailed)]

[Tlindicates a statistically significant correlation at the 0.01 level (two-tailed).

Ipumeuanue. *** yxazvieaem na cmamucmuyecku 3Hauumyto Koppeasyuio Ha ypoesue 0,001 (0sycmoponmsis);
** yrasvieaem Ha CMAMUCMUYECKU 3HAYUMYI0 Koppensayuio Ha yposhe 0,01 (08ycmoponHsis,).

Table 11. Mediation effects at different levels of conditional support and comparisons
Taonuya 11. Dghpexmopr meduayuu Ha pasHvblX YPOSHIX YCILOGHOU NOOOEPIHCKU U CPAGHEHULL

Support Condition Effect Value BootSE BootLLCI BootULCI Support
Condition
effl(M—1SD) 0.188 0.013 0.162 0.214
Moderated Mediation
Effect effl(M) 0.214 0.013 0.188 0.240
effI(M+1SD) 0.240 0.016 0.210 0.271
eff2—effl 0.026 0.006 0.015 0.037
Comparison

of Moderated Mediation eff3—effl 0.052 0.011 0.030 0.074

Effects
eff3—eff2 0.026 0.006 0.015 0.037
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Fig. 2. The moderating role of support conditions in the relationship
between organizational commitment and rural teacher retention
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Fig. 3. The moderating effect of support conditions on the relationship
between organizational commitment and environmental fit
Puc. 3. Cuaeuarouee eruanue ycioguil NOO0EPHCKU HaA OMHOUEHUs
MEANCOY NPUBEPIHCEHHOCHIBIO OP2AHUZAYUU U NPUCROCODIEHHOCIMbIO K OKpYJicaiowell cpede

and supportive conditions significantly predicts both
the retention and environmental fit of rural teachers, indi-
cating that as the level of supportive conditions increases,
the predictive effect of organizational commitment on
the retention of rural teachers shows an upward trend.

In summary, teachers’ organizational commitment is
a significant factor influencing their intentions to remain
in their positions. Affective commitment, normative com-
mitment, and ideal commitment play central roles in tea-
chers’ retention decisions. Environmental fit significantly
mediates the relationship between organizational commit-
ment and the retention intentions of rural teachers. Enhanc-
ing teachers’ satisfaction and fit with their work environ-
ment contributes to strengthening their willingness to stay.
Supportive conditions significantly moderate the relation-
ship between organizational commitment and the retention
intentions of rural teachers. Favorable support conditions
can intensify the positive impact of organizational com-
mitment on retention intentions and enhance the mediating
effect of environmental fit.

Policy Recommendations

1. Optimize the rural education environment
and enhance teachers’ organizational commitment

To improve the working environment for rural teachers
and enhance their level of organizational commitment, it is
essential to initially focus on optimizing supportive condi-
tions. The existing data clearly demonstrate that favorable
support conditions can intensify the positive impact of or-
ganizational commitment on retention intentions and en-
hance the mediating effect of environmental fit. Therefore,
providing robust supportive conditions and elevating
the level of teachers’ organizational commitment are effec-
tive approaches to strengthening the retention intentions of
rural teachers [11].

First and foremost, creating a harmonious rural commu-
nity environment is crucial to ensure that rural teachers can
work in a conducive educational and living environment.
Providing them with ample administrative support will sig-
nificantly enhance their sense of satisfaction, happiness,
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and belonging. This will enable them to genuinely experi-
ence the joy and value of working in rural areas, fostering
their willingness to commit to long-term teaching positions
in these settings [12].

Educational and administrative support are vital for en-
hancing teachers’ job satisfaction. When rural teachers per-
ceive solid support from administrative departments, they
tend to focus more on students' growth and their own pro-
fessional development, thereby achieving a higher level of
organizational commitment. Guided by the “Rural Teacher
Support Program (2015-2020)", it is imperative to provide
rural schools with necessary teaching equipment and facili-
ties to ensure the smooth conduct of educational activities.
Additionally, encouraging rural teachers to participate in
school management and decision-making allows them
to play a more significant role and realize greater value in
their school communities, strengthening their sense of be-
longing and responsibility [13].

Furthermore, schools should actively foster a cultural
atmosphere of human care, ensuring that rural teachers feel
warmth and respect in their work. Additionally, the promo-
tion of learning communities among rural teachers, through
collaborations with local universities, educational research
institutions, or other urban and rural schools, can provide
more opportunities for learning and exchange. This will
enhance their sense of achievement and participatory con-
sciousness, thereby increasing their level of organizational
commitment [14].

By optimizing supportive conditions and elevating
the organizational commitment of rural teachers, we can
effectively address the issue of teacher shortages in rural
education and provide strong support for the sustainable
development of rural education.

2. Optimize recruitment and training systems
to enhance the fit of rural teachers with the rural
environment

Analysis of statistical data has revealed that under real
conditions, a high degree of match between rural teachers
and the rural environment significantly positively affects
teachers’ retention intentions. Therefore, rural schools
should place greater emphasis on the adaptability of teach-
ers to the rural context when allocating teaching staff.
When recruiting, cultivating, and training rural teachers,
relevant departments must prioritize the degree of match
between teachers and the rural environment, which is key to
improving the retention rate of rural teachers.

Firstly, rural schools should adopt targeted strategies
during the teacher recruitment process. In line with
the “Guiding Opinions on Strengthening the Construction
of Rural Teachers in the New Era™ issued by the Ministry
of Education and five other departments in 2020, there is
an encouragement to innovate in public recruitment me-

! Notice of the General Office of the State Council
on the Issuance of the Rural Teacher. Support Plan (2015-2020).
The State Council The People’s Republic of China.

URL: hitps: Twww.gov.cnzZhengcelcontent2015-
06108 [dontent9833.htm.

2 Opinions of the Ministry of Education and other six depart-
ments on strengthening the construction of rural teacher teams
in the new era. Ministry of Education of the People’s Republic
of China (2020, July 31). URL: http: Twww.moe.gov.cn
sresitel4101373512020091£202009031 48494 1. html.

thods to attract talent to teach in rural areas. Localities
should increase local recruitment efforts, implement local
talent strategies, and prioritize the recruitment of teachers
with local backgrounds or rural life experiences to enhance
teachers’ adaptability and comfort in rural settings. At
the same time, recruitment should focus on the alignment of
teachers’ expertise with the teaching positions in rural
schools to reduce teaching pressures arising from profes-
sional misalignment.

Secondly, the pre-service training and in-service profes-
sional development of rural teachers should take into ac-
count the rural environment. Local universities should in-
corporate relevant content about rural education into
the curriculum and practical teaching segments of teacher
pre-service training to ensure that future teachers can cor-
rectly understand and adapt to the rural educational context
[15]. Local education departments should provide in-
service teachers with training in school-based curriculum
development and teaching material handling capabilities to
enhance the adaptability and teaching skills of rural tea-
chers in the context of rural education.

Lastly, relevant departments should establish platforms
for the exchange of teachers between urban and rural areas,
achieving the sharing of educational resources and meeting
the professional development needs of rural teachers, there-
by enhancing their sense of professional achievement and
job satisfaction [16]. Through these measures, the match
between rural teachers and the rural environment can be
effectively improved, promoting the sustainable develop-
ment of rural education.

3. Establish a monitoring system for rural teacher
retention to enhance local educational supervision
effectiveness and accountability

To ensure the stable retention of rural teachers and op-
timize the allocation of teaching staff in rural education,
establishing a comprehensive and detailed monitoring data-
base for the retention of rural teachers is particularly neces-
sary [17]. This database will not only provide real-time
monitoring and accurate assessment of the retention status
of rural teachers but also serve as a key tool for understand-
ing and addressing issues related to the teaching workforce
in rural areas.

Firstly, we must establish a diverse participation me-
chanism that encourages local education management de-
partments, educational supervision personnel, school lea-
ders, teachers, students, parents, community members, and
the public within the entire county to actively participate in
this work. Each individual can provide valuable infor-
mation on the retention of rural teachers from different per-
spectives, thereby ensuring that we obtain comprehensive
and accurate data.

Secondly, for the information in the database, we need
to conduct regular analysis and organization. Local educa-
tion management departments should regularly organize
experts, scholars, and relevant personnel to conduct in-
depth research and discussions on the data of rural teacher
retention to reveal the underlying trends and characteristics.
Such analysis will not only help us better understand
the motivations and difficulties behind the retention of rural
teachers but also provide strong support for formulating
more effective policies. Schools should improve various
systems related to teacher compensation, welfare, incentives,
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evaluation, and reform, and further establish a compre-
hensive monitoring and safeguard mechanism to ensure
the implementation direction and efficiency of various
policy systems [18].

Additionally, to ensure unimpeded information
flow, it is essential to establish effective communica-
tion channels for retention monitoring. These channels
can range from face-to-face direct communication to
online interactive platforms. Through these channels,
we can promptly acquire the latest updates on the reten-
tion of rural teachers and make corresponding adjust-
ments based on actual conditions [19].

Lastly, for areas where the retention of rural teachers is
poor, we should implement a strict accountability mecha-
nism based on monitoring data. This will not only ensure
that rural schools receive adequate teaching support but
also motivate relevant departments and personnel to active-
ly fulfill their responsibilities, jointly promoting the healthy
development of rural education. Through these measures,
we will be able to build a rural teacher workforce that is
both numerous and of high quality, laying a solid founda-
tion for the long-term development of rural education.

CONCLUSIONS

1. There is a significant positive correlation between or-
ganizational commitment and the willingness of rural
teachers to stay. To address the issue of rural teacher turn-
over, the critical aspect lies in enhancing their level of or-
ganizational commitment. Therefore, we must first attach
great importance to and strive to improve the organizational
commitment of rural teachers.

2. Environmental fit acts as a mediator in the relation-
ship between organizational commitment and the retention
intention of rural teachers. Therefore, it is necessary to im-
prove corresponding external systems, optimize the rural
education environment, and enhance the compatibility of
rural teachers with the rural environment.

3. Supportive conditions not only moderate the direct
prediction of organizational commitment on the retention of
rural teachers but also the predictive effect of organizatio-
nal commitment on environmental fit. Therefore, it is cru-
cial to ensure that rural schools receive sufficient support.
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Annomayusn: ViccnenoBaHue HapaBJICHO HA BBIABICHHE MEXaHHU3MOB, MTOCPEICTBOM KOTOPBIX MPHBEPKEHHOCTH Op-
TaHW3aLWHU BIHSACT HA YAEp)KaHUE CEIbCKUX yUUTEJICH, a Takke Ha TO, KaK MPHCIOCOOJICHHOCTh K OKpY)KaoUIeH cpene
1 OJaronpuATHBIE YCIOBUSA MOIYIHPYIOT 3TY CBsi3b. V3ydeHa mocpegHnIecKas poiib MPUCIOCOOICHHOCTH K OKPY KaroIei
Cpelic ¥ CcMsrJaromnasi posib OJaronpuaTHBIX yciaoBuil. Ompoc nmpoBoawics cpeau 4 746 celbCKUX yUUTENCH B IeCATH pe-
THOHaX MPOBUHIMHU XOWUIYHIBAH. BbIsBIEHO, uTO: 1) CylIeCTBYeT 3HauMUTEIbHAsl MOJOKUTENbHAS KOPPENSLUs MEXKIY
MPUBEP>KEHHOCTHIO OPTaHU3AIMN U TOTOBHOCTBIO CEIbCKUX YUUTENIEH OCTAThCs; 2) MPUCIIOCOOICHHOCTh K OKpY>KaIoIIeh
cpelie BBICTYIAeT B KaUeCTBE MEJMATOPa B OTHOIIEHUSAX MEX]y NPUBEP)KEHHOCTHIO OpTaHU3aIMi U HAMEPEHUEM yepiKa-
HHS CEJIBbCKUX YyuuTesel; 3) OnaronpusTHbIE YCIOBHUS HE TOJBKO OCNAOJIAIOT BIHMSHHE NMPUBEPKEHHOCTH OPraHU3aluy Ha
yACp)KaHHE CEIBCKUX yUUTENCH, HO M cMArdaroT 3((GEKT BIUSHHS MPUBEPKCHHOCTH OPTaHU3aIMH Ha MPHCIIOCOOJCH-
HOCTh K OKpyxaromeit cpeme. s G6omee 3¢pdekTuBHOTO ynepKaHHUS CENBCKUX YUUTEINeH IMpeiaraeTcs MpenrpHHATh
CIIEIYIOIINE MEPHI: ONTHMH3UPOBATH CENBCKYI0 00pa30BATEIbHYIO Cpely U IMOBBIMICHUS MPUBEPKCHHOCTH yUYHTEICH
OpTaHU3aINH; YCOBEPIICHCTBOBATH CHCTEMBI Ha0Opa W OOYYEHUs IS TOBBIIICHAS COOTBETCTBHS CENBCKUX YUUTENeH
CEIIECKOM Cpelie; CO3aTh CHCTEMY MOHHUTOPHHTA YACPKAHHS CENLCKAX YUUTEICH C MEeIbI0 YITydIIeHUSI MEXaHU3MOB Me-
CTHOTO 00pa30BaTENLHOTO HAA30Pa U TIOAOTIYECTHOCTH.

Knrwouegvie cnoea: cenbCkue yuuTels; NPUBEPIKEHHOCTh OPTaHMU3AIMK; MPUCIIOCOOIEHHOCTh K OKpYI)KaloUel cpexe;
OaronpusATHEIEC YCIOBUS; YAEPKAHUE CEIbCKUX YUUTENEH; yaep KaHue yunuTeneil.

bnazooapuocmu: KnroueBoil npoext HaydHo-HCCIIeZOBATENBCKOTO IIEHTPAa YHUBEPCUTETA NMPOBUHIMU X3MITYyHI3SIH
o oTKphITON Teme «MccnenoBanus mo GOPMHUPOBAHUIO TEIArOTHUECKOr0 KOJJICKTHBA B HAYAJIBHBIX U CPEIHUX IIKOIAX
Ha (poHE BO3POXKICHNS JepEBEHb B IPOBUHINN X3WITyHI3sIH», HOMep npoekta: ZKKF2022068.

/na yumuposanua: Ban Yxuxao, Yxoue UnH, O Lgupxyil. Bausane npuBepKeHHOCTH OpraHU3alldy Ha yaepiKa-
HHUE CEJbCKUX yYUTEJICH: HCCIIeJOBaHUEe MOAepupyeMoi menuanuu // JlokazaTenbHas Menaroruka u ncuxomiorus. 2024.
Ne 3. C. 7-22. DOI: 10.18323/3034-2996-2024-3-58-1.
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Annomayus: B cOBpeMEHHOM MHpPE BIIaJCHHE WHOCTPAHHBIMH S3bIKAMH CTAJIO BAXHBIM (DPaKTOPOM IJISl YCIIEIIHOTO
TPYZLOYCTPOMCTBA M KapbepHOTro pocTa. OTCYTCTBHE SI3BIKOBOM CPEAbl MOXET CTAaTh NMPEISITCTBHEM Ha ITyTH (OPMUpPOBa-
HUsI HEOOXO/IMMBIX PEYEBBIX HABHIKOB. B KauecTBe pelieHUs] JaHHOW NMPOOJEMBI B CTaThe MpeaaraeTcs UCIoIb30BaHUE
TEXHOJIOTUH KeiCc-CTaal Ha OCHOBE XYJO0KECTBEHHBIX (DMIIBMOB, OPUEHTHPOBAHHBIX Ha CTY/ACHTOB, BJIAJCIONINX aHIIINI-
CKUM s13bIKOM Ha ypoBHsX Bl u B2. Llenpto paGoTsl ObUIO paccMOTpeHHE OCOOCHHOCTEH HCIIONIb30BaHHS XY/I0KECTBEH-
HBIX (PUIIBMOB B Ka4€CTBE OCHOBBI JUISl KEHWCOB U pa3paboTka METOJMYECKUX PEKOMEHIAIMHI 110 KOHCTPYHPOBAHUIO KEHCOB
Ha X OCHOBE. ABTOp MOJpOOHO ONHUCHIBAET ATAIBI IPOSKTUPOBAHUS Keiica, HauMHas ¢ BHIOOpa (uibMa 10 OpraHu3anuu
3aHATHI C UCTIONIb30BaHHEM pa3paboTaHHBIX KeWcoB. Vcoap30BaHNe Xy/J0)KECTBEHHBIX (DMIBMOB B KAY€CTBE OCHOBBI JIJIs
KeHCc-CTai aKTUBU3MPYET HABBIKM BOCIPUSTHS MHOCTPAHHOW pEYd Ha CIIyX, 0OOTaIlaeT CIOBAapHBIN 3allac CTYICHTOB
U CTUMYJHMPYET UX aKTHBHOE YJacTHe B 00CYyKAeHHU NMpoOiIeMsbl. Jlemaercst BBIBOJ O TOM, YTO TaKHE 33aHHs CIIOCOOCT-
BYIOT aKTHBU3aIMU B3aUMOJICHCTBHS CTYACHTOB Ha MHOCTPAHHOM SI3BIKE, Pa3BUBAIOT KOMMYHHKATHBHBIC YMCHHS 1 HAaBBI-
K1 paboTel B KoMaHzae. KpoMe Toro, ucnonb3oBaHne MOZOOHBIX KEHCOB CIIOCOOCTBYET ()OPMUPOBAHHIO Y CTYAECHTOB THO-
KHX HaBBIKOB, TAKMX KaK aHAJIN3 HH()OPMAILUH, KPUTHIECKOE MBIIUICHHE, INTAHNPOBAHUE AesTeNbHOCTH. OTMEdaeTcs 1mo-
JIOXKNTEIBHOE BIMSHHUE MCIIOIB30BaHNS KEIICOB Ha OCHOBE (pMIIBEMOB Ha MOTHBALMIO CTY/ICHTOB, PA3BUTHE UX KOMMYHHUKa-
TUBHBIX M HaANPOo(pecCHOHATIBHBIX (PMOKMX) HaBBIKOB, a Takxke (OopMHpOBaHUE NMPOGECCHOHATIBHO 3HAYMMBIX HABBIKOB.
[Toaxon, ocHOBaHHBI Ha MCIIOJIB30BAHUU XYA0KECTBEHHBIX (DMIBMOB, COCOOCTBYET Oojiece d3(PEKTUBHOMY OO0YUEHHIO
aHIIIMICKOMY SI3BIKY, TIOBBIILICHHUIO KauecTBa y4eOHOro Ipolecca U 001ield MOTHBAIIMH CTYACHTOB.

Kniouegvle cnoea: TeXHOIOTHS KeHc-CTall HA OCHOBE XY/I0’KECTBEHHBIX (DHIIBMOB; IPEIOaBaHUE JEIOBOIO aHIIINi-
CKOTO 5I3bIKa; KOHCTPYHUpPOBaHHE KeiCOB; KeHC-CTa I1; KeHC Ha OCHOBE XY/I0’KECTBEHHOTO (QMIIbMa; NPOOIEMHAs CUTYaIHs;
HaanpogeccruoHaabHbIe (THOKNE) HABBIKU.

Jlna yumuposanun: Konormok H.B. TexHomorun keiic-cTaay Ha OCHOBE XYI0KECTBCHHBIX (DIIIBMOB B TpEIoaBa-
HHHM JISJIOBOTO aHIJIMHCKOTO SI3bIKA JJIS1 CTYJICHTOB HESI3BIKOBBIX cCHelnanbHOcTel // Jloka3aTesnpHas Mearoruka u meuxo-
norust. 2024. Ne 3. C. 23-30. DOI: 10.18323/3034-2996-2024-3-58-2.

BBEJEHUE

CoBpeMeHHbIE YCIIOBUSI AUKTYIOT CEpPbe3HbIe TPEOOBAHUSI
K YPOBHIO C(HOPMHUPOBAHHOCTH HABBIKOB BJIAJCHHUS HHO-
CTPaHHBIMHU SI3BIKAMH y BBITYCKHUKOB HESA3BIKOBBIX BY30B:
YK€ HEJO0CTATOYHO MOHUMATh MHOCTPAHHYIO Pedb HAa CIIyX
U YMETb YUTATh M EPEBOJIUTH CO CJIOBAPEM CTATHU B PAMKAX
TeM MX NpO(eCCHOHABHBIX MHTEPECOB, KaK 3TO ObLIO He-
CKOJIBKO JAecaTuieTuil Ha3aa. Ha maHHOM 3rtane mpHHIMIH-
albHOE 3HAUCHHE IPUOOPETACT YMEHHE BBIPAXKAThH CBOU
MBICJIA HA HM3y4aeMOM S3bIKE, y4aCTBOBaTh B JUCKYCCHHU
1 3QPEKTUBHO peliaTth Pa3HOOOpa3HbIe KOMMYHHKATHBHBIC
3agayn. OHAKO CEPHE3HBIM MPEIATCTBUEM Ha IIyTH (HopMu-
POBaHMsI COOTBETCTBYIOIIMX HABBIKOB W yMEHHH MOMKET
CTaTh OTCYTCTBHE BO3MOXKHOCTH TIOTPY)KCHHS Y4YaIIuXCs
B €CTECTBEHHYIO SI3BIKOBYIO cpefy. PemenueM 3Toit mpobie-
MBI MOXKET CTaTh HCIOJIb30BAHUE BUICOPECYPCOB H, B YaCT-
HOCTH, ayTCHTUYHBIX XY/I0KCCTBCHHBIX (DUIIEMOB.

XynoskecTBeHHbIE (DHIIBMBI HMEIOT OOJBIION TMOTCHIIH-
al KaK KMCTOYHHK II0JIE3HON HH(GOpPMAIMKA COLMUAIBHO-
OBITOBOTO, MPO(HECCHOHATBHOIO M KYJIBTYPOBEIUECKOTO
xapakTepa. B mpakTuke mpernojgaBaHus WHOCTPAHHBIX SI3bI-
KOB OHH HCITOJIB3YIOTCS ISl PEIICHUS Pa3HOOOpPa3HbIX 3a-

Jlad: JUIs paclIMpeHust ciIoBapHoro 3amaca [1] u 3amaca ¢o-
HOBBIX 3HaHUH [2], pa3BUTUSA U COBEPUICHCTBOBAHUS HABBI-
KOB JMAJIOTUYECKOW W MOHOJIOTMYECKOH peun [3], ayaupo-
BaHus [4], popMUpOBaHHS JHMHIBOCOIMOKYJIBTYPHOH KOM-
nereHuu [5]. Psnx uccnenoBartesned mpeasiaraioT HCHOJNb-
30BaTh XyJO0XKECTBEHHBIE (DMIIBMBI Ha HHOCTPAHHOM S3BIKE
Ha 3aHATHSIX N0 TAKUM TEOPETUYECKUM IUCIUIIMHAM, KakK
¢usnka [6] u muTeparypa [7], yTBep:Kaas, 4To 3TO CIIOCO0-
CTBYET IOBBINICHNI0 MOTHBALMHM CTYJICHTOB K HM3Y4EHHIO
JVUCIUIUIMH ¥ OCBOGHHMIO 53bIKAa B cpelle, NpHOIMKEeHHOH
K €CTECTBEHHOM.

CylecTByIOIIME HUCCIENOBAHUS TPAAULUOHHO JAENAI0T
aKIEeHT Ha KPHUTEpHsIX OTOOpa BHAEOMaTepHaa, BBILACISS
TaKkue KPUTEPHUH, KaK COOTBETCTBHE IeysiM o0ydeHus [1],
KyJNbTypHast 3HAYMMOCTH [ 1], COOTBETCTBHE YPOBHS Biaje-
HUS MHOCTPAHHBIM S3bIKOM MHTEpEcaM M BO3pacTy CTYACH-
TOB [4]. BONBIIMHCTBO METOANCTOB CXOMAATCS B TOM, UYTO
paboTa Hax BUACO(PIIBMOM JOIDKHA CTPOUTHCS B TPH dTa-
Ta: IPEeATEeKCTOBBIA (MM MIPEAIPOCMOTPOBBIN), TEKCTOBBII
(IpOCMOTPOBBIN) W TOCIETEKCTOBBIM (IIOCIETTPOCMOTPO-
BEIN) [4; 5; 8], Ha KaXKXIOM U3 KOTOPBIX CTyJIECHTaM IIpe]ia-
raroTcs COOTBETCTBYIOLINE 3aJaHMUs.
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MeTtoaucTsl MOAYEPKUBAIOT, YTO XYyJOKECTBEHHBIC
(UITBMBI HE TOJIBKO CHOCOOCTBYIOT TOBBIIICHHIO MHTEPECA
CTYIIEHTOB M WX MOTHBALMM K M3YYCHHIO IIPEIMETa, HO
¥ OTKPBIBAIOT OOJIBININE BO3MOXKHOCTH AJSI OPTaHHU3AILUH
JIMCKYCCUI Ha camble pa3HooOpa3Hble TeMbl [5]. CooTBeT-
CTBEHHO, MBI MOXXEM IIPEINOJIOXKNUTh, YTO AyTCHTHIHBIHA
XYZOKECTBEHHBIH (DMJIBM MOXXET CTaTh OCHOBOW Ul pas-
paboTKM KEHWCOB /It 3aHATUH 110 HHOCTPAHHOMY SI3BIKY.

3a CTO JIeT CBOEro CyIecTBOBaHUS [9] qaHHAs TEXHOJO-
THsl y’Ke yCIeNa 3aHSATh IPOYHOE MECTO B CUCTEME Ipero-
JlaBaHMs LIEJIOTO psifia MPeAMETOB B BhIcuIed mkoie [10—
12]. B kadecTBe NMPEUMYILECTB JaHHOW TEXHOJIOTHM HCCIIe-
JIOBAaTEIM OTMEYAIOT BBICOKYIO CTETIEHb CAMOCTOSTENEHOCTH
00yJaroImuXxcsl, MHUPOKHE BOZMOKHOCTH IS (POPMHUPOBAHUS
IEIIOTO Psijia MEXKIMCIUILIMHAPHBIX HABBIKOB M yMeHHH [ 13],
a TaxoKe JUIsT Pa3BUTHSI LIETIOTO Psiia KAK YHUBEPCATBHBIX, TaK
U Y3KOIPO(hECCHOHANBHBIX KOMIIETEHIINH, KOTOPBIE SABIISIOT-
Csl KITFOYEBBIMH JUISl TIOJTOTOBKH CIELHAINCTOB B Pa3Nvd-
HBIX c(epax 4enoBedecKoii aesrenbHocTH [14-16].

HccnenoBatenn OTME4Yar0T MHOTOBapHaHTHOCTh HC-
MOJIB30BaHUs Keic-cTain B 00pa3oBaTeNIbHOM IIpolecce,
npejiaras NPUMEHATh 3TY TEXHOJIOTHIO HE TOJIBKO Ha 3a-
HATUSIX B Pa3InYHON Gopme (JIEKIIMOHHBIX, TPAKTHYECKUX,
JTa0OPaTOPHBIX | T. 1.), HO W AJISI pa3lIMuHbIX Lienei (mpo-
(eccnoHanbHOW MOATOTOBKM OOYyYaeMBIX W IIPOBEACHHMS
HAYYHBIX HccaenoBanuii [17]) U Ha pa3HBIX dTamax oOyde-
HUSA (U1 00OOWICHUS W aKTUBU3AIUH YXKE HMCIOIIIXCS
y CTYAEHTOB 3HAaHWH, CTUMYJISIIUK CTYAEHTOB K CAMOCTOS-
TENIFHOMY ITOJTyYECHHUIO 3HAHWH, a TaKXKe IJIST KOHTPOJS yc-
BOEHUS M3y4eHHOTo Matepuana [18]).

TpaniuIUMOHHO Kelc-CTagu paccMarpuBacTCs Kak TeX-
HOJIOTHS, BKJIFoYaromias B ce0st Takue (GopMbl paboThI, KaKk
paboTa ¢ UCTOUHHUKOM HH(pOpMAIUH, 00CYXKIeHHE TpodIIe-
MBI U IpHHATHE pemeHus. IIpu 3ToM B kadecTBe HCTOUHUKA
uH(opMaLuK IpeIaraeTcs UCIoIb30BaTh TEKCThI Pa3iIny-
HOTO 00BEMa, OIMCHIBAIOIINE MPOOJIEMHYIO CUTYalHuio, He
MMEIOIIYI0O OJHO3HAuHOTO pemeHns. [loo0HbIe TEeKCThI
MOT'YT TIpeJUIaraTbCsi CTyI€HTaM Ha pa3JINuHbIX HOCUTEISX,
HarpuMep B TMEYaTHOM BHUJE WM B BHJE TEKCTa, pa3Me-
meHHoro B cetd MHrepher [19]. B xauecTBe MCTOYHHMKOB
npeIaraeTcs MUCIob30BaTh HOBOCTHBIE CTAaThH, ITyOJIMKa-
MU W3 TPECcChl U XYA0XKECTBeHHble mpomsBenecHus [20],
YTO 00ecrevrnBaeT HOBU3HY M aKTYaJIbHOCTh 00CYXIaeMo-
ro MaTepuania.

B 1O e Bpems HCIOIB30BAHHWE HCKIIOYUTEIBHO TEK-
CTOBOTO crocoda mnojgauu MH(popMmanuu B KeHC-CTaau MO-
JKET PACCMATPUBATHCS KaK OINpEJeNIeHHOE OrpaHHYCHHUE
BO3MOXKHOCTEH JaHHOH TEXHOJIOTMH MPU €€ HCIIOIb30Ba-
HUHX JUI1 GOPMHUPOBAHMS HABBIKOB WHOS3BIYHOTO OOIIEHUS.
HaBbIk uTeHNS — HECOMHEHHO, OYCHb Ba)KHBIH, HO JaJEKO
HE €JMHCTBEHHBIH HAaBBIK, KOTOPBI MoOXeT 3(¢deKkTHBHO
0TpabaThIBaThCS Ha dTare MoJadu MHGOPMALMH B IIpOLEC-
ce paboTsl ¢ keiicoM. [ToaToMy, Ha HaIl B3I, €CTh OCHO-
BaHUS yTBEPXKAATh, YTO NPU YCIOBHH COOTBETCTBYIOIIEH
MOJATOTOBKHY IIPENoiaBaTessl M CTyJCHTOB B Ka4eCTBE IPO-
ONMEMHBIX CHTyaluii MOXHO 3((EKTHBHO HCIOIH30BATH
XyI0XeCTBEHHBIE (PUITBMBEI.

B meronuueckoil uTeparype KeHCOM Ha3blBaIOT OIHCA-
HHE peallbHOH cUTyaluuu u3 cepsl OM3Heca, naromieil Bo3-
MOXKHOCTB CTY/IEHTaM O0OCYANTH CBSI3aHHYIO C Hell mpobiieMy
U, B WJeaie, CPaBHUTh CBOE PEIICHUE C PEIICHUEM, NPUHS-
TBIM YYaCTHHUKAMH CHTYAaIlMU B PEaJbHOM XH3HH, M €r0 I10-
ClIe/ICTBUAMH. B pamMkax Hamero mcciieoBaHusl 1oJ| KeHcoM

MBI OyJleM OHHMATh XyI0KECTBEHHBIH (DHIIbM, COEepIKAILIHIA
MpOOJIEMHYIO CHUTYalrIo (CUTYyalliH), CBSI3aHHYIO cO cepoit
JIGJIOBBIX WM NIPO()eCcCHOHANIBHBIX HHTEPECOB, 1 CHAOKCHHBII
COOTBETCTBYIOLIUMH 33JaHHAMH, 00ECIICUYHBAIOINIMH BOBJIC-
YEeHHE CTYAEHTOB B OOCYXKICHHE ITOCTABICHHOW ITPOOIICMBI
Y TIPUHSATHE PELICHNUS T10 €€ MPEOIOICHHIO.

Llens paboTHl — paccMOTpeHHE OCOOCHHOCTEH HCIIOJIb-
30BaHUs XY/IOXKECTBEHHBIX (DMIBMOB B KayeCTBE OCHOBBI
JUISL KEHCOB M pa3pabOTKa METOJIMYECKHX DPEKOMEHIAINH
M0 KOHCTPYHPOBAHHIO KEHCOB Ha UX OCHOBE.

METOJUKA IMTPOBEJEHUSA UCCJIIEJOBAHUSA

Bri6opka ucciieoBanus

B wuccnenoBannn ygactBoBaiu 36 cTyneHTOB-OakalaB-
POB 3-r0 Kypca HEsI3bIKOBBIX (TEXHHMYECKMX U IKOHOMUYEC-
CKUX) Tpoduiieii moaroToBKu TOJBSITTHHCKOTO TOCYAapCT-
BEHHOTO YHUBEPCUTETa. YPOBCHb BIAJICHHUS AHTIHUCKUM
sa36lkoM — oT Bl mo B2. I'ennepHo-BO3pacTHOH cocTaB
TpymIbl — foHOImH (24 4en.) u aeBymku (12 gen.) 19-22 ner,
T. €. BO3pAcTa, KOTJa MOJObBIC JIOAU MPOSBISIOT MOBBI-
[ICHHBIH MHTEPEC K BHICO BOOOIIE U K XYI0)KECTBEHHBIM
(unrpMaM B 4acCTHOCTU. DKCIEPUMEHT MPOXOAMI HA IMpO-
Tsoxernn 2023/24 yaebHoro roza.

OT10op puibmoB

OtO0p GUIBMOB I DKCIIEPUMEHTA OCHOBBIBAJICS Ha
TpeOOBaHUAX, KOTOPHIM JIOJDKEH OTBeUaTh Keiic. Bo-mepBbix,
npobiiemMa, MoJJHUMaeMasi B HeM, JI0JDKHA OBITh aKTyallbHOM,
T. €. COOTBETCTBOBaTh M3y4yaeMOMY Ha 3aHATHU pa3Jely
JUCLUIUIMHBI ¥ OTBEYaTh MHTEpEcaM CaMHX CTYAEHTOB. Bo-
BTOPBIX, B TEKCTE Keiica JOIDKHO OBITh TOCTaTOUYHO MHQOP-
MaluM JUId TPUHATHS pemieHus. M B-TpeTbux, B HEM HE
JIOJDKHO OBITh IOACKAa30K MM HAMEKOB Ha TO, KaKOe perre-
HHE SBJISCTCS TPaBWIBHBIM. XYJIOXKCCTBEHHBIH (GHibM
C Ka4eCTBEHHO BBICTPOSHHBIM CIO)KETOM OOBIYHO HaIleJIeH Ha
TO, 4TOOBI YBJICUb 3PUTEJNS, 3aMHTPUIOBATH €T0 U yIEPXKH-
BaTh BHUMAaHHUE JI0 CaMOW Pa3BsI3KH, YTO B COYETAHUH C BO3-
MOYKHOCTBIO HAO)XaTh Ha May3y B JI000H MOMEHT IpoCcMOTpa
JienaeT (pUIbM HIeaJIbHBIM MaTepHajioM IS 00CYKICHHS.

Brutn pa3paboTaHbl KEHCHl HA OCHOBE XyI0KECTBEHHBIX
dumpmoB  «/IpsiBon1 HOcuT Praday (pex. JI. @penkens,
2006), «do6poe ytpo» (pex. P. Mutuemn, 2010), «Cra-
xkep» (pex. H. Meitepc, 2015), «Uero XOTAT KEHIIMHBD)
(pex. H. Meiiepc, 2000), «Bonk ¢ Yomr-ctpur» (pex.
M. Cxopcese, 2013), «[Ipemen pucka» (pex. Hx.C. Uen-
nop, 2011). ®unbMel TOAOUPATHCE B COOTBETCTBHU C Te-
MaMH IIPOTPaMMBbI TO JIETIOBOMY aHIIIMHCKOMY s3bIKy (Em-
ployment, Company Structure, Management, Advertising,
Finance and Banking) 1 npenxasHauanuch Ajist CTY/ICHTOB,
BIAJCIOIINX AHMVIMHCKUM S3BIKOM Ha ypoBHe Bl m B2.
B sTOoM ciydae cTyaeHTHI OyIyT WCTIBITHIBATE MUHUMAIBHBIC
TPYIHOCTH TPH TOHWMAaHHK (PUIIBMa, COOTBETCTBEHHO, MO-
TpeOyeTcs MHHHMAaJbHAs TOATOTOBHUTENBbHAS paboTa mepexn
npocMoTpoM. [ToMUMO 3TOro, CTYAEHTBI 3TUX YPOBHEH HMEIOT
peueBble HaBBIKW, JIOCTAaTOYHBIE JUII AKTUBHOTO Y4YacTHs
B 00CYXIeHHM IPOOJIEMBI U IPUHATHH PELICHHS.

Jrtansl 00y4eHUs

DKCIepUMEHTalIbHOE 00y4YeHHEe BKJIIOYANIO B ceOs YeThl-
pe JTama: HOATOTOBUTENBHBINH, MPOCMOTP BHIEO, 00CYXIe-
HUE MpoOIeMBl M 3aKIOYNTEeNbHBIA. Kelchl mpeanaramick
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CTyZI€HTaM Ha 3aBEPINAIONIEM 3Talle W3y4eHUS COOTBETCT-
BYIOLIEH JICKCHYECKOH TEMBI, KOTZIa CTYACHTBI Y>K€ OCBOH-
T JIEKCUYECKUE €AWHULBI U TPAaMMAaTHYECKHE CTPYKTYPHI,
HEOOXOIUMBIE ISl 00CYXKIeHUs mpoOieMsl. B aToM ciryuae
Kelc-CTazy MOJDKEH ObUT BBIIOJHSATH ABOSIKYIO (DyHKIHIO,
COBMeIIasi IOBTOPEHNE U 000OIIeHHE TEMBI ¢ KOHTPOJIEM
Ka4yecTBa €€ YCBOCHMUS.

I stanm — noarotoBuTeNnbHBIN. Ero nens — noaAroToBUThH
CTY/ICHTOB K IPOCMOTPY (puibMa M K €ro MOoCIeaAyIIeMy
obOcyxnaenuto. Ha stoM sTame HeoOXoaumo ObLTO 0000-
IIUTh 3HAHUS CTYAEHTOB B c(epe, CBSI3aHHOW C TEeMOM
npeacTosieit quckyccuu. Hanpumep, nepen odcyxaeHnem
0COOCHHOCTEH KOMIIAHWH, NPEACTaBICHHOW B (uibpMe
«Craxxep», CTyIeHTaM MpEIIaragoch pPaccCMOTPETh Kap-
TUHKH, W300pakalomie pa3Hble THIBI O(HCOB, MPOKOM-
MEHTHPOBaTh MX JOCTOMHCTBA W HEJAOCTATKH M MPEAIOIO0-
XKHTh, KAKHE KOMIITAHUU MOTYT BBIOPATh TOT WJIM MHOM THIIL.
ITomMuMoO 3TOTO, HA TOATOTOBUTEIHEHOM 3Tare HEOOXOIHMMO
OBUIO CHSITH BO3MOJKHBIE JIEKCUUECKHE TPYAHOCTH, M CTY-
JIEHTaM TIpeJyIarajoch BBINOJHUTH PSA JIEKCHYECKHX YII-
PaKHEHUH Ha OCBOEHHUE JIGKCHYECKHX €AMHUI], HEOOXOIH-
MBIX JJIsl IOHUMAaHUs IPOCMaTpUBAEMOro (GpuiIbMa WIH OT-
pBIBKa U3 BHIBMA.

II stanm — mpocmoTp ¢punpma. OcOOCHHOCTHIO UCIIONh-
30BaHMS KEHCOB Ha OCHOBE XYJOXKECTBEHHOTO (IIIbMa
SIBJIIETCSL TO, YTO CJIOXKHBIM CIOXKET 3a4acTyIO MO3BOJISIET
BBIYJICHUTHh B (MIbME HECKOJBKO MPOOJIEMHBIX 3MHU30-
JIOB, KaXIbIH U3 KOTOPBIX MOKET paccMaTpUBaThCs JIHO0
KaK OTACNbHBIH Kelc, MO0 Kak 4acTh WM 3Tam Oosee
KpymnHOTO Keiica. BpiOop TOro miam apyroro moaxona
3aBUCUT OT HECKOJbKHX (HaKTOpPOB: ydeOHOH 1ienH,
YPOBHS MOJATOTOBKH CTYACHTOB, BPEMEHH, OTBOJIUMOTO
Ha JIaHHBIA BUJ paOOThI HA 3aHSATHH. YUHUTHIBAasi 3TU MO-
MEHTBI, BO BpEMs OKCIEPHMEHTa MpPEernojaBaTeilb MOT
NPUHATH pPEUIeHHE O MPOCMOTpPe Kak Lejoro ¢uibMa
(HampuMep, Ha MPOTSIKCHUH HECKOJBKUX 3aHATHH), Tak
U OTJIENBHBIX €ro ()parMeHTOB.

JlaHHBIM 3Tanm COCTOSUI M3 TPEX MHOAITAIIOB, KOTOpPHIC
MOBTOPSTM  TPAJIUIMOHHYIO CXeMy paboThl HaJ BHAEO:
MIPEANIPOCMOTPOBBII, TPOCMOTPOBBIH (COOCTBEHHO IIPO-
cMOTp (uiIbMa) M MOCIEIPOCMOTPOBHIH. Bo Bpems mnpen-
MIPOCMOTPOBOTO TOJATAmNa, T.€. HEMOCPEACTBEHHO Iepes
npocMoTpoM (GuIIbMa, TMpernojaBaTelb OOBICHII CTY/CH-
TaMm 3aJlaHusl, KOTOPble UM OBUIO HEOOXOIMMO BBINIOJHHUTH
B X0Jie mpocMoTpa. Llenp 3Tux 3amanuii — oOpaTUTh BHUMA-
HHE CTYJICHTOB Ha KJIIOYEBbIE MOMEHTBHI ()MJIbMa, MOMOYb
UM BEIWICHHTH T€ (DAKTHI, KOTOpPBIE OyyT HEOOXOAUMBI JUIS
MIOCJIEAYIONIETO pEIIeHUs NPOoOJIeMHON 3ajaun. 3anaHus,
IpeAaraeMble CTy/I€HTaM, BKIIOYAJIM B ceOs cleylolue
TUIBI: OTBETUTH Ha BOIPOCHI IO COJAEPXKAHHIO (PHUIbMA;
3aI0JTHUTH TAOJMIly; BCTAaBUTH IPOITYIICHHBIC CIIOBA; pac-
CTaBUTH (DAKTHI B TOM MOPSAKE, B KOTOPOM OHM YHOMHHA-
Juch B GuiIbMe, H T. 1. Jlajee CTYZeHTH CMOTpPeNH (HIbM
nn (pparMeHT W BHIOJNHSUIN 3a1aHue. Ha mocienpocMoT-
POBOM TIOZIdTAIE MPOBEPSIIACH MPABMILHOCTH BBITOTHEHHS
9TUX 3aJaHuii U 000O0IIeHne COOpaHHOUW B MpoIecce Mpo-
cMoTpa (rapMa MHGOPMAIUH, YTOOBI yOeIUThCS B aJeK-
BaTHOCTH MMOHUMAaHHsI CUTYallUH CTYICHTAMH.

IIT sran — oOcyxnenue npodiemsl. Mcxons u3 nenei
o0ydeHust, mpobieMa JODKHA HAXOAWUTHCS B paMKax H3y-
YaeMOH TeMBI, JI0JDKHA MPOBOLMPOBATH JIUCKYCCHIO M HE
HUMETh OJIHO3HAYHOTO pelleHus. B oOcyxneHnn keiica 3To
ObLI caMblif Ba)KHBII 3Tal, KOTOPBIH COCTOSUI M3 JBYX 4Yac-

tei. [Tocrme Toro kak mpernogaBarens HOPMYITHUPOBAT TIPO-
0JieMy, BBITEKAIOIIYIO M3 CIOJKETa MPOCMOTPEHHOTO (DHITh-
Ma, CTYIEHTHl CHavaja oOCyXJaJd ee B MUHHU-TPYyIIaXx,
3aTeM NPEICTABISIM PELICHUs, K KOTOPbIM OHU NPUIILIN
B XOJIe 3TOTO OOCYXIeHWs, Iepel Bcer rpymmoil. Bo BTO-
poii WacTu 3Tama ObUTa OpraHM30BaHA OOMmIAs IMCKYCCHS
JUIS TOTO, YTOOBI PUHSATH CTUHOE PEUICHUE MO PACCMATPH-
BaeMoii nmpodieme. Takum 00pa3oM, 3TOT 3Tal — KIIFOUEBOM
Ut (opMUPOBaHUS KOMMYHHKATUBHOW W TPO(ECCHOHATB-
HOM KOMIIETEHIIUI CTYJEHTOB.

IV stan — 3akmounrtensHbii. Lens aToro stana — noxg-
BECTH WTOT'M JAWUCKYCCHH, OIICGHHTH paboTy CTYIEHTOB
1 JaTh UM OOpaTHYIO CBS3b OTHOCHUTEIHHO TOTO, YTO IOITY-
YIJIOCH M HE MONYyYIIIoch U moueMy. OIeHKa KadecTBa pa-
OOTHI OTHENBHBIX CTYIEHTOB MPOU3BOAMIACE KaK IpeToa-
BaTejeM, Tak U cryAeHTaMu. Ha 3TOM 3Tame cTyneHTam
TaKKe Mpenjarajich aHaJIUTUUYECKHE U TBOPYECKHUE 3ada-
HUS B NTMCHBMEHHOW (popMe Ha OCHOBE IPOBEICHHOM IC-
KYCCUH, HalpUMep HamucaTb JJIEKTPOHHOE MHCHMO, Ia-
MSATHYIO 3aIIUCKY, IPOTOKOJ COOpaHus H T. .

AHKeTHpPOBaHUeE

Iocne mpoBeeHUs pa3pabOTaHHOW HAMH CEPUU KEHCOB
OBUIO MPOBEICHO AHKETHPOBAHUE CTYACHTOB C LIENBIO aHa-
JM3a MX peakluH Ha HOBBIM (opmar paboTsl. CTyneHTam
OBUIO TIPEIUIOKEHO OTBETUTHh HA BOMPOCHI, NPHUBEICHHBIC
HIDKE, OLICHHBAs CBOE OTHOIICHHUE T10 MKaie oT 1 10 5.

1. HackopKO HMHTEpeCHOU IOKa3anack BaM MOJOOHAS
¢opma paboTeI? (1 —coBceM He MHTEPECHO; 2 — HE WHTE-
pecHo; 3 — HelTpanbHO; 4 — MHTEPECHO; 5 — OYEHb HHTE-
pecHo)

2. XoTenu Obl BBl IPUHATH Y4acTUe B 0OCYXKICHUH JIPY-
X MOJ00HBIX KeiicoB? (1 —HET, HM B KOEM ciydac;
2 — HeT; 3 — MOXeT ObITh; 4 — 1a; 5 — /1, C YIOBOJILCTBUEM)

3. HackonbKO CI0XKHBIMH OBUTH CJIEYIOIINE STAIbl pa-
00THI U moueMy (1 — oueHb JIerko; 2 — JIerko; 3 — He JIErKO
1 HE CJI0XKHO; 4 — CIIOXHO; 5 — OYSHb CIIOXKHO):

— MIOHNMAaHHUE BUJIEO0 Ha CITyX;

— 00CyX/ICHHE CUTYalllH B IIapax;

— 00CyX/ICHE CUTYyalludl B MUHU-TPYTITIax;

— NIpe3eHTalMsl pPEeIIeHHsT MHUHU-TPYNIBI Tepe] Bcei
TPYIION.

PE3YJBbTATBI UCCJIEJOBAHUA

IMoaroroBka K MpocMoTpy

B xauectBe mpumepa omuiieM 3ranbl paboThl Haa OJ-
HUM M3 pa3paboTaHHBIX HaMu KeicoB. Kelic ocHOBaH Ha
OTpPBIBKE M3 XYyIIOXECTBEHHOTro (mibMa «JlpsIBON HOCHT
Prada» (pex. 1. ®penxkens, 2006).

MecTo B y4yeOHOM mnpouecce. /laHHBIA KelWC MOXET
OBITh WCHONB30BaH Ha MTOTOBOM 3aHATHHM 1O Teme Em-
ployment, B XoJe KOTOPOH €O CTyAEHTaMH OOCYXIaroTcs
TaKHe acIleKThl, KaK YCTPOHCTBO Ha paboTy, codeceioBaHue
1 IOJATOTOBKA K HEMY.

Buneomarepunan. CryneHtam mpemiaraercs IMOCMOT-
PeThb OTPHIBOK M3 (QIIIEMA, TA€ TePOHHS MIPUXOINUT HA code-
celloBaHHE B KOMIaHHIO. [IpOIOSIKUTENBHOCTD OTPhIBKA —
10 munyT 30 cexyHp (¢ Hadana GuiIbMa U O CJIOB MOJIOJIO-
ro denmoeka “Wait, you’ve got a job in a fashion
magazine?”’). OTpbIBOK MOXXHO Pa3JIeNIUTh Ha 3 3IMU30/a:
IIepBOE MOSIBJICHHE T'€POMHM B KOMIIAaHHH, COOECeI0BaHUE
C IVIaBHBIM PEAAKTOPOM, (PMHAI HHTEPBBIO.
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MMoaroroBuTeabHbIii 3Tan. CTyIEHTHI B Mapax JIeNATCS
OTIBITOM y4acTHs B cobecenoBanuu. [Ipu oTCyTCTBHM TIpaK-
THYECKOTO ONBITAa B 3TOH chepe MOKHO MOTIPOCUTH CTyCH-
TOB BCIIOMHHTB, YTO OHH 3HAIOT O TOM, KaK IPOXOIHT CO-
OecemoBaHme (3Ta TeMa TPAIUIIIOHHO 00CYKIAeTCs B X0/
temsl Employment).

IIpocmorp puiibma

IIpennpocmorpoBblii mogdTan. CTyJeHTbl UHIUBUIY-
AIBHO BBITIOJHAIOT JIEKCHYECKUE YIPaKHEHUs, COJeprKa-
IIMe HE3HaKOMbIE CJIOBa, BCTpevarouuecs B Buaeodpar-
MmeHTe. L{enb ynpaxHeHHH: CHATH JIEKCHYECKHE CI0XKHOCTH
MOHMMAaHHMs IpocMaTpruBaeMoro smnuzona. OrpabaTeiBaeMast
neKkcuKa: runway, Human Resources (manager), sense of
humor, editor-in-chief, to be considered, crucial, be on
your way, onion bagel, to confirm, glamourous. Ctygentam
MpeIaraloTCs CIEAYIONINEe 3aJaHNs: CONOCTaBbTE aHTIINH-
CKHE CJIOBA C MX PYCCKHMH J3KBUBAJICHTAMH; JOMOJHHUTE
MPEIOKEHNSI, UCTIONb3Ys MOIXO/SIINE IT0 CMBICTY CJIOBA
U3 CIIMCKa B HYKHOH (hopMe; nonpoOyiiTe npenckasarh, Kak
npejjiaraeMbple ClIoBa MOTYT OBITh CBSI3aHBI C TEMOH OT-
PBIBKA, KOTOPBIH BBl OyeTe CMOTpeTh (cobeceoBaHue Mpu
nmpuemMe Ha paboTy).

IIpocmoTpoBslii mogdTan. CTyIeHTB CMOTPAT Iep-
BYI0O 4acThb OTpbIBKa M3 (QuiabMa c Hadana (uiabma 1o
cioB rinaBHOTO pepakropa “Send her in” (0:00-7:45)
Y 3aIOJHSIIOT JBe MH()OPMaIMOHHbBIE TaOIUIBI: TPOGUIH
rnaBHOHM repowHu (Tabnuma 1) w mpodiuib KOMIAaHUH,
B KOTOPYIO OHa ycTpamBaeTcs (Tabmuma 2).

Tabnuya 1. [Ipogune enaguoii cepouru
Table 1. Main character’s profile

Episode 1 (0:00-7:45)

1* name

Last name

Age (approximately)

Job she wants to get

Episode 2 (7:45-10:01)

Education

Experience

Tabnuya 2. I[Ipogune xomnanuu
Table 2. Company profile

IMocaecmoTrpoBblii mogdTan. CTymeHTB 00CYXIaroT
CBOM 3aMETKH M OTBEYAIOT HA BOIMPOCHI MPENOJaBaTess MO
coJiep)KaHuIo OTpbIBKA. L{efib BOPOCOB: MPOBEPUTH KAYECTBO
MOHUMAHUSI 31M30/1a. BOMpOCk! MOTYT OBITh CIIEYOIIHMH.

1. What is the main character’s name?

2. What kind of company does Andrea want to get a job

with?

3. Who met Andrea at the reception desk? What was

the woman’s reaction to Andrea and why?

4. What made the people in the office so panicky?

5. In your opinion, what kind of person is their boss?

6. What kind of vacancy do they want to fill?

7. How does the I assistant describe it?

8. What happened to the previous person in that job?

9. What might have been the cause?

3areM mpernojaBaTesb MPOCUT CTYACHTOB OLEHUTH MO-
BeJ/ICHHE TJIaBHOM MepOMHM Ha cOOECeJ0BaHHH, MOCIIE Yero
CTY/ICHTBl CMOTPSAT BTOPOM 3MHU30[l, B KOTOPOM TJIABHbIH
penakrop Oecenyer ¢ riaaBHO# repouneit (7:45-10:01). Tlpu
3TOM CTYZAEHTHI 3aIlOJIHIIOT BTOPYIO 4acThb NMpPOQUIIsS IiaB-
HOW repounu (Tabnuna 1).

Oobcyxnenue npodJjieMbl. JTa 4aCcTh YpOKa COCTOUT M3
HECKOJIbKUX JTaloB.

1. CTyzmeHtsl B mapax OOCYXIAIOT CBOM BIICYATICHHS
U COCTABISIIOT CIMCOK MPABHIIBHBIX M HEMPABUIIBHBIX C KX
TOYKH 3pEHHUS AEHCTBUI repOrHHU.

2. B HOBBIX Mapax CTYICHTHI MPE3CHTYIOT COCTABJICH-
HBIIl paHee CIHCOK, CPaBHUBAs CBOC MHEHHE C MHEHHEM
HOBBIX MTAPTHEPOB.

3. Bceit rpymmoi CTymeHTBI 00CYXIalT, HACKOJIBKO
BBICOKH IIAHCBI TEPOMHH HOJYYUTh PadoTy, U 0OOCHOBBI-
BAIOT CBOE MHEHHE. 3aTeM CMOTPAT 3aKIIOYUTENBHBIA 31H-
301 otpbiBka (10:01-10:30) u cpaBHMBAIOT CBOE€ MHEHUE
C CIOXeTOM (uibMa.

4. B MHUHU-TpYIIax CTYJICHTHI COCTABIIAIOT MaMSITKY-
MHCTPYKIIMIO O TOM, KaK MPaBHIBLHO TOTOBHUTHhCS K MHTEP-
BBIO H KaK ce0s BECTH BO BPEMsl HHTEPBbIO.

IMoaBenenune uToroB. I'pymiibl Mo ouepein MPE3SHTYIOT
CBOM MaMSTKU. 3aTeM BCsl TPYIIa BBIOMPAET cCaMmble Ba-
HbIE PEKOMEHIAIMH M COCTABIISIET OOMIYIO TAMSTKY.

[Mocne mnpoBefeHUs! psfa 3aHATHH MOJOOHOTO poja
B TEUEHHE rojia CTYJCHTaM ObLIO MPEIIOKEHO MOJCTUTHCS
BIICYATIICHUSIMH.

W3ydyeHue OTBETOB CTYJIEHTOB MOKAa3ajo CieAyIollee.
21 4en. OIEHUI WHTEpPEC K MpeljIoxkeHHOU popme paboTh
HAa MaKCHMAaJbHBIA Oamn («o4eHb HHTEpecHO»), 11 e
Ha 4 («uHTEepecHO») U 4 4Wen. Ha 3 Oama («HEHTpalbHOY).
[Tpu 3TOM 27 CTYJCHTOB OTMETHUIIH, YTO XOTEIH ObI IPUHSTH
ydacTre B 00CYX/ICHUH IPYTUX MOJAO0OHBIX KEUCOB (T. €. BbI-
Opasii OTBET «Ia» U «J1a, C yJOBOJILCTBUEMY). 6 Uell., OTBE-
Yast Ha 3TOT BOMPOC, BBIOPAITH OTBET «MOKET ObITh» U 3 el —
«HET», OOBSICHUB CBOE HEXKEIAHUE TEM, YTO UM ObLIO CIOXK-
HO TIPUHMAMATH YJacTre B paboTe mog00HO0T0 BHAA.

OTBeTHI CTYJICHTOB Ha BOIPOC O CIIOKHOCTH Pa3InuHbIX
3TamnoB paboTHl HA KeHCOM TPEICTaBICHbI B Ta0HIIe 3.

Kak BusHO 13 TaOIUIBI 3, B KAYECTBE CAMOT0 CJIOXKHOTO

Name of the company JTana MOJABIAONIEe OONBIIMHCTBO CTY/IEHTOB BBIACIISIOT
MOHNMAaHHE Peun MepPCOHAXKeH Ha CITyX, OOBSICHAS 3TO CKO-
Type of business POCTBIO peuH NepcoHaxkei, POHOBBIMH IIyMaMH U HEOC-
. TATOYHOCTBIO CIOBAapHOro 3amaca. BropsiM mo cioxHoCTH

Head of the company:
— name 0Ka3aJioch fanaHHe l'£p636HTOBaTI) pelleHrne MUHU-TPYIIIbI
— job title nepej BCcel rpynnoi. 3a1ech B KaueCTBE MPUUMHBI Yallle
BCETO YKa3plBallCh HENOCTATOYHOCTH CJIOBAPHOIO
26 Jloka3aTe/ibHasi eIaroruKa u ncuxosorus. 2024, Ne 3
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Tabnuya 3. Oyenka crodcHOCMU 35Manog pabomvl HAO Keucom
Table 3. Assessing the complexity of the stages of work on the case

JTan padoTsl 1 6aaa 2 6as1a 3 6an1a 4 6anna | S o6amnoB
Ilonumanue BuzEO Ha CIyX 2 yen. 4 yer. 4 yer. 19 uen. 7 gen.
OO0cyX/IcHHE CUTYaIlUH B TTapax 18 uem. 6 yen. 2 yen. 6 yen. 4 gen.
OO6cyxeHne CUTyallil B MUHU-TPYIIIax 17 yen. 6 yen. 5 gem. 3 gem. 5 gen.
IIpe3enTanus pemeHus MUHU-TPYIIBI Iepe]] Bcell rpynon 8 gen. 6 yen. 5 gen. 6 gen. 11 ven.

3amaca (9 yen.) U HeyMeHUe (GOpMYNIUPOBATH CBOU MBICIIH
Ha aHIIUiickoM s3blke (4 4en.). YIOMUHANUCh TaKxke
OIIyILI[EHWEe HEJIOBKOCTU IPH BBICTYIUICHUU Tepes TpyHnoi
(3 yen.) ¥ HENOCTATOYHOE 3HAHUE TPAMMATHKH (2 4edL.).

OTH JaHHBIE TOATBEPKIAIOTCS U pe3yJIbTaTaMu HaOJIIo-
JICHUS TIPEIoIaBaTeNs 3a aKTHBHOCTBIO CTYJEHTOB B IPO-
iecce BBINOJIHEHNS 3ajaHuid. OpraHuzanus oOydeHus MpH
MIOMOIIN Pa3pabOTaHHBIX HAMH KEHCOB M aHAIM3 JESITEeINb-
HOCTH CTYZCHTOB Ha 3aHATHIX MOKA3aJlM, YTO JaHHBIEC 3a-
naHus 3QQPEKTUBHBI C TOUYKH 3PEHHST O0OECIICUEHUsI aKTHB-
HOH KOMMYHHUKAIlMM CTYACHTOB B paMKax H3y4YCHHBIX pa-
Hee TeM. Mcrosp30BaHue XyH0KECTBEHHBIX (HIBMOB Kak
OCHOBBI IS 00CY>KAEHUS MPOOJIeM, CBA3aHHBIX C JIEIOBOH
cepoii, 0kazano MOJOKUTEIbHOE BIUIHAE Ha MOTHBAIHIO
CTY/ICHTOB, MOCKOJBKY (HUIBMBI TPAJAUIMOHHO SBISIOTCS
MIPUBJIEKATEIbHBIM MaTEpUaNoOM Ul H3Y4EHHUS MHOCTpaH-
HBIX SI3BIKOB.

OBCY)XXIEHUE PE3YJIbTATOB

[IpuBencHHas BBIIE cXeMa PabOTHI C KEHCOM Ha OCHOBE
XYI0KECTBEHHOTO (HIIbMa MOXXET OBITh aJanTHpPOBaHA
K Tr000My (MIBMY W3 HAIlero crucka. [Ipemnmaraemele 3a-
JIaHus OpPUEHTHPOBAHBl HAa MAaKCHMAalbHOE BOBJICUEHHUE
CTYJIEHTOB B IMpPOIIECC KOMMYHHUKAIlUM HAa HMHOCTPAHHOM
SI3BIKE, U, CY[S 10 OT3bIBaM, Moa00Has ¢popma paboThl OKa-
3aJ1ach JJIs1 HUX AMOIIMOHAILHO TPUBJIEKATEIbHOM.

B TO ’xe Bpems, Kak MBI M TpeArojiarajd Ha OCHOBE
aHa/lM3a JIMTepaTyphl MO MPoOIeMe HCIOIb30BAHUSA XYI0-
YKECTBEHHBIX (PIIIEMOB MPU 00YICHUN HWHOCTPAHHOMY SI3bI-
KY, OCHOBHAsI CJIO)KHOCTb, C KOTOPOU CTOJKHYJIHCH CTYCH-
THL B TIporiecce paboThl, ObUTa HANPSIMYIO CBs3aHA C (op-
Moii momaun mH(popMaruu B momoOHBIX Keicax. [Tomumo
OYEBUIHOTO OTIHYHS OT TPATUIMOHHBIX KEHCOB — UCTIONb-
30BaHME ayAHO W BHICO BMECTO IIEYaTHOTO TEKCTa, — B XY-
JTO’)KECTBEHHOM (DHJIbME ayAHOPS] COCTOUT W3 THAJIOTOB,
YTO CO3/]aeT NOTIOTHUTEIBHYIO CIOXKHOCTD ISl BOCTIPUSITHS
cuTyanud. Bo-mepBhIX, B Auanore wHGopMaIus mpeacTaB-
JIeHa HeNWHEHHO, B BUAE OOPBIBOYHBIX (PAKTOB, KOTOpHIE
CTyJIeHTaM HeOOXOJIUMO HE TOJBKO MOHSTh, HO U CHCTEMAa-
TU3UPOBATh, OPTAHN30BATh B IIEJIOCTHYIO KapTUHY. B Heko-
TOPOM CMEICIIC 3Ta MpoOJeMa KOMICHCHUPYETCS BHICOPS-
JIOM, CO3JAIOIIUM JOMOJHHUTEIBHBIH WH(QOPMAITUOHHBIN
CJIOH, OJTHAKO B HEKOTOPBIX CIyYasx KapTHHKA, HA000pOT,
MOXET OTBJIEKAaTh. BO-BTOPBIX, TUAJIOT WIIM MOJIUIOT — 3TO
CUTyallHsi, B KOTOPOW OOMIAalOTCs JBOE W OoJiee YeOoBeK,
KK/l U3 KOTOPHIX UMEET CBOM OCOOEHHOCTH IMPOU3HO-
[ISHHSI U MaHEPY PEeUYH, K KOTOPBIM CTYJeHTaM HE0OX0IUMO

MPUCIIOCOOUTHCS B MpOLEcCe BOCHPHATHS 3IH30]a.
U B-TpeThuX, peub NepCOHaKEH XyA0)KECTBEHHOTO (hriIbMa
MaKCHMaJILHO NMPHOJIM)KEHA K €CTECTBEHHOM PEyH 110 TEMITY
U CONPOBOXKAAETCs (OHOBBIMH IIyMaMH, 4YTO TaKXkKe 3a-
TPYAHSAET IOHUMaHUeE.

Jns ycriemrHoro penieHus KOMMYHUKAaTHBHOM 3afadu
Kelica ypOoBEHb CIIOXHOCTH BHIeOMaTepuana J0JHKEH COOT-
BETCTBOBAaTh YPOBHIO BIIQJICHHS S3BIKOM CTyIeHTaMH [4].
B cimywae co cTymeHTamu C HU3KHM ypOBHEM copMHpoO-
BaHHOCTH HABBIKOB ayJUPOBAaHHS B Ka4eCTBE OMOPBI MOX-
HO HCIONB30BaTh cyOTHTPHI [1]. Kpome 3TOr0, mocKombKy
MBI HMEeM JIeJI0 ¢ HeaJalTHPOBAaHHBIM BHJEO, NPeroiaBa-
TEJI0 HEOOXOAMMO NPEABAPUTENHHO IPOaHAIH3UPOBATH
ayavopsn ¢unpMa Ha MpeaMeT JEKCUYECKHX eJMHHMIL, KO-
TOpBIE MOTYT BBI3BaTh 3aTPyAHEHHs y CTyaeHTOB. IIpu He-
00XOJJIMOCTH SI3BIKOBBIE CII0)KHOCTH MOTYT OBITh CHSITHI Ha
MIPEANPOCMOTPOBOM 3Tarie paboThl C BUAEO B XOJE BBINOJI-
HEHUS JIEKCHYECKUX WM TPAMMaTHYECKHX YIpaKHEHUH
[1; 4; 5]. OT0 NMPUHIMNHMAIBLHO BA)XKHO, TAaK KAK KAaueCTBO
MOHNUMAaHWUS [HaJOrOB B BHAEO OOYCIIOBIMBACT YCIIEX
B PEIICHHH NPOOJIEMbl HA TOCIEIYIOMMX dTarax paboThl
¢ keiicoM. Ha mocnenpocMoTpoBOM 3Tare MIOHUMaHUE 3ITH-
3071a MOXET OBITh NMPOKOHTPOJHPOBAHO IIPHU MOMOIIU BO-
HPOCOB IpenoaaBaTess U 33JaHuil Ha 00o00meHne uHpop-
Maruu (HalpuMep, COCTaBUTh KpPaTKUI Iepecka3 CHUTya-
MY, 3aMI0JTHUTH TaOIHUIy U T. A.). MBI BUAUM, YTO B CiIydae
C KelicaMH Ha OCHOBE XYIOJKECTBEHHBIX (PMIBMOB TpaaH-
IIUOHHBIE ATanbl PabOTHl C KeHCOM (3HAKOMCTBO C KEHCOM,
MIOCTAHOBKA W OOCY)XIEHHE NMpOOJIEeMBbl, MOABEACHHE UTO-
TOB) JIOJDKHBI COYETAThCS C TPAJUIHUOHHBIMU 3TallaMu pa-
60THI ¢ BUzeo [4; 5; 8].

Heo6xonmumo yunTsIBaTh ¥ TOT (hAKT, YTO, SBIAACH 3a-
BEPIICHHBIM XYJ0XECTBEHHBIM IPOU3BEICHHUEM, XyJ0XKe-
CTBEHHBIH (MIBM, KaK MPABWIO, HE TOJIBKO COAEPKHUT
omnpeziesieHHbIe TPOOJIeMHBIE CUTYyalluH, HO U IEMOHCTPHU-
pyer myTtu ux paspemeHus. COOTBETCTBEHHO, MOXHO
NPEUIOKUTh TBE CXEMBl HCIOJIB30BAaHUSI IOJAOOHBIX
¢bunpeMoB. B mepBoMm ciiydae oOCykIeHHE MOXKET OBITH
OpPTaHW30BAHO IOCJIE OKOHYAHUS MPOCMOTPa BCETo (huib-
Ma. Bo BTOopoMm cimygae B mpormecce HmpocMOTpa MOYKHO
JenaTh Hay3bl JJIsi TOTO, 4TOOBI NPOAHAIN3UPOBATH CH-
TyallHl0, OLIEHUTh MOBEACHHE TIePOEB U MPEIOKUTH TO
WIN WHOE peleHue npobiiemsl. Ha Ham B3risia, UMEHHO
BTOpasi CXeéMa OTKpbIBaeT OOJbIIE BO3MOXKHOCTEH JUIsi
OpraHu3alyy AUCKYCCUH Ha HHOCTPAHHOM f3bIKE, TaK KaK
B 3TOM CJIy4ae CTYACHTHI eIle He 3HAI0T, KaKk OyIeT pas-
BHUBATHCA CIOKET, Ojaromaps 4emy HMEIOT OousbIie mpo-
CTOpa JAJIs BOOOpaKeHHs.
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Armnpo0barusi CKOHCTPYMPOBAaHHONW HaMH CEpPUH KEHCOB
Ha OCHOBE XYIO0KECTBEHHBIX (MIIEMOB IOKa3aja, 4To MpPH-
MEHEHHE MOTOOHBIX KeHCOB B Mpollecce 00YIeHHS CTYICH-
TOB JICTIOBOMY MHOCTPAHHOMY SI3BIKY CO3HA€T YCIIOBHS IS
pelIeHns 1eJoro psga ydeOHBIX 3ajad. Bo-mepBhIx, mc-
MOJI30BAHNUE BHICO(PMIbMA KaK OCHOBBI IS MTOJIa4Yd Ma-
Tepuana Keiica akTHBU3UPYET YMEHHE CTYAEHTOB BOC-
NPUHUMATh MHOSI3BIYHYIO pedb Ha CIyX, o0oramaer ux
CIIOBapHBIM 3amac ¥ CTHUMYJHPYET HCHOJIb30BaHHUE H3Y-
YEHHBIX JICKCHYECKUX CIMHHMII B cOOCTBeHHOU peun [13].
Bo-BTOpPBIX, KeHCHhl MO3BOJISIIOT BHIBECTH B3aWMOJAEHCTBHE
CTY/ICHTOB Ha MHOCTPAHHOM SI3bIKE Ha 0o0Jiee BEICOKHH ypo-
BEHb aBTOHOMHOCTH TI0 CPaBHEHHUIO C OOIIEHNEM B JAPYTHX
Y9eOHBIX CHUTYAIHAX, YTO, OUYEBUIHO, OOBSICHICTCS 3HATH-
TEJNEHBIM WHTEPECOM CTYIICHTOB K MOJOOHBIM (opMaM pa-
6otel [20]. HakoHer, WcCIIOJIb30BaHHE IMOJOOHBIX KEHCOB
B TIporiecce 00y9IeHHUs CTYAEHTOB o0oramaeT yueOHbIi mpo-
[[ecC WHTEPaKTUBHBIMH (popMaMu pabOTHI, TOBBIIIAS MOTH-
BAIIMIO CTY/ICHTOB K U3Y4YE€HHUIO HHOCTPAHHOTO sA3bIKa [18].

B menoM MBI MOXEM yTBepKIaTh, YTO HCIIOJIb30BAaHHE
KeIICOB Ha OCHOBE AyTEHTUYHBIX XY/IOKECTBEHHBIX (UIIb-
MOB 00JIa/laeT BHICOKMM IOTEHIUAJIOM, TaK KaK MO3BOJISET
(hopMHpOBaTh HaBBIKK MPOPECCUOHATIBHON KOMMYHHKAIH
Ha WHOCTPAHHOM SsI3BIKE B Cpeie, MaKCHMallbHO MPHOIH-
JKEHHOM K €CTECTBEHHOM.

OCHOBHBIE PE3YJIBTATBI

B xome mccnenoBanmsi ObTH pa3paboTaHBI Keichbl Ha
OCHOBE ayTCHTUYHBIX XYIO0KCCTBEHHBIX (PHIBMOB IS HC-
IMOJIb30BaHMS Ha 3aHATUAX TI0 JACJIOBOMY HWHOCTPAHHOMY
A3BIKY B HCA3BIKOBOM BY3€, HAIllpaBJICHHbBIC Ha aKTHUBU3a-
R5010) B3aHMOﬂCﬁCTBHH 06yt1a}01111/1xc;1 Ha HWHOCTpaHHOM
SI3BIKE B MPOIIECCE pelIcHUs yueOHo# mpobaembl. Pazpabo-
TaHHBIE KEWChl CKOHCTPYMPOBAHbI KaK KOMIUICKCHBIE 3a/1a-
HHS, coueTarolne B cebe paboTy HajJ COBEPLICHCTBOBAHH-
€M SI3BIKOBBIX, PEUEBBIX, MPOPECCHOHAIFHO 3HAYAMBIX
KOMMYHHUKATHBHBIX YMCHHH, a TakKe TaKAX Haampodec-
CHOHAIIFHBIX HABBIKOB, KaK yMEHHE paboTaTh B KOMaHJE,
AHATM3UPOBATh MOJTYYCHHYIO WH(POPMALHUIO, KPUTHICCKU
OIICHUBATh PE3YNbTaThl OOCYKICHHS, IUIAHHPOBATh CBOIO
JIeSITeTHHOCTb.

PesynbraThl Onpoca y4acTHHKOB HCCIIEJOBaHUS MOKa-
3aid, 4To Moa00Hass ¢Gopma pabOThI SBISETCS SMOIUO-
HaJIbHO TPHBJIECKATENILHOM JUIS CTYACHTOB U JIENaeT Ipo-
recc o0y4eHus 6osaee pazHOOOpa3HBIM U KOMMYHUKAaTHBHO
HacblCHHbIM. IIpOBeeHHBIM 3KCIEPUMEHT IOKa3aj, 4To
KeHCHl Ha OCHOBE XY/I0KECTBCHHBIX (DMIIEMOB MOTYT OBITh
3¢ (EeKTHBHO HCTONB30BaHBl B IPENOJaBaHUM HHOCTPAaH-
HBIX SI3BIKOB IIPH YCJIOBUHU HX Pa3pabOTKU ¢ ydeToM chop-
MYJHPOBAHHBIX BHIIIE METOAMYCCKHX PEKOMEHIAIMH 0
CTPYKType Kelica W ero OpraHu3aluyd U Mep 10 Ipeooe-
HHIO CJIOKHOCTEH y CTY/ICHTOB.
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Abstract: In the modern world, proficiency in foreign languages has become an important factor for successful em-
ployment and career growth. However, lack of motivation and sufficient speech practice can become an obstacle on
the way to the formation of the necessary speech skills. In this regard, as a solution to this problem, the use of case study
technology is proposed. The author of the study has developed a series of cases based on feature films in English, aimed at
students of levels B1 and B2. The aim of the work was to create methodological recommendations for designing cases
based on films and their implementation in English classes. The author examines the stages of case design, starting from
formulating the problem and choosing a film to organizing classes using the developed cases. The paper emphasizes that
the use of feature films as a basis for case studies activates the listening skills in a foreign language, enriches students’
vocabulary and stimulates their active participation in the discussion of the issue. The author comes to the conclusion that
film-based cases contribute to the activation of students’ interaction in a foreign language, develop their communicative
skills and teamwork skills, as well as formation of professional skills. In addition, the use of those cases facilitate the de-
velopment of such soft skills as information analysis, critical thinking, and activity planning. Thus, the study demonstrates
that the educational approach based on the use of feature films contributes to more effective teaching of English, improves
the quality of the learning process, and increases students’ motivation in general.

Keywords: case study technology based on feature films; Business English teaching; case design; case study; film-
based case; problem situation; soft skills.
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Annomayusn: Bonpockl npenoaBanus TUCIUIUTHHBL «O0mas (Gu3ndeckas MmoAroToBkay B popmare JUCTAHIIMOHHOTO
00yueHHs 1 pa3pabOTKU JUCTAHIIMOHHBIX KYPCOB (DU3KYIBTYPHBIX TUCHUIUINH B nepuon no manaemuu COVID-19 u ces-
3aHHOM C HEeW CaMOM30JISILMU MPAKTUYECKU HE M3ydaluch. M3 MpoTHBOpeUrs MEXAy aKTUBHBIM BHEIPEHHEM TUCTAHIIH-
OHHBIX (POpPM OOYYEHHUS B COBPEMEHHBIX By3aX M HEIOCTATOYHBIMH OIBITOM W METOJOJIOTMYECKON MPOPabOTaHHOCTHIO
JTAHHOT'O BOIPOCA B OTHOLICHHHM MpErofaBaHus (HU3KYIbTYPHBIX TUCIHIUIMH BBITEKAeT MpoOIeMa COXpaHCHUS KavyecTBa
TpernofaBaHus AUCIUIUTHHBL «O0mas gu3udeckasi MoaroToBKa» B (hopMaTe AMCTAaHIHOHHOTO oOyueHms. Llenp nccmemo-
BaHUS — pa3paboTKa METOAMYCCKOTO OOECIeUeHHS, anpoOanus U ONeHKa d(PPEKTHBHOCTH MPETOAaBaHUS IUCIUTUTHHBI
«O0mast pu3ngeckas MOATOTOBKa» B (popMaTe auicTaHIMOHHOTO oOydeHms. B mccnenoBannu B opMe meqaroruaeckoro
SKCIEPUMCHTA MPUHSIIA YYaCTHE CTYICHTHI (akyiabTeTa (PU3NIeCKO KyIbTYpHI, CIiopTa M TypusMa MapuicKoro rocy-
JIapCTBEHHOT'O YHHMBEpCUTETA, Beero 44 ronomu ot 17 no 19 ner. Pe3ynbTaTsl yKa3plBaloT HAa TO, YTO B LIEJIOM Pa3BUTHE
(U3NIECKUX KAa4eCTB CTYACHTOB M3 AKCICPUMCHTANBHOW TPYIIBI MPOMCXOIIIO HE XyXKe, YeM B KOHTPOJBHOH TpyIIIE,
a YCBOCHHE TEOPETHUUECKHUX 3HAHUW CTYJIEHTOB M3 DKCIEPUMEHTAJIHHOW TPYNIBI 0Ka3aJoCh Jydllle, YeM y CTYICHTOB U3
KOHTPOJIBHOH TpYMIBl. YCBOCHHEC TEOPETHYCCKHX 3HAHHU, Pa3BUTHE OBICTPOTHI M T'MOKOCTH CTYICHTOB IPHU MEpexoje
K JUCTaHIIMOHHOMY MPENOJaBaHMI0 JUCHUIUTHHBI «O0Imas Ghu3nuueckas MoAroTOBKAY MPAKTUYECKA HE TEPSIOT KauecTBa
[0 CPABHECHHUIO ¢ OYHOI (hopMOii 00yUCHHsI, a PEIICHUE 3aa4 PA3BUTUS CHIIbI, BBIHOCIHMBOCTH M KOOPIUHAIMOHHBIX CIIO-
COOHOCTEH CTYJCHTOB TPEOYET MOMOJHUTEIBHON METOIUUCCKOM PA0OTHI CO CTOPOHBI MPETIOAaBATEIS.

Kniouegvie cnosa: npenonaBanve quCcHUIUIMHBL «O0mas (usnuueckas MOAroTOBKa»; MpernojaBaHue (GpU3KyJIbTYPHBIX
TUCIHIUIMH B JUCTAHIIMOHHOM (opMare; IUCTAHIIMOHHOE OOYyYeHHE; MperogaBaHue (GU3NIECKOH KYIbTYypHl B By3e; 00-
mas (pu3uveckas MOATrOTOBKA; Pa3BUTHE (PH3MUCCKIX KAaUeCTB.

Jlna yumuposanua: Komxuna T.B. [IpenonaBarne muctumummael «O0mIas Gpusndeckas MOArOTOBKa» B (hoopMmarte JTuc-
TaHIIMOHHOTO 00y4eHus // JlokasarenbHas nemaroruka u rcuxosorus. 2024. Ne 3. C. 31-38. DOI: 10.18323/3034-2996-
2024-3-58-3.

BBEJIEHUE

PazButne Bricuero obpasoBanust B Poccun B mocien-
HHE JIECSATUIICTHS XapaKTEePHU3yeTCsl BHEIPEHUEM B IIPAKTH-
Ky TpeToiaBaHus y4eOHbIX TUCIUIUIMH PA3JIMYHbIX TEXHO-
JoTHi 00y4eHUs, B T. Y. AUCTAaHIMOHHBIX. M3 mporuBope-
YHsl MEX/y aKTHBHBIM BHEJIPEHHEM JHCTaHIMOHHBIX (HOPM

Ha ycmex BHeapeHHs IHUCTAHIIMOHHOTO OOpa30oBaHUS
0O0JIBIIIOE BIUSHUE OKa3bIBACT MEIArOrnyeckas KOMIIETCHT-
HOCTh IPEIOIaBATEeILCKOr0 COCTaBa, MO3UTHBHBIN KIIHMMAT,
a Takke OyarokenarenpHas atMocdepa COBMECTHOTO pe-
IIEHHS MTOCTABJICHHBIX 3a7a4 [1].

BbUTH BBLJIENICHBI OPraHU3alHOHHO-TUIAKTHIECKUE 0CO-

00yueHHs B COBPEMEHHBIX By3aX M HEIOCTATOYHBIMH OIIbI-
TOM U METOJOJOTUUECKOH MPOpPabOTaHHOCTBIO JaHHOTO
BONPOCa B OTHOILICHUM MpErojiaBaHusi (QU3KYJIbTYPHBIX
JUCLUIUIMH BBITEKAaeT Mpo0jeMa COXpaHEeHUs KayecTBa
npenojaBaHus AUCHUILTMHBL «O0mas ¢usuyeckas MoaAro-
TOBKa» B (hopMaTe AUCTAHIIMOHHOTO OOyUYeHNSI.
OOIIEenpUHATHIM SBISIETCS  OTIPEEIeHHe, KOTOpoe Xa-
paKTepu3yeT JUCTaHIMOHHOE OOy4YeHHe Kak OfHY U3 (GopM
opraHuzaniy o0pa3oBaTeNBHOrO Ipolecca, KoTopas obec-
NeYNBaeT yJaJeHHOE (IUCTAaHIMOHHOE) B3aMMOJEHCTBHE
BCEX YYaCTHHKOB 00pa30BaTEIHHOTO IMpOLEcca B AIEKTPOH-
HO-CETEBOH CpeJie 3a CUeT UCHOIb30BaHus ceTi MHTepHeT.
JlMcTaHIIMOHHOE 00pa30BaHUE MPENOCTABISIET MYIbTH-
MeANiHBIe, HHTEPAKTHBHbIC, KOMMYHHKATUBHBIC W TEXHU-
Yeckre BO3MOXKHOCTH. OHO MOXXET OpPraHWYeCKH BOWTH
B CHCTEMY OYHOTO OOYUYEHHs WIHM CTaTh €My BECOMO aib-
TEepPHATHUBOH, OCOOEHHO B YCJIOBHSIX BBIHY)KICHHBIX OTpa-
HUYEHUH, Kak, HanpuMep, Bo Bpems nangemun COVID-19.

OEHHOCTH, KOTOPBIE 3aKIIFOYAIOTCSl B TOM, YTO!

— IMCTaHIMOHHBIE TEXHOJIOTHU CIIOCOOCTBYIOT oOecrie-
YEHHIO HEeNPEPHIBHOCTU 00pPa30BaHUs, YTO HOBHIILAET KOH-
KYpPEHTOCIIOCOOHOCTh KaK OTAEIBHBIX CIIEIMAIUCTOB, TaK
U CTpaHbl HA MUPOBOM PBIHKE B 1IEJIOM;

— IMCTaHMOHHOE 00pa3oBaHUe OOCCIICYMBACT HMHTEIpa-
[MIO PA3JIMYHBIX TEXHOJIOTUI 00y4YeHHUs], KOHTPOJIS U OLICHHU-
BaHMs, TI03BOJIssl 00ECIIEYMBATh B3aUMO/ICHCTBUE TIPEroia-
BaTeJell M CTY/IEHTOB Ha PACCTOSHUMY;

— BHEJIpEHUE B pabOTy By3a JHUCTAHI[MOHHBIX TEXHOJO-
Ui TI03BOJISET COXPAHATH MMOKA3aTeNIM KauecTBa 00y4eHHs
HE3aBHCUMO OT (POPMBI 00yUEHHS;

—3a CYeT MCIOJIb30BAHUS JAUCTAHIIMOHHOTO OOYyYeHHUsI
MIPOMCXOJUT paciiupenne QyHKIU npenoaasares By3a;

— IUCTaHIMOHHOE OOyd4eHHe II03BOJIIET 0O0ecrednTh
WHIMBH/yaJIN3alMI0 00pa30BaTeNbHOrO MPOLIecca;

— JUCTAaHIMOHHOE OO0y4eHHe MpeAroaraeT MpUOPUTET
JesTeIbHOCTHOTO COJIepKaHus HaJ WH(OOPMAIMOHHBIM,
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9TO 00€CIeYrBAET MEJIOCTHOE OBJaJeHHE MPOodhecCHoHaIb-
HBIMH HaBBIKamu [2].

Kak mokazan aHanu3 myOJHMKaIMi MOCIETHUX JCCITH-
neTnii, Hauboylee MIMPOKO B HAYYHBIX CTaThsIX B TCUCHHE
JUTATENIFHOTO BPEMEHH PacCMATPHUBAIHCH BOIIPOCHI JIHIC-
TAHIIMOHHOTO OOYYeHHUS B By3aX, CBSI3aHHBIC ¢ 0OydeHHEM
WHOCTPAHHBIM s3bIKaM JIH0O mporpammupoBanuto. Ho me-
puoa nannemun COVID-19 u cBs3aHHON ¢ Hell camou3o-
JSIMA MOTpeOOBall Mepexo/ia BCeX BY30B HA JHUCTAHIIMOH-
HBIA (hopMaT OOyUYCHHS C MCIONB30BAHUEM CPEICTB CETH
Wutepuer. HeobxoaumocTs pa3pabOTKH METOIMYCCKOTO
WHCTPYMEHTAPHS ISl TIEPEBO/Ia B AMCTAHIIMOHHBINA (popmat
(U3KYNBTYpHBIX JUCHUIUIAH (B T. 4. «O0meit pusmaeckont
MOJATOTOBKM») aKTyaJIM3UpOBaa ekl pag mpoodieM, CBs-
3aHHBIX C OCOOCHHOCTAMH TIperofaBaHus (usmdecKkoit
KYJIBTYpHl B BYy3€, CIEHU(PUYHOCTHIO CPEICTB KOHTPOIIS
W OLICHMUBAHUA (PU3NOATOTOBKH, HEOOXOANMOCTBIO JIOTIOHH-
TEJNBHOW TOATOTOBKH IpemnofaBaTenei (M3NIecKOn KyIb-
TYpBl K OOYYCHUIO CTYACHTOB B TUCTAHIIMOHHOM (opmare
u T. 1. [3-5]. B uccnenopanuu [3] npeacraBieHbl IMIUPHU-
YeCKUe pe3yJbTaThl pa3pabOTKU W anpoOalud CHCTEMBI
pa3BuTHi HHOOPMAIHOHHO-KOMMYHUKATUBHBIX KOMITCTCH-
U MperoaBaTelicii, KoTopas JoKa3aia cBOw 3(dekTus-
HOCTh. DBBITa yCTaHOBIICHA IONIOKUTENBHAS KOPPEISIUI
MEXIy pa3BUTHEM HHPOPMAIIMOHHO-KOMMYHUKATHBHON
KOMIIETEHTHOCTH IpenoaBareieid 1 pOCTOM YCIIeBaeMOCTH
CTyAeHTOB. MBI paccMaTpuBaeM JaHHBIA Pe3yibTaT B CBETE
CHCTEMHOTO TTOAX0Ja KaK eIlle OJHO O0Ka3aTeIbCTBO B3au-
MOCBSI3aHHOCTH OTAETBHBIX KOMIIOHCHTOB B CTPYKType
NpenoaBaHus Y4eOHBIX JUCHUILUIMH B JUCTAHIIHOHHOM
tdopmare. ITo pesynpraram ompoca 10 651 nemarora u3 10 pe-
THOHOB Poccuu crienaH BBIBOJ O TOM, YTO, YYUTHIBAsT HEH3-
0C)KHOCTh NUGPOBU3AIMKM CUCTEMbI 00Pa30BaHUs, BaXKHO
HCIIOJIb30BaTh COUCTAHUE PA3IMYHBIX (OPM MPEIoaaBaHuUs
[4]. MBI HEe MOXEM C 3TUM TMOJIHOCTBIO COTJIACUTHCA, TO-
CKOJIBKY CUHTAaeM, 4TO cMmemenne Gpopm oOydeHus (09HOH,
320YHOM, AUCTAHIIMOHHOW W JIp.) TIPUHECET OOJbBIIE Bpeaa,
YeM TI0JIB3HI, 32 CUET TPYIHOCTH IEPEKITIOUCHHS CTYICHTOB
¢ omHOU (pOpMEI OOYUICHHUS HA PYTYIO, TPYTHOCTEH TEXHH-
YEeCKOT0 XapakTepa (He KaXIblid CTYICHT, BRIOPABIIHA J¥IC-
TAaHIIMOHHYIO (hopMy OOYYCHHS, MOXKET PEryJSIpHO Ioce-
aTh BY3), UTO CHUXKAET KaueCTBO O0yUYEeHMsI.

HccnenoBanne OTHOIIEHHS NpErNofaBaTesiel U CTyAeH-
TOB K JIMCTAHIIMOHHOMY IMPETOAaBAHUIO TUCIUILTHHBI «Du-
3u4ecKkast KyJbTypa M CIIOPT» TO0Ka3alo, 4TO B LIEJIOM IIO-
JOOHBIN (hopMaT MpernoaaBaHusi UHTEPECEH OOJBIIUHCTBY
CTYACHTOB, HO TpeOyeT OT MpenojgaBaTeici JOMOTHUTETb-
HBIX MHTEIUICKTYAJIFHBIX YCHIIMH U B IIEJIOM HE MOXET 3a-
MEHHTh OYHBIH (opMaT MpernomaBaHus (QHU3KYIbTYPHBIX
JUCUMIUIAH [5]. MBI HE MOXXEM MOJHOCTBIO COTJIACUTHCS
C TIOCIIEIHAM BBIBOJIOM, TTOCKOJIBKY, KaK MIOKA3aJIH COOBITHS
MOCJIEeTHUX JIET, BPEMEHHBIA Nepexol Ha IUCTAHIIMOHHBIN
(dhopmar oOydeHHs JaleKo HE BCEerna SBIIACTCS WHUIUATHU-
BOM By3a, HO HE JOJDKEH IMPH STOM HETaTUBHO BIIMATH Ha
Ka4eCcTBO 00yUeHHUs. B CBs3M ¢ 3THM MBI CUMTAEM HEZOCTA-
TOYHBIM IPOCTOE MPHU3HAHKE HATHYHUS MPOOJIEM B JAHUCTAaH-
[MHOHHOM TIPENOJAaBaHUK (PU3KYJIBTYPHBIX TUCIUIUINH:
Ba)KHO MCKaTh HOBBIC IyTH COBEPIICHCTBOBAHKS MPEIOaa-
BaHUs JAQHHON TpYNIBl JACHUIUIMH B JUCTAHIIHOHHOM
(dopmate, pazpabaThIBaTh HOBBIH METOJUYSCKUN HHCTPY-
MeHTapuii. I ecnu B OONBIIMHCTBE CIy4YaeB JHCTAHIIMOH-
HOe 00y4YeHHe CTYJEHTOB 110 TOW WJIM MHOM y4eOHOH mamc-
UIUTHHE MOXHO CTPOHTH, ONHPAsCh HAa OMBIT JAPYTHX

y4eOHBIX AMCLMIUINH, TO (HU3KYIbTypa B JaHHOM CiIydae
HaXOAMTCSI B 0COOOM IOJI0KEHHUH, HE UMESI aHAJIOTOB.

ITo pesynpTaTaM OJHOTO M3 HEMHOTHMX HCCJIEIOBaHHMA
JIOTIAaHAEMUIHOTO MEpHOAa, TOAE MNPEICTABIEH OIBIT HC-
MOJTB30BAHUS AMCTAHIIMOHHBIX (OPM OOYyUEHUS, CICIaHbI
BBIBOJIBI O TOM, YTO UX HMPHUMEHEHHE MOBBICHIIO Ka4yeCTBO
BBITIOJTHEHHSI CTY/ICHTAMH CaMOCTOSITEIIBHBIX U Jlaboparop-
HBIX pa0oT IO TUCHUILIMHAM, NPEToJaBaeMbIM Ha (aKyb-
TeTe (PU3NUECKON KyNbTYphbl, 3a CYET BO3MOXKHOCTH CO-
TPYAHUYECTBA CTYAEHTOB U OOMeHa OmbITOM [6]. MBI Tak-
JKE€ CUMTAEM, YTO MCIOJIb30BaHUE LU(PPOBBIX TEXHOJIOTUI
MPEOCTaBIIsAeT CTyA€HTaM IIMPOKHE BO3MOXKHOCTH B pPaM-
Kax y4eOHOT0 B3aNMOEHCTBYSL.

Kak moka3biBaeT MHOTONETHSAA NeJarorudeckas Mpak-
THKa, (PU3MUECKOE BOCIIMTAHUE CTYACHTOB B By3aX IPOMC-
XOJUT NMPEUMYILECTBEHHO B paMKax OUCHUILUIUHBI «Du3u-
4yeckasi KyJIbTypa» M HMOTZOOHBIX SJICKTHBHBIX IHCIUILIMH.
BBenenne B mporpaMmbl By30B HECHOPTHBHOTO TNPOQHILT
AJIEKTUBHON MUCHUILIMHBI «O0mas (pusnyeckas moaAroToB-
Ka» CIOCOOCTBYET POCTY MOTHBALIUM CTYJCHTOB K (u3-
KyJbTYPHBIM 3aHSTHSAM M POCTYy UX OOWIeH (U3HYEeCKOi
MOJTOTOBJICHHOCTH U, KaK CJIEZICTBUE — MOBHIIICHUIO YPOB-
HS 3/I0pOBbSl U WHTEIJIeKTa [7-9]. DT0, HECOMHEHHO, CO-
TJIaCyeTCsl ¢ HAIIMMU MIPEACTABICHUSIMH O OOJBIION COLH-
IBbHOI 3HAYNMOCTH (PU3UIECKOTO BOCIIMTAHHUS CTYICHTOB.

OpHoll U3 BaXKHEHIINX 33724 COBPEMEHHOIO By3a sIBIIS-
ercs (U3MYECKOEe BOCHHTAaHHWE CTYJCHTOB, pa3BUTHE HX
(hu3MUeCKUX KadecTB, MPUOOIIEHNE MX K 3aHATHAM (DU3H-
4ECKOU KyIbTYpoHl M cHopToM. TeM He MeHee HOTy4YeHBbI
TaKkXe pe3yNbTaTbl, CBUICTEIbCTBYIOIINE, YTO BHEAPCHUE
JIICTaHIMOHHOTO (popmara 00ydeHHUs IPUBEIO K TOMY, YTO
CTYZICHTBI BY30B CTaJld HCIBITHIBATH HENOCTATOK (usnue-
CKOM aKTMBHOCTH U CBSI3aHHBIC C 3THM HapyLIeHHs 370pO-
Bbsl, HAHOOJIee YaCTBIMH U3 KOTOPBIX SIBISIFOTCS IPOOJIEMBI
C MO3BOHOYHMKOM, amaTHs U JENpPEeccUs, HapyLUIeHUsS 3MO-
UOHATBEHOU cepsl U T. 1. [10]. MBI HE MOKEM TOJHOCTHIO
COTJIACUTHCA C JAHHBIM 3asBJIICHUEM, IOCKOJBbKY CUHUTAEM,
YTO COBPEMEHHBIH CTYJEHT HE3aBHCHUMO OT (OPMEI 00yde-
HUS B IIpoIlecce abCOJIOTHOTO OONBIIMHCTBA YYEeOHBIX 3a-
HSITUH BBIHYXKJIEH HaXOIUTHCS B CTATUYHOM MO3€ — U B BY-
3€, U JIoMa, TIPH TUCTaHIMOHHOM OOYYEHHH, T. €. B JIIOOOM
ciydae (usnyeckas akTUBHOCTb CTYJICHTA B NEpHOJ 00yde-
HUS CHIDKEHA, HO MPU 3TOM CTYAEHT — aKTHBHBIA CYOBEKT,
KOTOPBIH CIOCOOEH CaMOCTOSITENBHO OPraHM30BaTh CBOE
CBOOOHOE BpeMsl, NMPHHAB PELICHHE O TOM, CTOHT JIH eMy
OTIBIXaTh MACCHBHO HJIM MPOBECTH aKTHUBHBIN JOCYT — BBIH-
TH Ha TIPOOEKKY, MPOTYJIKY, BEIONPOTYJKY, B CHOpPT3ai
u T. 1. HecoMHeHHO, By3 JIOJDKEH CIIOCOOCTBOBATH MOTHBA-
MM CTYJICHTOB K 3aHATHSAM (H3KYIbTYpOH M CIIOPTOM, HO
3TO HE JI0JDKHO 3aBHCETh OT (POPMBI OpraHU3aLH 00yIECHHS.

HHTepeceH OBIT KUTAaCKUX KOJUIET B JAaHHOW 00JIacTH.
B wuccnenoBanuy, mpoBeAeHHOM Ha 0asze AKageMuHu yIIy
[[Tanxaiickoro yHHUBEpPCUTETa B IEPUOJ IMAHAEMUH, TOJI-
TBEP)KAAETCSI BO3MOXKHOCTh M NMPOAYKTUBHOCTH IEpPEBOJA
MpernoaBaHus yIly B JUCTAHIIMOHHBINA (opMaT B mepuon
BBIHYKJCHHON CaMOM30JALIMU. B KadecTBe HENOCTaTKOB
JTAaHHOH (hOpMBI OOYUEHHUS OTMEUAIOTCS TPYIHOCTH B obec-
MIEYEHUH KOHTPOJIS BBITIONHEHUS CTYACHTaMH (PU3MYECKHUX
ynpaxkaeHu# [11]. DTOT OMBIT IEMOHCTPUPYET OOIIEMHPO-
BOW XapakTep INpoOJeM, CBS3aHHBIX C JHCTAaHIMOHHBIM
npenojaBaHieM (QU3KYIbTYPHBIX JTUCIUILIHH.

ABtops! [12] npeanpuHANIN MOMBITKY OpPraHU3alUM JHC-
TaHIHOHHBIX CIOPTHBHBIX COPEBHOBAHUI Cpeqy CTYAEHTOB
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17-23 5iet U3 pa3HBIX TOPOIOB. ABTOPBI OTMEUAFOT, YTO KOJIH-
4eCTBO Y4aCTHUKOB B Tieproa ¢ 2019 mo 2021 r. BeIpocio ¢ 50
1o 350 vemn., T. €. B 7 pa3. PecrioHeHTHI COOOIIAIOT, YTO XOTe-
T OBI TIPOJIOIDKATh YIaCTBOBATH B TIOMOOHBIX COPEBHOBAHIAX
Ha MEXIyHapOJHOM YPOBHE, TOTOBUTHCS K COPEBHOBAHIIM CO
CHEIMANTNCTAMH U3 Pa3HBIX TOPOJIOB H CTPaH.

Pe3ynbraThl MCCIeOBaHHUIN MTOKA3BIBAIOT, YTO IpETo/a-
BaHHe (U3MYECKOW KyJbTYyphl B By3aX B JUCTAHIHMOHHOM
(dopMaTe BO3MOXHO, HO TIPH 3TOM BO3HHKAIOT TPYIHOCTH
KaKk CO CTOpPOHBI IperojaBaTeliei, Tak U CTyIEeHTOB [13—
15]. ABtop [16] cuuTaeT, YTO CHOpPaBUTHCS C JAHHBIMHU
TPYIHOCTSAMH, a TaK)Ke IOOMTHCS IIOBBIIICHHS KadecTBa
1 3QPEKTHBHOCTH TIporiecca 00yIeHHsSI BO3MOYKHO, HCIIOIb-
3ys oOyuatomryto cpexy LMS Moodle. DtoTt onsIT OBLT TIE-
PEeHAT HAMH B paMKax MpoBeneHHs (popMupyIomero sramna
MIeTarOTMYECKOTO SKCIIEPUMEHTA HAIIIETO HCCIIECOBAHMS.

ABTops! [17] mpeacTaBUIN OCHOBHEBIC apryMEHTHI CTY-
JIEHTOB BY3a, ONHCHIBAIOIINE TPYIHOCTH 3aHATHH (pr3mde-
CKOW KyJIbTYpOH B TUCTAaHIMOHHOM ()OopMaTte, BBISBICHHbIE
B IE€pHUOJ CaMOM30JIIIUN: HE BCC CTYACHTHI UMCIOT TEXHU-
YECKHE BO3MOXHOCTH [JId JUCTAHIIHMOHHOI'O O6y‘-ICHI/I§I
(HeT KOMIBIOTEpa, KOMIIBIOTEP HE OCHAIIEH KaMepou, MHK-
POoGhOHOM, TPYIHOCTH C JOCTYIIOM B HHTEPHET, HE YCTAHOB-
JICHO HEOOXOIMMOE IMpOrpaMMHOE oOecreueHne U T. I1.);
HET BO3MO>KHOCTH JIOMa TIOJTHOIIGHHO BBHITIONHATEH (PU3UUC-
CKHe YIpaXHCHUs (TeCHO, MHOTO JIIOICH, HET WHBEHTaps
U T.11.); BUACOTPAHCIAIMS (BBIOMHEHNE (DU3NICCKHUX YII-
paXHEHHW Ha KaMepy) BOCIPHUHHUMACTCS CTYICHTAMH Kak
HapyIICHUE JIMYHBIX TPaHUI], TPYTHOCTH C MOIYyICHHEM
o0OpaTHOW CBsI3W OT HperojaBareneii GU3NIecKo KyJbTy-
PBI; OTCYTCTBHE YETKUX MPaBHJ U HOPMATHBOB OOy4YECHUS
(GU3KYyNbTYype B AUCTAaHIIMOHHOM (opMaTe, YTO BBI3BIBACT
HCAOMNMOHUMAHHUE CTyJCHTaMU HCKOTOPBIX MOMECHTOB. Bce
9TO, Ha HaI B3IV, 00O0OCHOBBIBAECT HEOOXOIUMOCTh pa3pa-
6OTKI/I METOOUYCCKHUX pCKOMeHI[aHI/Iﬁ n neaaroru4eCKux
ycrmoBuid  A(QQPEKTHBHOTO TperoaaBaHus Kypca «OO0mas
¢u3ndeckas IOAroTOBKa» B ANCTAaHIMOHHOM (opmate. [l
pelIeHnss KOHKPETHBIX BOIMPOCOB MPH Pa3paboTKe METOTH-
KH MBI TaK)X€ HCIOJNB30BAIH TMOJOXHUTEIBHBIH OIBIT KOJ-
JIeT, M3JI0’KEHHBIN B HAYYHBIX MyOnukanusx [18-20].

Lenp wuccnmemoBanus — pa3padOTKa METOJUIECKOTO
obecrieueHus, anpobamus U oueHka 3()(HEKTUBHOCTH Mpe-
IIoaaBaHUsI AUCLIMITJIMHBI (<O6H13.$[ (1)1/13I/I‘IGCKa$I IoAr0oTOB-
Ka» B JopMaTe AUCTAHIIMOHHOTO OOy4YeHHsI.

METOJUKA ITPOBEJEHUA UCCIEJOBAHUA

BrI00pKy HcclieoBaHuUsI COCTaBMIIN CTYJEHTHI (aKyJib-
TeTa (PU3NUECKOH KyJbTYpHI, CIIOpTa M Typu3Ma Mapwuii-
CKOTO TOCYJapCTBEHHOTO YHHMBEPCHUTETa B KOJIMYECTBE
44 gen. Yactp u3 HuX (22 4en.) o0yJaauch AUCTAHIIMOHHO,
npyras 4dacte (22 den.) oOyyammch B o4HOW (opme. Bee
YYaCTHHKH HCCIIEJOBaHUS — IOHOIIM 1—2-X KypcOB B BO3-
pacte ot 17 1o 19 net. Bpemst nmpoBeneHns1 UCCIECTOBAHMS —
2022/23 y4eOHbIii TO/I.

Amnpobarust pa3paboTaHHOTO Kypca AMCHUIUTHHBI «O0-
mast pu3ndeckasi MoJroToBka» B opmare AUCTAaHIIMOHHO-
ro o0y4eHHsI M UCCIIeOBaHUEe O0COOCHHOCTEH M AP PEeKTHB-
HOCTH €€ IIPENoJaBaHus MPOXOJAWiia B BHJE IMeAaroruye-
CKOTO JKcIlepuMeHTa. Ha KoHCTaTupyromeM M KOHTPOJIb-
HOM 3Tarnax IeIarorn4eckoro SKcnepruMeHTa ObUIM IpoBe-
JICHbl KOHTPOJIBHBIE HCIBITAHUS U OIIEHKH HCXOJHOTO
U UTOTOBOTO YPOBHS Pa3BUTHS OCHOBHBIX (PM3MUYECKUX Ka-

YeCTB CTYAEHTOB M3 IKCIEPUMEHTANbHOW (M3ydalau Kypc
JMUCTAHIIMOHHO) W KOHTPOJBHOW (M3ydadu KypC OYHO)
rpymin. [t 3TOro nIpuMeHsITUCh CTaHaapTHBIE TecThl «ber
100 m (cex)», «I[lonTsarnBaHUs Ha BBICOKOW ITE€PEKIIAJHHE
(pa3)», «Uemnounsrit 6er 3x10 M (cex)», «Hakmon Bmepen
u3 nostokeHus ctost (cM)» 1 «ber 3000 M (MuH)».

st ouenku 3¢ (heKTUBHOCTH 3KCIIEPUMEHTAIBHO arpo-
OMpPOBAHHOTO MPENoNaBaHusl AUCHUIUIMHBL «O0mmas Gpusu-
Yyeckasi IMOJTrOTOBKa» B JUCTAaHIMOHHOM (opmarte ObUIH
UCIIONIb30BaHbl METO/bl MAaTEMaTHYECKOW CTATHCTHKH: KO-
POTKHE CTaTHCTHKH (pacdeT CpeAHUuX apu(METHUECKHX
3HAQUEHWH) U CTATHCTUYECKOE CPAaBHEHUE IO {-KPUTEPHIO
CrpIofieHTa I HECBSI3aHHBIX BRIOOPOK.

CorocTaBrieHre cIBUTOB (TIPHPOCTA) PE3YIIBTaTOB Pa3BH-
THSI OCHOBHBIX (DPM3HYECKHIX CITIOCOOHOCTEH CTYIEHTOB U3 3KC-
TIEPIMEHTANIFHON M KOHTPOJBHOHM TPYI yKas3bIBaeT Ha 3¢-
(beKTHBHOCTH TIpenoiaBaHusA TUCIHIUMHBI «O0mas ¢u3mye-
CKasl IIOJITOTOBKaY B (JOpMAaTe AUCTAHIIIOHHOTO OOYUCHUSL.

B pamkax npumeHeHus pa3paboTaHHOI METOANKY Oblia
cacjiaHa MOoNbITKa MaKCUMAJIBHO HUBCIIMPOBATH BBIABJICH-
Hble paHee B [17] npoOnems! (Tabnuna 1).

[penonaBanue aucuumuabl «O6mas Gpuszndeckas moj-
TOTOBKa» B JAMCTAHIMOHHOM (hopMmare Mpe.roiaraio aBa
HaTpaBJICHUS paOOTHI:

— o0ecrieueHrne OCBOCHHS CTYICHTAMH TEOPETHUYCCKIIX
3HaHUI 1O Kypcy «OO6mas ¢usndeckas ITOATOTOBKAY.
B manHOM HampaBIIeHWH B JIIEKTPOHHON BEpCHU Kypca OBI-
JIU pa3MeIieHbl JIGKIIMOHHBIC MAaTepHAIBI M BOIIPOCH! K HUM,
CIHCOK JUTEpaTyphl K HpOrpaMMe Kypca, METOTUYECKUe
PEKOMEHIALNH TI0 U3YUYSHHIO TEOPETUUECKUX BOIPOCOB;

— CII0COOCTBOBaHHME MPAKTHYECKOMY BBITIOJHEHHIO CTY-
JCHTaMU (U3MYECKUX YIPKHEHUH C LENbI0 Pa3sBUTHS UX
OCHOBHBIX (1)I/I3I/I‘IGCKI/IX Ka4eCTB: 6I)ICTpOTI)I, CHJIBI, BBIHOC-
JIMBOCTH, JIOBKOCTH U FI/I6KOCTI/I. B JaHHOM HallpaBJICHUU
B DJICKTPOHHOW BepCHU Kypca ObUIM pa3MelleHbI Tporpam-
MBI (PU3UYECKHUX YIPAKHEHUH W METOANYCCKHE PEKOMEH-
JIAIAU 110 WX BBIMTOJHEHHUIO, CCBUIKU HAa BHUACO C TPCHHUPOB-
KaMu, WH(QOpMAaIUs O IOCTYNHBIX (U3KYIBTYpHO-CIIOP-
TUBHBIX OOBEKTaX W (PU3KYIBTYPHO-MACCOBBIX MEPOIIPHS-
THUSX, TIPOBOJAUMBIX B TOPOJIE.

B pamkax 37eKTpOHHOTO Kypca Takke ObUIH Ipe/ICTaBIIe-
HbI TPEOOBAHHUsI K KOHTPOJIFO YCIIEBAEMOCTH CTYAEHTOB (HOD-
MaTWBBI 10 (PU3UIECKON MOATrOTOBKE). MTOroBas arrecramus
10 KypCy MpPOBOAMJIACH B OYHO-3a04HOM (hopme: TecT JyIst
KOHTPOJISI TCOPETUUCCKUX 3HAHUN MpOBOAWIICA JUCTAHITUOH-
HO, @ KOHTPOJIbHBIE HOPMATHUBBI MO (hM3NYECKOM MOATOTOBKE
CTYJCHTHI CAABAII OYHO, Ha TEPPUTOPHUH By3a (B CIIOPTUBHOM
3aJie ¥ Ha CTa/IMOHE), B CECCHOHHBIN ITIEPHOI.

PE3YJIBTATHBI HCCJIEJOBAHUA

AHanu3 pe3yNbTaTOB TAaOIUIEI 2 MOKAa3bIBACT, YTO
U B DKCIEPHUMEHTAILHOW, M B KOHTPOJIBHOW TPYIIIE IMPO-
W30IUIA TIOJIOKUTETHHBIE CIABUTH B Pa3BUTHH OCHOBHBIX
(u3HUecKux KadecTB CTYACHTOB. I[IOCKOJNBKY OCHOBHOM
3amadeit kypca «O0mas pusudeckast MOArOTOBKAY SBISCT-
Csl pa3BUTHE Y CTYJCHTOB BCEX OCHOBHBIX (PM3MUYECKUX Ka-
YeCTB — OBICTPOTHI, CHJIBI, BBIHOCIIMBOCTH, JIOBKOCTH U THO-
KOCTH, MBI MOYKEM TIpEIojaraTh, 4To JOCTUTHYTHIE TOJO-
JKUTEIBHBIC CIABHTH B Pa3BUTHU BCEX (PH3MUYECKUX KAYECTB
CTYZICHTOB, NPUHSBIINX YYaCTHE B €r0 W3YYCHUH, CBUJIC-
TENECTBYIOT 00 3(QeKTHBHOCTH MpernomaBaHus JaHHOTO
y4eOHOTO Kypca, B T. 4. B JUCTAHIIMOHHOM (opmare.
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Tabnuua 1. Pewenue npobiem OucmanyuoHH020 npenodasanus oucyuniunvl « Obwas gusuueckas no02omoskay
6 PAMKAX NPOBEOCHHO20 UCCLe008AHUS

Table 1. Solving the problems of distance teaching of the General Physical Training discipline

within the framework of the conducted study

IIpodaema

Pemenune

Joctyn k y4eOHBIM
MarepHuanam

ObecrnieueHa BO3MOKHOCTb JIOCTYIIA K y4€OHBIM MaTepHanaM Mo JUCHUILIHHE IPU TOMOIIN
cMapTdoHa (eCTh y KaXKJ0T0 CTyJEHTa) — JIEKI[HH, MaTepHabl A1 CAMOCTOSTEILHOTO H3yUeHUs,
BUJIEOMATEPHAIIBI IS BHITTOMHEHHS GU3MUECKUX YIPaKHEHHH MPeJIaraloTcs B 3alIMCH B BUTIE
OTZIENBHBIX (DAiIOB, JOCTYI K KOTOPBIM CTYAEHT MOJKET ITOJIYIUTh C Pa3INIHBIX YCTPOHCTB,
HMest TapoJIb U TOCTYIIA B JINYHBIN KaOUHET

TpynHOCTH BEITIOTHEHUS
(U3MYECKHX yIpaKHEHUH
B JIOMAIIHUX YCIOBHAX

Pa3paboTaHbl MpaKTHYECKHE PEKOMEHIAIMH IO 00ecreyeHnIo GU3MIECKONH aKTUBHOCTH CTY/ICHTOB
B JIOMAIIIHUX YCJIOBHSAX: COCTABJICHBI KOMIUIEKCHI (PU3MYECKUX YIPKHEHHUH, BEIOIHEHUE KOTOPBIX
He TpeOyeT AOMOIHUTENFHOTO HHBEHTAPsI, JaHbl PEKOMEHAAINH 110 OPTaHU3aluK (HU3UIECKOH
aKTHBHOCTH BHE JIOMa: XOABObI, Oera ! T. II.

OO0ecmieyeHne 0€30MacCHOCTH
U KOHTPOJISI
3a BBINOJIHEHHEM
(DUBHYCCKUX YIPAKHCHUN

ylpa’KHEeHuil;

B snexTpoHHOH Bepcuu Kypcea pa3MenieHa HHpopManus o 6e30IMacHOCTH BBIIOIHEHHS (PU3UUECKUX
YIpPaXHEHUH B BUJI€ METOAMUYECKUX PEKOMEHAALINIT;
noA00paHbI U pa3MeNeHbl BUIEOMATEPHANIbI, B KOTOPBIX MOJPOOHO AEMOHCTPUPYETCSI BBIOIHEHUE

OIIpeJIeIeHO BpeMsl BUJCOCECCHIT, KOT/la IPeroiaBaTellb 00IIAeTCs CO CTYACHTaMH, MOJIyqaeT
00OpaTHYIO CBSI3b, OCYIIECTBIISIET IIPOMEKYTOYHBIN KOHTPOIIb

Taonauya 2. Pesynomampl OyenKu ypoSHs PA36UMUsL (PU3ULeCKux Kauecme u meopemuieckux 3HaAnutl CnmyoexHmos
no kypcy «Obwas gusuueckas no02omoskay (cpeonue apugpmemuyeckue)
Table 2. Results of the assessment of the level of development of physical Cualities and theoretical knowledge of students

in the General Physical Training course (arithmetic mean)

IKcnepHMeHTATbHAsA Ipynna KonTpoabHas rpynna
Tecr Koncratupyromuii | KoHTpoJbHbIi Koncratupyromuii | KoHTpoabHbli
Casur CnBur
Tan Tan Tan Iran
Ber 100 ™ (cex) 13,76 13,26 0,5 13,74 13,2 0,54
IMoaTarusanus
Ha BBICOKOH 9,4 10,2 0,8 9,3 11,3 2,0
nepexiIaguae (pas)
Hemnouneii Ger 9,2 8,86 0,34 9,24 8,64 0,6
3x10 ™ (cek)
Haxton Bnepex 6,2 8,0 1,8 6,4 8,2 1,8
13 HOJIOXKEHUS CTOsI (CM) ’ ’ ’ ’ ’ ’
Ber 3000 M (mun) 13,84 13,62 0,22 13,76 13,2 0,56
KouTpounb 3Hanuit
(G - 42 42 - 3.8 3.8

[Ipn srom Hambosee ONM3KMMH K pe3yibTaTaM KOH-
TPOJILHOM T'PYIIIBI Y CTY/AEHTOB AKCIICPUMEHTAIBHON IpyII-
bl OKa3aJIUCh PE3yJbTaThl Pa3sBUTHUS OBICTPOTHI U THOKO-
CTH, YTO yKa3blBaeT Ha TO, YTO MPOrpamMMbl (HU3HUECKUX
YIPOKXHEHUH W BUIEOMATEpUalIbl, IPUBEICHHBIC B IUCTAH-
MMOHHOM Kypce «OOmas (u3mdeckas moAroToBKay, HaW-
6omee >PPEKTUBHBI I Pa3BUTHI UMEHHO 3THX (U3NTe-
ckux KadecTB. Hanboree 3HaUMMBIE Pa3IHIUs MEXIY dKC-
MEePUMEHTAIBHON M KOHTPOJIFHOU TpymmamMu Obutd 3aduk-
CHPOBAHbI B IPUPOCTE MTOKA3aTeNeH CHIIbI, KOOPANHALIMOH-

HBIX CIIOCOOHOCTEH M BBIHOCIMBOCTH. MBI TpeJIonaraeMm,
4TO 3TO CBSI3aHO C TEM, YTO HE y BCEX CTYJIEHTOB €CTh
CIIOPTUBHBIN UHBEHTAPh, UJIM KOMIUIEKCHI YIIPAXKHEHUN JIs
Pa3BUTHA 3THX Ka4eCcTB OBLIM IMOJ0OPaHBI MPETIoAaBaTeIeM
HE ONTHMAJILHO, YTO TpeOyeT najabHEeHIeld MeToINnIeCcKOM
JIopabOTKM JUCTAaHIIMOHHOTO Kypca.

Kax BumHO U3 TabGauIpl 3, Ha 3aBEPIIAIOIIEM JTarle Te-
JIaTOTMYECKOTO JKCIEPUMEHTa He ObLI0 0OHApYKEHO cTa-
TUCTHYECKH JTIOCTOBEPHBIX C/IBUTOB B IOKA3aTENAX IPUPOC-
Ta Pe3yNbTaTOB OICHKH (DPU3MYCCKUX KAYECTB CTYACHTOB,
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Tabnuya 3. Pe3ynomamul cmamucmuyecko2o cpagHenusi npupoCcma pe3yibmamos, IKCHepUMeHmMAatbHOl U KOHMPOIbHOU 2PYRn
6 KOHYe nedazo2uieckozo skcnepumenma (no t-kpumepuro Cmuvro0enma 0isi HeC8A3aHHbIX 8bLOOPOK)

Table 3. Results of statistical comparison of the increase in results,experimental and control groups

at the end of the pedagogical experiment(according to Student’s t-test for unrelated samples)

Teer Ber H::?;f:i:;ﬂ Ye1HOUHBIH Oer Haxuion Bniepen Ber Kountpoas
100 m 3x10 m U3 MOJI0KEHUS CTOs 3000 m 3HAHMI
nepeKJajnHe
t-3MI11 0,03 0,18 0,09 0,02 0,14 2,26
¢-KpHUT 2,02 2,02 2,02 2,02 2,02 2,02

Tpumeuanue. t-5mn — smnupuueckoe 3navenue t-kpumepus Cmvrooenma,

t-Kpum — kpumuueckoe snauenue t-kpumepus Cmoiooenma.

Note. t-amn is empirical value of the Student’s t-testt-xpum is critical value of the Student’s t-test.

MOJYYEHHBIX B 3KCIEPUMEHTAJIbHOM U KOHTPOJIBHOM IpyII-
nmax. CTaTHCTHYECKH OCTOBEPHBIC pAa3lIMuUs Kacasluch
TOJIBKO OICHKH YPOBHS TEOPETHYECKUX 3HAHUH CTYIEHTOB
13 HKCIEPUMEHTANbHOM M KOHTPOJIBHOM Ipynn. AHamu3
pE3yNbTaTOB CTAaTHCTHYECKOTO CPABHEHMS YKas3bIBacT Ha
TO, YTO B IIEJIOM Pa3BUTHE (U3NUECKUX KAUECTB CTYACHTOB
U3 SKCIEPUMEHTANbHOW TPYMIBI MPOUCXOJWIO HE XYXKe,
4yeM B KOHTPOJBHOM TIpymINe, a YCBOGHHE TEOPETHYECKHX
3HAHUK CTYJIEHTOB U3 3KCIEPUMEHTAJIBHOM TPYIIIBI OKa3a-
JIOCH JIy4Ille, YeM Y CTYI€HTOB U3 KOHTPOJIBHOW I'PYIIIIHL.
CorocraBrieHHe CABUTOB (IIPUPOCTA) Pe3ysIbTaTOB pa3BU-
TSI OCHOBHBIX (PU3MYECKUX CIIOCOOHOCTEH CTYJEHTOB U3 KC-
MIEPUMEHTATIEHOM M KOHTPOJIBHOM TPYII YKa3bIBacT Ha 3¢-
(hEeKTHBHOCTD TPETIOAaBaHKs TUCHMILIMHEI «O0mas (u3mde-
CKasl TOATOTOBKa» B (hopMaTe JUCTAHIIMOHHOTO OOyJIeHHSI.

OBCY)XXIEHUE PE3YJIBTATOB

[Ipexnme Bcero HEOOXOTUMO IMOSICHUTH, YTO CTYICHTHI
9KCHEPUMEHTAIBHOW TPYNIBI LENbIH roJ o0yJaauch TucC-
TaHI[MOHHO, TIOCKOJIBKY CaMH BbIOpasid Takoi (opmar 00y-
4YeHus (By3 IPEAOCTABISIET BO3MOXKHOCTh 00y4yaThcs OYHO,
3a0YHO, ITUCTAHI[MOHHO) B CHIIy Pa3IUYHBIX MPUYMH: yAa-
JICHHOCTH MeCTa IPOXKMBAaHUS OT By3a, Oojee HHU3KOH
CTOMMOCTH 00yuYeHHsI, HEOOXOIUMOCTH COBMEIIATh paboTy
1 o0yJdeHHe, CeMEHHBIX OOCTOSATENBCTB U Ip. BHenpeHue
pa3paboTaHHOI METOIVKH IPEToaaBaHus YIeOHOH TUCITH-
wmHBl «O0mas (u3ndeckas MOATOTOBKAa» OOeCIeYnBacT
paBHBIC TpaBa CTYICHTOB Ha KAa4eCTBCHHOE OOpa3OBaHHE
HE3aBUCHMO OT BRIOPAHHON UMU POPMEI OOYUCHUSL.

B mpencraBieHHOM HCCIIEIOBaHUU:

— YTOUHEHB! OCHOBHBIE TPYIHOCTH IMpernojgaBaHus (us-
KyJIbTYPHBIX JIMCLUMILUIMH B JUCTAHIIMOHHOM (opMate U Ipea-
JIOXKEHBI yTH UX TPEOJOTICHHUS;

— pa3zpaboTaHa M peaJlM30BaHa METOJMKA IPETo1aBaHuUs
JUcTHATUIAHBT «OO01m1ast Gpusmdeckasl HOAr0OTOBKA» B AUCTAaH-
LIMOHHOM (hopMaTe U oneHeHa ee 3 (HeKTHBHOCTD;

— OIpejeneHbl  acleKTbl NPENoJaBaHUs  JUCLMILUIUHBI
«O0mast ¢uznyeckas MOArOTOBKa» B JHUCTAaHIMOHHOM (op-
Mare, TPeOYIOIIHe TaJbHEHIIICH METOANIECKOM TOPadOTKH.

B opranmzanumu uccienoBaHus ObUIM YYTEHBI TPYIHO-
CTH, BBISIBICHHBIE OT€YECTBEHHBIMU aBTOPAaMU B MPAKTUKE
mpernoiaBaHus (U3KYIbTyPHBIX IUCHUIUINH B JHCTaHITU-
oHHOM ¢opmare [10; 13—-16], mpennoskeHs! U TPUMEHEHBI
Ha TIPAKTHKE IIyTH HUBEIMPOBAHUS THX TPYAHOCTEH (Tal-

muia 1). Beul yuTeH W MpakTHYeCKH MPUMCHEH (Ha Halll
B3TJII — JOCTaTOYHO 3()(HEKTUBHO) OMBIT HCIOIH30BAHUS
mwratopmsr Moodle [16] B opranu3anum TUCTaHITHOHHOTO
npenonaBanus «OO0MeN GUINIESCKOH MOITOTOBKI.

Kak moxazan mpoBeqeHHBIH aHANW3 Pe3yIbTaTOB FHC-
CIIeTOBaHMS, 3a7a9d Pa3BUTUSA (PU3UIECKUX KAdECTB CTY-
JICHTOB, H3ydaromux Kypc «OOmas ¢uzuyeckas MOAro-
TOBKay», OBUIM B IICJIOM PEIICHBI, HO HE Bce (hUBMUYCCKUE
KauecTBa OBLIM Pa3BHUTHI JOCTATOYHO 3()(HEKTHBHO — 3TO
KacaeTcsl CWJIbl, BEIHOCIMBOCTH, KOOPJIWHALIMOHHBIX CIIO-
cobOHocTel. Bo3aMOXHO, 3TO CBS3aHO ¢ TEM, YTO, 00ydasch
JMUCTAHIIMOHHO, CTYJICHTHI HE BCET/Ia UMEIOT BO3MOXKHOCTh
MIOJTHOIICHHO 3aHUMAThCS (PU3MUECKON KyITbTypOH B CHITY
OTCYTCTBHS HEOOXOIMMOTO WHBEHTAPSA M HHOPACTPYKTY-
PBI, a TakXe HW3-32 HEJOCTATOYHOTO KOHTPOJSA CO CTOPO-
HBl TpenojaBaTeNeil — 3TO corjacyercs ¢ JaHHBIMHU
npenmecTByromux ucciaegoBanuit [11; 17]. B cBs3m
C 3THM HEOOXOIHMMO pPacCMOTPETh BO3MOXHOCTH ONTHU-
MHU3ALHUN TPENoJaBaHus B JIHCTAHIIMOHHOM ¢opmare
pas3zaenoB yuyeOHOro Kypca mo oOmiedl Gpusnyeckoi mo-
TOTOBKE, KACAIOIIMUXCS PAa3BUTHSI CHUIbI, KOOPJAUHAIIMOH-
HBIX CIOCOOHOCTEW M BBIHOCIMBOCTH. MOXHO MpEenarno-
JIOXKUTh, YTO HEIOCTATOUYHBIN MPUPOCT ITUX MOKa3aTenen
CBSI3aH C OTCYTCTBHEM BO3MOXXHOCTH HCIIOJIb30BAHUS
CTyIIEHTaMH, OOyJaroIUMHCS JUCTAHIIMOHHO, CIIOPTHB-
HOTO MHBEHTAps (aJeKo He y BCeX JIOMa eCcTh THPH, TaH-
TETd H Tp.), OTCYTCTBHEM JOCTYIHBIX CIOPTHBHBIX
IJIOMAJ0K M COOPYKCHHH, OTCYTCTBHEM KOHTPOJS 3a
MPaBUIBHOCTBIO U JUIUTEIEHOCTHIO BBITOTHEHUS YIIpaK-
HEeHHUH, TPYAHOCTSAMH B CaMOOpPTaHU3AIMU CTYJACHTOB
U mp. DTO coTrjlacyeTcsl ¢ JJaHHBIMU, TOJYYE€HHBIMU JAPY-
TUMHU OT€UYECTBEHHBIMH HcclienoBaTesimu [17].

Hawnbonee mo3WTUBHBIM PE3yNbTaTOM, Ha HAIl B3TJISI,
CTaJI0 CTATUCTHYECKU JIOKAa3aHHOE Jy4lllee MO CPaBHEHUIO
C KOHTPOJIbHOM I'pyNIOH YCBOEHHE TEOPETHUYECKOTO MaTe-
puana CTyIeHTaMHM M3 3KCHEPUMEHTAJIbHON TIpynmbl. DTO
MOJKHO OOBSCHHUTH TEM, YTO TPENOIaBaHUC IUCIUTLINHBI
B JHMCTaHIIMOHHOM (hopMaTe MpEeIIoaraeT BO3MOXKHOCTh
MTOBTOPHOTO MPOCITYIIUBAHUS JTHOO MPOYTCHUSI MAaTEPHAJIOB
JIEKIIMOHHOT'O Kypca U MHUHUMM3UPYET YCHJIMS CTYACHTOB
110 CaMOCTOSITEIbHOMY MOUCKY MaTepHUajoB JUIsl MOATOTOB-
KM K KOHTPOJIIO TEOPETUYECKUX 3HAHWH, YTO COJIACYETCS
¢ BbIBOJaMH [16] 0 BO3MOYXHOCTHM TIOBBINICHHS KadecTBa
o0Opa3oBaHMsl B By3€ IyTeM NMPUMEHEHHsI HOBBIX HH(pOpMa-
[IMOHHBIX TEXHOJOTHH.

Jloka3aTe/ibHasi IeIAroruKa u ncuxosorus. 2024, Ne 3

35



Komkuna T.B. «IIpenogaBanue qucuuminHbl «O0mas puznyeckas noaroropka» B popMare JMCTAHUMOHHOIO 00yYeHHs»

OrpaHWYeHNS UCCIEIOBAHNS CBS3aHBI C TEM, YTO B HEM
NpUHUMAaJa y9acTHE IOCTATOYHO OJHOPOAHAS MO CBOEMY
MOJIOBO3PACTHOMY COCTaBY BBHIOOPKA U HE OBLIO BO3MOYKHO-
CTH OLEHHUTH OTJIOKEHHBIH Pe3ybTaT MPETOJaBaHMs JHC-
[UIUTHHBL — COXPAaHATCA U JOCTHTHYTBIE PE3yIbTaThl
MPaKTUIECKUX 3aHATHH M TEOPETUIECKOTO YCBOCHHS MaTe-
puana B TEYEHHUE JUIUTCIHHOTO BPEMEHH, OYIET JH OTIIH-
YaThCs KAYSCTBO COXPAHCHHUS YUCOHBIX PE3yJIbTATOB Y CTY-
JICHTOB JTUCTAHIIMOHHONH (OpMBI OOy4YCHHS aHAJOTHYHO
TAKOBOMY y CTYJICHTOB OYHOU (hOpMBI 00yUCHHS.

HayuHast HOBU3Ha pabOThI 3aKITFOYACTCS B TOMBITKE Me-
TOIMYECKOr0 000CHOBaHUS 3(P(PEKTHUBHOCTH MPUMEHECHHUS
JTUCTAHIIMOHHBIX (JOPMATOB B paMKaXx IPETIOJaBaHUS IHC-
el «O0mas (u3ndeckass MOATOTOBKAY, HWMEIOIIEH
MPENMYIIIECTBEHHO IPaKTHUECKUI XapaKTep.

[IpexncraBneHHOE WCCIECAOBAHIE PACIINPSET M JAOTIOIHSIET
MMEIOIINECS B TPAKTHKE (PI3MIECCKOTO BOCIUTAHUS SMITUPH-
YeCKHE pe3yNbTaThl, KACaOMHecs TMPENoJaBaHus (HH3KYIIb-
TYPHBIX JUCUUIUIMH B JUCTAHIMOHHOM (opMaTre W HEoOXo-
JMMBble 111 (OPMYJIHPOBaHHUs HAYYHBIX 000OIIEHUI U Teope-
TUYECKUX KOHIETUMH B CUJy HEJOCTAaTOYHON H3y4eHHOCTH
JTAHHOTO BOIPOCA B COBPEMECHHOM HAayKe, HEIOCTATOYHOT'O €T0
PaCKPBITHS B ABTOPUTETHBIX HAYYHBIX U3IaHHSAX.

[IpakTrdeckas 3HAYMMOCTD UCCIICIOBAHUS 3aKITFOUACTCS
B TONyYCHHH W YIAYOJIICHUH CYIICCTBYIONINX ITaHHBIX
0 TIPUMCHEHUH CPEICTB U METOIOB IHCTAHIIMOHHOTO 00Y-
YeHHWs B pPaMKax NpenofaBaHus (PH3MUECKOU KYIBTYPHI,
pa3paboTKe CpeACTB OIEHKH PE3YIBTATHBHOCTH U IENIECO-
00pa3HOCTH MPUMEHEHUs yKa3aHHBIX Gopm oOydenwms. Jo-
Ka3zaHHasi d(QEKTUBHOCTH MPOBEICHHOW paboTHl MO opra-
HHU3AIMK TPENoaBaHus JTUCUUIUTHHBL «O0Ias Gpusuueckas
MOJTrOTOBKa» B MUCTAHIIMOHHOM (OpMATe IMO3BOJSCT HC-
MOJIb30BATh TaHHYIO METOAMKY B MMPAKTHKE PabOTHI By3a.

OCHOBHBIE PE3YJIBTATBI

Pe3ynbraThl 9KCIEPUMEHTAIBHON anpodanuu npernoa-
BaHMs JuCHUIUIMHBL «O0mas (Qu3nveckas MOATOTOBKA»
B JIMCTAHIIMOHHOM (hOpMaTe yKa3asid Ha BO3MOXKHOCTb JIOC-
THOKCHUS 1Ieiedl y4eOHOW JMCUMIUIUHBI [PU JUCTAHIIUOH-
HOM OOYYECHHH, BBIPAKAIOIIYIOCS B MPUPOCTE MMOKA3aTelNei
pa3BUTHSI OCHOBHBIX (DH3MUYECKUX KA4eCTB CTY/ICHTOB
U YCBOCHHHU TEOPETHUYECKOI'0 MaTepuajga Mo TUCIUIUIMHE.
IToka3aHO, YTO €CJIM YCBOCHHE TEOPETHUCCKUX 3HAHHIA,
pa3BuTHE OBICTPOTHI U THOKOCTH CTYACHTOB IIPU HEPEX0JIe
K TUCTAHI[HOHHOMY IPEMOIaBaHUIO JUCIUILTHHEI «O01as
(hu3nUecKas MOArOTOBKA» MPAKTUYCCKUA HE TEPSIOT KayecT-
Ba 10 CPABHEHHIO ¢ 0YHOI popMoii 00yUeHH s, TO pelIeHHe
3aja4 Pa3BUTHS CHJIBI, BBIHOCIMBOCTH M KOOPMHAIIMOH-
HBIX CHOCOOHOCTEH CTYJEHTOB TpeOyeT IOMOIHUTEIbHOU
METOJIUYECKO paboThl CO CTOPOHBI MpernojaBaTels. JTa
paboTa, Ha Hall B3IJIsI, JOJDKHA BKJIIOYATH B CeOsi mepe-
CMOTp TIporpaMM (pU3HYECKHUX YIPAKHEHHUHA C yUETOM pe-
AIBHBIX BO3MOXKHOCTEH CTYICHTOB, YCHJICHHUE KOHTPOJIS 3a
BBITIOJTHEHUEM CTYACHTaMHd HeoOXoauMoro oobema (Gu3u-
YECKMX HArpy30K, pacIIupeHHe JOCTYIa CTYACHTOB K BH-
JeoMaTepragaM o Pa3BUTHIO OCHOBHBIX (DU3MYECKHUX Ka-
YECTB, B T. 4. MOTHBHPYIOIIETO XapaKTepa.
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Teaching General Physical Training discipline

in the format of distance learning
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Abstract: The issues of teaching the General Physical Training discipline in the distance learning format and the deve-
lopment of distance courses of sports disciplines in the period before the COVID-19 pandemic and the associated self-
isolation were practically not studied. The contradiction between the active introduction of distance learning in modern
universities and insufficient experience and methodological elaboration of this issue in relation to teaching sports disci-
plines causes the problem of maintaining the quality of teaching the General Physical Training discipline in the distance
learning format. The purpose of the study is to develop methodological support, test and evaluate the effectiveness of
teaching the General Physical Training discipline in the distance learning format. Students of the Faculty of Physical
Training, Sports and Tourism of the Mari State University, 44 young men aged 17 to 19, participated in the study in
the form of a pedagogical experiment. The results indicate that, in general, the development of physical qualities of students of
the experimental group was no worse than in the control group, and the acquisition of theoretical knowledge of students of
the experimental group was better than that of students of the control group. The acquisition of theoretical knowledge, the deve-
lopment of speed and flexibility of students during the transition to distance teaching of the General Physical Training discipline
practically do not lose quality compared to full-time education, and solving the problems of developing strength, endurance and
coordination abilities of students requires additional methodological work on the part of the teacher.

Keywords: teaching General Physical Training discipline; teaching sports disciplines in a distance format; distance
learning; teaching physical training at a university; general physical preparedness; development of physical qualities.
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Annomayun: V3yuenne ocobeHHocTeil oOpa3oBarensHON cucTteMbl Pecrryonnku ['aHa B KOHTEKCTE TpeThell CTyIeHH
BBICIIETO 00pa30BaHUS HEOOXOAMMO IS JATbHEHIIETO Pa3BUTHS POCCHHCKO-TAHCKUX OTHOIMICHHH M POCTA MApPTHEPCKUX
IIPOEKTOB MEKAY BBICIIMMH 00pa3oBaTebHBIMA yupexkaeHusMu Poccnn u ["anbl. JloikHOE IOHMMaHKE 00pa3oBaTeIbHOM
cucreMmsl PecriyOnuku ["anHa, a Takke CyIIeCTBYIOIIMX NMPOOJIEM MpH MOATOTOBKE ACIMPAHTOB M BO3MOXKHBIX ITyTEH HX
pELICHHsT MOXKET IOMOYb B YIIy4IIEHHH HOATOTOBKU BHICOKOKBAIM(UIIMPOBAHHBIX MEJarornueckux kaapos. Llenp paboTer —
paccMOTpeTh NMpoOJieMBl TPeTheH CTYNEHHU BBICIIEI0 OOpa30BaHUS B KOHTEKCTE MOATOTOBKM IENAarorndeckux Kaapos,
a Takke 0003HAYUTH BO3MOXKHBIC MYTH WX pEIICHUS. B HCCICIOBaHMU IMPOaHATH3UPOBAHBI: 1) OCOOCHHOCTH CEKTOpa
BhICIIEro oopaszoBanus B PecryOnuke ['aHa, B 4aCTHOCTH €ro TpeTbeil CTyleHH; 2) CyLIeCTBYIOIIUE B CTPaHe ToCyIapcT-
BEHHbIC MHUIMATHBBI Ul YJIy4IIEHHs IOATOTOBKM BBHICOKOKBAIM(UIIMPOBAHHBIX IEAarOTMUECKHX KaJpOB B paMKax
TpeThel CTYNEeHH BBICILIEro 00pa3oBaHus; 3) CTaTHCTHKA, XapaKTepU3yIollas TeKyllee MoJI0KeHHEe aCIHUPaHTyPhl B paMKax
BBICIIIEr0 00pa30BaHMA B CTpaHe; 4) MpoOJIeMbl, BOHUKAIOIINE IIPH MOJI'OTOBKE BHICOKOKBATH()UIIMPOBAHHBIX IE1arory-
4ecKuX KaapoB B Tpommueckoil Adpuke, a TakKe UX PEIEBAHTHOCTh MPUMEHHUTENLHO K TPEThEl CTYIICHN BBICIIETO 00pa-
30BaHus B PecyOnmke ['ana. B paMkax mccieoBaHus BBISBICHBI CIECAYIONINE TPYAHOCTH, KOTOPBIE BIHMSAIOT Ha Haluca-
HHE M YCHCUIHYIO 3aIIUTy JHCCEPTALM: HEAOCTATOYHAsl OCBEJAOMIICHHOCTh aCIMPAaHTOB O JAJbHEHIINX MEPCHEKTHBAX
Tpynoyctpoiicta ¢ PhD; HemocraTouHas ¢uHaHCOBas 00ECIEYEHHOCTh ACHHMPAHTOB; HEAOCTATOYHO BHICOKHH YPOBEHB
HAYYHOTO PYKOBOJCTBA M Upe3MEpHas akaJeMHUecKas Harpy3ka Ha PyKOBOJHTENCH ANCCEPTALMOHHBIMH HCCIICIOBAHUS-
Mmu. MccnenoBanue npeyiaraeT Takue MyTH PEICHHs CYIIECTBYIOMIMX NpoOJieM, KaK yBeln4eHHe (pHHAHCOBBIX MOOLIpe-
HUI acCIIMPaHTOB C BBICOKOI yCIEBa€MOCTBIO, YCUIICHHE KOHTPOJIS HaJl MPOLIECCOM HAayYHOTO PyKOBOZICTBA, OOJBLIMN aK-
LIEHT Ha MPOBEACHNE MEXAUCIUIUIMHAPHBIX HCCIICAOBAaHUMA M YCTAHOBJIEHHE MAapTHEPCKUX OTHOIIEHHUH C IPYTMMH CTpa-
Ham# apUKAHCKOTO KOHTHHEHTA M PAa3BUTHE YyXe CYIIECTBYIOIIEr0 B3aMMOAEUCTBHS C TrOCyAapCTBaMH 3a IpeieiaMH
Adpuxu, B ToMm gncie ¢ Poccuiickoii deneparueii.

Kniouegvle cnosa: TpeThs CTYIEHb BBICHIEI0 0Opa30BaHMs, acUPAHTYpa; MOJATOTOBKA BHICOKOKBAJIH(UIIMPOBAHHBIX
nelarorudecknux kaapos; PecryOnmka ["ana; PhD; acnimpanTsl; coucKaTeny; cucTeMa rpaHToB JUIsl HOAAEPIKKH yCHEITHBIX
HaYYHBIX HCCIIEJOBaHUI; HayYHOE PYKOBOACTBO acCIHUpPaHTAMHM, MEXIyHapOJHOE COTPYTHHYECTBO B CHCTEME BBICIIETO
00pa3oBaHuUsL.

Bnazooapnocmu: Ctathst TOArOTOBICHA B paMKax TOCYIapCTBEHHOTO 3aJaHus SIpoCiIaBCKOMY roCyAapCTBEHHOMY Iie-
naroruueckomy yHusepcutery um. K. JI. Ymmnckoro Ha 2024 rog or Munnpocsemenus PO no teme «MccnenoBanue mMo-
Jiesieit ¥ MpakTUK MOJrOTOBKY MEJarornueckux KaapoB B cTpaHax 3ananuoil Agpuku (Kot-1 UByap, I'ana)» (Homep pee-
ctpoBoii 3ancu 7200009.99.1.BH62AB84000).

s yumuposanus: Slxosnes AW, IIpoOieMbl TpeThel CTYIEHH BBICIIETO 00pa30BaHUs B PAMKax MOATOTOBKH BBICO-
KOKBaJIM(pUIIMPOBAHHBIX MEAArornyeckux kaapos B ['ane // JlokasarenpHas nenaroruka u ncuxosorus. 2024. Ne 3. C. 39—
47. DOI: 10.18323/3034-2996-2024-3-58-4.

BBEJEHUE

B 2023 r. mo mporpamMe coTpyIHHYECTBA MEXIy Spo-
CITaBCKUM TOCYIAapCTBEHHBIM I€JaTOTMYECKUM YHHUBEPCUTE-
ToM uM. K.JI. Ymunckoro u Yuusepcurerom I'anel B Poccuro
MpUOBUIN CTYAEHTHI B paMKaxX akaJeMHYeCKOH MOOMIBHOCTH
JUTS TIPOJOJDKEHHST 00y9IeHHS 110 IPOrpaMMaM MarucTpaTypsl
Ha Oasze (akynbTeTa pPYCCKOM (WIONIOTMH M KyJIbTYphI
®I'bOY BO ATTIY um. K JI. Yumackoro. B muuHeIx Oecemax
yJaluecs: OTMEYalii, YTO He CTPEMSITCS IPOJI0JDKaTh o0yde-
HHE Ha TPeTbel CTYIeHH BhICIIEro oopazoBanus B PeciryOmm-
ke ["aHa, xenast OrpaHUYUTHCS CTENEHBIO MAaTUCTPA, MOTyUYEH-
HOH B POCCHHCKOM By3€e. CTy/IeHTBI XapaKTepH30BaIIH CHCTEMY

BBICIIIETO 00pa3oBaHus B ['aHe B 11e710M, OOBSCHSIA TPYIHO-
CTH, ¢ KOTOPBIMH CTAJKHUBAIOTCSI CTYJICHTHI BO BpeMs 00yde-
HUSI B YHUBEPCUTETE, a TAKKE ONMUCHIBAIN MPUUUHBI, TIOUEMY
HE XOTAT IPOJIOJDKATH CBOE OOyYEHHE IOCIIE MarHCTPaTyphI
U TOJIy4yaTh CTENeHb. JTO TOJIOKWIO HAyallo HACTOSILEMY
HCCIIEIOBAaHHUIO U MIOAYEPKHYIIO aKTyaJbHOCTh PACCMOTpPEHHUS
cierUKH TpeTbel cTynmeHum obpazoBaHus B PecmyOmike
Tana. B cBs3M C 3THUM MOSBUJIACh HEOOXOJUMOCTh BBISIBUTH
1 Tpo0IeMBbI TTOJITOTOBKH BBHICOKOKBATM(DUITUPOBAHHBIX TIeIa-
TOrMYECKUX KaJpOB JJIsl BHICIIMX YUEOHBIX 3aBEIICHUN CTpa-
HBI, TIOHSTh TIPUYMHBI BOSHUKAIOIIUX TPYTHOCTEH M MPEIo-
SKUTh BO3MOYKHBIE ITYyTH UX PEILICHHUS.
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Crenyet oTMETUTB, UTO MPOOIEMBI HAa TPETHEH CTYNCHH
o0pa3oBaHUsl HE SBJLIFOTCS XapaKTEPUCTHKOW 00pa3oBa-
TEJIHHONW CHCTEMBI HMCKIIOYNTENbHO B PecmyOnmke [aHa.
OTedecTBEHHBIC YYEHBIC YACTAIOT OOJIBIIOE BHUMAHHE
npoGsieMaM, BO3HUKAIOIUM Ha TPEThEH CTYNEHH BBICIIETO
obpazoBanusa B Poccun, ¥ BOSMOKHBIM IYTSIM UX PELICHUS.
Tak, B ucciaegoBanuu crenuanucros u3 MI'IMO Oslia
OTMe4YeHa HEOOX0AUMOCTh peOpMUPOBAHHS ACTIUPAHTYPHI
B pOCCHIiCKO# cucteme obpasoBanus [ 1]. Mccremoparenu
IpeJIaraloT JOMOJHUTEIbHOE MPUBIEUCHHE CIIEUATIUCTOB
¢ PhD B cocraB amccepTaliOHHBIX COBETOB B paMKax CO-
TPYAHUYECTBA Ha MEXAYHAPOJHOM YypoBHE. MOXXHO BH-
JIETh, YTO OPUEHTHPOBAHHOCTh HAa MEXAYHAPOIHBIA Hayd-
HBII [uanor sBiseTcsi HEOOXOIMMOCTBIO B COBPEMEHHOM
HNOJIHUKYJIbTYPHOM IMIPOCTPAHCTBE.

HekoTopele ucciaenoBaTend H3ydaad MEPCIEKTHBEI
peamm3anun nporpamM PhD B 06pa3oBaTenbHOM KOHTEKCTE
Poccuiickoit ®enepannu [2]. OHHN MONATAIOT, 9TO CTEICHD
PhD B poccuiickoit cucreme 00pa3oBaHUsl yMECTHA JJIs
pa3BUTHA COTPYIHHYECTBA C 3apyOEKHBIMU By3aMH. IJTO
MOJKET OBITh aKTyaJbHO B pPaMKax peaju3ally IporpaMMm
MOATOTOBKU HAYYHO-TIENArOTHYECKUX KaJpoB 10 OOMEHY
npu paboTe CO CTyJIeHTaMH W3 CTpaH, TJe HCIOJIb3YeTCs
AHIJIOCAKCOHCKAsl TPEXCTyNeHdaTast oOpa3oBaTenbHasi CHC-
TeMa, B TOM 4HucIe U3 ['aHbl.

Crermudrka oOpazoBaTenbHON CcHUCTEMBI PecryOnmkm
I'ana paccmarpuBamack B OTEYECTBEHHOM IEJarOruKe HC-
KITIOYUTENIFHO 0030pHO. B HECKOIBKHMX CTAaThsIX ONMCHIBA-
Jack €€ CTPYKTypa, COCTOSIIAs U3 TPeX CTyIEHEH: Hadamb-
Horo (primary), cpeaHero (secondary) u Beicirero (higher)
obpazoBanus [3]. TpexcrynmeHuatas MOJENb SBISETCS
CBOEOOpa3HbIM MEPEOCMBICICHUEM aHIJIOCAKCOHCKOM cHhc-
TeMbl 00pa30BaHusl, OCTABLICHCS] B HE3aBUCHMOM ToCyiap-
CTBE IOCTIE YMOXH KOJIOHHATIU3MA.

OTeuecTBEHHbIE CHELUATMCTHI U3Y4ar0T BOIPOCH! HUG-
pOBU3AIMN M BHEIPEHHUS HOBBIX TEXHOJOTHWH B 00pa3oBa-
TeNbHYI0 cucTeMy [aHbl B ycnmoBwsax riobammsanuu [4].
ABTOpBI OTMEYAIOT, YTO HA HACTOSIIUNA MOMEHT B CUCTEME
BhICIIEr0 oOpa3zoBanus B PecnyOmuke ['ana HaOmomaeTcs
HEJIOCTATOK (PMHAHCHPOBAHMSA W HEXBAaTKa KBAIN(HUINPO-
BaHHBIX KaJIpoB. ABTOpSHI [ 5], mpenoaaBaTenu Y HUBEpCUTE-
ta ["aHbl, TakkKe YKa3blBalOT Ha HEJIOCTATOK KBaJIH(DUIMPO-
BaHHBIX KaJPOB cpeu MpodeccopcKo-Mpeno aBaTeaIbCcKoro
cocTaBa YHMBEPCHUTETOB ['aHBI, M3-3a yero ydeOHbIC 3aBe-
JICHHUA BBIHYKJEHBI IIPUBIEKAaTh MHOCTPAHHBIN mpodeccop-
CKO-IIPET0IaBaTeNIbCKUIl cocTaB. OTO ABISAETCSA CEPhE3HBIM
MPETIITCTBHEM JUISl MOJIEPHHU3AIMN CHCTEMBI BBICIIEro oOpa-
30BaHMS M YBEIHMYEHHsS BO3MOXKHOCTEH ee camoobecriede-
HUSL, CIIEZOBATEIHHO, BOIIPOC BOCIHMTAHHS BBICOKOKBAIH(H-
LIUPOBAaHHBIX MEJAarorudeckuX KaJpoB SIBISIETCS OJHUM W3
KITIOYEBBIX I yJIydlleHus mojoxkenus Pecryomukn [Mana
B MEXIyHapOJIHOM 00pa30BaTeIbHOM IPOCTPAHCTBE.

B pamkax roc3amanus Munnpocsemenust PO 2023 r.
OBIJIO M3YYEHO B3aMMOJIEUCTBUE SIPOCIaBCKOTO roCyaapcT-
BEHHOTI'O Iefaroruyeckoro ynusepcurera um. K.JI. Viuus-
CKOTO W BBICIINX y4eOHBIX 3aBeneHuil PecmyOmmkn ['ana
n PecriyOmmkm Kot-m’VIByap B KOHTEKCTE KYJIBTYPHOTO
nuanora mexny Pocculickoit @denepauuein u rocyaapcra-
mu A¢puku [ 6]. B pesynbpraTe aHKeTUPOBAaHUS OBUIO BBISIB-
JIEHO, YTO PYCCKHUH KyIbTYPHBIM KOJ SIBISIETCS OJHHUM U3
KITIOYEBBIX Ul CO3JaHMsl OOIIEro KyJbTYpHO-IPOCBETH-
TEJIbCKOTO NMPOCTPAHCTBA B paMKax COTPYJHUUYECTBA MEKIY
yHuBepcureramu Poccun u PecryOnuku [Mana. 910 Moxer

CBHZCTENBCTBOBATh O TOTOBHOCTU CTYAEHTOB M3 CTpaH Tpo-
mUUecKoi A(GPUKHY K KyJIbTYpHOMY AHAIOTY ¢ Poccuet.

Cpenu Hacenenusi PecnyOnumku ['aHa mpencTaBiIeHbI
KpaifHe pa3HOOOpa3HbIE ITHHUYECKHE TPYIIBI, II03TOMY
MPaBUTEILCTBO CTPAHBI OCO3HAET aKTyalbHOCTh HICH
naHapuKaHU3Ma, CTOPOHHUKOM KOTOPBIX OBLT TIEPBBIH
npesuneHt ['anel K. Hkpyma. O0bsBisist 2019 rog «rogom
BO3BpalleHus», npesuaeHT ['ansl H. Akydo-Anno naxke
Jlall BO3MOXKHOCTH JIIOOBIM JIMIaM a(pUKaHCKOTO MpOHC-
XOXKACHUsSI BEPHYThCS B AQPUKY M KUTh Ha TEPPUTOPHH
cTpaHsl [ 7]. B ¢B3U ¢ 3TUM HEKOTOpBIE YUYEHBbIE OTMEUalu
0COOCHHOCTH TOJNMKYJIBTYPHOTO B3aUMOJAEHCTBUS B 00pa-
30BaTensHOM mpocTpaHcTBe [amel [8; 9]. B wactHOCTH,
HaceneHHe ['aHBI CKIOHAETCA K HCIONB30BAaHHUIO aHTIHMN-
CKOTO 53bIKa B 00pPa30BaTENBHOM INPOCTPAHCTBE, TAK Kak
3TO OTKPHIBAET JOIOJHHUTENbHBIC MEPCIIEKTHBEI AJISI B3aU-
MoneiicTBus ¢ ApyruMH TocymapctBamu. M. Yaitbok-
Teepedy, nonroe Bpems paboTaromasi B OTHOM M3 TITaBHBIX
BBICIINX y4eOHBIX 3aBefieHHH ['aHbI M mperojarommas pyc-
CKHMH S3BIK, IOCBAILIAET UCCIIECIOBAHMS KaK SI3bIKOBOM CHU-
Tyalliy B CTpaHe, TaK ¥ OCOOEHHOCTSIM MPEeNoAaBaHus HHO-
CTPaHHBIX S3BIKOB B KOHTEKCTE BBICHIErO OOpa3oBaHMs
Pecny6muku 'ana [ 10; 11]. IlepBoKypCHUKM M3y4arOT HHO-
CTpaHHBIC A3BIKM HE IO JKEIAaHWIO, a MO PACIpPEIEICHUIO.
Yacto, HE HMes BO3MOXHOCTH HM3Yy4aTh PYCCKHH SI3BIK
B CTCHAaX YHHUBEPCHUTETOB, MPEJICTABUTEIN MOJIOJOTO MOKO-
JICHUSI WIIYT BO3MOXXHOCTH HM3Y4YaTh €T0 CaMOCTOSTEIBHO
[10]. OTo MOkeT OOBACHUTH MHTEpEC YHHBEPCHUTETOB Pec-
myOnuky ['aHa K COTpyIHHYECTBY ¢ POCCHMCKUMM BBICIIIH-
MU Y4e€OHBIMH 3aBEJICHUSIMU.

Bonpocs! s3pik0BOro 00pasoBaHus B [aHe sBISAIOTCA
aKTyaJIbHBIMU, YTO OOBSCHSETCS MOJHUKYJITYPHBIM U II0-
JWIMHTBAIbHBIM 00pa30BaTeNIbHBIM MIPOCTPAHCTBOM, CIIO-
JKUBIIUMCST Ha TeppUTOpuu crpaHbl. MccnemoBarenu u3
PY/IH 3aHumanuch ONMCAHUEM SI3BIKOBOH JINYHOCTU CTY-
JleHTa u3 ['aHbl, n3ydaromero pycckui s3sik [ 12], a taxxke
paccMaTpuBalll CTaTyc s3blKa B paMKax IIKOJBHOTO 00pa-
3oBaHuA B PecrryOmuke ["ana [ 13]. Kak moka3anu uccieno-
BaHMs, aHTJIMHCKUH S3BIK 0 CUX TIOP SIBJISETCS MHOCTpPAH-
HBIM KaK JUIsl IperoiaBaTeiei, Tak ¥ Uil y9eHHUKOB B IIKO-
Jie, YTO OTpakaeTcs Ha KavyecTBE IOJy4eHHOTo o0pa3oBa-
Hus [13]. B cBs3M ¢ 3TUM BO3HHMKAaeT HEOOXOAUMOCTH MO-
BBIIICHUS YPOBHS BIAJEHHUS TOCYJapCTBEHHBIM SI3BIKOM
cpean OyayluX HNeJarorndeckux KaJapos.

I'ana — ogHO M3 MEPBBIX TocyaapcTB A(pPHUKH U MEepBOe
rocyznapcTBo Tponuueckoit Adpuky, NONy4YHBIIEe HE3aBU-
CHUMOCTh OT KOJOHMANBHBIX rocynapcts. K. Hkpyma, nep-
BBII NTPEMBbEP-MUHUCTP U TEPBBIA NMPE3UICHT HE3aBHCHMO-
TO TocyJapcTBa, ObUI KPYNMHEHWIINM HIEOJIOTOM MaHappH-
kaHu3Ma. 5 mapta 1957 r. K. Hkpyma oOpaTmics k 3akoHo-
JlaTeJIbHOMY COOpaHUIo, yIeINB 0c000e BHIMaHHE CHCTEME
00pa3zoBaHMs Kak OJHOMY M3 OCHOBOIOJATaoIUX (aKTo-
POB CTaHOBJIEHUSI HOBOTO rocyzaapctia [14]. OH roBopwmi:
«[Ipu pemrennn adppuKaHCKUX TPOOJIEM HEOOXOIUMO TpHU-
JIEPKUBATHCS a(pPUKAHCKUX B3MVIAAOB. JTO HE 3HAYMT, YTO
3amagHbIl TOAX0M K CHCTeMe 00pa3oBaHHSA HE HNPUMEHHM
K Adpuke. J10 3HAUMT, OAHAKO, 4TO ['aHa MOIDKHA pac-
CMaTpHUBATh CBOU MPOOJIEMBI C TOUKH 3PEHUSI aPUKAHCKOM
uneHTnyHocTH. Hama cucrema o6pa3oBaHus JOJDKHA OBITH
B IIOJIHOW Mepe INpUCIocoOieHa sl BOCIHMTAHUS JIOJeH
C Hay4yHBIM, TEXHUYECKUM cKlagoMm ymax [15, c. 117]. ITo-
JUTUK OTMEeYan 0co0yl0 poJib YHHBEPCUTETOB B 00pa3oBa-
TEJNBHOM CUCTEME HE TOJBKO CTPaHbl, HO U HE3aBUCUMON
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Adpuku B nenom, NOAYEPKUBAst, UTO «B PaMKaX YHHBEPCH-
TETCKOTO 00pa30BaHUA HEOOXOIMMO 3aHUMAThCS PEIICHH-
€M KOHKPETHBIX NMPOOJIEeM TPOIMYECKOTO MHUPA; YHHBEPCHU-
TEThI JOIDKHBI KOOPJMHUPOBATH M COTTIACOBHIBATH HAYTHYIO
paboTy... M B KOHEYHOM CUETE — OPraHM30BBIBATh (PYHKIIHO-
HHUPOBAaHUE HCCIEIOBATEILCKUX MHCTUTYTOB B c(hepax celb-
CKOT'O XO3sICTBA, OHONIOTHH, (PU3UKU U Xumum» [ 16, c. 94].

B 70-80-e rr. XX B. oOpazoBanue B ['aHe mperepneBa-
JIO HEKOTOpbIe U3MEHEHHUs, CBA3aHHBIE C TEM, YTO Ha Iep-
BBIX OJTamax CTAaHOBJICHMS HE3aBHCUMOIO TOCyJapcTBa
OOJIBIIIMHCTBY YYCHHUKOB TpeOOBaOCh 10 17 jeT o0y4eHus
B IIKOJIE Mepes TeM, KaK OHH IMOJydyald BO3MOXKHOCTb IO-
ctyrmuTh B yHHBepcuteT [ 14]. B 1987 r. mox srumoit Bee-
MHUPHOTO 0aHKa B KaU€CTBE OJHOTO M3 aCIEKTOB 9KOHOMU-
geckux pedopM B CTpaHE CIOKWIACH YHH(DUITUPOBAHHAS
cucreMa o0Opa3oBaHU, B paMKax KOTOpPOHW OOIIMil CpOK
0o0ydeHUsI IeTel mepen MOCTYIUICHHEM B YHHBEPCHTET CO-
craBysut okoJio 12-13 met[17].

MOXHO BHUJIETh, YTO OCOOCHHOCTH BBICIIETO 00pazo-
BaHus PecnyOnuku ['ana oOyclioBieHbI crieiupukoil co-
LUANbHO-TIOJUTUYECKOTO pPa3BUTUS cTpaHbl. Ilpu 3TOM
HEOO0XOJMMO OTMETHTbh, YTO CTOJb YHHKAJIbHAs CHCTEMa
BBICHIEr0 0Opa3oBaHus B Pecriybnuke ["ana 1o cux mop He
CTAaHOBWJIACh OOBEKTOM CaMOCTOSITEIBHOTO HAyYHOTO
paccMmoTpenus. IIpoOneMbl, CBS3aHHBIE C IOATOTOBKOM
JccepTaliii B CTpaHe, HE paccMaTPUBAINCh B OTEYECT-
BEHHOH IeJaroryKe.

HccnenoBanus oOpazoBaTesbHOM cucTeMbl [ aHbI B 116-
JIOM U BBICIIEro 00pa30BaHMs B YaCTHOCTH IIPEACTABISIOT-
Csl peleBaHTHBIMM, Tak Kak PecnyOnuka ['aHa siBisiercs
MEPCHEKTUBHBIM U CTPEMHUTENIBHO Pa3BUBAIOIIUMCS TOCY-
nmapctBoM Tpomuueckoit AdpuKHM C TpeHMyIIECTBEHHO
MOJIOJIBIM HaceleHHueM. B CBS3UM ¢ 3THUM OCTpPO CTOHUT BO-
IIPOC MOJrOTOBKM HAay4YHO-TIEJarOTHUECKUX KaapoB Ui
obecrieueHnst KauecTBa 00pa3oBaTeIbHON CUCTEMBI CTPaHbI,
TaK KaKk TOJBbKO pEIICHWE CYIIECTBYIOIIHX Mpo0iIeM
C TpeTheH CTYNEHBIO BBICIIETO OOPa3OBaHUS MOXKET II0-
MOYb MOJIOJIOMY TOCYAApCTBY CO3/1aTh pabOTArOUIyl0 CHC-
TEMY BBICLIEr0 00pa30BaHMUs B LIETIOM.

Poccuiickas ®enepanus BUIUT MEPCICKTHBY B 00yde-
HUM CTYJCHTOB U3 CTpaH AQpHUKH, B TOM YHCIE IO IPO-
rpaMMaM MarucTpaTypsl M acrupanTypbi'. Ha cerommsi-
HUI JIeHb HaOJI0JaeTCsl pa3BUTUE POCCUICKO-TAHCKUX OT-
HOILIEHUHN, COTPYAHHUYECTBO B TOPTOBO-3KOHOMHYECKOH
¥ T'yMaHHTapHO# cepax’, a TAKKe POCT MAPTHEPCKHX TPO-
€KTOB MEXIY BBICHIMMH 0Opa3oBaTeNbHBIMH 3aBEICHISIMU
Poccuiickoit @enepannn U yHHBEepcUTeTaMu PecmyOmuku
Iana’. TIpn 10/DKHOM MOHMMAHHH OODA30BaTeIbHOI CHC-

! Poccus u Adppura o6cyounu nepcnexmuss: nod2omosxu
Kaopoe 0151 pasuwlx ompaciei sxonomuku // Munobprayxu
Poccuu. URL: hitps://minobrnauki.gov.ru/press-
center/news/mezhdunarodnoe-sotrudnichestvo/71095/.

2 0 scmpeue cneyuansiozo npedcmasumens Ipesudenma
Poccuiickoti @edepayuu no Bnuoscnemy Bocmoky u cmpanam
Adppuxu, samecmumens Munucmpa unocmpannwix 0en Poccuu
M.JI. bozoanosa c IHocnom Ianwt 6 Mockee JI.A. Onoky-Bape //
Munucmepcmeo unocmpannwix oen Poccuiickoti @edepayuu.
URL: https://'www.mid.ru/ru/maps/gh/1929793/.

3 Poccuiicrkas dedepayus pacuupsiem compyoHu4ecmeo
6 obnacmu oopazosanus ¢ Pecny6nuxou ana // Munnpoceewenus
Poccuu. URL: https://edu.gov.ru/press/7966/rossivskaya-
federaciya-rasshirvaet-sotrudnichestvo-v-oblasti-obrazovaniya-s-

respublikoy-gana/.

TeMbl PecnyOnmku ['aHa, a TakKe CYIIECTBYIOIIUX IPO-
6meM 1pu OOYYEeHHH acTIUPAHTOB M BO3MOXKHBIX ITyTeH HX
pemieHnss Takhe IPOEKTHl MOTYT TIOMOYb TOCYHZAPCTBY
YIIY4IIUTh TOATOTOBKY BBRICOKOKBAMM(UIIMPOBAHHBIX TI€a-
TOTHYECKUX KaJIPOB.

Hens paboTel — paccMOTpeTh MPOOIEMBI TPEThEH CTy-
TIeHN BBICIIETO 00pa30BaHMs B KOHTEKCTE IOATOTOBKH Iie-
JIATOTMYECKUX KaJapoB, a TaKke 0003HAYUTh BO3MOJXKHBIC
ITyTH UX PEIICHHMS.

METOJUKA MPOBEAEHUSA UCCIIEJJOBAHUSA

HccnenoBanue NpoxoAnso B ST ATAIOB.

Ha nepBoM 3Tame mpeacTaBsuIOCh HEOOXOAWMBIM BEHI-
SIBUTH OCOOGHHOCTH CEKTOpa BEICIIET0 oOpa3zoBanus B [a-
He. [lnist aToro 6pUIM M3ydeHB! OGHUIHATIBHBIE pecypchl Mu-
HUCTepcTBa oOpasoBanmus Pecrybmmkm [Nana, Hanmonamns-
HOTO COBETa IO BONpOCaM BBICIIETO oOpazoBaHus u Ha-
LIMOHAJBHOTO COBETA 110 aKKPEIUTAIINH.

Ha BropoM »Tame ObLIM W3YY€HBI CYIIECTBYIOIUE
B CTpaHe TOCYIApPCTBCHHBIC WHMIIMATUBBI, MO3BOJIIOIINE
YIYUIINTh CUTYaIMIO C MOATOTOBKOH BBHICOKOKBaJIM(HIUPO-
BaHHBIX KaJpOB B paMKax TPEThed CTYNEHH BBICIIEro o0pa-
30BaHusA. JJi1 3TOr0 OBUTH paccMOTpPEHBI OQHUIMAIBHBIC pe-
cypcsl CTHIeHIMaIBHOTO cekpeTapuara Pecrrybnnku [Nana.

Ha tpersem 3Tane Oblia IpeANpHHSTA MONBITKA MpOaHa-
JIM3UPOBATH CTATHCTUKY IO COOTHOIIECHHIO YHCIIA aCIUPAHTOB
C OOIIMM KOJIMYECTBOM CTYZICHTOB B By3ax PecryOnmku ['ana,
JUIsL 9eTo OBUTH MCHOJIb30BAaHBI CTATHCTUYECKHE IMOKa3aTeNN
OOH u He3aBUCHMBIX HcceoBatene n3 PecryOmiku ["ana.

Ha dyerBepToM 3Tame ObUIM paccMOTPEHBI MPOOIJIEMBI,
BO3HHKarolue B ctpaHax Tpomuueckoit AQpuky Bo Bpems
MO/JITOTOBKH BBICOKOKBaIN(HINPOBAHHBIX MEIArOTHYECKUX
KaJIpoB B paMKax TPeTheH CTYyNEeHHU BBICIIETO 00pa30BaHMUS.
Jis sToro OBIT HMCHONB30BaH AOKJAJ, HMOATOTOBJIECHHBIN
nox srunoit KOHECKO B 2021 r.

Hakonen, Ha msitoM 3Tane OBIIO NMPOU3BEICHO COMOC-
TaBJICHWE ITIPOOJIEM, BBISBICHHBIX CHEIHAINCTAMH B PaM-
kax npoekra JOHECKO, ¢ uccnenoBaHusMu TpeTbeu CTy-
NIeHn BbIcniero oOpaszoBaHust B PecryOnuke 'aHa, mpous-
BEACHHBIMU HCCIIEJOBATEISIMA U3 YHUBEPCHTETOB pecITyO-
JIMKH U 3apYOEXKHBIX CHEINAIIICTOB.

PE3YJBbTATBI UCCJIEJOBAHUA

CexTop BbICHIEro oOpazoBanusi B PecnyOiuke [ana
MpeACTaBJICH TOCYAapCTBEHHBIMU W HETOCyIapCTBEHHBIMU
YHUBEPCUTETAMH, TEXHUYECKUMH YHHUBEPCUTETAMH, Y4H-
JIMIIAMU 711 MEJULMHCKOTO TIEPCOHANIa M CIICHHAINCTOB
B 00JIaCTH CeJNCKOTO XO03siiicTBa. B yHmBepcurerax oTme-
yaeTcs OOJBIIMK aKIEHT Ha I'yMaHUTapHBIE HAYKH B paM-
KaxX OCHOBHBIX 00pa30BaTeNbHBIX NporpaMM. TexHHdYecKne
U TIOJIMTEXHUYECKHE YHHBEPCHUTETHI MPEIOCTABISIOT BO3-
MOKHOCTh OCBOUTb NPHKJIaJHbIE HAYKH U COUETAIOT Teope-
THYECKYI0 TOATOTOBKY C mpakTukoil. IIpm »TomM Tpeboa-
HUsA, TOPEABABISACMBIC K aGI/ITypI/IeHTaM B TEXHHNYCCKUX
YHUBEPCUTECTAX, HC TAKHMEC BBICOKHEC, KaK B TYMAaHUTApPHBIX
yHUBepcuTeTax. Crenuaan3upoBaHHBIC yJIeOHBIC 3aBECHUS
TOTOBSIT CHEIMAINCTOB B TAKUX OOJACTAX, KAK CECTPUHCKOE
JIeTI0 U aKyliepcTBO, paboTa B chepe HaYaIbHOTO 0Opa3oBa-
HUS, & TAKKE COTPYAHUKOB arpoIpOMBIIIIEHHOTO KOMILIEKCa.

Tperbst cTyneHs BbICHIEr0 00pa30BaHMS IPECTaBIICHA
acrUpaHTypaMu, AeHCTBYIOIINMHU B OOJIBIIMHCTBE BBICIINX
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y4eOHBIX 3aBelieHUI cTpaHbl. [IpogomKUTENhHOCTE 00yUe-
HUS B aCTIMPAHTYpPE COCTaBIsieT OT 3—4 et (ouHas dopma)
o 5 met (3aouHas (opma), BO BpeMsl KOTOPOTO CTYACHTHI
W3ydJaroT 00s3aTeNbHbIC IUCIUIUINHBI B TEUCHHE YIEOHOTO
roja M 3aHUMAIOTCS HAyYHOU NEesATEeIHHOCTHIO B CBOOOIHOE
OT MOCENIEHNUs YHIUBEPCUTETA BpEMSL.

B Pecniy6nnke ["ana Ha ceropHSIIHUN JI€Hb CYIIECTBY-
IOT KaK IOCYJapCTBEHHBIC, TaK M OOIIECTBEHHbIC MHUIINA-
THUBBI, MPU3BaHHBIE CIIOCOOCTBOBATH MPOBEICHHIO HCCIIE-
JIOBAHMH /IS TTOJTy4eHUsI yueHoH crenenu. [1pesnneHTckuit
CeKpeTapuar COTpYIHHMYAaeT C INPaBUTEIbCTBAMU pa3INy-
HbIX cTpaH (Poccuu, Benrpun, ®PI' u ap.) u npenocrasis-
eT JIOKaJIbHbIe TPaHTHl OJapeHHBIM comckaresiM. Cucrema
MPEIOCTaBIICHHUS TPAHTOB JOCTAaTOYHO IMPO3pavyHa, OHA pa-
0oTaeT B CMEUMIAHHOM JJICKTPOHHOM M TPaIWIIMOHHOM pe-
xknmax. Odunmaneubiii caiit Cexperapmata PecryOmmkn
l'ama mo Bompocam rpanToB (Ghana  Scholarship
Secretariat) mpeacTaBiIgeT IUIAH TOIXYYEHUS (HHAHCOBOM
MOJJIEPKKU: COMCKATEIH AOJKHBI IPEJICTaBUTh OTYETHI 00
aKaJIeMUYeCKOW YCIIeBaeMOCTH, IPOUTH KBaJU(PHKAI[OH-
HBIH TECT U TUYHOE COOECeI0BaHME .

B Pecnybnuke ['aHa cymiecTByeT LEHTpaJIM30BaHHBIN
KOHTPOJIb Ka4eCTBa BBICIIEr0 00pa30BaHUs B LIEJIOM U €To
TpeTbell cTynmeHu B uyacTHocTu. Ecmum go 90-x rr. XX B.
B CTpaHe elle AeWCTBOBaja cTapas KOJOHHAIbHAS CHCTEMA,
B paMKaX KOTOpPOW 3a Kad4eCTBO OOpa30BATENBHBIX YCIYT
HECITH OTBETCTBEHHOCTH CaMH BBICIIHE y4UcOHBIC 3aBele-
HUA, To B 1993 1. B 'aHe ObUTH CO37aHBI 1Ba KOHTPOJIH-
pylomux opraHa: HannoHanbHBEIH COBET IO BOIpPOCAM
BeIciiero oopasosanus (National Council for Tertiary Edu-
cation (NCTE)) u HannoHasbHBIH COBET MO aKKPEIUTAIUU
(National Accreditation Board (NAB)). B ux noixnomouus
BXOAWJI W KOHTPOJb 3a IPOTrpaMMaMH IIOCJIEBY30BCKOTO
o0yuenus B pecrnyonuke. B 2021 r. B coorBercTBHU C 3a-
koHOM 1023 naHHBIC OpraHU3allui OBbLIH OOBCAUHEHBI
B KoMuTer KOHTpONs KayecTBa BBICIIETO OOpa3OBaHUS
(Ghana Tertiary Education Commission (GTEC))’.

Tem He menee craructuka OOH cBUAETENBCTBYET, UTO
CpeIHsIsSI POJOKUTEIFHOCTh O0YUCHHS B CTPaHE COCTaB-
nser mumb 8,3 roga’. Ito Moxker TOBOPUTb O HETOTOBHO-
CTH OOJBIIEH YacTH MOJIOJOr0 HaceleHUs ['aHbI K 3aBep-
IEHUI0 CPEJHET0 0Opa3oBaHUs U TMOCIENyIoIIeMy o0yue-
HUIO B BBICIIUX Y4eOHBIX 3aBejieHusX. COrllacHO CTaTUCTHU-
ke 3a 2019 1., u3 496 THIC. CTYyJICHTOB BBHICHUINX Y4EOHBIX
3aBeeHUH b 2232 acnimpanTta (MeHee 6 %) oOydanauchk
0 IPOTpaMMaM JTOKTOPAHTYPHI .

B 2022 r. mox srumoit JIOHECKO Opu1 mOArOTOBIIEH
Y TIpE/ICTaBJICH JOKIAI O MEePCIIEKTHBAX MPOTPaMM TPEeThbei
CTYIICHH BBICIIEro oOpa3oBaHus B Tpommueckoir Adpuke.
CrnoxwuBmasicst B cTpaHax AQpPHUKHA CUTYaIUs paccMaTpHUBa-

* How to Apply for Scholarship // Scholsec, Ghana Scholar-
ship Secretariat. URL: http://scholarshipgh.com/index.php?
pg=howto.

> Ghana: Education Regulatory Bodies Act 2020, Act 1023 //
Better Ghana Digest. URL: hitps://betterghanadigest.com/
2022/09/01/ghanas-education-regulatory-bodies-act-2020-act-
1023/.

8 Human Development Indices: A Statistical Update 2022.
URL: http://data.un.org/DocumentData.aspx?id=485.

7 Number of postgraduate in Ghana as of 2019, by
program level // Statista. URL: https://www.statista.com/
statistics/1181424/number-of-postgraduate-students-in-ghana-by-

eTCs C TpeX TMOo3WIui, Meraopudeckn 0003HAYAEMBIX
«cTpenaMmuy» (TOKTOPaHTHI), «MUIICHIMI» (OCHOBHBIE TIPHU-
BWJIETUH, TIOJyYCHHBIC B PE3yJIbTaTe OKOHYAHMSA PaOOTHI
HaJl JOKTOPCKUM HCCIIEIOBAHUEM) H «UTyYHHKaMU» (Hayd-
Hble pykoBomuTenn)'. Cpenn HamboIee MPOOIEMHBIX (ak-
TOPOB Ha3bIBAIOTCS] OTPAaHNYCHHOE (PMHAHCHUPOBAHHE, yTCU-
Ka MO3IOB M YBEJIMYMBAIOUIMICS TOTOK CTYJIEHTOB. YCY-
ryoJjsieT CHUTyalHio KpaifHe OrpaHHYeHHOE Hay4dHOE COo-
TPYIHHYECTBO MEXAY rOCYAapcTBaMM B paMKax adpHKaH-
CKOT'O KOHTHHEHTA.

[TprHMMas BO BHUMaHWE TO3UIMIO aCIMPaHTOB, HEOO-
XOJIMMO YYUTHIBATH MHOXECTBO CTpecc-(haKTOpOB, BO3HU-
KaloIMX NIpH IOATOTOBKE amccepranuu. I[loMmmo Takmx
aCIIeKTOB, KaK HEYBEPEHHOCTh B ceO€, CMEHa OKPY)KEHHSA
B PaMKax BBICIIETO y4eOHOTO 3aBEJICHNUS, pacTyllas KOHKY-
PEHIMSA C KOJJIETaMH, YK€ HMEIOIIMMHU CTENeHb, U T. I.,
Ba)XHBIM OKa3bIBAa€TCS BONMPOC O (PMHAHCOBOW MOIAEPKKE,
KOTOpasi JI0JDKHA IOMOTaTh CTYICHTaM B TOM YHCIIE pe-
IINTh CUTYalllH, CBA3aHHBIE C OBITOBBIMU pacxoaaMu (K-
Jbe, ela U T. J1.). AOCOMIOTHON HEOOXOIUMOCTBIO SIBISCTCS
pa3BUTHUC FI/I6KI/IX HaBBIKOB, TaK KaK MHOI'ME€ CTYJACHTbI
B Tpommueckoit Adpuke, Oyayun npodeccruoHanaMu CBO-
ero sena v obyanas BHICOKOW KBanupuKalueil, He yMET
MHTETPUPOBATHCSI B COBPEMEHHOE pabodee MPOCTPAaHCTBO.
B HbIHE cymecTByromeM 00pa3oBaTeIbHOM KOHTEKCTE OHH
JOJDKHBI TTOHMMAaTh NpaBHia HANMCAaHWSA HAyYHBIX padoT,
MPOLEAYPH! TOa4N 3asIBOK Ha I'PAHTHI, a TAK)KE YBEPEHHO
MIOJTb30BAThCS CEThIO MIHTEpHET.

CoriacHO SKOHOMHYECKOMY OT4YEeTy MeXIyHapOoIHOTO
BAIIOTHOTO (oHIA, OIMyOJMKOBaHHOMY B ampeie 2024 r.,
B cienytomue 25 et Hacenenue Tponudeckond Adpuxu
BBIpAcTeT B JBa pa3za. JTO NMpuBEIET K ToMy, uTo K 2050 T.
Kbl MATHIH paOOTHUK OynIeT NpeJcTaBUTENEM OIHOW
n3 crpad Tponuueckoi A(prKI/I9. Tak kak B TeueHUE N01-
rOoro BPEMEHHM B CTpaHax PErdoHa OCHOBHBIC KalUTaJo-
BJIO’KCHHMsI OBUIM HAIEJICHBI Ha BceoOIee HadambHOE 00pa-
30BaHUE, MHOTHE XXUTEIU KOHTHHEHTA HE MOHMMAIOT, KaK
paboTa Haj nuccepTanyed MOXKET IMOMOYb UM B JAJIbHEH-
el Kapbepe W KakuM 00pa3oM TpeTbsl CTYNEeHb 00pa3oBa-
HUSL MOXET OBITh moje3Ha Adpuke B nenoM. B cBsizm
C O9THM 3aKOHOMEPHBIM CTAaHOBHTCS BO3BpaT K HJee
K. HkpymbI 0 TOM, 4TO cucTtemMa 00pa3oBaHHs J0JDKHA pe-
1aTh BOINIPOCHI, HalleJIeHHbIe KOHKPETHO Ha OJaromnonydue
KOHTUHEHTA, paccMarpuBas HUX C MEKIUCHUITIMHAPHBIX
no3uruit [16]. TloMruMo TPOU3BOJCTBA HOBBIX KaJapOB ISt
BBICIIUX Yy4YeOHBIX 3aBeleHHH, Oymyun Ooyiee MPaKTUKO-
OPHEHTHPOBAHHBIMH W TIOJCTPOEHHBIMH TI0J] 3a/la4dl KOH-
KPETHBIX MOJIOZBIX TOCyAapcTB AQpHKH, HpOrpaMMEI
TpPeTbel CTyNEHH BbICHIEro OOpa3oBaHMS MOTYT ITOMOYb
MOJIO/IBIM YYCHBIM B OpraHW3allM{ CTApTaloB M IpeIIpH-
HUMATeIbCKOH AeATEIHbHOCTH.

8 Moses Osiru, Nguku Everlyn, Nyagah Bonface, Oremo,
Caroline, Erick Gankam Tambo, et al. PhD
programs in Afica: The Arrows, the Targets,
and the Archers. UNESCO World Higher Education
Conference (WHEC2022), May 2022, Istanbul, Turkey.
URL: https://hal.inrae.fi/hal-03810373/file/UNESCO _
WHEC2022-PhD-programs-in-Africa_FINAL.pdf.
’Regional economic outlook: Sub-Saharan Afreca:
A Tepid and Pricey Recovery. Washington. International Monetary
Fund, 2024. 31 p. URL: https://www.imf.org/-
/media/Files/Publications/REQ/AFR/2024/April/English/

program-level/.

text.ashx.
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Haxonern, BaxHbIM (aKTOPOM YCTIEITHOW pabOTHI Haxg
nuccepranueit, mo Muenuto FOHECKO, sBnsercs kBamm-
(ukanus HaydHOTO pyKoBoaMTENsA. Y crpaH Tpommueckoit
Adpuxu IMEIOTCS IPOOIEMBI C HETOCTATOYHBIM KOJHYECT-
BOM IIEpCOHAJNIA B BBICIINX YICOHBIX 3aBEICHUIX U OTHOCH-
TEIBHO HU3KHM Ka4eCTBOM HaydHOTO pykoBozcTBa. Komu-
YEeCTBO COMCKATeNlel Ha OJHOTO0 HAayYHOTO PYKOBOIUTENS
MOXET JIOCTUTaTh 5—6 YeJIOBeK, B ClIydae ¢ MEKIANUCIHILIN-
HAPHBIMH HCCIICIOBAHUAMH HArPy3Ka Bo3pacTaet . B cBs-
31 C 3TUM HEO00XOJUM JIOIOJHUTEIBHBIN KOHTPOJIB 32 Kade-
CTBOM Hay4YHOTO PYKOBOJCTBA, TaK KaK CTYJEHTHI, 00je-
JICHHbIC BHIMAHUECM U TOJICPIKKOM, HAYMHAIOT TEPSITh KaK
BpeMsI, TaK 1 MOTHBAIMIO K 3aBEPIICHUIO PaOOTHI IO HAIIH-
CaHMIO TUCCEPTAIlNH.

[Ipu obecriedeHnn ycmenrHoi pabOTHI Hall MCCIIENOBa-
HHEM HEBO3MOXXHO HE YYHUTHIBATh M CYTy0O IJIOKaJIbHBIC
(aKTOPHI: MOTUTHYECKYI0 HECTaOMIBHOCTH B PETHOHE, 3a-
0acTOBKH, NaHOEMHH, HEOKHIAHHOE MOSBICHHE HOBBIX
COTPYJIHHUKOB ¥ MapTHEPOB O paboOTe Ha/l UCCIIEIOBAaHHUEM,
BBICOKHH YPOBEHb OIOPOKPATHH M Pa3IMYHOrO poja BHEII-
HHE (aKTOpPhI, OTPAHUYMBAIOLINE BO3MOXXHOCTH PabOTHI
HaJl guccepTranueil.

OBCY)XXIEHUE PE3YJIbTATOB

OnuceiBast couckaTened ydeHOM crteneHu u3 [aHbl,
oOyJaromuxcs B 3apyOe:KHBIX YHHBEPCHTETaX, UCCIIEIOBaA-
TENH TPUBOIAT CJEOyomue (HaKTOpsl, MOTHBHPYIOIIHE
CTYJIEHTOB IOJIy4aTh CTENEHb: TapaHTUs TPYAOBOH 3aHSTO-
CTH; WHBECTHpOBaHHE B ceOs W cOOCTBEeHHOE Oyayiiee;
OKpY’KaroIllas CTYACHTOB aKaJieMHUUecKas cpelia; pa3odapo-
BaHMs, CBsi3aHHbIE ¢ paboroir. MHTepecHo, uro 10 cry-
IeHTOB 13 20 OMPOIICHHBIX OOBICHWIN HEOOXOAMMOCTH
MOJYYeHHs] CTENEHW CBOeil paboTol B BBHICHIMX Y4eOHBIX
3aBeJeHUAX. HekoToprle pecrnoHIEHTHI yTBEP)KIAIOT, YTO
nmpernoaBaTenab By3a 0e3 cremeHu PhD He MoxeT OBbITh
YBEpEHHBIM B TOM, 4TO pabodee MecTo OyAeT COXpaHEeHO 3a
HUM; HaWTH pabOTy B YHUBEPCHUTETE CO CTEIICHBIO MarucT-
pa MoxeT OBITh BechbMa cioxkHO [18]. JleWcTBUTENBHO,
B onyonmukoBanHOM B 2022 1. otuere KOHECKO 00 onenke
Bo3MOXKHOCTel PecnyOnmukm ['aHa mo BompocaM HayKH,
TEXHOJIOTUM M MHHOBAalUN TOBOPUTCS, YTO HAJIUYUE BBIC-
e y4eHOW CTeNeHH SBIIEeTCS TpeOOBaHHEM, NpPEAbsB-
JIIEMBIM KOHTPOJIUPYIOIIUMHI OPTraHU3alMsAMHU K y4eOHBIM
3aBeJICHUAM CTpaHbl. Tem He MeHee 3TO TpeOOBaHUE HE
BCEI/a MOYKET OBITh BBIITOIHEHO' .

BMmecre ¢ TeM (yHKIMOHMPOBaHHE TOCYAapPCTBEHHBIX
OpTaHOB IO HAI30PY 3a Ka4eCTBOM BEICIIETO 00pa30BaHUS
CBSI3aHO C OTPENEICHHBIMU TPYTHOCTSIMH, 00YCIOBICHHBI-
MU cnenu(UKOi CHCTEeMBI BEICIIero oOpa3zoBaHus B Pec-
mybOnuke ['aHa: WX MEATENBPHOCTh OrpaHWYCHa Kak Orpo-
KpaTH4ecKiMHU (pakTopaMu (TIPOBEPKH yUCOHBIX 3aBEICHUIN
pa3 B IIAATh JIET) U HEXBATKOW KBATU(UIIMPOBAHHBIX KaJIPOB
B HAJ30pHBIX OPraHax, TaK M CYryoo COIHATbHBIMHU (haKTO-
pamu, CBSI3aHHBIMH C HEXBAaTKOW MENarormdecKuX KaJpoB
JIOJDKHOTO  ypoBHS ToAroToBku. Ilo cBemermsam [19],

Cu. 8.

" Capacity & needs assessment of Ghana's science, technology
and innovation (STI) system for the implementation of the 2017
UNESCO Recommendation on Science and Scientific Researchers.
Sweden: Unesco, 2022. 121 p. URL: https.//unesdoc.unesco.org/

B 2018 1. cuTyanus ¢ memarormueckuMu kKampamu B Pec-
nyonuke ['ana Oblna TakoBa, 4to 3 5000 mpemonaBaTeneit
B TOCYAAapPCTBEHHBIX BBICIIMX YYEOHBIX 3aBEJCHHUAX OKOJO
Tpetn uMmenu crerneHb PhD. B wacTHBRIX yHHBepcuTeTax
JAHHOE COOTHOIICHHE eIle HIDKE: JIUIIb OIWH IpenojaBa-
TeNb W3 IIATH MMeeT cTemeHb. Hambomee Tsokenmas oOcra-
HOBKa C MpPENOJaBaTeNbCKUMHU KaJipaMU B TEXHHUYECKHX
YHUBEPCHUTETAX, I/Ie YYCHYIO CTEIIEHb UMEET OJHH Ipero-
JlaBaTeNb M3 TPUHAALUATA. MOXHO MPEAINOIOXKUTh, YTO Ha
CETOJHAIIHUM EHb CUTYyallus HE CHJIBHO M3MeHMiach. [1o
nocienHeil oQUIMANBEHONW MEepenucH, OCYIIECTBICHHON
Cayx0oii cratuctuku Pecriyonuku ["ana (Ghana Statistical
Service) B 2021 r., cpenn Bo3pacTHO# rpynmsel ot 18 et
u crapme jummsb 0,3 % HaceneHHs 00ydannch MO MPOTpaM-
MaMm actmpadtypsl u 0,2 % 3akoHunnIM oOydeHHWe Ha Mo-
MEHT TIPOBE/ICHHS TIEPEIIICH .

IIpuBozast naHHBIE MOKA3aTENM, CIIELUANTUCTBI U3 ['aHbl
n FOAP orTmewaroT, 4TO BBICIIHE Y4YeOHBIC 3aBEICHHUS
B PecniyOnuke ["aHa Ha naHHBIl MOMEHT HE MOTYT rapaHTH-
pOBaTh MAacCOBOW MOATOTOBKH M BBIMyCKa KBaTH(UIIUPO-
BaHHBIX KaJpPOB C YYCHOH CTENEHbIO, BCIEACTBHE YEro
YHUBEPCHUTETHI CTPAHBI HE MOTYT OBITh 0OECIICUeHBI BBICOKO-
KBATU(UIMPOBAHHBIMU  TPENOAaBATEILCKUMHU KaﬂpaMI/Il3.
Wudopmarms, mpemoctaBneHHas B gokmane HOHECKO,
COOTHOCHTCSI CO CTaTHCTHKOHW, IMPUBOANMON HCCIIeIoBaTe-
nsMu 13 [aHBl: HECMOTpS Ha OOMIMPHYIO MOJACPIKKY CO
CTOpOHBI TpaBUTENbCTBa PecryOmmku ['ama m B pamkax
COTPYAHMYECTBA MEXIY TOCyIapCcTBaMH, IIOKa3aTeln
OKOHYaHHUS O00y4YeHHS B HOKTOPAHTYpE C YCHCUTHOH 3aIlu-
Toi muccepramuy octaroTes Huskumu' . C 2012 mo 2019 r.
B pecryOiuke Toibko 6 % CTyOeHTOB, 0Oy4yaBIIMXCA IO
nporpaMme JOKTOPAaHTYpbI, 3aBEpIIMIN CBOE OOydeHHe
yCIemHo 1 nony4yuiau crernesb PhD [20].

[Tpobnemsl, onucannsie FOHECKO, Taxke B 1iesom co-
OTHOCATCA C TPYAHOCTAMU, OTMECYCHHBIMU B CTATHC, MMOATO-
ToBiaeHHOM B 2020 r. mpenonaBaTensiMd Y HUBEPCHUTETA
oOpa3oBanwus, pacnoioxeHHoro B BuaneOe B LleHTpanbpHOI
obmactu PecryOnmkm [Mana [20]. [siTasce 0003HAYNUTH HC-
THUHHBIC TIPIYUHBI TIPOOIEMBI C HI3KUM yCIIEXOM JIHCCepTa-
LU, yYeHbIE OpPTraHM30Balld OIMPOC COWCKaTeled, oOydaro-
OIUXCsl KaK B TOCYAAapCTBCHHBIX, TaK M B YACTHBIX BY3aX
CTpaHbl, KOTOPBIA MPOXOJWI C WIOHS MO OKTAOph 2019 T.
Cpenu mpobiieM, ¢ KOTOPBIMH CTAJIKHWBAIOTCS MOJOJIbIC
yueHbIe, ObLIN YIIOMSHYTHI CJIEYIOIINE: HEBO3MOXKHOCTh
COBMeEIIaTh paboOTy C Hay4dHO-YYEOHOU JesTENbHOCTHIO,
HEJJOCTATOYHOE KOJIMUECTBO MH(GOPMAIMHU JJIsl 3aBEPIICHHS
JICCEepTAIlH, HU3KUH ypPOBEHb BJIAJCHHUS METOJOJOTHEH
HcclefoBaHus. HekoTopsle ONpoIIeHABIE HAPSIMYIO TOBO-
pHIM O TOM, YTO HE MMOHUMAIOT, KaK MPUMEHSITh HayJHBIC
METOJIbI (HApUMep, CTATUCTHYCCKUIA aHaJH3) IJIs POBEp-
KM Hay4YHBIX TUIOTE3. B YacTHBIX By3aX CTpaHBI MOJIOJBIC
CTICIHAITICTHI — 3aBeAYyIOIIHe KadeapaMu, MpernogaBaTeln —

12 Literacy and education: Ghana 2021 population and Hous-
ing Census: General report. Vol. 3D. Ghana Statistical Service,
2021. 190 p. URL: https://census2021.statsghana.gov.gh/
assmain/fileUpload/reportthemesub/2021%20PHC%20General%
20Report%20Vol%203D_Literacv%20and%20Education.pdf.

3 Ansah F., Anuwah Obeng R., Swanzy P. No PhD, No Tenure
Policy — Is it the Best Way Forward? University World News,
Africa Edition. 11th January, 2019 // University World News.
URL: https.// www.universityworldnews.com/post.php ?story=
20190103090808316.

ark:/48223/pf0000383143.
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CTAJIKMBAIOTCS ¢ Upe3MEPHO paboueii Harpy3Koil U He MO-
TYT HaliTH BpeMsl Ul YTCHHS CICIUATN3UPOBAHHOMN JIUTE-
patypsl [20].

Hpyroii ceppe3HOl MpoOIEMOIl SBIACTCS OTCYTCTBHUE
JOJKHOTO COTPYJHUYECTBA C HAYYHBIMH PYKOBOJHUTEIISIMHU —
3Ta mpobiieMa OOHAPYKMBAETCS KaK B TOCYIapCTBEHHBIX,
TaKk U B HETOCYJapCTBEHHBIX BYy3aX CTPaHBL. XOTA HEKOTO-
pble COMCKATeNIN OMUCHIBAIOT M MOJIOKUTEIbHBII ONBIT pa-
0OTBI, B paMKax 3TOI'0 B3aUMOJEHCTBUS MOT'YT BOSHUKHYTb
orpezieIeHHbIe OIOpOKpaTHiecKue 3aTpyJHeHus. B yactHo-
CTH, OJMH OIPOIICHHBIH pacCcKa3bIBAaeT O PELIEHUU aTTe-
CTallMOHHOM KOMMCCUH HA3HA4YUTh BTOPOr0 HAYy4YHOTO PYy-
KOBOIUTEN Ha (QUHAIBHOM cTaanu paboTHl Haj IuccepTa-
IIMOHHBIM HCCJICIOBAHUEM, B peE3yjibTaTe dYero padoTy
NPHUIUIOCH HAYMHATH C CAMOT0 Hadasa, TaK KaKk HOBBIM py-
KOBOAUTENH OBUT MPUHIUIHAIBEHO HE COTJIACEH C METONAMHU
Hay4YHOIT paboTHI conckaTemns. B apyrux ciydasx omnuchiBa-
eTcsl 3aTSATMBaHME PYKOBOAWTEIEM palbOTHl Haja JUCCEpTa-
el Mo MpUYMHE HEXBAaTKH BPEMEHM, YIOMHUHAIOTCS TakK-
)K€ W HEeJOCTaTOYHO MOHATHBIE KOMMEHTApUM IPU pelak-
TUPOBaHMHU HCCIEIOBAHUS, HEXKeJIaHUE PYKOBOAUTENS yJe-
JATH BpeMs acIMpaHTy B paMKaxX MHAWBUIYaJIbHBIX Hayd-
HBIX KOHCynbTarui [20].

MoOXHO caenaTh BEIBOA O TOM, YTO THUN (PUHAHCHPOBA-
HUS YHUBEPCUTETa HUKAK HE BIMSACT HA YCIIEIIHOCTH pabo-
TBI Haj uccnenoBanueM. OnpeneNsomuMy SBISIOTCS (ak-
TOPBI, 3aBHUCSIINE KaK OT COUCKATelNs, TAK M OT HAyYHOTO
PYKOBOAUTETISL.

HccnenoBatenn u3 BuHHEOB! mpemiararoT HECKOJIBKO
MyTel peleHus: mpoodieM, CBSI3aHHBIX ¢ paboToi Hax auc-
ceprarussMu B PecnyoOnuke [ana. C mo3unuu CTyJeHTa
HeoOXonuMa KOOPJMHUPOBAaHHAs paboTa Hall IUIAHMPOBA-
HHeM BpeMeHH. JlekaHbl U 3aBeayonne KadeapaMu J0IK-
HBl OPTaHMU30BBIBaTh CEMHUHAPHI KaK MO TalM-MEHEeIKMEH-
Ty, TaK ¥ MO Pa3IM4HBIM acneKkTaM paboThl Haja AHCCEepTa-
IIMOHHBIM HCCIICIOBaHNEM. Takue CeMUHAphl IpaKTH4e-
CKOH HaNpaBJIEHHOCTH JIOJDKHBI MPOBOJIWTHCS KaK MHHH-
MYM OZIMH pa3 B ceMecTp. ExxexkBapTaibHbIe OTUETHI JOKTO-
PaHTOB M MX HayYHBIX PYKOBOJHTEJNICH O MPOJAEIAHHON pa-
60Te MOryT CHOCOOCTBOBATH JIydIIEeMy NOHHMAaHHIO Bpe-
MEHHBIX PaMOK, HEOOXOAMMBIX IJISI BHITOJHEHHS PaOOTHI.
CoOTBETCTBEHHO, B O0053aHHOCTH PYKOBOJAUTENS JIOJDKHA
BXOJUTPH pa3pabOTKa YETKOTO PACIHCaHUSA pabOTHI C COUCKa-
TeNeM, B paMKax KOTOpOH mMpernojaBaTeib OyneT He TOJIBKO
o0ecrieuynBaTh KOHCTPYKTHBHYIO M TOHITHYIO OOpaTHYIO
CBSI3b, HO M BHYTPEHHE MOTHBHPOBATH CBOETO MOAOIEYHOTO.
Haxonern, yHMBEpPCHTETHI NIOJDKHBI pa3pabOTaTh CUCTEMY
JICHE)KHBIX BO3HATPAXJICHUH, KOTOpasi MOCIYXUT JIOTOJIHH-
TENIbHOW MOTHBAaLMeH Ui MperojaBaTeneii NpH OLEHKE
Y CONPOBOXKIEHUH JUCCEPTALMOHHOTO HcciaenoBanus [ 20].

MoHO 3aMeTuTh, 4TO y4deHble W3 PecrmyOmmku ['ana
B LIEJIOM COTJIAIIAIOTCS C MIESIMHU, BHICKa3aHHBIMH B JIOKJIa-
ne FOHECKO. Onn 0TME4aroT, 9TO JUIA peIeHus IpooieM
TpeTheil CTymeHHW BhICIIEro oOpa3zoBaHus B PecmyOimke
l'ana HeoOxoamMa KOMIUIEKCHas paboTa acIHpPaHTOB, MX
HayYHBIX PYKOBOAWTENEH, PYKOBOJCTBA (HaKyJIbTETOB,
a TaKk)Ke YHHBEPCHUTETa B Ka4ECTBE IIIABHOTO YIIPABIISIOIIE-
ro opraHa, o0eCIednBaIONIero OpraHu3aluio paboThl HaJ
JIMCCEPTALMOHHBIM HCCJIeIOBaHNEM U 3((EeKTHBHOE B3au-
MoJIeiicTBHE BCEX 3a1eHICTBOBAaHHBIX CTOPOH.

ITonBons UTOr BBINIECKA3aHHOMY, OTMETHM, UTO HCCIIE-
JoBatenu u3 ['aHbl M JOpyrux adpHKaHCKUX TOCYIapCTB
OCO3HAIOT, YTO CJOXKMBILNAsCS Ha CErOMHSIIHUN JEHb CH-

Tyanus ¢ TPEThEH CTYMEHBIO BBICIIETO 00Pa30BaHUs U IO~
TOTOBKOW BBICOKOKBAJHU(DUIIMPOBAHHBIX I1€AarOrMYCCKUX
KaJpOB B PeCIyOIMKe CBsSI3aHA CO 3HAYNTEILHBIMHU TPYIHO-
cramu, orMmedeHHbIMH B noxmanze IOHECKO, u moxer
OBITH yNydIlIeHA TOJNBKO B Cllydae MPOBEICHUS KOMILIEKC-
HOHM paboThI 10 UX YPEryJIUPOBAHHUIO.

BbIBO/bI

ITo pe3ynbpTaTaMm HCCIIEIOBaHUS BBISIBICHBI CISAYIOINE
TPYAHOCTHU, BO3HHKAIOL[UE IPU MOJTOTOBKE M YCIHELIHOMN
3amuTe auccepranuii B Pecyonuke ["ana:

— HEJIOCTAaTOYHOE IMOHMMAaHUE AaCHUpPAaHTaMU IepCIeK-
TUB OOYYCHUs Ha TPEThEeil CTYIEHHU BBICIIEr0 00pa30BaHUS
u oiryuenust PhD s kapsepHOro pocta B Oyaymiem;

— HU3Kasi MOTHBALHUS CTYZCHTOB, CBA3aHHAS C BBICOKOM
MPOJODKUTENFHOCTEI0 O0ydeHHs B IIKOJE M IMOJTy4eHHS
BEICIIET0 00pa30BaHUS B BY3€;

— (puHAHCOBBIE TPYOHOCTH MOJOABIX JIOACH, KOTOPBIE
HE MOTYT 3aHMMAaThCs TUCCEPTALIMOHHBIM HCCIICIOBaHUEM,
TaK KaK BBIHY)KAEHBI paboTaTh, 4TOOBI 0OecrieunBaTh ceos
U CEMBIO;

— CTPECCOBBIC CUTYaIlUM, BO3HUKAIOIIHE, KOTJa CTYICH-
Thl OKAa3bIBAIOTCSI B HOBOM OKpPY)KEHHM M HE 3HAIOT, Kak
MPaBIJIBLHO OPTaHU30BBIBATH CBOM paboumii mpoiecc;

— HEJIOCTATOYHOE BIIAJICHUE CTYICHTaMH HABBIKAMH IIPO-
BEJICHNSI HAYYHOTO HCCIIENOBAHMSA M HECHOCOOHOCTh Hayd-
HBIX PYKOBOJHTEIEH 00Y4INTh 3TOMY CBOMX IOAOIICYHBIX;

— HU3KOE KaueCTBO HAYYHOTO PYKOBOJACTBA.

I'ana MCIIBITHIBAET HENOCTATOK BBICOKOKBAIM(DUIIMPO-
BaHHOT'O NIEPCOHAJA CPeHr IMpernoaaBaTesneil BrICIINX y4ueo-
HBIX 3aBefeHuil. J{i1g ¢opMupoBaHUs IelIaroruyeckoro
KaJIpOBOT0O MOTEHI[Mana HEOOX0AUMO YBEINYEHHE KOJIMYe-
CTBa YCIIEHIHBIX 3aIIUT JOKTOPCKHUX TUCCEPTAaLUi, YTO He-
BO3MOIKHO 0€3 3a00ThI O OJIArOTIOTYYUH TOKTOPAHTOB.

B pamkax cucrembl TPaHTOB M NPOYMX (UHAHCOBBIX
MOOLIPEHNH JOJDKHBI YUUTHIBATHCS OBITOBBIE PACXOJBI CTY-
JneHToB. KpoMe TOro, BBIIYCKHMKH BY30B JIOJDKHBI TTOHH-
MaTh, KaKylo I0JIb3y MM NPUHECET HAJIMYHE CTENEHH IPH
OKOHYaHMH TOCJIEBY30BCKOTO OOYUYCHHMSI M YCHEUTHOH 3a-
IIUTE JUCCEPTALIUH.

Crenyer Takke yBEIMUYHTH KOHTPOJIb 332 HAYYHBIM Y-
KOBOJICTBOM M YJIYYIINTh €0 Ka4ecTBO. JTO BO3MOXKHO 3a
CYeT COKpAIleHHs KOJMYECTBA COHCKAaTeJIeH Ha OJHOIO
PYKOBOJIUTENS, YTO TPYTHO OCYLIECTBHUTH H3-3a HEXBATKH
Mearornyeckux kajapoB. [IpoGiema MokeT ObITh pelieHa
MyTeM YCTAHOBJIEHUs Oojiee TECHOTO B3aUMOJECHCTBUSA
C JIpYyTUMH CTpaHaMH Kak a)pUKaHCKOTO KOHTHHEHTA, TaK
W IPYyTUX PETHOHOB.

Bonpmmii akmeHT Ha MEXIUCHHUIUIMHAPHBIX HCCIIENI0Ba-
HUSAX U JPYKECKHE, MAPTHEPCKUE OTHOIICHUS C BY3aMH CO-
CEJHUX CTPaH MOTYT MOMOYb PEINTH MPOOJIEMBI C HEXBAT-
KOM ITelarorneckux KaJipoB B By3ax PecmyOnmku ["ana.

be3 B3auMoneicTBUSI MEXy HOBBIMHU I'OCYIapCTBaMU
A¢pukn HEe NpencTaBIsSeTCS BO3MOXKHBIM PEIIUTH MPO-
6meMBl KOHTHHEHTa, B TOM YHCJI€ U MO BOIIPOCAaM BHIC-
mero obpaszosanus. Unes H. Akyho-Anmo o HaceneHUH
Adpukn kak «OompImION appHUKAHCKOH CeMbE» MOXKET
CIIoco0CTBOBATh B3aMMOJEHCTBUIO NMENAarOTHYECKUX Kall-
pOB IyTeM INOBBIIEHUS 3(PGEKTUBHOCTH pabOTHl Haj
Hay4YHBIMH HCCJIENOBAHUSMH M C(HOPMHUPOBATH HEOOXO-
JUMBI CTpaHe KaJpOBBIM MOTEHIMAll B BBICHIMX y4eO-
HBIX 3aBEJCHUSX.
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ITomMuMmo coTpynHuYecTBa BHYTpH A(pUKH HEO0OXOIH-
MO JalbHEHIIee Pa3BUTHE U YKPEIUICHHUE YK€ CYIIECTBYIO-
WX MMapTHEPCKUX OTHOLICHUI CO CTpaHAMH, C KOTOPBIMHU
Ha CErOJHAIIHUN eHb cOTpyAHHYaeT IIpe3sueHTcKuil cex-
perapuar 1mo BOIIPOCAaM TI'PaHTOB, YTO MOXET CHOCOOCTBO-
BaTh OoJiee MONHOW MHTETPAIlMN TPEThEH CTYNEHH BBICIIE-
ro obpazoBanusi B PecnyOnuke ['ana B MexayHapoaHOe
00pazoBaTebHOE IPOCTPAHCTBO.
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Abstract: The study of the features of the educational system of the Republic of Ghana in the context of the third stage

of higher education is necessary for the further development of Russian-Ghanaian relations and the growth of partnership
projects between higher educational institutions of Russia and Ghana. A proper understanding of the educational system of
the Republic of Ghana, as well as the existing problems in the training of postgraduate students and possible ways to solve
them, can help to improve the training process of highly qualified teaching staff. The purpose of the work is to reveal
the problems of the third stage of higher education in the context of teacher training, and identify possible ways to solve
them. The study analyses: 1) the characteristics of the higher education sector in the Republic of Ghana, in particular its
tertiary level; 2) existing state initiatives in the country to improve the training of highly qualified teaching staff on
the third stage of higher education; 3) statistics characterizing the current situation of postgraduate studies within
the framework of higher education in the country; 4) the challenges emerging in the training of highly qualified teachers in
sub-Saharan Africa, as well as their relevance to tertiary education in the Republic of Ghana. The study has identified
the following difficulties that affect the process of writing and successful defense of dissertations: insufficient awareness
of graduate students about further prospects for their employment with a PhD; insufficient financial security of postgradu-
ate students; insufficient level of scientific supervision and excessive academic workload on supervisors of dissertation
research. The study proposes solutions to the existing problems, such as increasing financial incentives for high-achieving
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PhD students, increasing control over the process of scientific supervision, placing greater emphasis on conducting inter-
disciplinary research and establishing partnerships with other countries of the African continent, and developing existing
interaction with states outside Africa, including the Russian Federation.

Keywords: third stage of higher education; postgraduate study; training of highly qualified teaching staff; Republic of
Ghana; PhD; postgraduate students; applicants; a system of grants to support successful scientific research; scientific su-
pervision of postgraduate students; international cooperation in the system of higher education.
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